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^Tijr tT4T 
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2. ^ if .*PT%TiT0ft Iff »ft 

*frfer f^T fsf) ^rarr 'fft qr, 'imrqtf 

Tt, 5r*?nrqr qr sftr 5«r 

srfaspTT ^ilqi 53111? 1 


3- 'Prrqr % qi'TTii', if 

qrrff % ^'4 if artf TT’ffqq qffpi^Efi' qi ii atsr 
?iTCn arfaquMf q^ ^ q;Rf -^nr ^fin rfsrr ff{5% ?rqiA% 
% ,wqvT, fq’fn q q^'T ?i;^'“{t -t Wqqit 
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ITo aiTTo '/9926 • E[o %o—%^irCT 

Vr ^gT^r<r ^PTffV 'ft 

aiRrXW) ilf^nWl, 1970 ( 1970, 5 ) iFlr 

19 % yr'jr '^ffeT ar?:! 12 ^ wjtnrT 

2 sc^ 11^ viPf'^T^ri infr^T irct i^gr ^ntifpr fepf 
4)^1 tl'KFTW ^ 3fl7; %-sfW ^R'^TTt^f ^igTV 
Ctg^STTT % arftFPprr 
srr 

fJrwfefeT fsiffTiTii' %, 4^;— 


wg) tVfiFW 1976 ann ?TJiftiirT . * 


1. liffeiT'^ Errif ifiT srr’s.ra? 

(1 ) ^ ^T gfifw ^ ^t arfentt 

?i?rT| (aiijimpr aik ai^) 

(flVrfera*) f^rfn^'^r, 199 8 t,i 

(2) t ^ MVIVR fTT^ 

^ STfrf tlTii- I 

2. (sr-jviiMn 

1976 {4fr?^T^ 'TOT^ sra-PT 

firf»i^fr grrf^,," 

sTgriRT la’J* (et), %' 9T4Tc[ fll’* wft 

.iijffir^f ^*^1;— 

■ VI V srrtTvrfl % TK- 'srftr^ * 11 ^? 

, »F!T^ ?T*TT f?FTr STHTar V 3 aPT aTTftW 

sl^fsr ^ wr ^•i'qTJT ^r ?fl# ^ Jr. ar^irl^; - 

:', ?ar. 5ftqV wfer^rf' % (s'), (^), 

(0;, (^r) ^ j^r^wTfirrrV'C ( 0 ), (air),(iff),(»T) 

•R fiFfr,'iiT4; . '■' 

»T. jTOWifirar. ( 0 )'% yr ' fR^fTfiid' 
vitfiR fv5fr i. W ;— 

(n) "S.TT (r-j Jf ^3?^ fvifr WT I, WFT 
9an3n*T ^ pTtrffta- araffg % F ^ 

Tl ar^RflT % 4"? Flfi!4 ?>TT fv STf^Fr 

' vV arq-fy __!? ^\kT^ arftJVTty 
fti^g'r 41 'TgY rr'iT aj^fET iSF rttFit 
'p;ar4n% w a'-fiT^ qfl ^ 

Fivg Tc 'TtjjT ?rr qigr i” 

( 0 ), % Fr^rf^rfer ^ 

jj^f^Tlw fvi)T aiF^, 

‘■‘( 0 ) irr it ^ ar^rFr” 

<}. wrar f^Fi-'w % e % 'TT FrFFW ( 1 ) 

*t ait vtss'fi’ aivf t ^^''FrFrirtr i % 


4. iTOTT fvFm % FrFrRT a % ^s^rfarFr^FT (1) 

^ iT^-3Tvf % 3T?cnTg-f^Frq3T 4 % 

(*f) ^ (et) % JRTlr, vtasvf arvf 4ft ■ 

4 % (v) ^ (t.) ^Tv % srFiwFra' fvqr 

'srnj I 

I 

^_^5. 5r«iFT,.fvFr!m % FrFrw 17 ^ ( 2 ) 

% tTij# T'ceitv ^ 1^31,7, vt^7 3fvr. 4 - 1 # ‘‘fkPrm 
4 % iRS (v), (=^), ( 0 )' IT^ (^)” % pSTFr 9T 
"FrFm 4 % {^) ( 0 ) (5r)' (ie') trq (5=r)" . 

■vt srfdWiFrcr fen 'airr 1 

6. JTErFT fvFm rs % aw 

# arsjf, vra^vf t^‘<f.3nfr vt "fVfn'w 4 % ^s' ( 0 ), 
(■a), ( 0 ) ar (:j()" % FTFT R arssFt, vta^ qaf 
aiait "farFm ,4 % isrrtr>('a), ( 0 ), (^).f (ff) 
afk (*t) ” Jr srFr?«rrFFr fvaT 'jrn^ 1 

^ arfavrtt % warrt ' (ar^iiw 
•ftr ai^) f^Fm Jt wafer wJr ^ woffer ?ft^- 
fed ar^riR wror % wrw % 4 'ara iij, ^ 

avifvra 51 ? d: 
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36-07-1998 


at 0 TT Wo ^4| > 


w^rav Tp^rsratjv 


atagg ^ 


, wf f^?aft,. ferfe 31 aW 19 9 8 

w® 20 ( 373 / 95 --ataw^~^rifta afagx . atif 
wrdFa atag^ wfsrFrw,. 1023 (1923 air araar) «ift 
«TRT 28 jrtr aaa wFrratVT aata wr-' 

rfta aFrga FrFiaa, 1950 d' ark watw vr 
awrra vaar a wvr arfeferg qtt eTrt 31 aft wa -j 
WITT (1) vt ^ ai^w^T V0 feFra'.t vr farafefara 
jfTva wa wrft aaFraar vt vravraft % feit wrfea 
fvargr t^t ^ fga^ ww aarfaa ^t^ aft waraar 
I afiT w^^aTTir g;aar^ Witft. I fv aaa mw 
'TT ?w arTw^taar ^ WTra ^ vrrvag d' avrva vt 
Frfe aftr ?w% aa wtwttv 'vt..aagjw 45 

feadt waftr .aft warfer at faarT fvar gifen 
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I 

^TW^T f^fWiT ' , 

1, ^ ferf-w^ff 5f;t ^'f^JTfT (^'n^^r*=r) 

ftOf^y 199 8 ^’^T ^r^“n' I 
■ 2 . Tijtsiq', 195 C (f^' ?TWKT?t 

vvT rcT’^rW) fmwr 4n: 4^'^ 

vr^T “ 5 ?ftng: ^srf^ 

*iiT! 3 fm j^?irw^srW' 5 rRT?^rff?frf^cT 3 jm ^ ' 

3 - ^^cT 4 P — 

(i) (i)"^' ^srftrs 

qr^ f^rJiterr” % ?i‘< "gsif^is iqv/ 

Trrr f^«fT afrr 

tn3»r” afiTwfaer i 

(i,i) ^ ( 2 ) a, 3f!p STftT’l' Tinr 

i4>^ & i 4 rfa;”%?qr'f ar, ?k, affr'r -iwt 
"arr^ 1 4cr % 11 '^r" 3T%?«TTfrar ar^rr 1 

4. a, -it’)' 

{ 2 ) a, (i i) % F4K l^frfirPsrr afrfPTTpRT 

^ 'srnrifr, sfat^ ;— 

“sr^aw^Tr-a^ gafroa^ ^fra rnTtfrarm, 
ipTRT f%ai(fr, ’jaf?T¥ 'pru'^'r ar 'pt^, ^aftr-T ^J}^l 
ar^a ^fm- ar = 5 afa§ aVaa ij^ar^a 5 

w a apacTT %■ F^a gi, ij?aFpn afa% s*a 

<at^ aatwRTT ^aa a^^rtara aasa afr 

wataanwpt a ^r-rra laarar, airaifr ar tpr# aiH 
ti^a arar^a faaBr arfaaia aran , 'ij{r a'^’ ai"a 
a faaK faarTaaa farf’; ara ff, aa ara arafr atat 
aaa ar# ■'jrrr^r W4 a'na?rr facaraa aa 
^wraar af^a ta fa^rs^or 1 

5. ^ a, aar a, aa ■ 

(a) a, -anP, aisa: a ^isa" 1 etr a 1 e^ia" % f^aR aa,, ^ar, 
mun: t arwr “ i fiia Jr 1 ^arf’' aFf‘=arfaa fa^a ara^^ 1 

f. ^ ajTirjitT 391't ay 


[*na III—1?* A 

(i) (a) a, (ii)%^*rR T'-, 
f^fsia afafar% afr artar, aai?!;:— . 

“aa afafTT-'f att faaa^t awa ^r arri 

,ara ar^rea, ara afV fafa ^50 
aa arr 3 j>: a'faa a^ar srara faar aiaar 1 
a in .% yaTRT ar aaraa aara sft 
arrT f^ar crTaar, aifepT^ srpn aCT 
ftar a-RR ;— 

ata%^ 3 ar*rr 10 20 -30 40 * so 

aRfia ^ 

(a^a) 

arfiraraaRF- 90 so 70 so ao” 

arRsraraa ■ 

aara 

(afaiiTa') 

(ii) OTvwp (ift) a a? (i) a (ii) % paraar 

f^'-Tfa’fer srTaparfw feir araar, :— 

(i) af^'fr ar aVrfa? a^aa^T af^ 

akara ado'’ ao a -afea: ara-* 
ara aa a-'R a"-: t| p siT"?: ^Fra aa 
a sRTr a?‘ca ar# atapR amaf 
apt 100,000 aaj TR % 

vyTCRT aa% aa afl-aa >?r ^^httr . 
^ tl- arf^a i %■ aaara iffawft 
. 'ara afV aT^Fr 1 

(ii) 'aTaar 25 aa aT> arar arp^ 

% aoTTR aa% an w sfRa 

jj?aiaR ta arfHarr 2 % 

aaaa'f aa arai araar 1 afa aTRira 
afaap ai^ srr^r aa farq; a^ 
aRa^lr % p^pr ^'Ir at ^ 

fa^afw afaar irpr afaPTP aft srr^ 

10 aa ar aa ^ftaa ’jParaR aasa aft' 
araFiaf ^ JT^aiT aaa aia ^rafe % firtt 
agra Fr^ rrora-aa fmr aiaar 1 
aRRTiit ^ sftao aa ^Pawa 
^afR arw at? a aaaar apaf 
TfjpR afr Fr araap % wa afraa a 
aaa fapaip % #a a anapa p % 
3rPT 'IP ara aq- ara %ar araar 1 
c{^t aaao 4fr ^raa a^arara a 
' v:;^ Rrip % a aarataF awr?- 
arrp (aw'fp) ^ airataa % ara 
aaRa^’KR arm f>ar 1 t>pft apam 
arar'-far ¥r arCta araataJr 

«rrT siarw aaia wtrar arr wwr 1 1 
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7 . 4, 15 n;^o,% 7?^, f^rR^fer ^ nftfs ferr '>m:f»rr, siirf?];:— j 

' i> . " 

15 # 

[f^rfran 4 ^( 2 ) 

TfTJ!?i|;T ifEo •% 3£)1 'tt % s-rpr'fr SiTH^'?: ^ ^ *t 

Hkildl STR ^ JRT <511^ ^(^1 STRTtWI ‘ 

1 . 'Pf ^ Tvft^F^tT Rif 

■ 

2. qw qrr <T?rr 

' 3. ^Pt qrq RTfw ^ ^i 

i. (qr) qjTT qin 9 t ttr hrttt % 

/ ' JTTRtnjnRir ? 

t^) ^fk ?ft RfiRTT *PT r^*q ?' 

5. R^T, qr ^rrsrrfsra’ qw spi qr’q q q?rr, ^ ?> ?fr 

6. ®( Im<?i *, ®r ti <, 3iq4q'1 %' q’^qiqPT' 

T ' - , IT 

Jr srPT!^ qpf Jr qrpf r ^ ? ' ■ . 

7> arfaRTw ^ fqHRqr ^rf^ ^ qqtrowr ^ ^- 

8. qPT ffTTT jpV '311^ 47^ ^Kf qfr fq^PT ^ 5fff 

9. qrinisfr «pV q-r stf^- 

10. qqr anq ^fo^ffR ^111517 isse % 

JTTOpft ^ ar^^rn: TTT[3ff ^ srH *5^ ?f'TTT t? 

11. w iTprar JTTR ^TTOT srrqqft" stt«Ht 

fqr^fr jttt sfff I? 

^ft-Tqaiq'n’ 5 : ' ■ • . 

' 12 . WT anq %'PTft?r^ qf srqTjrr q^ 

fpiYipr ^bjwr % qn’ra qfr ^qn: 

■ Ii ' 


l?m«x w ^ 


ftcqurqiRnr 3 qq «i?t awTsr ^ M ^ jqTfRm-qjr 3 q^ % q^rqrrir f^qT' qrr tfm 'l i 
8.- Jr, qipt le r^q % qrqqi;, fqRrprfqrTT q?T4 fqfqss: fqrqr qrwqr, air*rfir t— 
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?iiJT ?f©n 
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,~fV"-i'T sT^-ir-i:? ’T'TS^ % ^ Tr"q''-rr ■■iTT irm^r w 

. sri'if^Fi' K.'JjT :f.TTn (? % frjdtfTur 'jf ffaq- sil-T 'r^tT 'll JTin'N:^’ % ^ ^ ^rsRn: 

195 0 'K '< 7 T#sr^ 4 JTPm sfti 'fN' W t «T*JJ<n 

VOT I 


--- 
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1 ^ firf^T 
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fWr 1RTT #w, 
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(1) ^TTo ^FTTo ffTo 178 24 JTT=sf, 1990 1 

( 2 ) ’^‘■1° ■f'^'’ 179 24 ’tW, 1990 1 

( 3 ) ?rro fplo f-To ?fWT 488 felt4i 9 STEf^, 19931 

( 4 ) ^0 E}?To f?T>.’ 57 ’sirr 516 ff^TTtT 23 5Rg;:^T 1993 1 

( 5 ) ?rro EpTo f?ro 634 25 19931 

(6) liTTo ^T'» f'-T'’ 107 f^'Ti'^26 1994 1 . 

^To Ort- ?f^’TT 223 14 Iff, 1994 1 

( 7 ) TTTo '^^To ffTo rf®TT 250 fq^Tt^lT 4 ^5 1994 I 

(8) FTo -ffTo f^To ?f’ITT 402 PX6TTi 13 1994 1 

^ 9 ) 1^0 spTo fffo ^^qr- 427 20 1994 1 

( 10 ) ^ITo q?To fqo :q’?TT 5 62 fqqlT 12 qW^, 1994 1 

(11) ?TTo q:To fqo ^nqT 607 f’^'Tfq: 10 1994 I 

(l2-) ^>1° vf^sqr 83 f^’TW 25 19951 

(1 3 ) TTTo qrTo fqo ’T’qqr 93 fqqfqr 4 -^t^,>i995 i 

( 14 ) wTo Eb'To fq--' tf’s^ 48 8 f^'qiqr 9 qqi=qT i996 1 

( 15 ) ffETT 582 28 fqqi-q't, 1996 I 

(16) 't’T® r!?fTtEP 25 1997 1 

( 17 ) OTo qrro fqo FT^qr 117 fqqtqr i 19971 

(la) »PTo fqo’ rj'qqq 172 fepp 19 qT=q, 1997 1 






ni—W 4 I STT-iT 5!T TFITT, IJ, 1998 11, 1929) ^<'5: 

,i;i:issrr >. » 


f^sj'^rf^sm^ t ffTr?®^ ^ ^mr ^R '--i vvr ■? 'sif «r-j:- 

frrp'T^^rr tjfh'^Yii- 

WFT - |. 


am ei’^> fb^rfr. 


I. ^ fi=nR ctttswJtI' f^rcrfcinTTicf g-?r^-aiurry'i ^ fl'irr -m }?)f 


^rar 1 a ?i^S f^'f (f)f ^ Ff^ft li 

vSTWr ^ 16 STcftTof^ 1985 ^ 3P'ii ^ YT 


»TPT - I I 


(rf^jf]Tn-v 'ecfTfim' 


i'VsTV<f 




2. 3ffwfTO ^ a fV^ % ;jj,tfi^ ^ trr-r%M«1' , ftTi'j ^ - j 

'%*tKfTg -fq'^imTO ^ arfirThfi a^qrl^^' trf mj d%i 


'3. 3fr«riT'*(TT cr^ fit ^ t^qiit % wSr g-ijem m1t ?nf 

^imqT ■prt'^ ^TT h et^: 




818 2t^J55^l33 ^ 3i»^ gi 9it?Tfi?i srr wi cit f^r ar 
^ f-^iPdriJT % 10 Tom J??t% « 

SltflfH Jirte^iTRi 


8 • i5 ^ S^g JTT^3m 5^ ^ ^ ■Fcft^'1?T ?fgT ur arf'ftig 

?i?rr gr gin Iri 

S'* I i8t<S3Ii5 *^^7 iPT Sits’ w g^girt ij»t ■|Ww ?rcij^, -fti?# ,f4igT. tr 
3itHi»T f^aft ■cag sut fTTW "fiigr *inTD qr^r sifTn" wt? 

^ ?Trf^ li 


2-J9GI/98 
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¥nT?r ifiT rraiiiT, il, 1998 21', 1920) 


ftwr III- 


4 


8/^g it yirOM o'ir'tEi qiiW ^rar *t cTTUTfi ?trrixt'ii>T^ 

3fff g3nr8 4T <wi? frijPT ^rr 9't3tPT irr Tn^q^'fl dTT=f 

OT q-f I irprr stt^^ti 

jcTg 5n!KnYt irr^ 1^3'cr ^ arfrift^ct ■niiraTTl' %\ 

^ HT^ ^ Ei^ 3l‘=^l ^ ^ 

3n5crr?1" «t ^’ciTff arronT irr ai^rracrf ^rir^ I irT% ^ prTR ii^ruTTt it 
grw zir q~f1'^:r ?cr, ?} I fltiiftrf ^mry ti^r ^5Tr %i qr 

37rt 3irp)?T ^Itpr. iTTsnir atr 1 strn? atr frrffetfxi^, irnrw, 

fiTT^IfTi, ^fsrrt^" atr jm?? am? ai^urt^fi anrus'-at 

fimtm ^ li 

it -fTrqtjt ?f 3rf^qf»n iir fcTfrift 

^ % -Mw ^ t ?*T if g-ef?tT arreirff af^rroft ifi?rr^ li 

rr^t( ^ irr^ ?fgT Itwif i^triYt "fgi'g ^ fmf 

•fgaii fiiqiirmEj ^ ftfijqt* ?f arffittifr T^itrif ?f ^ ^rTcn iT t?t 11 

g l xg iT%g 7 ?j^ iT 30^ l?i iiiJlTITt it ^ "FUT^ «t, ^T ?f 

t tm fmM t 3 r:t i?i TtiR ?r jjit itiFfit m ■Firr^F?T7'rr tf ■ft>qT 
f5MT FW^fl 

gxg ^ flrrii w iiwRt it, qit m % fgTn7 ?i g-mr 

JiritR. rnfri 

gxig TfforrftflnT Tirir wiAq-iTt iT -PTW I itrfT?f ^ trr Qfpr, nr 

3T3q’f^v-rfn it 3(Tflj i?r aiqWP t fnrrcfi nr, w "Fur^ft' it aw^mm 
?iimr %, t^prif ir tr^ Rfwftrr I, fbrflii nE ftgw 

i|arr'% 






im m— 4 ) 


»Tm ^ TratTTT, 11, 1998 21, 1820) 


ins? 


8^i -liT 31^^ tr^TPi ir^^i ^ ?*r if f<i-^ 3{afU 

WT if. Et% I fh"^* ^ rfGirr % 3R^I1 5T 4)t 

wt in tgi? 3<H te^if tirr 31 ^^ fffeiir A wf ^ if trrtg^i 


8^^'> fS?yr3H3 ^ 3f*^ W c<)4<JTTt ^dS^TRI <1>T 5^irn-1^Tir tr^ $T iliT^ <R^I 
ifi^aTirt grr JTforrft^T?' if ^ gt^T^i fr^rf tr^ ifr ^Aurtt <fT^ 

5iT tf<S^ 1*1 

^ ^ 3f*5r 9^ fikirt ^gm urggr mfl" 

5^5 fg^iEi ^ m* 3 ^ fW Efhrq^ ^ ?^cfl^ ?r 3rfhlTciTi ^=t 

sit gfw; gg ffirm tr? ^ fw ur m ?*tj 5 9)T^ ^ gjjirrr I #f<? gr 
m %ST if "fVtrtti ^ iirmr tiiimt gg igigrr I ^ tw fgt|fT: 

f 

|ytyS |r 3ii> w yiknt ^ fgRi f4)^ 3rfg'f?gTT - 

SarS 3 ^* ?9) Tg ^ fr«i‘tr if gg ?f 3ffhfh?T m it Ht^rgrpit 

rrf^ h ggT%, 3g?rr?rf^ jcnvf r. :}Rtjgr, wt Tfrft'tR ^ ^rrrtiT gr 
Vwt gg ^ 9rr ^ $gt: gr 

anrg a^g ^giw IVutt I fg^R if > 

gf^^tiiT: w gg rr gfVgttfggpg g^girt gg I sit ^fgf^ gg or irf^g 

S* grltgg gg ?f gfif g? 3g«i^ jgjwriT gr tg^w gr^f ^ ig? t^gufi 

^jrr gti 

tg^ irrir 

garj Tgirm, gr 

arrS trr^ gr tWrirgnl" anr -ftrfjisg arfgf^ ffrgr fqgrf f<i) gg gr 
ijr^gnrT ^t grlYtsfW ii>t gr ^rrr 3)T 

TiTrifr gg ?t at*^ I tggr fwg-fltirr Fd^Ti fTnigg ^g-grg gg li 












WT rri'trT, 1:, 1998 1920) f'W HI— ■w 4 .' 



iTl■‘^f^?» 55[T^ 3? ^rf=J I iift qr f=[Cilt I f^ 


crr^ 4 'Rv JR crcr^i}) ^rnr'n' (ir^irrtt iTrrcrR rt fbra itt 3? 


in' g-'n 


9)t iTTf?i^ if'jciT^ I -liit 'Jtr 

'^■]t tiT rr fficfr 'i tjnrHT gti 

qir itth I fsTRc^'f ^ fTlij jr ?fh'w 3i3lif 

i e)' I 

Jxxiig ?Tfl"J ^?1'f-irR ciM ^-1 f? «rt ‘^'Trfti .?r 3rfiJ®rT* M' SV jTt' ‘fw 
^ ^ oTU 11 

jxxiViiOT^’ wfnr ffT'^' w> 4i5";4rrr't tst 5i^ 133^^fc:Q^^'^K ^ feT t?i’: 
iTT^r efflq ^t ?^5 sft 3jTOrf?,Tf eT'^ ^ 1^¥ g^rcT i^r l:i 

wf?? qTi>txr<^- fq^*ITFfq' 11 


ITT ^ - M ! 
fnrqr^. kiT f 


4 . r* ihj'Q ‘f^^iTTriq ill TrT-.'Ftqi'Cr-i tu- JfynT ^1" tlTe ^ri q^ff'UiT^ 3 ? 
3it? ■?Tq3“r.'iTq tTT -ftKft (TH-ri -q vrbf ’5T 30 ?f fWcrrfWr 


9nDTT ?r 


3 J^’^f' 


y. k q-q in a'? n" 33ifi?ffT0’ 

I. 3g tn3 ^i?T^ qr goo liro ^ ^oo, ?! iim et "3i’ 

, 3g >5 3 tGRirr irr cfRo^ro .rffJEtiTftft) ■<% ^9oo h *0 o 
ft 'Tf 4000 ^ (f'q st 


gp)- "3nr“ 





4l 


vn^ ^ THTT, ^ 1 1 , 1998 21 , 1920' 
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■>4ty-)C3: —I JLi.‘- -j-u-T i 


qe qq 1V*T qr acRinq 


1150 if 


qr 7^ 2900 }\ wi if 



's' 

m IfrdctiT "JfR' qq ^qt.qrrq 

3.:furrfl«' T^ 

1150 if 





a^ -s" 


V4 

cT'dif ^ ^ twv ^ 

CT Trf?t c^t B-?. ^ dsffqR IWit’ if t^^ijflTrr sf m fT^qT^t 

^ ?CTTT *qq-fTOq OT fVfrun.ETl 

4 ^T-‘'^*:T tnUtoR 5) ^WiTT (ft^ ITeW ^ ^ErnTT STEfl^ (fit 

Jt-’‘qf[T qTir> tcjsrai'd^qTrrq ^ ttrfijrrd^ t) ut ^rgrTfT^ 3? gTfU|fi 

tqt3)rff<f srfuqTTTt 3)' ^TRr ITT ntJR 3i ?rrr ?r 3n? =T 'f^t<fuw 

3n»-lf>T>it ?i 3^3i tatqiim ^ eft^PTr ITT ltf^l 

sTg citi »t cqrffl m m) jfr qr ltgfw ettl" ^ mf 
^ftMEhTTt Ed qr gcfr gt orrq t(f. 3?f3) arrirsTiT atr ?r "ciJTnT ar^ if i 

14 niU’- 

■ff^t q-? qr trofoR fHMrnftd dirW ?i to^qT on* If 

I. grr^ifr r-^nt^R ?r m* • 

2* qct^RtcT 3i liTTT qr 

3. FmRTTfTDT (SqTTT nr 

4. fff(f)iTt -f^irnf qr aRT ffFurat ^ g*ffT'tfgf(jvr 3) STTTf 
Ssg r[i_|_gn;x_f^rqf^;- 

8*8 ffirfi- jt ^ f q? 3) *tTV l^ijfcffT qqf-R-f^i mi «3? Ttmt qe 3> -ffTV i 
qr FUPrrqR i'ftqcT 31*^4 3) q^ if ?raT m ifitoT-fVqf 3) 5fq 

?r qinfRfrf 3) ^cj I' < T (fif on* rl¥rt 11 






I»80 


6w in—tw 4 


ITTOT Vf TTTTT, f1, t998 21'. 1920'! 

*1 ^ 

S11^ q’q^ifT 5(gTTr ^ ait arrciT ^ gv 

3^g?firiT 5i 3rrmT ^x Bt=fh % \ 

8.68 tagtsi**’ 

5 i| ?if> tr? qr qrr^$TTt q^TTwe ^ 9Tf^j|n arfunirt i5> 

^’GTn'jft I qfg m arrypi ^ -m? emcf-Hiju qr Ji'fei air^ frf^1^ 

■(i)t fflqrtY?! I arrtTTf trr tt cTrwf|-| 

H ^ 3f t?^ 3?, IrftR) ailr 3RJ qh*q?=rr? sitr fn^cm % 

rrr'H) ij)T^!})TTt qtfytr ^ ?<trt ?wihwa t^iifffT gY?fi 

S7g S5!^_f3gf2tI3l:- 

cpnl-cfn f^roq if ^ j# Frfirf^ flrrrn^ ur l^pr 

3rr^;9T ?f ailr ^ ^ ^ aiT^r % afar iW'ftTT ft q-ft tjomq ^ 

1%ffp *fr arftwTTt <f»^ z\x^ 5>7^ ii>T arfi^mt ^ fl-t^rTr 11 

op ^i!iqT7^ rc(i qi5 ?( ■fVrrTT. ICTOT ITT "h^T 3> fM ?i qeTTTT ^fiT % 

.3 j?i?f ^ ^^TT et qr Jf^r "A‘ i»^?r if fit ^x T<ndt 

cTTf-cffT 5) g1t|Pr *iiqT‘fT "S) STTT T^4)TKT, ITT 0575 t tcTfe lit^ 3iqt?T gt 

c^t 515 nf jfltrr 7 garr rrsf atr t?i 3i ai^w ^ 1.457 tnr tw 
aiqtff ^ dt aranfT aiatu tWTcn ^ et 07 V<lt Irt-rfn it 3 wnt (jif*! vf orroi 

5=1 fiiwt if ar^rrf^^ p ^ Fifirfh’ crjWrt rrft'f?! ‘♦•t m 

arfuiinT I "f^- 

8 18 -f^Tal^uTriq $ Efi^UTitqt ^157^ ?f57- PH^'ltfl }> 575 5S7&‘l 
8 ! i 8 Pltlt ■'it ^=T: 1>t 5it d7'a>7? HT TTTFH ^TmiTT ITT rtOtil 

TT^qf 5t fTTctriT ITT 3^=5 tg?gt55iTT^^ $7 jjt it ait? 

UT aBTt'w arrmr If tricrr aP=iT ai7tnTf ^x' drr-f^grfi 
iti 

8 M* 18 fi75T7t giTWltiff (ft Turift ?it if ■jwtl' irar if ^ 5t tr 

giVitiituR if qif it atr g,Tp^tf^ arrmT ^x irr^ 7^i 





»n<r HI-—^ 4l uror w tnm, n. 1998 211 1920) i:6i 


v i 4 f i f Vnn Mirth arf^gEi fMa hirr jjH'Pftjfm 3 ^ h thflfhh 
if orafr sVrr virfisv tip ^ thrMhinHii h thfr ^ fhv M 3 iTt 
fMsrffhfT tfr ?inf if thM w ’pV 31:^ - 

J 3r J tip" jft wrfw W h h inmr or 

jrmw VTirr?5Eft%hiMMWYffY5Tqrihi 

83rr g th f^t^rr arfiufrft arrqftfs «9rntt eV 1 ^ jft 

aftwTT^ aft thrMhimm h ^kt thyffVn harrthffm h h cit ^i?f h 
3 ifkqf thTMhtiTfw aft hcrr if ^ 1 

^10 { z^ Prmf if mrvT nwr 3r^=«i«r h thqrr, fhrrfhxjwr % 

firrqfhirmq h f-ri^ tn: 7 ^ srt a^rasr hrR ^arnrr % atr j?wt tWt 
jft ihf h^w4fi?ET antiPTur arr^rq^fTr ^ arjfnr arfirTtw TTftMhai M Jtf®T h 
thfTT Wrfhn tiWT ^TTI I 

5* j|3ij vm wt fhrMhnTPm vtfxjiTt\ ^ a^qfftrfh tn% flfnr h iRottaQ. 

PT et ^rr 3 Rt hPiat if PTtPfrr, pgt'^Mh 3 itT (g 3 &Tfrqf jj- ‘ 

TqrhtvTor h 3 H arf^TTt h awjfw =r vtt li^^nrr pfrfl ar^pfttrfh t 
J3T =T nipr ?tpr fh gu j?^ qt»«r » 

J at 8 fhnt jft Ftmft asjfsriTt vf pftr h arfMs fMwr aMh h fhv fp?ft 
jft 3 ?fTT aft ^ ht trrvM 1 

8 f 8 cm irth ¥t fhfnr aqfU M- |^^^t if TSh % tarq »ttf anfhrn vnr 
PT j't: 5T ptw ^ PT srsf fm «ifpnt aft ?WTfc?T % rra a>TP h 
agirftPlh st, 5Tr a^ hur if it m fhhJr ^ wrm at, *rr fhM ifT enw if 
THUit 5ih7?T g?jdt Pth (Tiff h afkw it, ^ fh ffthth fhfhK^ 

h JT-nrh t^rifc ^ vt, M pi p'RT sttvpt, th rWftitr anfjmt h ijahtsT 
h fhPT ^ at7 fT5j?rrT fhrerft^pwr ¥t twr if ^ 7 %^ 1 

35I3& 

‘1 

6 * I i 8 fhrqf^TOTFm if vw pt: if Pruthw wr h fhjPR 8 *Tfnttwr atr yfh ttrfVr 
Pii? P T;t i=? ft T h M* rir jnw fhPtcR h ?Wftw Ttrnfm^r 8 pcf pt ^ rw 
pfWtJT if ThPT th fTPTfln arr af^tTt, irmS if, pst^fh 

h ?rtiir iftr 5 t craff h fiW thfinr w if ^thp ^ Hash ^ 1 
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828 ofisi cirfer t^jgfcrqTritj ^ f^x^t ere or q-'fra'f^trr et, m 

Q'f^tfttrr.rif f^afliri 3ra7y X ?ir tr'ft'tfltrr iht ^rafU if 

^ f(W 3134^rq- q-7£)-j- tit iM*nttf3Rqi' ?1 aT^cfteirf 3ia1 U' (jtn ^ Jpt riT 
f^gl'cm I affy^^TfT 

818 q'ti't -^ffT ?i 'EjrfbrT <})t fre ‘<ft ^irm^ 'iiu ftid' q-?- Vdt 

f^gf^ ^ gt, sitr 

8118 9 Tqtr ?i ■Prgqrf 'eitIVt et fartTfa^m^m ^'t krr 'h. '^^r 

fc;^f f^HT f^ijrrff l‘| 


8 38 ^ Fur# tTcf ^ trd'Rlrt rf trr graftf ^ i^gqri 

■Eq'ftfi rf)rafl-trr <i^ w 37' <rir^ ^ rrc; jsm na ^ 

TuriftwoT I tfie qt^q e^i 

8 48 ^ jfr gcT 3i (Tn fi<»> rtTr^t h ^=rr ^rrq ^ ?f4)— 

f^-a I 3ftft^ i})iqTTl ?fqT f^igfVi 5f srfiwiTTt ?f 

7^?t ^ 

7.. 3ig^ ^ if 9^ tjnkrrt ^ alH^nr q-fVeft^pTrafu ^ ^'egic^ 

^)1" ?frf)Tj 3i fwtr if fVm cfiT" 1^ flifr grttr fNifhf^fif dT risi f2?i 

alVK^firr gtqf ^ arrmr fo^ar f=fa‘^ Trrtnr g^ ^ VWt 

f'^gfgfrqf I'; cqf^ ■fgesTt arr to if gffe ^ vtvij 

fggrafr I, are v. ^ to 3i erf^orm ro^tr f^gf^ % 31 x 111 ^ xx ?ti 

8- 8*5 fa^-rfg^gr^q cf^t nTTsrf^ (jn^girt fw m 8^<^Tf?i<ff a 

gt GfET rrx 1%iia i^uixfq I gg g'f xtrrqt t^gr gur eti wrifr ?icrT8 

8m 8 ■f^ggrinq ^ aih^ gg 37' xtrrift- l^-gr fci^g faSTOg 

^rr xi-x^t giiifgnt ntgri 



9 . 8li Ml nil I # 1 ^ '4>i5gT7't ?raT jg^jMglfi/5T%Rt ^ uttt 
j# figg 'oi-nTJT TuT "fegr et v<ii gfet^i iiit Vrgxr m ^ TOrgiu ^ - 

3ifR-gTOl|Ml^ 5 iT T3rg 3igT iinr^’ «H41 fg'fl qiT gr m^if li h{f jfgTgTt - 

3 ifr gg qr ’e^gt e fgfr gx ae ^rar at ?giTffcri ^ Mgg ^ grfrr mt gr 





ID 4l 


wr )i, i<j9p i^, t>-)20V liisa 


>r oa 3i'cTfi;^‘ l%v et "h, l*f ■ 

' . ^zi or. aii;!-; ■ w"'*' 

(fra li^af aaaT 3?f^/ girsTT f^'5-:r-:fr 

Ti^TH' ^f! ue r-f^5^rt% irjT a'^tTf^T 1* -vV^t ut' r.Tn ■' 

^‘W' '^T f^ffiat tfiTi-'i f-rgrT ^ ^!ST rt .:.5iTr 'a<nTfT ;■ rr tciii 
'f<ar iictT oXTl^Ti'4,tjffT ^r£^ s<^. ^irn' ?,^'a vr, t ^ffrc'"/J" ?^t^'R a? 

at 'fjxrf ar a'<fl?rr sfsil f)5> tr^f a >'Lfr.Lf^ f*’ar ■'rTf :;;S4tT \<^c, f^iri' 

viTHi , 


g3j me % ^lUta^ kri ewn^^a jit a^'a'r ut arO" 'S 

'gfaari^.t«r Ji ^ stt^r fjic^uTrf tS* on- a<wit I 3a^ i+r? rqTffn “<At 


'mf ^^1‘rifi-vT^ rffa tr-j{ilp' .ft 

o^iSnw eta gt 5iT li 


sf ai .tatt >taT ij’t, 


t ^ . ' , , 

■ 10. fw m fa^,^ ^PTfaT ‘^r "ft" tBar- 

' i ' ' 

-ifH «trfiaT^t 5a fta % ^ Mr ^ gt^T itia 'fi 

58 ui&‘ (fit 5}t ^*T ft. arar li ag ttiw i^. 4* 1 . 990 at at ?ia:r if 

aat |t 5a .qr tm etari "tt' a^ijr ^ tfnfiarfV^t 3i tw’ i» .Tfw'rltVr ri . 
FTRtW bO *1^ gt^^t^ 


Sjj ' $ 1 $ t’ jf^tWi ifr ^itirrt ijit ^ w-iiti-.ijft 

fl^str 3'ffti' arc ewT ^ gt^T ^ in"?; srrTfeTt^F-at^lti ¥t 3." mtr 1 ttfasi> 

3rM?sR it% ^ BrrzTvtt.orr Wt li ' , , 

sa atrs t 3 itfra tot. ^ »ft «t a& ^ 3)' str; stct- a^‘ ft^fr, vItW/ 

\ 

' |3j[ aan frm M 3Rr&^ jfr ^ 

ijg- gIVfrqff 3 rft«>'Ta eto' ?tir ^r toctoto 3i. to if ®ti^ sft 

^T5?Trtt at 3 trt?ft wiar stt ffta a^at % aw it f<tto ^ ar Jffft ^ftfairar 
«n5^ ?to mtat orr Jina a mrr m at m ~ 

i 15 3 PTT tjg "v*, trr a^ "at>crr ii ?ir qi: ii it aitt g? 
"torma at 7m ti ?ffta at 5 ^ gr^a tt^ 3) (to fprr agr it, nt' 5rf3) 
girra^enS- <ft arr^ gt^n St^ ^ 

[i- ?9r,iA)H 
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»TTOr w Tnrw, »n^ 5 r 11 1993 1920) 


[wm IIJ —4 


g 1 18 3FIT' if ^ 3rrg g-ycfr gt^ h stjji 

jfr ^ diHT ^ fTt?T tt^ hT ?r 5TT ^ ft 3Tr|iwfn «t 
■fHfV^- ^ 3Pnr ' r ITT "£rt" trr 'iJ et m cjiSr ijit 31 x 5 

^ft ftt % qfcor tgrLjfijiTTnu qit Mt if ft irr sit^ 3 Fu if qxrrrf usif 

^ ftt t srrq ?igT" fjjfrfT ft fwrr I aitx sfu in^rit, t* arrg 

^ trfiit trqqr^ ^ irt arfusnr I fa gsfrm f csit ^tnYt I sm g? 

9TgfT arer if afex ?igT-ttT.gtm ist flfx (st fit 3 ^ =t cji 

8 sg t^rf^ jfr fwr gnSiiTtt Jr utrq 30 g^‘ ^ ?igT TO ijrr ^ g^rr 
ft fft- 

gsfg gf ?r l^ifTTT ft H^fTT £, gr 

garrg 3 ^ gf fggM t arftfiiTtt crnr ttixgl^iTOg ^ nrri t 1 ^? ^rar 
^ arrtsr 1w err fwnr % atr tffr ?igT fgjtrrr ^ irni^ 
if g^krtt trr% gr et»m 

garj ^'iWtt ^fiqrf^ 9it srn ?f ^ iitR nelRt ?»t IVftrT ^wgr 3'a fcR ^ gf?r 
^ grtfif terfT fCR Of ?igT ftgr grenr fti 

garrg iPirfh «35gTXt apt ipjt ?r ipt fftR gglnt ^ “fi=rftjrr ^ggr 3H* fgg ^ 
^ fTijirr ^ ftw fc?r 3^ tgrg tg^grog ^ »»Tri t tw ?rgT 
ft^ ^ gro gffit I gr tfit gggr ^ vg?i citg gftgt* rr ^ g 
gpnr sfr ^ ffiifrr ^i 

irri!5gr?t ftrB^ 3ggg «t bp? jarj ^ 3}ifr;T jragr W ft qr f^'fgfi ft 
nt igPigtri 5T5gTTt gt 3W ^ron fggg 3) ?igT-t^|TTi ft^ •I’t 

af^gtfi ^ ?i fgrnr gx fi^rf I' i 

8 6g 8 T8 t^fit *fr gtrg ^ gtfr g^rf iht ^ ^ 9>7^ t to g^gnt 
'^^jgfw fitg gfttf ^ gggr jggih «t to to fg^w 
ft agfTT li 
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—4I «nw w rtvn, 11, i998 («^■ 21. 1920) 

811 S 51T 8 < 8 ^ 9^^ T^rVcm ?raT-t^lTTT ist ^ #i¥ 

fwfir ®t ai^rr 

iief TT fMirfh ^ f=Ttrft7Tf swttr % ^ 

q# ^ agrrm gwir ^ m ^icrr-t^igffn 

jjff aigfy ^ 5 *^ 11 ^ ^ ferr ?t g'JTrnt iWi 

81118 ^ i*»j5'4i <t ^■Qn tn^w ^ ?raT-fH^ftn ^ ^ ^irr et ait? 

nroifl" arT^iKJ ^ sit it nt 3 ^ ^ arftRTR^ ^ 

f^trfTt?! ^ fmr aw^ flw ?r 7 t<iiT orrwri 

11. iwTh ?r r^iT^T-im ^ e-tflftft ^ atifl^ afFupfl" ^^cirft rfN n ffum 
hT/^ %-t 2 ^ |riq-lTi <i)t OtT W ITT 37^^^ &TR ^ 1m?I- 
^ hrv ?r st? ^i 

591^ djwrffl awR" irm^ if rit Tirnfr/arf-tTHfr 

^ «^W/w ?r ^ gtmr ^ af3?r!T ?r ge^ agirttr ^ H9)?f I’ 1 



tQ«6 


«r , i9Mfl Jt. t92fti m—4 

urm -"iV 
■ftrftfu 


i2. 'ftfqw ^ ^‘n ?r «r^ ^ ^^rnsR % tic% i{B?kPT 

^ -}lRftrfW4!?r(T !j*t ?taiT ^ ?^^rr 5r% gr?^ “P^wf k kfHv ■f^ii?i^ 

3^?fifeff ^ t^Tprr Jirr." srmr -st? yc^ > ^mt 
\ iiP* «rV ?w qTrrr ?r 3 ^ tnwf' 

»>. |t[j| tiy-^ ♦4ls•^'^ <ii ‘fn^ ^r-yr H’ftrfii Jj 

'' ,, f^tt?T m ^ trm wn" , . ■ • ^ 3rf> iaj;: ', 

' ' 8 ‘ *5 vr arNrar if % yrtisfif 

si 

I*#- iTjl fr4vr?t jffirfti j^rrrr M ^ yrt^ ,£rf«*if^ 

yitwift' }i iWftw yr^ H 3w% anfri ^=g=«m 

fn#r ti^iTKfn? if 3 »st «T ^ 3 ^ OT *J 

I ■ • 4 . 

9 lh^s=? |W'-flf<w: Hr yr^iw «nr^ ^ 1 w 9 Tfti|?T rf^fWPft wt ?^i 

11 i jj fsnilirPr ariwis V. spurr :rs:ir rrft^ astIwTKit. % «r fdPir. -pif . 
?r 5i^ ylil2SfSR Hr 3T# 3 ^ 1in?c ylt^ftsfr arf^jt ft gtm 
fv^ iit^nj 11 rjift' S“t^ •it' ?^'tm"3itiwTfrHt ft 

■ . - r 

t^mitn 3i«tH ^ itiif ^ vriirv'i yiti|Pf ^ /ftitsT if 

f%:cr ift ZH st t arcr^f y?yi7 fir=n sTtcv ^ y^nttw 
arftwnit ?i aftjtiiT it ^rr^n fw styri ’ 

15. tfefTHT IbtrrwH ?r W nr a-H r<1tfr? HT?f f<rt 5it aisir 

^ -torr fT^T/t Pit.it fr '^jti -tir^nt ritirfir H«tetir trra fT% ^ 

rtJTv, •rhwt aif? ^ tTHHt if iw ?d*fri 

H r g ^?igr^ 

HTHPrt I if fwf if 
r ^ h 3'#T IV 1 H ?rf^ffi fr flfyti 


*^^ 5 ^ Q{xrp{ 



npT Ili —wTf 4 I 


5(iTCr«WTTwr. 11 , i9ya 21 , 1020 ) 


106/ 

!7. 3fWrf%rt* % rm^ iwin 3 Pit far^rqymlwrnrf *t 

«?r ?^[jKe fV 1% w 3i?rrRT^ «t nt 35* ^ 

SrtM* 3itT efsirr yi-qriw et ^ 

^ ?t 3fftw aerftT ^ «T^ «t qrg VT^r > 

yl^TpS ^ ?s»t ti7*fr> ^ arr^jrPffi w 
ilfT If) 

»8. jm TlWiffr ^ ifr vr^irRt feW yr^ yr 3rfiffTT8 ~ 

i!r ^ ^firrr wr irf^JVTT m ‘fWf ^ 'Pwfr 3trt*T ?r 
% 3W«( fit n trr 3gt^' rfls^i Ir fm 

1^ ?3T ■ftmw ^ tw ge ^ ?wr(t 

!9. IP »¥ »T?t WTO 3l^t¥TO j|i^g^ ^T 

k 5wer wmf vr^mT ?r1irf?f it ihr fror anw 

s JT ^mr t¥TO 3fftm iHri 

*TPr-32: 

^ n >r?r 


20 . t*nisr -fiOTTO ^wr % iTcf > ^towr wt l^wfnr wpwpto 
ITT 1*KrpTO ifr air ?r 1>TOr yronwroJUr^ 


«Ht: 

«■ 


^Tpwrr 

wff<(nr 

i. 


jiTThf^-yt 

2. 

wirntT 

3* 


Tv 

i500^2500 

4500-150-5700-200-7300 

i?rf ? 

Tv 

»200“J900 

3700-125-4950-150-5700 



700- 1 600 

2200-75-2800-100-4000 

tpf irt" 

Tv 

650-J200 

2000-60-2500 meTT Tt*-75-3200-100-3500 
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MTOT WT ^rm, 3 rsf\ 11 , 

1998 ('--' IM, 1920 ) 

UTrfr III- 4 

I. 

. - - ^ 

2 * 

3 . 

-- ^ 


irf ^ 

■R t 

550 - 900 

1 640 - 60 - 2600 - 50-2300 q. Tt. 60-2600 

irf 

^ • 

^ 25 - 800 

1400 - 40 - 1600 - 50-2300 

tf* 7 t 

60-2600 

5 !^ eft 

^. 

425 - 700 

1400 - 40 - 1800 - 

a.Tt 

50-2300 

tff ift 

«• 

580 - 56 d 

1320 - 30-1560 


40-2040 

«rf ?ft 

?;. 

350 - 560 

1200 - 30-1560 

^*ft 

40-2040 

at 

^ # 

260 - 430 

975 - 25 -N 50 

a.Tt 

30-1540 

aaf at 

^ % 

260 - 400 

950 - 20-1150 

c.^ 

30-1500 

rft 

TR . 

260 - 350 

950-20 

lS. 7 t 

25-1400 

a 4 at 

^ * 

225 - 308 

825 - 15-900 

a.tt 

20-1200 

Mat 


210 - 290 

eoo- 15 -ioio 

a. it 

20-1150 

Mat 

-R • 

192 - 232 

750 - 12-870 

a.Tt 

( 4-940 


irnirnlTi % ottut tWt Jfr ^ rnm ^ smwrr i 

2(« tpfartt grpTTf^ ^WTT » «ny ffr f^rgwr gt^ qrr iw? fjrffm imjT 
•r ■'^pWJ? Irr ^ ^- mr trr -pTgfw % afkwr?^ % P r fVw <n- fSrawFlSrwTT 
vr Hitt «rr B*?rr ^ i 

fllw ^ tniY'^rfh ^rnrr ^ 

A ’ 

I I I JB^TTr Vr q(R tlBli TT*»flWr vT Vf 91H Jfa w ^ffior ^TT^TT 3frr vm 
3frqw iw^WTR V sR^f m TOT «rr -f^ft m srrw i ^rft it IV ifr "ftTf^ 
m V anrft to imf 3npf|- inst^tfti % jt^I^ % 3Rrr ^ y rftf "01 

awRT ^ jxnrr *ro=WT=r f q^V^rfli V ftrr ^ 1 Ww ^ ur arw tW »t t^nr 
ftR 3W(t «nt% ^jRfft TO^ at I ITT 3nnft inJc jt^ *r^ % TO w 3ff>w 
TOV TO^ I 

I Y\ I 3 RT w 90 !T im <rT irtlr to t^^rr at irr ^ ^r ?wt=t to toF ftiR 
w^ > 3i*fR atf ^HTT *nT «tt to at, ftr wv 1 1 1 % 3Fcrr 3^ 

TO*f ^rttpf ^itFT irrtr ^ at m ms if *trR |ffr % fWr Vft ini y ^ l«H ^ 
frTOTW lf^ irrflm i 

| 11 f| 5 *t: ■ftgw ifiwf wr •ftwfni: ’ftro-f^wrair if f^irr ihnr ir 
•fW ifiHT ^nr afrr affJjajtW «fTO “Wi <rr >rcrr-f^ijftftr arf^irrftaT, rm tott, 
ti<r 3 <tr grarr a>TOT srrfls itTOf ir f^jra srrfim 1 ^, ^wFwrr «rfmi »t j^: 

5 ^: f ^g iw tWr air ms TT 







m lil—w 4I VTOr>tT TJTnr, n, 1998 21, 1920; loes 

fWfrrr ^ jtr fr f=rRfm aiciTur Jr ■fWfim twr 3 rr ?wi?nr 
ifl> jftrfi-fln 3 T% TflftffT JfsH 3 W»r fwTe^ agJTftr !e ?F??r I afrr 
3F?j ^ ?VTT wr arEPFTSf^soT wTi^ |rr. *t frftr, 

. vr 51*11 arrftii ^ tb^t ^ tn^ 5 S^ ^ aw tnfr artr qrr 
¥th > nirPT atr 31^ awrnr ^ vr rnir 9 r?'tiw wr 
TTftri 

Sii aewTTf-^vr^ ?r tre>r |a«wTTHW»r5i ?Tcn BtrR rrr 

j| 2 ji Ti BOO/- Gf^ jft- w 

?r wen* ^ b1*i 

■fiWT:- |ii n>fr ig?!Tl* if iief Jr rsH* jfhrnrf J? arfiifw fwrr fit ^ 
g 3Fir 3 WmF-fffT PTHT «T gWP? yfr W gt sIt m 
frftTW 1¥ 2l(fH srtr ?fcff^ ?rnif (ffriir 

% j w i 3 nm^ rfife 5 ^ 

I^TTRrw > ^ w jw !rw ?r in* 

ITT JJTR •PwfpT % ■rrer. ?ir axgprrr swwr, art- *fr il*, Jf fWtw 
>!Tr ?wm Tefhrrt s<teT«iTBhr?wr»TTryfKit^> cmmr 

. ^ Jf % VT TP# li 

ffcwn- i2t wfTiijjiwr ¥?:% ?r qrg?r grt^ aftirn ^ 3 ptt ■ftjJw ^ ^ 
f& % arftrftTm 5^ ^ -flw srrwr, 3wm?re*»r «rr^ ?i m^r 
mmn V 9 nm m WRT«r«T or gT«n ^rr 
■ fiKrm ir WT flwh Irr 

iTft anrf arftwnt «t sri? rr f*7i^ ^ yrtsfr afftw 2 |rr ?r arf^ 

gt, arftmYt 2|f?R er ?wnr awArnrinor rrnrf »n «tu •r 
fwffm f^P=iR iriH grcn fT% ^ tH? agjift ^ fw?r ti 





lOTO 


«rwr tstw, ^ 11, r;j9:^ (<’’ 2»> ^:^2oy ism i!t —4 


jtfx sfim gfiTT f=r^ Jfsm ^rr frrfw fs mr fwfttn % 
tn^rroE, ms t^?gw qiis ^ ai f^fiw hs^ 

jfgirfh "k W, qrr^ ^ air fwnr sn^ mirrthfs^ m'vrt m 

fiwr«T sfr nw ^ x^ 8000 9 *fma?f ^ Bt? 

'jtef 3 f 3 I^ if p Sfr 3 RTt%r ^ fd" irr tfelllR 

3 X 3 gpi 7 3 jerwr vx tVrtl'Sfni aT>» }ilT t-fpi «rj^ 
iST rm-UFT ^ 5IK git^n «>t% 3i^prfii ^ wrsff^r^- trt 

22. 3 iji mw VrfMlTfl ISORTT JST^Tf «T aH'tirn of? smv 

trr mr 5 iT^ ^ err m ^ 
w fnrtnw: fror m %i 

8 i i3 m mwrr ^ if attfif rtir r< ^ Ttrf^4i!f6K?r 
riff-fftt ^ 'ftRr 37r rtu ^ arr^ ^ ffiS H?f1' ifr arr 
mrOr\ 

23 . JarJ wgff ^ ^ glir ^ irm-iTR 

gt^ierrm” wi fierr ^rmr %i [imym »!gH| j 

83rr8 % 1^ jhtt w 1t*lisr ?wr il ?itrr artr 

fTtrK'ir vm wt f 4 fm‘ srr ?wirrr li 

8«8 Ktirrrt 5 WT»Mt^ 5 * tiRr 1 ^ 3 R?T*nT»T ^ q?:c? 1 " 

^ ^ ^ wr 'ftiiir arr fwrrti 

8 i $8 i 3 ?iaTi ^ 3 i?rrtmn*r atr vifi 

^ tiRT 9 ^q^ffe4 fflTii3nS»?*cn’3Ri?3rnr?rTO fim air 
?wnT 

Slj •ftrftw H'twrr % «TT>n- % v^mp(f §ge?t* 

rrx wr^wT 5 w>r vr ^rr ur trr 1tpr ?r i^arri! vfY 
> «TTvr gOT l^ifr w 3 f?rnim s?:^^1'^ 
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nrPT 4 ] 


’irrer m vtvrr, n, i ggg (t? 2 \ , 1920) 


. JT* 


« 

■ftnrmq % vii^TTt !ist f^ ^or anrt/rn'T §^i 

24. SIS t^WR ^ v^krrrt, f^=f 3wtn% et*;! 

?r nrqrm ^ ^ 3rrur er nr »=fmr grc?? 




¥ artr srttrflmo ^ wif irr^ ^ ppititt w 3R^i nif o’ ffR L£:^ 
^ ^ "ftR ^ ^h'R h anurr pt ^it 

Tiftwr^ *?mT ^ ^1ihi^ Jimr frcn jft ?i!??r 


wn?H^ 1^ ^ 1^rM vfY aw'ftr j? 5^V^ ?r tt, gnfTBnY 

if -Mr wv 3rr^?ir -R^it or -ftw ^ fliif, ^ 3P5fu ifr ?it^ 

j«fNi* flfr acrRar % iigurif art^lv ^ tsw, ^sptt t^fi unrr if 

nswii ' 

jl| , 3 WT jyn grRimt > fkimr ^ fjfM cr ?wi ra rer I, 1Nti»r 
wr if ■jrf^'ftH »T^, ^*E ?fhjr vfent ur amr^u f^atw 

•mr rnfr j1^ mfl- irc?r rft^ airf^i 

/ 

fwfi? unrr 50 ^rftwr ?r arffcwf =» nt, ^ swrr 

j iIn 3PIT Jim 9 Tft*ntt % I^TiiTT if Pf^ «T ffWT wr 

ffrtrr %, t^rf^ w ^ arN^^, mi^ Tft^ tt awttr 

^f^T■R r^-rf facrfE »mT ?r sor w =f jf^jn T'nft m "R¥3f^ 
wr TTTfr 4»t *If WT ?w?r ?fi 

S i i Tj WT lit ^ 3int I ij afYr anr-^ | nS > aigfnr 

7=flT« f^erf? wr ^ TTTfr VST ITT ^ tHrfn it w mfr vr 
arroR irr, i^i 

2 . JT-IFS |*ij 3f atftR itj giTTR ^ ■fsm' sTTwr iw nf 
VB awt^ 5fe iffT*R -pwfr 9TR flft- ^7t, tiurr, tnr. vr cminv if ^ 
miT 53rr tffr tftwrr gr^ -fimr -Ps ?i*it ?r fwin ttwri ?ptot "ftnir 

m- iwr ir arf^wr^ ^wr- f-^g -fW i vkit& ^ ^tx if crt -RiM if T«r w m* iwmr 
, "Pfi^ if ^ tfrr afk Pit Iff gvrr rr twm t^irr wi nurtin 1%*Tr ^r 
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»iTOr m WTT, 11 1998 21, 1920) t*nn m—fi»* 

it^ —‘".‘I ^ ^ -— - ■■; j -^^;==r -r—-i i mi -i^ ^_.i.._ 

?nT-fi?j1tn lit jTnt?f ?r if rirr w qr if ^ if?Tr 

frqjf 3itT i?F if m ’nrr ITT fm: ‘Msm if % ^ ?i3ijr aurftr irr aerfwf 
% atTTH W titw ^ 3^ 3Rwr v^tt fHtife *»mT aftr 

3F*T wr TTTt ?f w iTsir PT 37fr 3iatkT HT aifftwf* ^ oItr, ^ tHrfh it, 
mfr 5it wri {T OT ^k~ e*aT sief isfr 3^ wnS mfr 
FUtfT^ fvfh Jimr atr 3r^ >r?f t ^rmr iir jut <ty 3^> tfiir 
Jlrt PTT^ ^ stiti 

j35 -f^wfe mrr ?f 3g|[«i P^iiN > ct nA ¥:- 

53(1 3rfiHT4 wtfhtrf 
Isrrl Vftw *ctftrtif 

3rPwT^ wtfrfqf :- 

5^5 3rni JR a arftim »(mr > if trfrrflw vr4*^ 

irr mTTRT arrtr JR %i 

5Ml Jw^-fRim 3itr Jwgirg^jnT, awfti tfiiiPtt. irFit, arrfiji 
5 ? i ?5 •ftjRT-'ftrjWT ?r tfiw w i«T it arf^R lit g«trt 'Prfkf *t 
fil gqu T fTtVdff CT «TTi 

tftegf yetftrqf i" 

«?T 13i«fhi irB^wT% fetftr^f #4*1 Rt 11*rftr nwrftr > 'ftwm 

iR^rr ^rrffei(i 

5 j 5 cflTT^ itJTT if ' i tH-ftw y qr ift^ flw-nT vt 
5*1 is njwnt nlirfhut* wi w^rI jutt frftrftrot »t w rnfti 
SI f rs>rf^ "f^rtki ?(1^ irii srfipi ^ UTTTFfr t'fHfM’ftn ?rt r fctTfr 
T'*wfe smr ?j ^ r flw?f If: 

irftRI 1^TfU JST afTRTTT 

^^^■fJTRT-'ftnprmii ^ itiwiirr rrfii, 1iiir wfemt Hi^iiant %, 
it q^ntl 
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lITtT IT ’OVTT, 3flf?r 11 , 1998 21, 1920) 


25. •ftf'TW ^prrrr Vt- I agmt •fw«i--ftcrnTO 

w ^rfiiiTTt firf^ .?n?fr if, ^ -fti^isr iufiw# 

ITT «mr)r?PR Tiflfn »t fw^ li 


jlolisr f![f1^T,!wlTRT» 
2jrR JiT^ aftr 
TTf^l 


26. 51 j , ¥5 t^3twT ^ fTTtl^ ?i qTj «PT Brr finR fwrw} I 

1^ tH? gi f=i5W, 3PTr aarr^^f si- ^ itt fpf w nt 
3r?fr tiR ?i, 3Rwr arpTTJfr -ftR ?sr ^ crT% || 

fu j os n» if fiTTfh lyriTT 3RW 3f7^ et^ pt. 

^ xn^hTT ST ^ 3?Rrr ?rwc j?^lRr sr'affiw sr^ % 1^ ^ li 
Jm4 TI^lRT st BtsST ^ H^tRT ST qW ST^ > “ftR if 
-fijn-ftn tifiir QrTii»m 


j iill fwttr gsnr 3Rwr arrtsr ^ qr l^wffim siHtfr i^ > 

* 

. ?WT ?r y?rtW fr^r s4srft s^ ^ ?rt^ frcfr fi^smir 
3fgw1ti ==»i^ iff" sT^i 


27. I'll 



vs siwTTt st 3n:am' qej sr srf 5 ^ w Ir ^ ST^r 
f^gsn qr jtsipr- qis sr im 9 Tcrr sWi 


vs siranl' »t aqir 5 FT ^ ?wr qu tnr yfr w ?r stWr ^revr 
sfif iRTii 3rfiTftTm q^ sr sgsTfirr iiTR if ?r 101" 15T qr 
> 1 ^ 9TCTr s^i 



j nf|i*i vs ^ srim^ s^sirt si* jqii q?f I ?rqR fHrfti qu sr 
qrfjirq srqf mr-frrqs stir iwrir qr sii flrtrr ?qtsT^ qif 

4 f 

1%qr sr ?is?Tri ?jii^ sjjqnt aq^rr wr q? sr urv ^rr yrcn 
stqri 


I vs s^irnT vs q? sr *nt ^npr sf?r awr q^ sr s^itr srqf sr 
*nT-?rr««i srii irt^ qr arfhfinw sr^r % liTV sti qmr ^rrcn 
^ s^i 
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STW W ir^ 11, 1998 21. 192p) 

tfeccfirn j I j SPIT arftrfTvfT 3o ^rr vji prr . 

^ m Jimr Tcfrvr^ 

^ 9', 5 ?]^ ?r srftw ^ srftn^ 1 ^ sriMtim 

^rr uffTT c*t^rrCf 

28 . nw jiinj trc ^ *rrrt* »r F^ 

^ -ftf? fwfftn itrT i sfgKJT g^mr rdl^ 

jjW «rrrr, jwfpi tipn‘?yr jnvr* '-wr vrft’rjTf urnr. rnirr nm 
sftr 3F^ ItrrT-thgtrmtr if TT^n wk^ flfh'Ji li 

29. 5W wf nWRt ttrfsrtW?^ srM^, ir ^ ‘ 

t^lJw tfcrf*WR aH agyry faf^qii rfWiw ip^fru ^xr 

ur fH srr^sjf *rr fii 9W?rfi«r agissr iwr fwnr ^ trfT«HH arr^ 
fwfl^i ^ nTTlv h fimr gcrrrr e^^urrir ^ 'diw^r 

?rwigtr irsf m mYt« ?r if srrii i»frr jtrt srnu 





in(r 4J »ITW w OTVr, liffr It, 1998 21, 1920) 1^75 

2. ^ f^S^TRt PiH WT jrnnT-isqjrffTT tff^r?R 

»»F1 - I 


1. jij ^ firf^ "irffktJRT 1^-1tjErmiij|3rrgTT-T5mfRj 

f=mf »ir orr fw?r 

ji2S srrtri'^ f^=wjif 1985 3W^ 16 ^ ^ 

2. en aitcrni 2 ? m sn^w rnr 

j3fj Jin' 31^ ■toj-'ftwTHii > arturtR or 3ff;imR 

«4«i.r<T ^1 

Jarrl ^ ww 2f "qfVqR ^ H'wtft*' 2f sirfiw I- 

j*j flnSirnt vr rftT ^rr ut^. ^ wErrm »i5*nTT % jttu 

TB?r, i»rfiR 9TrPtw ^ qUr irr crr^fr, Vfr fJFerfir s^, f3ia% w 
flit tte^Tit ^TT srrW tpin aw ast ftpir wi 

j| Vi I flriwnt ITT yfr w ?r arftwT ^ irr irr wl^liTr itet/^ister 
ITT nt^uft" ^cVflctet ?rftR jrrfiw ^ tot «rr nt?l?rr »rcirr 
BrPrr ?Rrfti sit flfAmrt trr arrowpr arrftRT kiff, *Tr fwwr arf^iwjr 
-firfkT % Qqnrr ur 3i«ft^ s^srnt jr ifftm t^nr: 

I'l 'nj •ttf jF^ wrftffT, .»4 uit 1 *ir wflurrl irlh irr qrsfl" jst ItTTrr 
ITT 9m^^ QErrTT ?^qtT, sitr yflr ?<r ?r ^iSirret gr arrltoTi 

|S| *1^ grftTTflnT* vr 3i«^ 2r fnwt ^ jrr *ir ffliw f^nmf 

% it ■ftw fflcrftT vr sr^rrt flfirfti gErrrr 








mw W ^> 11 , 1998 (’'1^ 21 , 1920) in—W 4 


>rR - I I 

Si( IT ibiRinT lirarr 

fi S 3i?ftTT rfiTRqnl' t3f.' 

8nI urrfm isTT Ostfur aiH 
JniS I «iS^rnt> ^ jnsitifflq vm ^ ii»T^i 

ii 28 fij IT wti f^wrriw in: ^ «>ir«T mnr -Mjw 

aYr ^rftiffTT > aifhr h if <rR !fTi|tn% fnfr JsiwrPr^rt* 3w% if 
SffT gtWUTT )fT^ V)' flifr JVTT ?i»II 3IT*Tr 

irrfteii; 

I Ml fal irfiwf vrrr <n^tTi umr vt ajmin if, nr 3 ^ 

9 :wn arftim % if jw en 3H^ juit tUn f\ 

■NStOt ^ l^iiTvni wt 0 I 11 T 3w^ wTrrw ■Pitor % 

3rwrr ■ewnr ^ 

| 3 rr| 3WfUrf?T vr -flrf^ w if iti siif 

rw iiw ^ 3ii#HFiT i^ont it t%R it «nT>fi nf 
flWirr THcPfR JN fVei I jt<Mi (ihn C\ 37W mi orn 
•firftw wr ?r 3w^t i?9r* 

III i^mrrt afr 3w^ 3TWT'ftirr<T k ^mff 'NSn ^tcjt fiszn' 

^ n 11 ^ IT “Riftn if »nVrr t, thtrit 
HE Tcirfaint ir ita ^ -ftr -firf^ if wit 51 ^ » 

l1 'I II ow ni f H g fw I ?f1^ % nnf if ftiw m ?r 3Fwr «itft*T 

^ Et% or, iti i4iTTt it mi ^rf^imt qefrrr 

♦ 

j!wt 1^ »iii mi it iT^ It flw I <iiifiinr ^ 

■ftri 3rtT TfWR ^ ITIT qiTR IT^TT %l 





HTOi ^ Trm, 3 n^r n, i 998 21, 1020) 


»n*r in—m 4 I 
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qrfStrnt vrt vr ?m wt i^hrR 3W^ 

Tm 3? 3TfrMfT tIi 

I ^8 -firftwr^ »TT«r atr/ur 3 ^ ji»flf-ifWTjrf it »t< 
^ 3giTfh m ?r 3gtrrF«rftT if ^ v» 

# 4 * 1 1 uT 3rg»rtiT ^ IkHr w i n i f 90 3Wt*j ?w sgrfnH 
^ nf, vu\ 3r twrr w irrw alT' aw vpt 
fwrqfT ei" w ^ BW srrwri 

jm ftnnT ZTT ?r 3q^ »rr aryiiTFi n ay 

3rfk#TT vqi flHTor Jrr qiw > 3 ^ 

31^ arrtrrqi ^ 3*r-t^iw 3 . 2 . « 811 | if fHdS^c fv 
51^ w •4aT7t ^ atr^fr jmr f PgrEi ^ 
afkWTT ^rrr ^1 

4 . 8*8 ^ mv tschbtt taPwi? ! w? 

vTirt^ ifr *p 4 if 3«Rr rtYmr twT if *ftTn- 

BWTi TtiTT ?r atr^ irt ^r ymu y*ft^ tiwnwi > 

fits *fr *4ui <1 f'wcqriT 

^ . % -_— 

KinCTTT VT 

J 

8n 8 *H *fr f^yuT aq^ ^rnFr^lu wr^ fwr?r bw 

nr ii4 m- BJTftn % iir -ftwft- ?ffmn‘ vr ?5 ft ^ir agidt^r 
*wf jWHi'M ftnirw ft< Bt^ni 371, v«r^ iir <i4 *rr 3 h 
« rftn V atfrB ^r lift w nr annr nfljniT vr 

•ti B 5 Fn ^ ttw nr ?fftnr if tiwmft- nr tiRfr 
gm Tmwnm^* f 
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«m 7 r WT um, «nrT 11, 1998 21, 1920) 


bm III- 


5 . J 18 ft# ft# rr«<=frtfi lyr JTT ft# . 

fT rnspftih tf irnr ^ %, ^ trr IWt p »tt^ {*PTrf7 ”* 

9 m 3Fwr flw^pi ^ T^?r H ^ ft# itt f4rrT 3> ft# 

^frltr arfctTR zrr fr^winr tf »fPT aetw fr fljfS?? ft^r 
iJT ft# 9fT7 ^?r 

82 i etf f#iint fr f#wi ur 11f w M lt fir fr ft# rot »inr 
> 1 % ?r, HrnwT fr njrfsr ?r spfhr ^ ?f ft#- g^ir ft arfqt^R *ir 

fr ajriiir w ?r ItrlV qfrrr wrfm ?rrfnr fr tfra-lfflfi'«sf I 
■ftrc ffffWTRt ffT% ?r fTfr yrn^ ^rfrf ft 3ifr fEf «4ui<1 acrfr trftfTT 
fr HOT ft Wt ft# afqtMf fr fr^ffif if fm ?f, fr mfriT fr nf4f 
?r ft# JfTT Hfftf ^ 1 % ?t fTVr if 3lHf^ et% fT fOT ffSfTHf ft ff 
fr# ft tifft# jrgrr fTfiti 

8 38 3P^ fgr e r w f w unff ^T v^*0 fh fr fenrf ft# ten 

TTffilh il Iff ?irTr % fr fsrrm ft# afgt<iH fr » i #»h t m 3f f^iff 5 . 2 . 
fr h 3rfr -Pimr Ir ^ 35 % pt 37fr if, tOT-'ft w mf fr f¥pi 3 fftm 
rhrn 

848 f4fnt ft# 1 twR flfr fr wrfrf i^ r fiw Tr ft jprrf # tw 
nr ^ n#i7 if aw-ymr fr 3F*wr garr fr affr ymf fr if fpr ?Pr 
fri! . 

ffT fiTf f 4m y t iffft yrm if 3w^ m fr aftiin ft 
yftf ft^r ?rfiR aief tm* fwr ff jbt rr fr -ftpir f fr 3 iffr 
fmr lWt jfTT fT ?ftn 

frffTf if HT^ ft# -ftrfU 13rf^ fr cffTTr jh pj hott w fr# 
ft PTiif ffir if fF ^ IpTTf fr jffTff fr# if HBftf if rrm 
ff f#fnt vf 3f-'PTff niT ft 31^ fsfr nefl* nnirr 
frfTri 



,W in— <1 • SHOT ^ sr^-r j i ■ 1995 (•;*;; 51 

L.^qL.^ia;; ^i I I i mi i -..^a^.-i-Tm “ 



’^ef("4W. ^ ^ re 3fi& % M^ KTn ^ar^rr 1tr/ 


i, ^TR J? ITT' ^ ^ i?r to'R 3ifRT ^yTM ■ 

ijifhT i^tar? BtsTTj 


Hj79 


(>V' ^ fjtj f%y^- 3^r4 m* '(sr^sffPT ’mu 

wr 7 ^ sitr FTTf^T, ?‘T4'*ff-W' '<>'! * st 


jTr?'*??^ ^ «f5r trr ?T i 


l\f ■ ^ - ■ 

' |1| wm l?,?f ^'^jFfr-T «T i\i: \r^'f*^-err . 

f iff?^ ^ gwr, fWt W ■* OT Tirs'm’> 

«T'<^7f5Wf Ts^fsrr, 3i#<3T ^fr ^i-T'.Tr 


nr cf^ J^tjnrmu wr mm, liRert-s tsr ynrrnf^ 


jTf^cH »T^serr?r nr Siirrm If 

xrr - 


t m 8 atTnfl ?i*yTxT OT ?!rl:^ 3 paj 5 ^? 1 ' # I If iH f<m 
>-ant K.ifi irr «n“ ssfem irr wmfi' 'll 

3WfttT If <«5^ •S^smft' n 

‘,8V 8*Jj »W »fi>aT <T, 'fl?ra-'ftr({CTrJ‘Rr % giS % |¥wrirW''??PFl 

■ftWR «t4 mm nv Ttiiirr cTf-nn ^ -^ 

‘ gifr nr 3BIt; f^rrftjre «? T?Pt in* hutpr w' 



mff iir 'Prttw ft f^‘*j ?w ^ ,in* 
ff jfiiiR ft sm? 


jarrt \iknt y?rrr»r ifnRs?>Pr*ir3PTl(^^in' If 
trr ftrf 3 F*i THTfiw % ^ ?j ftS 1^ 5 ? inr 5f 
nt ft^ 38aTT nr rf^* H ® 5 et 
tiTft* fti 'p«i!l'|lti nef 



loso 


ti, tg»8 (V*-2t, 1920) firnr ni—^ 4 

81 S 3i*TT ^vnn w y^ T w q*TRT ?t 3i^ ^ w ?r agw ^ 

flTfis'f^yjF/ «wiiT4* m" ?i*rrr-«> I, vr 

gl I j M* g'FTTTBT w ^ afjT^R irr 3fgw ^ fTrtfe*frJW, Jwimw' 

iiiTf% li 

8. arj J'lJ Off 5B w ■*j5nnYl aitrrr ^ s[T9t jtt ^ *finisTHT 

qr ?3rr ^ 3RTr^ it grgrr ir^ -ftfiir et nt 
ir OT-RT trt)^ it 55777 3i5rfkK i77r sitr 

Tcofp’ I t wi li t it, w HI f’HuiTr grtUbirt ^ 

?rr57 it 3rF^W7 -fiiTr et, irr rren c^wtt fii>57 
it, 57 mn f^uT it, or 17 f^wcfR eft^ 

JT^W ?r 3rfk«f fqpw st, HI HI lt< 3W^ 317^5=1 ^ 17 

3rfjw girf 3l?ntn ^ 175771 

8 u'jlti l4tIT7t it^ fWTHH 17 ^ejTl'ir lir iti 3F5 ‘ftsw % 

3rfurrf7iit it Hntmn Hfpirflm arf^iH 17 smiff-iHf 
^ itH7 inrfl?i 

9 . iti t'felit yrtTTWf, 57 3P7^ W5 5T7JT 57 iJpRTJT, |H 1 ^ 

57 lti.3RI ®7f4m I 775, it^ 1T717H 17 JflHTH 57 it^ ?f577 
5557117 55777 IIWTT if 57 iti STHT 3| - O y = 5 fin lt< l^ITTt, 
iH’ 317^755 57 IW 7 17 1577 71^ 1^77 — 

8^8 fT7iT7 57 jijc i H srtifN, 57 ■ftn- 

1155715 17 itl 5(k77 57 ITH it 57 174 17 
fcTfTlf flJftW 17 lltTFl itTT I, 57 

. . 8^ 1*8 1155-111715 3itT arrlN 57 htitt I Iti if 17 fWu if 

5tm7 HltSr 1715177 Vi 



IflTlR 3it7/57 
1175-115775 
It ?rt1if7| 






m 4J 


vmrwfvvn, ariftr m, »988 21 , mo} 


JQBI 


qg fsm ^f fH ^ W 5jn5qr?t 3iq^ ^ fTfi i &d ^ 

WT qn^ if qr aq^ a n - f Uirr ff ip ^ lltnjn ?r ’crm qi? 

mr ft tfiPR if or 3iqir a r fat rlT ^ ' ?f 

^5q»rT nil ^ nnm nr tnvnr rn^ : e^i 

•0* 8 »j 3n pm 10 jjj jiwf iytE3»r inr fti 3P^ 

«rinT'?t ^ fTpqlh nr q n i n yrt um t ^ ffflw n n nft'jl 

?fni Pin qrfn q^irrH if tiim-tnijnmn 3? yf 
^ tWnr nnr^ n 

S 2 S 3tr fron lo. i i aifrn oigf ^ ^ 

nnrtt ?S?r nnn firnT-fiju nin nr armtn nr trvtt wr ^ nr writ ^ 
wftwr n 

fi 35 f n t^nn irr ^ na^* itt^ - 

S3f5 ttmrm srrntn, Tmrr ffn nr Itmrn ?mr 
cnrrr fngw yrftimt % ?wr w nfn-nsrrm if nnn^ 
i[nr, nr 

|3rr5 crfn-nsrrm if -ftiii nir n niEl > nr 

Ss5 ^ ^ gTftW T t^ ny errrr ftrfterr <Piii f^ u p iln nfn- 

nsHTrt if ynpH nnr^i 

H. »4nr<1, msnraninq sr «1 t 5 arm nr tiiiw arrtar fgnnr yr anrftii^ 

nr ?ny1' T^tlSsc rm yr ncrttl afrftnfrfty ypmTrr nr Jiwr arra mn n l 
3 f?r nr gnnr yti 3Fn ?)r nrnn yrir yt st^yr, 9 TnEf n 
vpr^ 3Pn *^nr<1 nr y^ 3Fn ■cntw. f^yript nr >?fl“ vpnrrrr nr 
^nnr y^ ?fqTrn yrif 3Frfi)|ff, yt 




wj wir, 




«<. ',998 (•'‘‘f 21 , 1020 ) 


[JTJn III—fTW 4 


12- w i^tiffm yrr^jmt «!rr 

??f(f Itr 1^ 'ftr==tr, «5^ ’41' st, ^r ^ in* 


j?TFT 3» ftf 3f ^HT in- 4r?-:?r* ur st^tt i>tA ?rl- 

f^fb- cigf? irr; owf: 

15- Ii| i' f^unf ^4 tS ss'^irrtl- w -Ha^ ‘ p&j 

rfrerTT I 'a it' ^. ^qiiirrr ifir^i'^rr ■:s'^ ^4 ?t 


'i^ ji^ ^1* i 


7b5^e1«ii?T«f. - ^-1 bTon"''^m. ■.'^ifTFiifr,.in^T?T m; 3i'^ 

iFr-filsrKeff fn'41" i? tirif5.'^?;n 4r/*^mV I frrtr sTf^sjTit'v -FfjERrrr n 

rm" w Vu^ sfl-HT iTt t>te' 3r-^T sJ'nr ,frf'w V» . 


Ifeccfvr: i. ^-TfStTf-iftr^ 


irfim'i 

tfe-wtm; 2. at^bH^i?? m‘ <?4, ur itrj'si-’f^TOV 

arrfS; v^i,3nrf?.-!»^rlT4F tscjnni' ^1 jjf^irrr^'/ 

mvrr vi' %nr* sr 4ji‘' 'f«fffTT. 

h' ii’ ■ ' ^ ^ 

3i8 ?I^l^^> jrficiPTf, -diqM br *4 ('T^rTr-rp .^nicRiT it liT ^ gi£;r*T 3f7=fr 

t4 trr rfnrrliw 5 -iir^ DijjrrFpi }i , ifc-^iTTft 3w'^ t=rfe frsterf ^ '^fe jT^t^rr 

i3t !f rituisr 'Jr ^ sfm eJ-V nc t^a'zr-fi^Errw 

ifit- ' 

» W ' 

g lil TTPiTH 1 V? AT mm s.i 4fts tn? tn: igtVmr sn^bTtt 

^ 4fty Jr 7% ss«kV— 

? " * ' 


2 I II ^ w?i i'f i j^sT ffci qr g^^srmr lAsriRt i ‘rwtr Jf 7% 25c/-»<i 
{ 111 $ «t< WTw 4 t^ ifl't «nj m g^^rarmr ^ Jf a ioo/- 

5 Vr 3 ir Prm 13 ^ Jifr 5311 W Jf ♦^wTTt jTfbfcrft* wwnr ■ 

^ ^ nmr 5 rn^ Jf Jit bj^Itstt m?/ ^ Jfe rr 5 W 

?r 3(1^' #‘f i{^ vf - 
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III—W4j Vfrr n, 1998 2y, 1920) 

1 1 j ijli wm 1 v8 xrr wm i qit tnr c^hpIt <p5«3Trt 

% mtj if x\ 20iV~ 

jfl’fS w« 81 Mg ^ fft-j «TT ¥r>err«r ♦^’uul % ?fe*u if rv 

’ ?v j00/-;3?1^r • 

8 M l 3 WH 83 ^ ^ et^ww ^ ?tf*i if s^y- f 

ImI 3f^ % iffe'tr if. wri w trftmr % «t< fieiF^ ^rt 

jh: ?r Bqqjnr ^TVrprr vVi f9TiT--fwrwti ^ TTcft^ftr % ■ftnrr 3 Ptt 3Wt 

^t**T f?iT=! tif^r n’T if'fijf % FiiilTm j^et* <5^*— 

/ 

S i8 ^ I m wH .11 J^ET ^8 *nf *rT B^^winr v^^rnt 

75/"* aH ‘ ^ 

) 

|'m| Vfi Wffi Ml ffti ^ir ^mTT 15^5^ ^8 tr? pt - 

i ffc'tf ifT-v 25/- 1 

858 ^ 13. 3. l3.33Hl3.4.if ‘aRTfiSsr fff ifr ^ ir«T^ 

TSTftWEi^* ?T yltlfTTW y¥TT ¥V ^ JT^ ¥T ?wh t atl 

^ 9TCfi *T ?w?r ¥ aVr M ifcf iTTH xv imr %i 

868 "ftjbfr ^ t ht^n Bqr«i«T ?r grcn ifcf 1^ yrrtrnw ^vtt . 
trr« I 3PT7 ^ ^ rRrr gro 3^*rn» ?aT if -sooo ?r arftw 

•=T «1-| 

‘ ' V / 

|78 , aisf 9 lh 1 ^ wrftm ?r gTc?r w ife jyrftvTrw *rr ur 
Bifff 3^ ^ if ife wr rRT7 5 ?^ ^rfhwm: t% 3000 /- ?r arfkw I *ir ife 
^ flCTflltro arRR g?^ or ?% 3npR qr. ^ ife »t fjfhnr artr 
tfTTT «rm tasTT njw-?mn ett BTsrrr/ftjj^-n^qqmq flffirr sfr ritfn if 'NSw ttriT 
geiBi>nrT -ftiin- eitwti 
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[m»T ni—4 


KTOT W 11. 1998 21, 1920) 


SsS ^ ?r ftJT^-'Pjycrma ?r arfkwrft# iwgn % htv 

r?!r, 7^ «FT ?fm ^ ^ ^Vr?r. sM* Ji ?r ^ 

FO^i 7 ^ 3FIT ttibfl- ?r fln* sr-fim 

13.4 ^ wiT V 3fi/hT e^i 


13. V. vli V^tTRt- 



. ?l«i ITT ^ if m* smrrfter »7^ if m- j 

CTVT tjt CTirr irr irf-arnr ^ir arf^w ?r, jrm qr 

3^TtW W ?r ^ JTI^I 



I 


oft 5^ 3|-ftlf4lR g|96i (TT 28|{ if EtflT ll 

14. ftii vftmrt % g;^ reft^th ^r -ftprr «t< nnrR ggv 
m- ■fturi Tffimrti? ^tc?t ^ irr 311 m ^ 

ITT wfir nwTHi^ nr 3FII ^riwrf 3r wr a rnT ^ imtur 
W fwr if ITT intfoR if antuT ^ t^i 

wnf 1^ f?T fi=m jr if fff ^ PTT^ 

jfj ii4«Ji <T anirnr Tur^rl ^ Tu r nr ft< ■wrfirnqf 

^ iwr ?r ym if IW st* 3 ^ gpr rrnf if a^fr a^^rrftv 
jgw »T *ftiTr< ip^’oR, w 

8 nj t ^qy wg jfFMmy genrT arnfhftirT wrcr n flFprr 

^RiroRi 

■ftrcqwr;- yi if f^gfr'3iy7 3pWrPr» f? *fr 4 t< ^^Ernt 
qr *ti gvTT vr ^rm w girra gqi^r 457 ^, -fliuri w^itfqsT 

•y ERjr ^jij 3it7 ?t< *fr ffc^ if yr ’yit" nr gr i^" •? ^ ey^urmr 
flrthmt vr iRt^oR > yr ‘?ft-" wg gq- “St' liSqrftqf ?r 
qarr ¥r (ffgw srfSrr li 


fSS-SoTTw| 
% ^iNrrftqy I 
3rr?7 if arm 






wr in-^vnr 4 I 


OTW «r u, t998 (^ 21, 1920) 
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15. 31S ^ Frflf fh % Jwrrtrm *tar 

m yfjrm 15^ tiiTr irr Tstw?rni if ?i 5 f irr 3 F=cr f^qtvR if in* *MhiiR| 

-Pf w ^ TJftfttr ^ -pRr - 

jlj flWTuT ITT ^ Ml 'iJiql OT ATT W* ^TT 

3I fj jTrffet^w, wrw ITT Ifrrf^ ^rr aPHUfki m 
in* 

8*til njfr ^qirf if, auRT arrtttrrf^ friff ^prrr arrfprr nit jrPrr 
inf % 3 i*ft^ areiwnnfl' i w if ^ if *tpt ?f ?w?r ei 

gqu T N h n ^ or, it? ^ ^ irr ♦I’^wno 
if wiiiPi nr ^ »tir i 

^[5^573:- iwnntt qnr^i 3w^ qr^fr nr aqif u Ornu % ^ 

3RT ngpn ^ 1 film nr nitf'ftsfi n 5 p^ *}i?r 

3rrft; ^ nn*^ if. qw^^rnr irnr w jn-f^wn vr jw^ ^ttt nun* 
nrwri 

828 vimtf jm aPfij irftmr > bcfh *j*jr nr wwrm nr ntnr 
^^Rft* nr rfnsFT if nnmr, nr* e-qi*fl et, nr mr if it, «?rtt* gnnr ■ftTm- 
■pT^nnTn ft ^i 

838 ft! f 4 ni«t, 3piT arrftTBp-^ ft s^sfr, ■fnm-'ftirnm I ^ 
TeOfth % "f^nr. ft< iff'nr 3Fn »»arr tfafrw arfWmn 1956 

81956 4 nr nrfwn if ggron ft< 3Fn -P^ftf qerrrr atftrfr ft ?f7WTnn if nr 
^LR H nr q^lwr nrPn^ ^ tnir ftj nsfiTt nfirth if mn n ?iin 


fTi! -ftr ?f f4nnt - 







1060 KTOT W 1998 {'^^ 21, 1920) [im III—W 4 

I If wr ^ f^trrt1rii^*d|^fTTT%1l^ wsmt xfsrf^mr 1912 

81914 fT 2 S m- gt^TTTH Jpr if tbVt^ -ar^ t^fir % a^frH 

ifaft|rr w fifVTTt ?rf^ JtT, ^ir 

81T8 ?ft7nf fl7r ftfor?^ i?!re, t96Q ji96o «T 4 m* nr?^ ti 

^ 3FqtfcrfkT ^ aittt'JT qV^^iT errfrft*^', ^rr m 

vr tfoft'VTW* ^ v ?i stpt i^i 

8^8 -ftffii-ltnpimii ^ a&w ^rfumt iJf ^ ^ IIwtti %)l ifA^rirr 

^ irofm* ITT jrr^oFTft* t^Ta or ‘etrfim 4’ tiw fs^? tsr^ 

4 thv ?eftvTr ^ i^\ 

16. 8 i 8 frfiT tni ter qy spq fqtar Jf 1 ft^^ir 

=«#firt9ri I?!?!]-^ 

, wggT^T^i; 9 'f^iifftiin* aH 3 R 1 4 tt^r ^q n 

ffci^ «ff aq* f^qq 4 3P& 4 suftq fl^srr msrr ^irmTl 

828 3w^ 3rrfi»TlV0Rirr4 qi^R vy4 if au^ hw? Jf stw qr yqrftw 
qirqr sttrir oIYatt 4 frairq qr an^ aitr ?r sjtt^ 

yy i wT P fT ■cqf^m sernr q’hS »4q 1 <T q fit *6^ qr vr^ X^i 

8 38 3q ) 6. 2. if f^rffe ^ 9VT7 4 qjt if 3PTT ^t^ 

^ 3Tq^ st an qr •fbTq-thtrmq irr t¥fq aft^m eiqri 

8^8 8^8 0>t^ fa qr frr^orf^q 4 fnv wg - R 

^ nrinTq ^ ^ ets^, yqiJ qr wif qt^ijir 4 4fi fi57Ti 
qr aitr 4 4H qr ^ffR iT qqfw cpttt - 

8 a8 ^ 5t qr ?r» qr ^sqfwr qr tM qr ^4e: 

’ vrqsfr 3iq4 ^TfkwnT ^ TiTpftq ffruTHt 4 afef qr 

■frotif 4 qs arrlwftnp qwnr r ^ mwr qr tffr qqt^ifuP 
qr tM qr ?t54c: f^fqis 4^ 4h§ 3irf*ilr qrtqqr 4 
aq4 ist apqqr Ta^wnrr, qqqi?rq4irqrq3(qT 
qt4»qr 



w»r in—m 4 I WTU 4 ir TRTpr, sr^-r 11 ., 1998 21 , 1920 )- io87 

{arrt ^ wfw ^ «trrcT ir *h ^ ?Pr rrr ^ ar^ 9 ^ f 3 ifi?r 
TTT irm ^ w if g'JTrf jjt ymr: 

wfiS •ft) v^tTRl" ■ft jticnr m* ctw ^ ^ir ?? 

»5cirar-g«BT 0 ^ rnfr iwr affirnfl- nwV ¥ in' 

^ H«i)?r ¥ nr qrfdftj^ ^strrtrRT % fim w 
aniifR »mr rs' B!s?r I nr nr^^ ^ 

i?R WT arf^ ^ Ii qr aiVr »fr ne I "ft 3n- 
•ftfiw ¥ |0 ftjm-'ftrsfnmn ¥ ^ ^ ffnr 

i)rtnnT qmrr y fti«.e 55 ^ emneu ^ wn ¥ nr^ ^ 

0lnTi 

SVig nw qiihrnt nn tnfi^ aniDt sn-'ftTim 16 , 2 . nr 3n-tnnn 

1 6.4 «T ^ 5T JTMPH %, «1“ tnjfnn nr wr-rnR'n 

jarr et, =nr -f^iufftTr jrfumt QfiT -ftnlf yTjjrr i^nr aitr ^ 

> 

grftimT ^nrr Trmmm. rnfr afrbr ^ sigTrir '=nmiT7 

17. *4ni<'l 3jq^ f^cfr nrjwf vf g?? nr 1^ "ft ar^nm awnw 
rft?rr aitr fejnrqr nnR r¥i isitaTTT inns ¥n 
^nn rr-St ngrtt nr 3 ^ fqq i T rr qft^n 
■f^tn^T^qTt^ 5rr ijrr ttoin ^ 

tecinn:- nmpn ntirnr ^ trmn sRfr nr frqiff ¥ irrnn ♦4nT<r^ 
ai^nm «5r jwrrr nr nr 3?inT jwr f-nfern 
■fnfwrr ntt^nm -ftsymr nr 3r«nTn r ft tii aVr Jpmr nr 
an'cnn t^nr ^arr qt nrftn ^ mr % 

3qT ll 


fterrwr sflr 
3r>^nRT yftifTrS 


'O'- V0Kt|\3.'? 
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sror WT tntrr, ^ 11, 1998 21, 1920 ) t^rnr III-— 4 

^ *TPin crnrr nr TQi f i iw ^ Ji fuih ^rr 3W^ ^TPT TT 

*rr Piiri^t tir trr sfr^r ulta u i > ^mr ^ ifr 3r=^ 

wifwi % Tm 3 raFi ?rm flm 

rjj trw ?toiA, si^HTf ^^T Kw awrf ntten htc 37fl- m 

^ 5inTT Ttrrthm, arfSrr irr varr w, 

$S 3 ^’ l^Jm^ trnrr w nr 3?^" rrre ?arft»m, xf% *ir 

rarr niir, ailr 

$1 gti«r HT a^r^tfr ?r 3 ^ ^ariTT igtut w ^ W 3F^i iwnif: 

ffetyupi mur^: 3tr-fw* la. 1 mrn 4 ^ 

^ kf^ ^ ut ^ 

vr^wifaT wr vrm |^ at jtti Jr "NSw ^ 

?w?ri 

'ffccn^. 2 nifr tt w^ Jf» Tv 2000 aJT gi'uini'r »w ffaihr aFijait ar 
ar g^^qt rutr ?w?r ¥ artr fvrw Tuft' Ibarr ¥1 
¥ *q¥> afrr, % arti, srrfix Vr 
WF^ WT Ttjurn H nrtw aram ^fti 

t fetTO fil 5wf W9 aArntl qBJr¥tva?iirrJfFiJfqrwqTj¥ 

t¥ w at< 3Fq “ftTf^OT IwT qrcn: at t^gw tR ai iw 

vrs > 3it#hT va =rqr 'ftreR^T^?? a^ aatm 

) 

jlTj iF V 'IT gq* ^ if tift ir f>w at< ?taT qr qa at ita 
arrant *?r ?Wa ¥ -fimi-fspTmq gerrrT t^wfltn ^ q«rA 
qr 3 ^ qror jm Trwrfhr % art ar yar f^w ar arf^r 
ar awJr am qy ar 3iq^ q-ftarr ^ at< ara ar ar ati 
3 RI wifan t "rra at a^ ar l^rvfY ar tot aar ararr 
HTattn ¥ art ¥ ototot ftja««r grijir aJ^ti 
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nmw w Trm, 11, 1998 21, 1020) 


|28 > 54 >i iT H» TT l ^ ■ftwTTi. tii4 ^htt <tt 

^TT 3 W^ TftiTTT % HCFn ?mi ITT swiT HnrftTT tT^TT, yn,1^5ytr 

ymr trr arw yr gdw qr f^cpi ^ ^t^Ti 

w^intY QtrrTT spit 4)>iS 3 ^ wrv arrftiirftf wiwrr vr^urmr ?r 

HT 'farq-^ q iTiT m vr 51 S ytf hf ft i yrcn et^rr infevi 

| 3 i cirT w 3 n^ w4 ?mi err *rr 3 »(T^ q'Uqi r I ?n?*i > ?r 
iw > TTt if flTcrr tiw tW et 3 RT n^rthr »t gw wrai 
Igir ¥5 m wra (1 iS gr «t in: i ^ ?lirfiT »o,ooo *rr ^ wriTr 111 
Jgir ifrj vtrtjV Jgtr St| in; gpT vr^wrrwr viSmt > tUtj ^ ^ 5»ooo 

?r arftjff irr, w nl^r % -ftR ?r w Jnft^rr > *ir ti^ wt lOT-fiw'mq 

gtitr 

-ft »4inTt 55TTT apR 3^ fmr 3 ^ ?rrv arfturrftv tstott 

in% ?r ^r ik^imim vr gw Bt?rr ?iTflp?i 

m Wj-ttitrmii, ?mTTw m- srrtiTT amt vtfY tfY, w wSmt ?r, 
arr^ if 3T^f«i aprfu % afixr, arr^ if 3?^rftrT 3*# omr, vr 3 ^ aitr ?r *ir 

irttm % isti ?n;f% omr tvt w irr sffki Vh m araw jmrfhr 
vr grru jttM ?w?t I'i 3PR tiwTTni Vr inVr ^x ^ feimr 

?f ^ jrmfrn arnSrr -ft^r srr^ vr 3TP7,. nr tburoT ?prtn irrfiw 

isjj sir-t^ i4{ B^wrr w ttiw > jfr wif wtH jj 1 u jgT ?fl1 
nr wiiH*'.»V~jign vr ^ ^prfY % ^iSmt !iJtinTge^?rg? 2 ??w?rli tw 
jfl- ^ gr vrftmt jrfVfh ^ ninlh > t^nr eWi 

i. 3n f^tw S i8 ^ % -firn qpt nmfrtT grrat i| ^rrfnpr 

(jrjl rTg^"^ rrfirfW fnnrr mrrprr -ft 2000 ’Ti 

• thyn-tnonmn grcft gpi irrfrrf^ it ?f ¥ii>-B5irr ?r arfift, orl 
VJJ, gfh^fr^ n 5»n-cr^, 

^ ^ »^nr«t odTrr Iw nm w, v- ; 



WWWtnm, VfSir 1 l, 1998 195oy tnwm—wU 

I . ■^ f ,.,, ’■■ ^ _ _1_ ; ; -^ ——- , _ ... ...^ , -- , „ , . . - - _ 

gsS j%TT uterr fmrftsfi* trtt ?rr 3F^ oe^, 

$1^11 ttfeTftfT, wi ¥tjg MirRuH 

7wflwr.iL ^ dCi^M % ■frf¥ "tr^" urr 31 ^, a^f u? i*fluiitl 

i fmr arrftirrlt^ 'cuemr T^Aa iriT 'EirrtTT ?r vrcn m s^wr 

qi^ 9 fciqi^ UT w rrm ?r arftw “ten: ^rr qrfl&v -fW-nrr grcrr jm Tmrf^ 

18 . V. mm I srrer arf^ m* ^ ararr fmrfhT ^ ?Wtr if -Wsior q 
!i TiVqr, 3rrfi?i 

:Tr f^qJT i8.2ir|ffifr«^^3#, qti ♦'iiiiTe'l, IWltq ^ ^ 

% ■ftjqrq - 

JarJ mm I qrgr 1 >tn jp^ jm jrmrm an^ m4 mu qr, m aq^ qf^qrt 
I ^ Hc^q ^ mq qr, yq. t^rrcfr^q^er «mq m aFwr art^ v< 

?w?r I, 

JarrS mm % qm itm ^ araw Hmlirfi aiqir ipqq mq qr m aiq^i 
qfrnR ^ nqpq if mu arf^ qr rm qqr % wu if ■ftjyq* ■f^TTiJt 
^mq qr a^qm, qr q^ qqrrr fiwdTiPt 

gsg ^ tqbft'. ■fHM' ?fmTT> ■fiiinff' qr vrmrr if mv 
■qqqrR q 'frrer 

sis 3iq^ Tqq qrn qr aq^ qlTcTR I fiqrq i)‘ mq ^ aiw, 

^q, q^, «mq qr ar^qur ^qnr arffSfT 

h 8 3wiT mq mq PT qr qlmiT if ^ Tiq^q qzrrrr qt an^ 
fj^qTTT at4=i qr rm qqr ?rfqtm> l^q, t^rmt, nmw 

qr TF^r, Tr -filij q^cTT if fiW) 
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19. 111 ^ ■ftwn? TSwbttWwwS 


^ a T~ fai T rf» T5TOTT it ^ «rt fliftnrT rr "Proa 
i^iTT ¥ IT fHH xr riff yftiT ir iiwr irrrr iti -mai«a iir imi< 
^ S?ri 


aiH IT 


12^ ifT f^m Jr fff 5TOff w i^^TTTt it jprJf ^ "Wt wwm vt m 
ftWfrr Jf 1W iW wjBrarTT ^ aw^r Jf artr sigf aigJr arrowr iir 3n% ^nrr 
fRsft fmnr pt finTT nnr iti wrrr rr ?wi!r ^ tHTT n^rr itl rr^BTTBt f^ 
nJWT srfinTi i^iYI’ tyfl* *i^r^ I dtfq- Jf -Pwr-fj^rma it ttirtt 9TgrT 
iJ%i 

20 . it^ i^rrtt 1^-0q(jiiiiiq ^ 3HfrsT jDpft ?WT I ?jitt»r fc-jtt<iTfTi in 
■proiff ^ nt if 3KRT ?rTi5r it isr^r ^ ?r i^ y i 3FQ it^ g’lnr 
qrr iti rr oitMfi rr jfq rr^ 9inr r r ?it iit% ^ it Hini [ ^ 

1^1 

21. Ill iti iJHrrrt apiiw rfh/trr^ firrtFOfiqrT' 

^?r rr ^ 3itT It^_, 

ii 2 S iti i^mt rltr/rrsfr eftftm et% rr iti Brftn ?rr^ I ■fiir thr 
r rr ^ ?Pri i^ii^ 1 ^ tirr-ttirrrw w i^rr^t it rrs jij i^ 

( 2 $ JJ ?ferrtrT iti ^ jrnft -Pw ^i^r rr ^ >i% J?r, 3 pr^ is % “Pf - 

■> 

|3r| t?fr mirft t?fr i^rntl 3itr sirtt ^ gwit rraf qr rr^ et^irr 
Tfltr-frftr argirr itht atr 

larrj jh rr )t tnr rr^ Jf ar^ armr 

m V9 *^*lfi'] fjp^tJr nRffi r HP r ltwi T Jr ?r rrfw ?r ?tt^ "Ptot 
rr gtJr IT ^ fit e?r fi?srri it {jtr •pjrr-'PiqrTTir it gfon i^i 

22 . n i^rrtt- 

}3rJ frrarr fbur Jf T«?r I* nf Jr iti ^pt Jf rrrg rjftrr Jim fsnfmr ?im~? 
r Trm ?r fwfkn it^ fhtr it 1 tww 5 **rr ?r rmr ifi iTrm it wn 


firrtttr f^riqrrf 

It^ 





*|3rT| 3W% > nw swfhir jt Fmv mr yarm at ^ Ti artr 

^ Tirrv nr vr vjfr ifl" aw^ wt tpr 3f 

rnir =t ^rr wM^ tRTTTt >r *j?r. 


flrfqfiw ?iiT Jf »t< iflftflr mTw a TUHT* <t 5wn ?r 7^, 

4 

|vi 5nft?r *friTfiT if nw if arfS^ttr ^ 

(ifl ^wftiTT mw n ^ 

t^tccIwt:- 5?t t=Tw % 3^^3TT ^ w WT a* 

7m m trfiraT jirnr Jtrfkw lr| "ftn# arm ^ argfltH Trfr 
¥, yniPT ?r irr aFutyri 



2>. aPiT if fsriwf WT 3A-f¥m fw if ^ 35 ^ tiT> vt 
♦TtfiTfofi afirfh ft ?ilV tw sTfipiT fwwr 3 wt afftw 
etJfTi 

24 . 5if nf qfftririT arfWm jrftrftr 3 p:mW 

3W *r7 ft< 9th|ff ^ etfr ?f 5W fkftw ?iOTf i964 ft ft< 

q-fhrhPT ij % fftftr snrrf ^ crftwhw nwr omr *ir ?Rvrr Qarrr m?r ^ 
flmr qom "Mru ft^ arr^ w ^jnTrfiw -Nbif ?RfTT 
PltJ^fwaiiaft* aiwr if ffiir ^ flF! ?r yrnitm ar^n^iimfH* *N53fff mpr 


armri 
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i % ■ftfffl-’ftiErnTO % ^ Pnitioi ^ atftri ^ atmtft 


JTni * 


I 


rnimm; 


I. (iS h ^ 3wlTTt 

^ orrfr %i 


jffticn 5TR 
gif iff" -' 


|2| WWT crr^FTT ‘ftF ^ 16 3^^ 1905 iTT^ 


2. *=T fwf if GW nw fM 3P^wr aHtifT - 


farl'' fifgniw afftimt' irrif t^rgwr irPm grcfr 

arfqflTRti 

jsrrj '^agsrrflf^* srftimT/ vr^onfsrT ^T ^Jrhr pfit^wt?! 5* fwn if jh^ 
^ arfiimt «h ^ srtr 6 j f^ w Pan fiFft girf^ n 
tTT pmfir new arftwnTt i 


l%l ’¥^?rnf iTT^ ■psra-ftci^nflii * 0111 ^ ^ twti- 

% 3&T% 3» PT^ > "Mt w ^ I 

et wg iTTf^ ^ ftifSift }m if ^ ^qlim ^ 1^ <t 
?iUTf rrrnrrfiw w ?r 'PpWI' jfTrr ■PsTu-iy^imTO nr ‘hnm-'ftwTPin 
cnrrr ^ 3 RT arftimt, w rRn freinT nr ^ nr w 
TtTpfrn nr nt< arfUmYt nr mvtt nr v» tut^ nr 4if 
arhumet nr apn wtoto ^ ?ht if ^wri? 

mmrftw w ?r tnm-'pjnmn flfl* wwFtir % ^ n^fri 


3. ii fronf. VPw nTttntWvr f)vm>T "cnflwnf «t sisvr "Pmi- 
■ftiflqmn ^ ic^nrttnh* ^ mg l*i 


nfb ^ ierm*! ii 1^nn¥ nr u^iif ■cnfirrr mg nr w 
■prftiK^ iH)- ^ tnf^ ^ mg etir ^ ?wn if 3Tn^ nr nrw 4»'i 4*i & wWtt 
ft fwflSKe ftnr nt ?wif nr fMn 
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^11, <998 1^ 21, 1920) 


Im m—«*» 4 


4. tr frof if ?fqrrTR ir f'rqiff fr 9irr*r if 

^ ^ air ^ itti srRt 

?r ^TOT inti 3rfwrrT w gl^wraf, sst. t^i?# tw oh b¥?tt %, 
<Tf^ ¥7 ¥i 


WTTT QnT 7 r 
7WTT artwrfVv 
V55j;taT3fl* 


ITPT - N 
■fiT K t !T 


5 . |ti atfcymt irr aj y nHfHO a 1 i i » TiT 1 ^ pfywR 8 

Jiff et w’tr if l^iTii-fei^^imu ggrrr ?TftTT jiW sri 

^Tfkimt vf v^xrnf if if tv ?w^ ¥i 

(3ri oifff 3^ ’p5T?u w yr fqT ^ afHferr vr 

vr 

|3rr8 vfff 5P# fiJTvv affTTif^- vtv ^ ?iffv if ^ g ty iT vhr, vfg vr 
•ftroTT if li 

ff?if fff Bifff JIT af^sr f=i5i4TT arftjvnt ?r af*imt ?r 
'TT, ^ afumt artsT ^i?pt nwf it f n gfw af^urnt 
it ^fr^rr ttiti vnrr 

|2{ vimtt f^yf i w jfimtt vr gy ar^ ?r f ^ i»T ii; ? if.Tvr w 
?nffrr TrVr - 

J3r| asrnltH c% ?r atw arftr ii l>rv qff “ftriBn if rvr w nt 3^ 
3^1 it fTTtv ?r, ffffnrm a^TTifr jjHr it 3pw 8i"i 

jarS 3^ at it nrttv ?r, anr armfr 5 ^ % 1>rF itt 

tiff asmvtH E& ?r afw ?wi VTmjTff tpnfrtrftTT fft^ m» atr ^ffr 
3 f vTvn ffTEf vraTTff ^ 1W> f?WTw fsm 
tir af'fl'rt w ?r ?inT-f^i5m ^ carr ei'i 





*n»r m—w 4 l 


ww lEf TWTr, Trf?;- U / J998 t020) 

Sf-^ 3iT-f^' 5r^ j3iTj ^ 

5tw-t^«T Jsrrmro hr ypr^^ h 

3rt^ i hi 1^<'i^'mf% Ti’c 

finfr ^mr^rn 


■ mf ^ 1?wsi^ qf 'wm" ^ ^ 

«T&siT^, 'fWsTv^ tm" w arff^r^ T^t? 1\ v: 

if ^ 3i*l'f an*^ wr m" ^Yi ^ mwmrr, Vi 

'pm #T 3n^?T ^^T«rr^^Y^^1■•wm ftiirr m. wr ^ sfrfer 4t 

att flT'j ^ w ww orrirn’i sfrr 3{ i ?k m j-tts w Tl«r^ t 

j4g 5iFf ■^^srrrrn’iu ^ f^ ggrrr ^ ^ mvn-m ^rc ?i?5rr a^?OT?T 

1Ywrm ferr rr ?raT-f*'S|fm mr^ ^t^t t^c, 

irr t-tjjm hT^ ^x aYr a^jJTTTrf'W arftifnY^ ■ rr rfei^ir rr ;fi?tnT 'P. ;HTfhr 

qr 3PT«^ «rf?r 3^1 1^-«5U t’'i¥^w ^x -Jin: WTTT ifirsimT/ fi^T?T fmr ^ir 
3rf:^Err^: anr«nTcT, twx^i tot nr a1^Y?RTr-fT§1Yn ^ 

rrnY^r ?f f^grlim irt^smY ^erRT if t^jt ^irr oti' r 

3^ 3FT?r anr^ m if smrt .T?rr crriJnTj 


sw m» *w ^ rnw <sY ?rrw ^ n eit aY tit»'i*tTr:Ht (W 
■ftmn rRTf^n arniTT rx ’^^rTtw?? arr^ crmni ^ .Y?ft 

3PtwY crtYr % arr^ ?1m 

' , - ■* 

(4 ^ 3iifh=T 1^ qr f<5Tir ?p«rT '!?9 spr srrfejr Wr ^ 

« 

arPiimY ^ttt *»ew nr ^ n^f sum if snYT 

83n'll ^ vh Owfiin irr Yfft^ fwrr w ^ 3gnRrf% 

vT*rr^ TXT 3 F^wr % wtr if^. siH tiE fmi ^ sntT. 3f eYm ^ 

p=n 3g!iiTflf^« fliiiitiTtfi pT^ tETT^tT 30^1? vti{ nx, P^ iW^T if 
T5^ iatm gTfiw.Kt, 3^ ^cntT tfrt^ if arf’j^rfwrWforf hiY 
in" >?fl" rrSETTEY fwrcn et^i to «<Y ^ 

7-..9uf-9^ ^ TO?f Ilf I 
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* _ » _ _ 

SsS 5H fim ^ 5BfTTT 1W UT f^ ifwrr w v«j> rr sif^ 
jfr grfiurRt fa!T% t9F^ir m f$irr ^mr ^crr' sottt qr fti 
yrftflrnt fcr?!^ g? 3r1mT?t afi/h^v x^nr wm iR<f^ qr ^ 

H^rT ^1 

»TPT - I I I 

g 3gm7rt^ arf^wrltqf 


6 . f'fufrt r<*i 5<rf after ailr q-gfcg gr?^ g siH saI 
3fT^ g^nr, w g^grtt qr fftt fl^ri aiwfg - 
5^ qo^: 



0 

i: I ^rr 

J N j qq'>=^ ^ ^ «q!5Tir 

}iTIj'ftwn-tHgrrmq st ffr gvg r gT ?i, fga'g ftio T Tig ^ Pn^wT gr dwm ^ 
ggiTT qfqr -tor arrfjfe rrfr qr srg arfkflrrftqf ^ arr^ 

SiJTTT ^ ?i grr trr sifftfl) g^i 


fi/J ^ gife in’ s^woT I 


arfkignr gor: 

g*/|j frPrafT awlv "fiw ^ ^^ fAwrr ^ gl" qqrgJTtr, ^ 

qiSTiTTpr q^TR gerrra g^qrrt te ^ gli rf^ ^ fnu 

artr fqr Vifft aigtir «6l" fwrtcfr qr geMCimci 3^ 3 pt?^ 

gtijqf gt rtrf^ affTT rr siat ^ 3PT?f 

gylS ip5qnrt 4)'lnq)-^'Pd qi^Tg^w -ftiqr qqr ^ 3 >t nJro-Sn^, 

tnj qr ?igT'4)t n i n i' -yri: rrqr sttptt qqm^ ?( f<fiqr nur 
^ rrr qq qr ^rar qqrra tw fit rurq^ % fwq 

if s?ff, ^ ATV qr 1qqr arrW w Pnoiii A^q-W ^ qr 
qq qr ?iqr $t qqrqnfTi 







m m—vM 4 ) 


VTOT «r 11, 1998 (’^^ 21, 1020) 1007 

?wT“ tHg " frri 
?r 'tnr 
8"l^8?iErr ?r ^^rmr 

?iT^'5Twr: - s?T ^ 3f«5-1 3FErf ^ hW, arufiy: 

S1|{ ^ rr a wjfjJaTTt ^ afrr rtw trr, ^ <»t ctr 3^^ 

srat^wr ^ 4>TTur TtiHt 

n i’ll ^ rr Trr-cr5l"'-^ni irmrf^ irr yt ^rmn H ciwfrr et, w 

f 

^ir tn: <st q'i?r^=^Tm 3) tHv jwr irrwrr wr ■terr ^ ^ 

Ir ^ 

• « ^ 

Sill S^fWtrr if ar^ Js' JTr tr^ qit i m 3 ^ f^gt^ 

?TfP ^ M r<41e:rr cet trfttrn=R tRif arr'^ 3 i1t 14 wT 3r agair 
trfTW^rr ii»t fr^nitfT 4^" 31 ^ qr q^TR 3 ^ Ftrnfl- ^ qr 
grirmr^^i 

St^5 W jcsjcTT ^ qr if TVPTTR W ♦^qi if *t t^OflT ^ qr qq 4it 
jqqfiT ^ qr qq ^ qy tiiqTT STTW qT qr 

arroTOT ?r q ?jrfiqfT * 11 ^ gsrivifn* arrmr qr g r q rqi^ qi 

8^5 ^ ¥1" ?iirn?, ^iqrf wfkjjrrrt ?r jqR Inqr 53rr» 

^ arftimt ii!t qqqFtrr if, FTPmrRi 

\ ' V 

So^8 ^ 9»*n7t qr, 3 ^ f4qff ^wnrfir qr ?WT-f45fhT mf I 
argfrrr arf^gri ^mrr- fqg ' fHi 1 

ilulti ?iqiaiU? ipt fwrfcfT - 

83rJ qlirql^rr qr vq ^nSqrrt at aq^t t4grf^ ^ jinf qr 
^ q'WhrTT q'ft'tnrn fqqqf q 3n%t I 3g?inT, 3^ qtWt^rr 
iit awm at fprrftq qr ^rq, qr 
Jarrj tqgfim jnf h agfnr Fa airtn-it a4qr7t sit? qr 






W5r qrr m, in9« 2 \, t92o) 


tnjw MI—4 


W ^ 311#^ f’i^rh'SKT Vi$ ^ ^fTT^TTirr ^ 

^ arijcTR-j • . * ■ 


7. jjig ?srr%n.t fnftrfhf j&ti I 

<#1^^ Jjrj; «piT || ' |®1HE53 !Si* 

t > 

^^fiT w JpWff tff (, ^ j1{ jjn| gn^J 

if nifi PFT 


jlif |3rg ^ Ht'jii w)' hif if^vrf^qT, ajtyr^* «j iiiw sF^rnr* ^ 

«n%Rt fitirfh ^ afrbrf if arfr ^^r ^ 

^ 3iH, orftT i'ffr.srri ^ sr^ ;t, 

WT ^ ifT SPl? q»: «&T q:-te*-ff^ "&<» itfi 

arfiunT li 

I 

5W Riii rqtw iS^ qTi’RTlTT?!T •Sltofl' 

^ tsr^ ■<iTr«r i??fr^T<n: w jfiicr ^ qi? vfft wr' 

fi , 

«i ‘ 

HarrJ ^ nf^icr nrr arfearr 3 tr ws if Tf^f^ wr^.irr 
^ 3Pttw, r}~^rj 

3iS| ^ HTW if, mf cTS erftiEr wt jrf^TT If 

tit ^rfij-q iffQ iwrftfj trr, 3!tA TtitffTlt# I 

?iTif ptT'fo !?-> " 

iijfigt?T ^ wi: riirrTT nur Is ^rf^iTt jrfirf^f 

^ »?«h aiqlTPl et ^TT i . 


112 «ji'T%i“?t frfiUTT tiT t 4$ ffrnT^t rn fqtisf jnrtfjr ?t5TTT 
r. ‘‘:j?TT 3rf^«>r?t “ 


9Tf*r 

arftmtij 


jfitiD .Ttr ^ t^ti; aijTrrfit'Tt? arrfJT 
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mw OT rrm , srtf=T 11, 1998 21 / 1920) 

gsrrjl ^ tR' ^ 3rjwi1^ afkimt % ajt^tvr 

6 if srfi*^TteT fli t^'TT^ mw st it fems agyrmf^ ^iT^KTet 
3nf »f arftFsnt isVr W\ i 

i 2\ f'ltiriV % f-Tw 6 ^ g'^i § ?r 5^ ^sfmfm ^ ^ 

J$iv 3r-»iri7ni'^;<fc' arfimyt seft^ ijiihrRl' ^ ftras 6 ^ eprg jv^ ^r 
^ ;ir'r^ ppn^ it im m 3i33Tr?rf^ arfwrtt ^ 

^ wfi sra^lifT ;wrii =i Et?f ^ sf)" aig^rnTf^^ ^’rtsnVt' 

.jfP:;'T I'j 

*TPT -IJI 

^ ?prr^ ^ 1>r¥ rr^SFnrfr . 

I '4 8 ^ ep^ t V/' 8 ?r jlxj m ii jtWifw ^ 

A (J Jf ^iSTT iSrftT-q^rnm ^ ftWR, ^ 

'Wi' ^‘t 

82 J m »jfr 3ig?Tr?rf^ arttiinit % t^inr ii ^ STHitt 

?rr gc^iTCTT 'FT ?n:gTi «rfir-trsfrm ^ tw anruR % fw^ qr ^ bj4 

jH ^x srni ^ iTT B?f tH^w ^ 3iifr^ w Tftjntt ^ 3fT fiwni if 

Ffa FrriPri 

TWTs^^tFTT^ isfff 3f37TRrf^ 3rftHrr?1" TA^ Ffii. HirrfHn ^ir cnr crfa arWrEt 

tstf^Swrf ^ 

3it 3tT-fiTlW 20 3lVf SiT-fHW 22 if 3?^ agUTTffl^ 3rft)rf7t ict 3i^ VrtT 
3i«^ flniprn 

8 38 i^ef sfT f=m artr fro 11 ^ artfN ^ ^ tiT?is crfa-q^nTii 

mr^ ^ grfTTf^ grrir qr ^ sg^Tnrf^ arfpmt ?imT qr 

818 5?rtnT ut gcterr If 'jnrW ft ?TrmT ^ ^ fTtrocT 

g?qFcf f^T 


pfPFSi' PPTT% 
<tt irrt g«ii ftiijf 
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tto« mwwmw, tnJV II, (** 2 V, t920? 

j{^iT}| if^NrrW ¥r stsF f^jw I fmin if grr^nr ijr geqifrR I arirW 

$T ^ irn 1^' - 

jiarjj fTJfl- fww m-'qf rr btutt goTTr tw ^rgiVti 

iir 3 WTrtT ?^*TDr ?rl%PT 

jarrS ^rprprm ^ g*fl“ -ftn# gimr aiH jttMI'' ^ gernr 

disrrdM ^ fruH^ $t iite ^\ 

545 3 f 3 irRrf^ srfkimt «in!rimt V^ jtttW ^ grrcnr gcqerjnT 
^ ^ 31 ^ sTPRim n ?Trftrraf ^ gifl- ftw^r gEmr anrtcr ft ^9 

% firv ir?¥!Tf?njf 5 ^ y'llT ??r in' ^ iirr 5^ 31H ?r, 

■(WfTTT ^ fWiJ TO", 3 r?wf 1 - flqqi ^ -RtF V?) -fiTftr JTI^, 3 ltT fl^PT 

i 3 FT^ mwr I w ^ 915? is^i 

j| 5 || j| 3 rj WT th’ftw wuR ^Tt^n «tt s-piifff'W arftOTrt Tint i^vn 

'ftwr ^ft- jRwTttrf % % wrfir-iTsrrm < 5 ^, iir irfg ^ gr^ 

flT«r% tR n? ^ -Rt^ ar-'t^w J 28 % 3 R?r V 9 sifa aftimt f^g^rr ^ sRt 
5 (gf vAiTRt ^ 3 W^ »r tRIwr "ftiinT if sfh aHitr jtwV ¥ ^ e^ 
5^VR^’ or ^ ^ trrirm siiRr arfi^rf^ aRr 10 if fl»rrii 

»iir gm rrf 

JarrJ sftt ♦AtrirT ^ ntpri wr twftn ^iir 9 nFg?r ^ «?% irr a^nnf^f 
srtaTt elwKlq «fT 1 ^iw¥ if Tznf «n*ii-ii?mc^ ur 
ttnJTT if ^ ¥ 7 =^ nJW% jg^sm ^ 31T- 

Rtiw 828 % w agjnTTf^ arf^flnrt »t firgw 

8^8 ^ agjTRTRw arf^urnt gtwrrRr wr f^rm # ifTiHTsrrm 
qr in' crfvn^ «t srfa-crs?rm Ig w crfu-ggrrm 
iwr^t arfkJinTt ^ ^ir qr, w ^ antst (jznrrr, ^ 

Jist "g^rf^ aiqvTT" If ^tr iffyrrlq «iT tnuul' 
if aiqjfr aRr ?r Iff isl' ^ wr^ fffgwi ^ ?=w?r l‘i 






Hpr 4l TO «r rrm, 1998 21, 1920) tioi 

(6$ 3id ! in rt Ph* srffcwnYt g? srfvHtrefrm arftimt ^ gfsHrsrrm 
artwiTT 3i»rrt*T vtn: 

siS cInkIm iirr grrEnr ?Tr wr anr^ ^ ^ 

w 9 ltT? 

S mS «i5gnt 5imT 97gcT, apir et* ntwi vr "frrftr ^ w 

^ -- 

Su1S3^‘-f=m S3j if ^ ^^hr, 3Ptt !i»t 

» 

8a>^ 3P’-'Nw 538 if zv^9 f^qr iTWpr ^ rafl<oT 9TTm-?m5q7 

8\r8 t^^iffi arrtiT ^ w 9lni 

878 q? f^»mt sifii arftimt I H«fr ^ ■to ah’ ^ fwq if c^it^ 
|- -touf artr srnrrr ^ g g^ g ir rr arrdTT 3^ grcn rrf I "tori'* ^ afer 
orfq' trsiTTw -arftoyt «?t aitr ?itolTT flcnrr "firto ^ qr, ^ir arfnitwr fwq % 

I 

crfti tTSTrm arfeimt gei i < i agun tori* arto ^ etor awf^tr tIei 

888 *j5qi<V aw^ aiH ?r wt^wt 3f*i <t werw 

?r ?R)?T ^ fH 35^ ^ "to w ■fq'to Ttorr sist tv ?w?ri 

898 aPR f^tpRt srI' aw^ fffpni Jirr ■f^itor ^qpr if titor^ "towf ^ 
■^^*ii<»»r ^ -Piftn-, «n*^-irerrm artoiTt I ?mtT.3Tfrm I, Wl" an^imt 3^ 

w iJE % trr ^ g?^ I, ailr 3 Pit 5e airr^ $t 

gti f^m awTTtr T^toir ^ii ?r* gfa trsrrR artomt artwiR ?iit arfi^rto 
5R, arfi^rsr vets 37iinr Jp^gret 9t iTfrreR' gw 

8 loj srfq trenTPr arfiimt if anr^ ^ ii f^WT ^ wu if "to^ viwret 
awrnfl- toUrr "f^qr ^ wr srfg-^tonTr -(Vl^ 

8 i 18 srfq-qsrrRT artoTTt if, apR <t)4qut iRqtor fwq ^ anR wtotr ^ r^if 
qr ^ qr aqriTi-T^ql * re ^ ^if qr, yftfto aftgR ?r ?rreq 

q? anr^ ^ -f^qql* ?rrto 3Rif *toTT -f^qr, grgfT qrif qi^ ai^ %pr ctoi 

toif 3fto» q st^T vq 3TfRiim^ mtto ve *4qi<n aiqif ffR-qVI' ?fqr?t I 
■to ^ arto arfiiq^tatT q?, T^itor fT$?r Ij 



*loa srrw w Bjifvr 11, ie- 98 ’{(» 2 u 1920) {im in--»w 4 

fi g anrbr trf^ ur ^ afftTfro ?W3 q-ftj )f 3rtw 

t » ^ Grfa™n"^riT^ 3 ^ ^ 

if 3 l>rf^ '^^Tfr *t tT^'PT 4 >^^l 

. 8 Tig 3 w^ ' 3 itT ?r q^ltpr (jfl^ri 

ffccgvr. - 3FTT JS^TTRT 3if-'f^ g28 is Silt fi t^ 'ii'r^Tmf 

WT Jfit gitr^* ?icFrng % t^ ^ytr ^ ^ ^ 

J5T^ ?r srfiHTSfrm arfiwrnt arfwrt >ft .iiH ^ murrJ rl.. 

hflr ^'ftrnf ii®)7 sf^ 3iT?^r if -fjcrr^Tff xitt 

cRl^t'PT rr anrfjT I tT#w ti?R ?? w gtj 

gTi ij3rr^;?T ^ ^ fa^ff !» 3n:r nr ^ 5rfar-q-g?rm a 

^ srttittiw ?wzi cfT ti^ h 3rf^ ^ Vti rpTonTi ttiyra- 

t^Tijirrpm ^ if ^ air-f^ 3 if ?ferf% ^4t if fiptiT 

, thr =iVtw ifi 

fet^M'H:"* ^ 1i3rer-f2f?Jnrr^T syrRiiJr ^?r FFrisTm ust ^wgfrr . 

^ fi^n S^TTI 

8128 srftT arftHnrT vmorm gr?gn I "fM^ Tf i?^ '«j)t ^ir Scsi^ 
3rftimt, 1 ^ 5JTO nr if mr nnr, ^ cpnjm stt 

^rgr jrfrr-qt '^rfir-im if jf>Fifian V/fr cTR^t-^j if Wri 

81 38 3^ 8»28 ^ AT^-irT grttn or 3rf*wTeT ^tr 1 ^^it 

rr arfiwirr err if Ts^m% ^ qfii-trsfrrrr 3 rfW?t % w 
gif-yn iis^i 

1 ^, amr iTR t¥ii sjrRormf ^ arfjrctTr J5«5r if rejimi^ arftBrnt,?^^ 
^ qr tkf^ if sfwit aiti^rfaff ^rrRff % ttw fi»fr irr ^ j^pritt ¥t ftiraf- 
?PT arm ffefi I -ftRs rf^rr, iA-qBfrm arftsrnt if jfrufi 

aitr ^irftr qmm arfeimt. ^ gtprr -ftpii! nr, gw if if wfrnr I 

# 

aitr ^ ^rrwnf ii>t if 3 ^ TTR-q^ ^ nvm ?Pr 1 



mw 4T Tmr, snfFT 11, 1998 21, 1920) 

! 1 i 4 S orfg-^rgrrm 1fpRiTjcn: ?rap au^f 

?pTTT ^hrR^ I tawf ii»T^ grnT^* arfwRt ^ ^ 

3 iH 'jTgrr ^i 3 iqvrr frni^ff ft cRtspr tir?= 93 it ijt l^sia m 

?%r?tt:rr ^^^r w * i sntr-crsfrm 3rf*imt »fr gs jfqt: at^> 

PT ?rrewt‘ ft t?f grat* 5^1 

j 1 5| 3prT qy arrqruf ^ gt^ pt qfq pscttpi arftimt 3g9mrfi=?f arfimit 
^ 3 )tr PTPPiT et^ ?r pg^, apr^ Tcrf^ ft ft 

gpt a afuffpid rniiq ft grFQfT agjrf^ ??r. pi hpt htiiP pt frrept 
ft «rnm aitr pVttPr 11^ ?irif ^arr^ str tFft- rnmr ^ f^PiVt, 3RT u? 
PT^ nt grfrrtPn gTgn fT^m% altrfffrr mtP it ^ w fftr t tHF cfiTR 
^ 3jtr sn*P fT F*m ^ frreft- it it titn ^rr 

ft at? ffp-psnm 'to dietw ft Ttrltn b 1 t » 7 , gfqiT li arfp-psnrpr arfiftiTTt 
f^PTtt ft h 3rP»#rQfr fT^ ?r ^&\ tat fTWft ft PTt^pr ^ fq? 3f 3m7 ^ 1 
qfa-P 3 iTm arftjmt f^Pirt ft :fr w ar^p fr^ agirfn ??r 3 pt 7 w 
titnr 5r W’ frr^P gTFgfT ’=prp I? if arrarpf ^1 

■fecpur: TOa if e tW ? ^ fti 3RTm ft qctt f^ir w arrep agpcr ait pt 
^ piTPT prrtPT PT ftS arisft ?rrpa ^jttpt sntprti antt ft gaa: gnFga if fafea 

fjfr PT qhr et% ?r Pfq ^ artP ^wtpt «iiipiTi 

J < 6j 3(f agjrra-faf 3rf*imt ir ptw gt^i ?f, apar pa^ I agfar 
atfair ipp-ifrfcTfirT if fiSPirt apit mri wthtt arpm I mr fmi attif 
et^ pt. PE aMtarr ft^r atr srfpftp ft i^pnt Emrerr frar aiPrPf %i 
ptat araat if acpnf fr fPra it vf ylh t^rf^ 3^ ft. aar ft{ st. 
W li 

{i 7 j ffpPTtnTT f^PTTt it atr artP 9735 frar li aar pe prfp ft nt a^rft 
atr ?r ap% ft Pitjaa fr ?n^ Wi fjknt ?p 7TT gragn anat ft nTPram PtiiEr 
•ftrpr pfiiaT atr pfp-PEpTa at^wrft gpirr 5a: Pitspr atr prttbr fr^ rrtp 


*- j9G1/9S 
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[mn ni— 4 


1 18 $ tramw arfomt, «r^ ixh 3 wt 

3I«I% iRiliPr ^ cT!# fro JTTCH ^ ^ fwf 

^iTTTt ^ ?r 9^rR ijlPTl 

8198 orfa-gsirm arfwnt frT? u % gjr st^ % ^ra, I^TgjriT, 9^^ 
aWflT SFTT ^ H}-, 3ftT <1 ^ ^ ITT SFIT' if »TW lit, ttTf^ 

?ff 8 ipn j# 3WTr-3itrTr !5t ernr ag^rfcT ^1 

t 

8 208 aPR 55^?rRt 3 > f?pwf ^ erriftw t^Tir wr, fw>n§ 

VT tHfisr 5fT 3?ijTi 5) t?rv 3 h 1 -^ irr ire^ ^rgn ^ tR w 

. !^-MsniPi arfkflntt > ?TJi 5 r ^ cr^ ur 3 Fqur aswr ^ 3rr% ^rr 5 ^ t^qnf 
^ ??iT it agTHR it 5WT iR^ grR-^dTri arftlinYt arfii-asfrm it w ^nifhi 
ETtftjff it?ri 

8218 83 r 8 ^ Vi agjmrfiii artwitt tw 1|X^ ?r |ur8 ^ 

it< C«r 5 f jtpTfif I ?rf^R m fro % QFIF 8^ i ^ 

8 I ^ itii iwT^ ntw 5Tsft ^ iti ctsnrtr it 

^ ^ fdTtrr irr virfii irr^ t^^^^■ aitr it srftimt aw^ Ti4 ifa 
q-trm t fk*iT if m oenTT f^rgifT iti orfii-tTSfrm arftimt 
t it^ orfti-Mfirirrrn ^ nafir if, teron I fp 6 I bf^ 

8<y 8 ^ 8«dl Hi if dr^Odn sFst iihrRt itt ppr^ arftjinYt 

arrf^ "ftiy H»rrir ntuT t?ft agsmrf^- 3rf*»Ttt it oriii-qscrm 

t arfii^ it iR 

Sanri agsirrfl l^Ti arfwrtt tt??fit 3?ft cre t?T ti^TT arf-s^sf if 

if ettmlH FTTliJI ^J ITT 3PTT 3^5) tWR if 5fi i^ ffTCilt 

iT arfkiP •==irni t firt* if arrarui dtsr^ ^x. hwh i?rri?r 
aft? it qit^PT, 3ilT crIw ^ 3ftr if 

f^nwt I 3igdTT it HE 3l^ HWT ^ ^ ii^TRt «T7 HTT 




m ' ««• 4 I >ITOr1998 (^ 21, 1920) li 05 

S 22 II orfa trsrrm arfkjtnrt, ^ crni-tiwnTT ^ ^ wrc 3 i1t 

jrreiTf vl" g;rfr w ?r ijT 3rff?ff arfi^norr qr 37iii i fu »r 
am: cnfr ?r air garr srm-irarrrrr Srfwnl’ fvpt 3 i 1 t $prr f^r? 

flrr, ^ ?wm tHtir sn^-treirm arfwr^ ^[gfroriT^ g?Trr Wr 
mita «R irr ^oftwirt gernr arffw ?ir ^ arfi^rfsrr anr arri a^i 

wiff 'fti 3mT 711 PT tiwr nqr orr'a-TstiTcn srfwirt ^ fferorr ■=^3Tti I fin^* 

^^ muqV ^ ^ fm^ ^f^rr ?rif 7m, tmrfr qrl^pr a*^, 

y'ftwrlipr as^ a^T 1 

523j| }i8 srf? q g fi T ^ a>t flurfi^d % muifi . r^i ^ a^ gw 

if eW— 

jarj ctNr^ 5> t^wf air grr^rr ge^aiFiT ^ mxWf arr anrmr 
ilsrrS am ^ nVer ^ af^mrat ^ aqqi? 

|b| cl^/ialu am gri»> tw ^ mift" 5 t, wT«n^ 

t^l clMiah VT 9T^w ^x 3n^-«rft»Tni virg ijmr anrori 

weTff(ur . 

a»TT srnr-q^mm arfiimt am Jparen if ^ i^Wdir I i^mf ?t tafa-wm 
cNtH am a?^ 1^ fJT==T ftn-pTfr cam W qr, VI' cHfialv 
am fro qr rh aq’^fl" ornHTfv«rrR at^lian as^i 

V" jsWt^ iPT f™ qr sfR mf <p5mRl‘ fjaH m: 

atBTR^ am fro arnjrmr ipatamr fa)im qr Vft am 

^ aq-if ^ fffliSR amif I tfa? 3 ttn afarfm crm % rnfa-atimni am 
arfsto ^ hVti 

l \ i g srfq-qgdTD at^jamrt oirf ?g4 ajJiidiH* .atuamrt ag^rrmr^ 
3rfUrr?t ast omu-'q^fa qi af J#rerf t^‘ jrrtiWT iw 

SaS SFS jlj % a*#^ 2IE ^qiT f^^qr Tm?*, 

SarrS a^mRl* genTT ^cin am fmilr: ^ct-- ; ..^.J r 
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if 9?^ 

ii^S 9?ifns?r 3^ rjT ipihnTt m aerm- ^ ^ 3Wf«T I 
CITO ■ftiqT cJTW^T, SPR" iliti, Et;3rtT 
5j|t crnj crscrm sit if 3g9Tr?rhw arfkimt aitr vrnr-osmTT 
arfiBTRt ffTiTT 'tor w arr^ 3 fr qiti b^i 

10 . gig afijarififHiji arfumt. 3 pr 5 b ?q [4 3 n*Ji-q 3 Prm arf^wirt 
^ etii arfhItffT srni irsfrm aftr Ttrzr I 1^ sn^-arfiimt 

¥TV^ ^ if arf^taiT, iw aftr f=m 9 ^ mf I 
argniT sirT fri? ^ cffg-gsTrm arftnFnt TTrqrqrQ a ' frfft ' w orfEHTSirm ^ 
pprfiPr i 

g2g argmBf^ aftturrrt, 3 pt 7 g^ ghnr^ 1^T gfg-gswm arftmrt 
^ ?Tni-qitorm ?r fTsim ^ trr ^ afreulTT yTToft* arf^t^fr gf 3i^ 
gHnr^ irr anrir ?g 4 srni-cr I ^uinr arf^lw *f , 3pr g? 5m 

tTErfcpr ¥1 

g 3g 3PR aigsimf^ arftwTRt an^ I'ljun a I mv if iif^hnyi' gr f^gg 

6 ^ g'lg ?r glxg nv if 37?rftrT ^ ?T*fr nr «^vrW Br f^m 

^7 iwnr -f^niT q-T arriT ct, nt. gB fwr 11 
»i*TR5T ^ arr^ t^q*T?iiri 

g4g' 3PTT af^Tnrf^ arftimt gfNnr^ > frifr m* tir aMI* gfg- 

irftTm-g ^ ewer $ ai^ smg-gBTrm ^ girR 97 ^ mw % arrgn ^7 ihinr ^znr 
fV fiTTg-fg^jgidq ^r^trrtt gr f^gg 6 ^ g^g ?r g ixj nv if girsi* wt 
fw?r I, OB ppirgr ^ arr^ ^ adr g? arraro ^ eW* fg 97Trrfgn 

gn^ rmif ^ flgq if t^-'ftitr'mg »4gnt ^ ^itrfrfvr^ ^ smr ifl~ 
orrifi 

11. gig g^iS 10 rr str-tqgg gsg % ?fTf % aftfhr 6 ^ 3g*-OT g^ig 

?i g'/g if qirgT ^ ^ anWRt gr pm^ rr antn ^ m m 







irrr lH-^m 41 wrw wr 1998 (<t2i, id20) iio7 

JarS ^ ■firftrr if ^ “friir v^ff ^f ^ 3i^ srnnT 

gcfeiT rr anrhT ^ trr up crr^ v^nitw 
^fiifT 3 i1t cnf *ni?r ^ gihWum vr 

W jtllti 3(flifi« Tn'II t 

lanrj w Grfa-qsfrm fwi 9 I jir-fw ||3|{ ?r j23j tw if fmii ^ir ^tftr 
if Htif l?T if t^sftif 3g?TRrf^ arftiml' If ttrarr if V?fl" 
arr^Tq^ ^ fm-ir fiRr; 

Siii 3PR ^p ^nStTTTl" your jarj %. auft^ ^Fgn ^fofHfura ailr 
vs SarrJ % artIhT m \ or srni-traflTM ^rr arN^W/ 3PTT st, 4»t 
tiTPT if -Oiii -ftrTTt ^ 

5^5 srrenr ^ geiorrT ^ ^riw arrdtr gr ^T^^H^(WJ^ «5T 3rfi#nsrrfiff?m 
115 aril 3 tr “Pw 5'8 ^ spt 83175 if ^ jfr ei^ »fl~, w» irrwrr if grlrr- 

3PTT Bt, || t^JinT ^ OB 30-1^0*? 5f7 BFB 83r| I arift^ 

^ «^TtifT5^3ilTV?rt“TH7«ir?r ^*%Ut ist ^ rnfl" (TT 
, ^“fri^PT arryra fu^r ?r, or ?n7if ?r artl^ ^ tH? ^ gife flst 7 ^ 

Tsiif <5ii 3wfo % lew ?ff^ Tfronr fiTU 2frR ^ gft 7^ ?r *imT?T 
07 >?fr fprriT 4»ti arr^ 1 H 4 )TPiir ?r qb^t, t^oo 9 If 30 -f^ 5 35 
if ?r 8238 nw PFirir oir ?r w srfa-osfrn^ 7 l?ri 
8 28 Vh OTW^ if ^fSorrst «st arfir^rer if jrrftipr - 

f\ 8 «»>r5oRt SO' 07 •fiifir oil i#T^or«fl «rr grRrra goor w 
^ 1 bj 

8 M 8 ?;[TTinT or (^^rffom 557 aruiof tooTio 
gih# 

81 n8 3 ^ TliTfWim, 3PT7 ^ Btr 
8*vrf fTTO-oBfrm If oVtr gr^o nr^or 
81^8 errors wg ^7 ^ anfhr or c*fo o-ftTomr 905 

8^/^8 ^ ^ arrW j?rl> snrof 1> orvi 
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liTF,- in—^trj 4 


12. argyrrflfw arfqrrTt qrftn arr^ '*' 4 tint JarrW i>rr frarr 

ar^TFRrf^ arftRrrrt Qcrrrr srfJi-iTsrrm 3 pr 5 )1i et. 


^swtrrfi 


^ ?TqTT f^irr srr^prr aitr erhsmr^ $t gt® or sifa-tTgfTTTT 
iifl" ¥ 3 P ^ ifr 1W uitW, £rr ^ Qg arfxunRt w-irefrm arfmmt 

^ ornr-irsn'm arftjrrrt sjt fmfi 5rfti ailr 3gm?rfsr<? arfk^rRt «t «nTT- 
rftwTi «T fcrar^r 3^ aiffgjrftr, am 8!^ st, 5 i ?ffticn nT»ff % emr, ^ nv 
3^ ^ PT# et 1 W ^ciT orfa-wnm arftflrnit sirr srni-qlWJi I irnr 1 w 
srrWi 


13. SI g 3»rf nTW if (sl* ITT- arftw ^nWfirur fWfifr 

<k —' 

jrftrftT or ^ jr^ arftimt' ^nf}' ^ <riai ttuf tR- ?pjt ?r fmm 
«rriwi>i ijTff ppifir ^ atw arftsrret ^ arr^ t¥ frriife^ JST^emit ?r ^ 

wifr ^ t^-qtr 3i3Trrwf^3P ?fir ^i 

“fetuoi:- 3PR ibAu I'-ft qf ITT aJT^TTIT, TT ^ FPIT^qT?! arPM®TfrTjf f37?=^ gt^ 

^T ar^* ^ fjgrrfti ?r ^ arfyrrfVq^-' if nsj?) axsrrftwnt ffriifg* *r^q i li^ ?r 
3wrtkimt nrgt^ *i4ni^ ?r aiasnrtfw* ?rir ^ arrbr i?r» 

\ 2 \ 1^ 7 iin" 31 T 5 2 j| ^ ajifrH ?nf ^ ^ arrtrr- 

S* S m arfmmt ^ ar^ri sfmrft I* w if ^ frrgtw 
iST^errit ^ ?r 

fuS Viffr agjTRTf^ f=m 6 if 37»?rt?*T c?rsf ppir^r wt ntw gt: 

8*1^8 "f^ 9 ^ <0 froif I j if pprfii (imi-tiTftT 

if ag?RT>T 

3M5r 

m. 9 ?r f^Tw 

I if th^ ipruHl j 

fT8 ^nSwRt WT anriTpr ^ 3 ^ aicrmfr efN- 

fW^u arrtnr ?r *wrir ^ir 

81/8 ^ 3g?rrHt^T!f arfwTTt ?p^ qr, tiTlTifT w if arfj^rf^ 

unr^ % tH? ir tnnnf if g^ec^ t^Itt ?f vw onii-iTsrrR aftiiT w ?r 
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mxTi ^ ?r af^rrmf^ arffewnTt Iw I ?f5*Tf Iwimr ^ 

3iVr jmz cit 3l% ^ arrbr ??ri 

15 . g IS ^ w ijnhmrT" ^ ?iirr? sTfu arftimt 55 ?^ arr^ 5fr J^T^iTifSTtf 
1w if JVTT arfumt hrr fbi^ ■ftfirr snriprrJJiTR 
arfwrrrt ^ <5^ if •fir? srftimt 

^ qrm aiH sgSTTflf^ »l ‘6 qi^ «t, 

yrtw 3?g?rmf^ artwyt I qm i 

^ tif 3inT-3rft«)TTt arPwwr «t, 1^ iwmt # ?wr9 

jmr if ^ ^ vj^TTt -rr fniw^ nrr arr^ fw? ?r 30% ur, fFtrf^r gt, 

3rjsrr?i(%<*> ^rr^rr^ rr arrfJT % ?f5J# gttjrr fl%i. 

1 2 $ I ■ftosr frarftm aigrnri'f'W i feT ^T ^ ' if f^r n r rr 

gtfed<i»lur if: 

SIS 3PIT atTTT arf£imt ^ ihinr if 4>4trr7t nr i%qn 6 ^ 1 1 j 

?r 8 8 if an*%t^ £?^' rr rii w^ttht nt, jwrerTTrr arfkimt 
% «fSq<T «Tii rrc 3 |r 1- 7WB?r 3rrn?nr if ^ arr^^lj' 

tv jon-arfksrrrT aH 3 vrmr arftWTTt V Vtn if 

if 3RTT Vt 3i«?iTr if rfrourt ?i«TT? 3^0Tirr?rr arftfoTti" 
i ^rft^tm^ tVor oifimi 

tt;l83i^ ?mT-3rfumt V tVmr if qr 6 V cfsI* Jirl 

if 8*»<8 ^ 3T%tVn jsii i?^’ ?m% tTre?r nt ew 3 ^ knut* 9f 
jomsrmr aftimt V gVo if gtVFonR u 3 ^ 3n^-q5?rm 
rr^rr^ «t i^* aitr ntp^nr joRzmrr arftimt sit oe siwt 
n^snrr % 30 iR ^ arr^JTf TTf ?n 

wnf tv, rfi arr^ qrltn rr% % 3 rgjTr?rfVr arfkimt 
t%iw 10 rr 3q'-tHqJT 838 ^8^11 ^ ar^rrTH 


3wr3(f5i[ ^ 
♦ 4 tnY 1 V 
if ?i!r ^ 
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HTOT W mtnr, n , 1998 ('^ 21, 19201 


f<iTT nr—4 


srftwrrTt ffr ?r? 3 r anirr-arrMmt 

S 5rni-trenTPT wt arf^ qr. 9 % ar^jnr m ?t*w, ^ 
fTOTT k ^ 3 iftifrw crni-trsfrm wi 1 *7 rrmr^mr w an^ 

^1 


16 . i|iS onrf vif '*»T!iimrt % 97ftimt 

Sarr^ ^T-j^ if armrernr arf^wirt ^ 1^|j ?r jmr Jr 

«T srr^ twr »(r 3g?rRrf^ t^trr, ^ 

wt $t aifbr fH*T7r^ iir Vfr ■friTfrr ar^Jrmf^ 
<M4aTan ^ amfJT ^ ffewf ^rarr 


y I ftui ftr# 
?r 3VR 1 ptJj 

% ?W*T 


}l 28 3PR, ^ ■feT\m,fi'qi rHn agsTRTf^ •rr^err^ in: irfa uttnrrn ^ 

Jf ere ar^rnrf^ arffeimt % ■feimr Jr tw 6 % fi ijj ?r 8 8 

Jr 3 T^rf^ t?rgf ^ pftrt Trt, 1 w io ^ 3 ir-f=m 8 38 •rfl' 
fnf l» artfhr, stTR^mr grtsimt I frru inTfinr .1 iTrqm, ^ m 3 ™^^ 
m«irr %, iTTwir Jr ^ arrcj^rf urftTr rs^S 

8^18 jinr-arfkj^T aitr axjTwnt % ^ Jf Jt^tf Jr I 

. 3p=^ ^ ari^Firr Jr ^ ?ieit? jmreTfrr I g'sftr Jr 
‘f'^rT^ wTrJprr 1 

m ^ 

5 11 8 am arfiwTTl" ^ 1 wr Jr qsrferr^ qr Imw 6 ^ 

sFiif 8^8 ^ 8*1^8 ^ 3T%trarT iii^ 5<rgf rwr^ I qw Wt 
^rfrartt ?(erni¥ jiTR^Trrr arfwrrl* ^ Jf yliTftirtjrj*^ 

^’, arlr q'Shm ^ ^rrfer^ 3^, ere 

t 

ffflsmri ^ J^i 









43 iss-. idos ('t-; vM) 

?rrJT -"v 



HM 

.-i 3 tT,\ ' .JW 4 r-W, 


mm 


a-' ''"v- ---i—--’• 

fX>'V^)\ _| 

i 1 

■>:'-- 4 *i.. W 

rifirfrf (^'RT f-vur orri^-i-r^ 

jHS f^~fS|V7 s,T 3T^ffr?f Srfr^R^H W 'ill 

nr m rr. ^rr' 3 r^ri?fr-**' .^ftjs'jTi-- wr ifr.'^ i'-'Mf 


ii 7 . ^ irm ^ p ifr nU wyjrr .^vf- 


■^C f 


fu f ciifa-trgrfw' t i?’h-'R '^f^-crii^rTT] .yl't^r/t’ 

(j^-RT urftn :iiTc?ff* 


8. n % y?rr ^ sinf w djfr 

' W^T<% ' 


' - f 


j^i 30 ^ 3 ^ i f< 37 s 31 ^ yif^:* 


j ftt-'T .ejl" 


e> 

11 { f^iw i I jih^a' ^ 7 W 

f ' 

I l| 'fw 7 i? 3^37! ff1^ SrftSTRt ^TTf !d‘ W 

3wWt*i ITT qmrr t^tn" ^ ersl' wr «sVI ^r ^ 


arrSal? 

jITr^ffTiw 3f- 6 I sWa ?»prr^ ^ yrt^rr; 

gtiTIvff) anr^ sit - • 

- garg 3^T fe, «ffrrf,..^-?H' i?r Mt I 3f^ aicff ait ^rn fwf 
g^nr ^TiEil^ifT 3^ HTf^ I tnv irr f^. nr 

4 

ganrg «ti fj=WT ^v I yiaf 3^ rri^ ^ fa¥ wtstit 

wr ; 

il4" ^ 3 rTt 3 T ■ ' 



Sarg rhr tr rrrtrf ^ aerr-itt; 

TT .-PTi^it 

gsrrg fwf ^ aifpffT j=r»^ iFafliiT^ 3'wirr« ^ ^.mn, wr 9-‘9h ^ ur 

qr rf^ m, 

gsg d<^ ^ artriItgfT 3 f^' frqr^fjcqq^qT^r^nT '<m iR?r Te% ?r f^Tim 
trcf qr ^ ^ jjfi grunJctH 


g£g ^ ai^ttr % fw. ^rr 13ih% fwirr w 

jmfif ^ 3w tR ^ t^?wT ^ ■firv jwT ^ 1 We atr 
' apq Jirmiif fr 

S3j 3W ^ aH JTTfTof fwfr»^ 
jig ift atetar I f^w. qr 

g Mg ?raT ^ 3 ^ Vr^rmrr, e^nir w, qr af^r^ ^isrr-rngtlm 
fnYt^r ?r, qr twr qij, jwq-W- qr ^ fwq^ofr 
ir aPTFur st ar^ trqra^w ¥T^'«t ?rrTti5r 3 ^ 5q:?qnRT 
qr 3 # irq qr ^ ^ yltTK^ST fTR^ fW qr 

g3il qsre'm ^ atYT® ?r qr 3 ^ wrarnTT. sertir qqr, ?Krr- 

■f^frfi qr fqqiTr qq, ^ rr ?mq-j»wft- qr ^rpr rr fmq4»fr if 
aiQR^r ^ 3 ^ qqrq^ ^ mYtar aRJit ajq^ ?iErr* ^ qr 
qq qr Fvm ^ 3^iarq ^ ffw qr. fiwrrqr qqr agt«T^ 

Hjqrr qripm 

rcg f^l-?»r^;- i5?T -f^qq ?ieq if mfqw i ^ ffeiTq-tq^qmq 

?m ?r ?wTcq et qqn tiw? "¥jh“ if »rrf^ ^ atHtew te. 
?iq1qim jH 3Fq ?iqr-Ogft1A c^m# f 


1 9. m q^vjTTt, cilt l^rq-tirqqrPTq }m ir wurc^rT et w>t<OT pMl^ltq yrttarr 
fhcrmq ?rrirr=q qr Mw arrSiyr aitr le if 

arftJMTt ar> arrW arr i*ft- qr ^ tiitis aYN ^ ?P5?r ^ qr 
q?Tf ^ arf^wrrT 3?’i*rf^ 





mn III—4) 


HTCT W rmr, ai^ \ i. 199b 21 , 1920 ) 


! n 


j^S >;14JTTT^/ ^ 3rr^ 1 W 0 ^: ?; 

rfa Ttl^ serrTT 

S.3rr8 fffiitn ^ Viffr arr^ 3Fq arTtmtl' ^ 

8 s 8 3 tr-f^ 8 'S ^ t=rffe ^ jft' jfr - 

818 1 3 ^ ifptfr JTPgi^ rr%r^ ^ w arr^ '«(> ^ 

31 ti^ 3rf’l»TTT < 1 )t, cfB cfiT^qr^T ^ 1^' 3fg3lT?rt% 

srfqrRt ^ w if crt ?ftii g^r %i 

8 n 8 ^ anr^ t^ur 3B% tiro, 3^ 

^rr 3FW ^ arrtnr itt ^ arrtn. ^ ffeftr if atfNt^ artwRY d' 
^ arr^ ^ fa-?s a? arfkimt t 3 OTir> ^ ^irtTm 
fftir arifl^tr, w ajcf^ etftr ti 

aRTS^ 1 ^ rrtrRi' ftWct 3wVr,?rPirfh 
topwit firtUT 6 {vSm ajh* 8^1 ^8 ^ erriir. w w 

' ifTarmr rr g-vR ^ I t^r-^u frrft aitrli^ iir cr^sinit 
?rfirftT ^ arr^sff ^ t^nr-qu afl^ tVw l» 

flfJTfH i5T wg ailr 5 t 

?f£rn*R f^mt arr^rRt frfirfri gni f v t^uffrn tv^r an-ipm 

. 8 Vri 8 artr ^iWnt ^ rr s^Trsrnrr ^ 

qr, ^T qr, aftof^iw ^ mrr 3i 

.8 28 if 9’^:m tnrfMii err arfwrtiT ^ arripTTi 

20 . ^ 3fq^ tR 5 H jtpt ^ a^frr f^inr ^ t^^rr cjitpir 
m M ^ aiq^ antrr, ft?Ft% fois aiqtPi gW, gin 
3»qi(Wf ^ fTRn ^ rnr'f^ ^ JfVnrflTT ^ ainfv ^ 
aRj^ t^irr gii 

n?ii^ 1 ^ aiqipflTi ^Tttwrri jm af^tu ^ fwiitcr ^ a 

aiqin ^ aTfsR g;qffc?R»TOT ■'^ ?fgEcr g^i? qr am 




ViJ4 , ' . t r *998 t92tf) 





SWlTf ?T WI 

Ej?^t * ^ 


.2*. 81 ^ acrf^ 3j^j 

* 

3ifT n^ ~m‘^i 

Izl 9"rl"wrtt 3i*5^>r ^‘cm^ ^ ^ wt yrT^jr ffrw 

Tiiirt'iTT’ii^'il ^ Tnrr I w 3P-i^wf «TVTr 

■^j -tFti^ jrf1?s^ mvr m ^ sjrT faTT®r sTi 

' ‘ f 

1 3rt-H ST W t/fH tm-i qT ^rf^T?t* 3Wtrf 'fVlTr 

3r^t "“‘tirr cf^^r a'fsi^ 5? i 

\ 3fh’ ,3WT^4 7T'>.itVr?1- ^ (pt^ t'^'S?? '■^' ^cfU^IT I ^Ti?t 
.fjsliwf? w' fr'i 

22. J • § <f'“ vip 3t] br ^ ¥r ?9» k mr 

f^ 5 2^ titT ^1" gits’ a arVe I;. ^ agjif ^ ri?iT< rw'^ i3n 3rr^; 

■5=^TrPrt*m ^ ?rr ^ 5H fi^Ttrrr s? rf'¥?r % «Tfrir^^TT arbr <t '’ 

2rr T‘sfc 9!^*! wt 

JjRWl^"’ 

. / ■ » ' 

{ 2 | Pm t if ijTif gnr ST mTrr ar^r I atrlw % ih'u % m 

jm I 3J4r^ wTrm’ w ^'fs: ift if> 3PT*tTfn?, grfiWTtT 

?rm - 

gaS -KH" i? 'f^wf fT^rr^ w r-rrf?^ fsijrl? 

•girr atai^ if qferrr sr^di’^ frftwrfrt sr sri^ '^trarn?. 
jl^rT I? air - ,. 

Tftn^ t^ur ^*37 fir sp tri' ^fir ^ »Tirf“«TT fir awnfwfr fir 
aH 3rr^ fdST^’:.- ‘ 

4 

jlr ^tes fri, «r;?r^4 err- ^ wt 1^=frmoT sr^, fir 

jj ^9 * 

$ i i $ 5 rTtt«rrT*t fvirflir R»rrfJr. err ffynrr irr adr ^ I sW 

^ 3fg?mr sii 3P=tr fnmrtf sf iwt -rtirr, st jfon fwsr 
•TiTT, ^ Arm i«i1cr iri 
fs - 
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« 

$ IK 3PTT 3i<Ttpfhi trrfwr?t ysrn wn^ ft jTnrtEjrr ^ .«f5nTr 

W Xfrs. T*TO(1 6 WT iSPIS 11 x if 

1 ?r> jr^c US tswn 9 ^ sfufr^ orfg irB?r ?? e'Hr 

trr 14 ^ TPff ^ 3{eJt=i sp^tTftTf yrftiml' ^ cffn 

Enr fiw 9 ^ 3r;jfnY ^(f\r orfa fR®?T H 3 i 1 t. nm trr ti ' 

Vffr -fm !5t ibT'^rgtVr fliTTftwTT aftr sw'^wf- 

1^0?! ;o OT'-f'Wfl S4| ?fiT > 3igmT srfji ^ gVm 

mr^; % srrarr or mfH ssr ^ T niiqn lyr? % tro 

. srtr^H «T^ wltan aeiwT ^ ^rriprr ^fl- jfm fwr w 

Wi , . ■ 

, 

iVig -1c^f^^ jqtfissiTf ^ «w OT f^iw ii 

3 tTf % 3 jg?rrT srftite vx^ w iw)-fg(T vm m «gfr 

5?nf PPH^ 3rrt?r ^ ^1 

^ ' \ 

^iltg 18 if 3J^ftn 3F^ lii an^ I ■ftror w aoln if 

jwnKtu ijrftBrnt >?T w ?fwf ?iH-fiwTT siVr 


23 . 3ffWt^ 9 'ifMnTl' 5 m «T -ftpir w arrW ^ 

'jrfkwnt arrW if 1^ awlir twur m. \ 

im -yt- 


acftw if arriSr 

fT inTRf ^ 


24. 8 1 5 ij f!mf if fs fferffe ist^ f? jfr {^pffqy 

J VT^sTft ?TfiSith, vr 

ji i"ij3wlT<tTT rrnmt ^T far arrtinf »: 

afef i*fl“ *fr, ir nr an*ii rr arl^ fWT 

aVr ii f^iwf % aifhr •emi afrtor »t ^ 

agm 1^ vftn ^ i^^T ^ijr tn- , lWf vt\fx ag*i?T 
jH 


I i 11 








*lt« «*W TTm, U, ^998 (<^ 2V, 1920) Om 4 

jjril wfiiitn ^ ur tHTTiMn^T 

Jsrrj 3rr^ ■ggiTT ppmo- w ^ -pit <jm, *i?w ^rr t^rntiTwr ' 
m' ^ ^ iySXWT ^JT 

9Tl«!ffrf arr^r 1^ qjfT Isf ^ wt)- sitin 

?rlwr 3FIT grtiUfTEt ^ ^ arr^ ^ srhi ^ 't;^ 

^ir 

gij) Vrr 3l^ Wt' 2F^ anrbff 

-9TfHmt ^UT 3W jw’tqrf ^TflTt^n 

(7*T ^ 1^ ixf^^ tjirHtin aie^T ^ ft^ ?rt t?^ wu^ ^ 
wv srrtsfT ^ ^nf "Nw i> ^ ws JOl J ?xj 

3T«^rf^ piti ^ pptt^ ^ err tmE?[ arr^ 

siarrrr JTnrerr ^ ^r erst* if ^ 50 ^ ^ 9 

if ppTTur ’Ttrr ^ ^ srgfnr differ 5? fiwnj air ^ ^ j^tr 7?(in 
arr^rr qnr g?Trrf^ ^ 1^t& mf^ f^ernt 5i>t 

mrr^ TftifT awflT ^rrfir ^ ^Tfl- a?r^ ^ ^?ri 

I ~ ■ ' 

1 28 |r rr^err^ ^*>T =r et aw - 

fig ^ 1 ^ 1 ? g1(W^ awtti fwrfcfT, irr 

glig aiq^ f^dT>, arrf ^ awlH ^%( 

8 38 !• ante-tni ^ ^ aeftri ^^nr giT, ^ . 

?r tfeWTr ^1 

JTPT 

■ftrfertr 

25. "ii t^¥ ^ anf^ t^en’ (S^ arr^, g^^rr aitr 3 Rj arr^lmT [arrbff gtFrraff 
fralw ?if4vr?t ^5ii1i?T5[r. iTtarrgt bt^ cttt arrftr wr ?rr ^\ 

giripr adr wgtR terri^-tcrgzrRir ^ 3r(WTiT<ff 
arf*^ if arfj^rtspr erm* qr ttjHTor ff^r qr jftjn mTftrr hwt arripiri 


laifbff gtFrS" 
arrftf wr (Tnfhnl 






vpr m—4l WW <W THWT, 11, 1998 (<! 21, 1920) 

26. fwiwT ii ? MSc!f 1T Tj.cfa 3^Tfj=qCT ■frtrf?T 3« If 

•f^=nwT ^ 3itfrR 3rr^ ^fh-q grfimTt 3ic& ^ q^rfcrr 
^ th^i m" am q^rfcn iw^ ^ ^ tnouf ^ 3T%l%n 

iTST^ UT ^ TiijrIVB) 9i^ ITTO I 

21 - crff^T^Tft -ftwTj-t^RjmFra jrfvf^ fftrfW ^ ^gjr^fhj^ 

p jfr yfhp ^ e1^ tTT ?i-=5;pr -ftrfiiM f=rwT 

■■ 3i1t awiTfJ ! 965 ^ q1t?T^^H <51 ?nf VT 

trftifhH/arrW ^ pit^ cUt m'?tgr h ^ ^ 

<57 ^ 3 nl!?r f^W ^ ^ 3 f^^t^ arr^ ? 

g-yrml^ i^iT5?r ?wrr-arr^m^ 

28 . am ^ ^ ?ifiT ^ ajiSrf^ pp^ 

st% OT, rr^^Rt PTfirfii' ^ ft t^ 

3i1t 3?ifT t¥ro afttw gt^rri 




4. t^ift ?r arftrttffT tfei7i?-tg^iTTTm ?> h># fln^^trrfTMt 
it ?WTTH 3 Tttrrt?T 


JTPT - I 


girtiw ■ 


^ fRTfflt *qf fsc^yl t^-t^lprTi^ti jl5?5tli fl ^ Wi fFTfSiPci mn 
^ f^Tiwt 1985 arf^ 16 ?{PiTj Btm ?rwT Grrtpm prr^ it% fi 

fu?mTj 


JTFT “ M 


?rnTP=a ?i^ 



















vm m larw, arsfvr i j, iqgb (’^ 2*. t 920 ) 

^5 ‘ 8 3n'erj-c!";.’cTr W ‘Fntf'fe <R'?-f 't> I'l^ arfwrf 

5'Tt;fi ’<^1 iwt r-i^iTT ar 

m artimYt geEft ^ *7 «it rfifeT?1' -^t' xHim 

Bf^Pl ^ Xri^iTv- ^ef 1 

818 h w aii^gcr fw i/r Kcn'irr ^Tq-y* qy 

2 it irer^TPT (R^errrn' gsht K?*t tt cj-est ’^fft' q tr^rf 

UT OTirr ^rr tycrfim ^ 7 .,7 ?. 7^17^77 r^nr 'ti 


171' fej^g-tEfgiTT'flq, ;3rL;>irr i) if^ i;T m:tw^ 

^-sTTEfr i$t raTtGf ?r 3fr^ bH m"c ifr, 371 r tq-jr^- 

i 


^ 7 -m 7 ’ 'I ^'4 7 ^*” ! 
7 “ 


^ Hrair ^ ^itlxtftr^^Y V^iT ^cri'^ 77’^ Ijc i ^u' < 

TO \ 

flifw tSTiiT % fit w> ¥)!rtrRT^'^>,^rErr^ aW'Wr rroroin 



S'Jg w ^ Wcri uT, 3 f^ifh?=f jrftimT j‘^ 

7®TT <6^ 5firr ^'-irrf 5^ g'em ^ 

?mtr ^ 'f-cfl*'i 4 , l^lwr 5 it f^tiR 

I if Vlt H® jrn=wR erniT ^ ^ ?w>?t %*i 

8118 w.pnr ^ gAn;;^q1lrg#A w^inyt »t arfftR" 1137 Q;:E 5 t 

^ arriTR qx gsiet ^ ih^sr sitflR swfq 3 rrw aremt ^ 
rnfr engpf “ftror wtt^ qr ^ ssti gqcTR fcfur 
arf^nri 


■ffemiTrn- fHiw 18 ??!? ^ 3rtflR ftTf^rsT crimrF_q^ in- an^wr 
sBTtrR^ QtjEil- sjst 5E[?:t % afcx g^qrqt 

WT^rfXfT «T fW?I ll 



m m—w 4 i 



T 


nrar w ifw, 


-xAnjc::.' tttf A. ([ 3 e:;.e»in:s: 54 i::r» 
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5 . Jf rtitf 71 '^! 3 i’'-:m?r ^ t^T^’ ^ 'j 0 r>^ <fi 1 i 

j¥!T 'jcrr <i0 t^" 5 t ^ ^ jfPif aft' 

3f-j|tt*PT ^ w mh ¥i 


_-,— _ V . —-r U _ 

'r'l' , 




;-r"c;r^ 


, r" fl' 



- irnf'ff'j::^ wit tj T'tIwT ^ #??“?■? 

-c^ jtu1'-=? t?‘cr»T'C 5^" k Jwt'r '^r: 


it 


.iL^. 

hi 


i, iR'JitjTT't fst iTf^a ifm ^ xf^M fTiin '^rftj ^ 'm^ 
\^T( 55?fc’t 4 ^ iR (’Ti 5 !?i ^1 

■' I i. 

, •# 

tAV -M 

^■rit if*T ri^|wT? 


tm:. ic^ 

! ^ ; 
?!'nfrs 1 


?. f(w Ti' ar^>( ^ fw ata '.rr 4 1 «ni 

?|g5t FEftflti «jpr It w 

fi?tsr 53Tr«Y «jit ti1w iTiwt anwi S air^ ?r ifF^ 

i>T?ir 3fh' Fqi‘1*<J>TT ^f^RTT^ ^CRfr'd' V WT^'ort '1?1“ 

et^ flrfH^i 



8 . 


9. 


is^iif t "fnv w Q?Ft mrr tpr^ 2 at *si^TiF 5 r<lj 



5 * j ftlflmT yiTTT^f-Cf!^ tR" {>(;^ t 3 rT 2 r^?^ CjST 4 3 
tiserm^T ^ grfiigfT tirf^T?rr‘ stferr tn* 4'"<Vt'*5i-i 
■ftrftsFifrr sf<fdT ?cnTr, cirf cw ^ 3fF<4fMfr/' rr 
^arnr ¥4? ffjTrCiw mf^ gTO^m- TlTiyrftiFr anr-^ ftn^Trr 
5TTrffF-trT ^ ?fnr frm li 


7 :^ !R g? 5 t Pn‘l 


j’lj F^tEFTT «T^iErr^ fftPT grftWTTt aitr^r Fcflq^f 

^ -ftjrer fatj^Rpm Pnspm vr fiTtnr anr atUrrf/- 


3 h}. 

1 ■' 

?f ti»T% 3 rrW ^ iWTffm 9 ft^ rmrlTf if ?'y -^ 

w fspstf^a ttnwn' T 7 TT grcfT flasri I'i 



tia* 




9rfm # irfH 11 , fcae ar» i93(^ 

ri Mje?T 3itfrH 1W w faPwir ^rrrwHTar jtt^ ?iWiqrT «^r<'T ^ 

«TT 3wr ^ ^ ^ ^TfTr, ifT^wT% flew 

arftimt 4it a^rfM vt^tt % ^ arftwrrt amrr ai^^n 
mri 


8 aryVh§ ^ frttimt g m n ' art^r ¥1" ^ ^ tiiv 

^ w ?r air ww (Sirr^rr uH^rr jist^ jit - 

8^8 3PR w 4rnT JIT et nt, 3n^ trer 4iT% ^ mYt^r ?r ?raT 
?r 3 WI -q sffnHT'Gft- ttrlTSfffr yi"fi»TTT ?r ?Tcn st^ ^ 
fijflw =T Tswur ^fT^rr, spit mirfr g^et jit 
^ gset ?WTx:n ^ ?iiIT’ ?r spttjw ottt^i 

83rr8 spit eie ms^r g?i^ if st 3^ qt g^et trr 
w 55^ vif^ ^ miTO ITT, ?iffr ?r jm-^ sbtt^i 


8 l8 «TT‘ Tg^WT^ 3 ^ HUI ftfl ^ ^ 

5 ff 7IW UB g?et griR f<»^r »r‘ii ^rfkwnt 3 ^t Vr agirf^ ^ ?r 
crB?r vnuiT =i bW.i jgggt ?f 

fi*8 ^ 4'4iJi<T ftrftPTTrr gwr^f^Ji^ g^st ■fimiTT^ir Jit ue Jprf 

4 JIT ftrt^PTJTT 7CfT«»rr ?irT»T-q^ ^njrT ?T45 <rrw ITT > pft^i 


11 . fliuuwn: 37fr w if ntfrw if 3Jiiit^ ?r 

9 Tt'»t ^ 3 i^ w^girt 4 rrt ITT fiT ?r PFT grrir qfl" rrrr^ arnt^n 

ti 

12 . 8 >8 ■f^rftiTfn' gwT»Hi^ itt g^ % awiqr w ^ 

^ 9TT*T 'fti'ftr ^ ?fttr >f 1^ 83rf8 3^ geet 
•ftrfU ^ ffftr ?r arpmfl’ <{<4ie* mi is 1^ ^ »ir 

sisr ^IPIT if ws ^ ®iiaiTt # gqfqrarrTr ^ ^*jt if aiTr 
JTT aihfpi qit sfgirfh 1W w W ?nwT crr^i 





5t WT ^JT 


3rrT flWrftfrl 
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«nT 4l TOW SWl.,. 11 r I99fi 21, 1920} 

8 n5 ^ eset if if; 

SarJ 5W arWrI* ■ftrf«r?frtr ^ehtt ^trfpni if arfrirr ^ et^t if 
STFnw TiTTfTPr iR iwfqvnr JJtS irfe oe yini^ 

VT qr^rtt E^ ?r JJE wt'wfun Q^[st ^ afsr irr^Tr 
'TripTT* wg 

jarrj ow w «j5*4k1 «T5t ht ppt cn^ ^ *fiw U n ^^rrr TcrFu 
y^i 1^*1 'TT, Mqfq*lir, irft ^ fe WT 

tminf E^ «T7 HE tiFi frftn-frm ge?^ ^ m ?r qrqnf 
E^ i?ri 3 i 1 t Mnfq^isi, iTf 5 Eiif, OE ^ ^irrPnfT flpT ^ 

«TE^ amrr nt gget wr am Jrprr crriPTTi 

13. jlj yrn ?r a;^ fFtrftr awfg atyrftr ^ at^f^trtrr tirm 

?wr njrrcTT etofdn e^ crrW aiTr ^ ai^rf^tn awfv 
^ 5RH q-rir 


1^, mirPr.fflim yi jrtim -q imiEt* if, griw qtwT 

^ 3^ mSinTt if ^ g^et grR if jlse if tsii5T 

ai^rfrtrftr *t, awTrun^ nr a^q ytnr ?st ggsl" 

E^tTRt ^ ^q i, M ftqfrtfl ?PRrt I'l 

8118 !W fw g?2t ft ‘Fq'lTR fTVT^ ntw arf^uHTt gc2t ft h qefij 
?r qf finrRt qt g^st wqrfqr i frq agrfftfr st^r or ^ 

■ af^rf^qfh ft aqfU't lEir g?Et iinq qti? qt^q atr fE awtif 
fE arur ^tr g^et Vr qrr f7 j^wt ggst 5rr?i if ^ tiTOf tmir 

flTiPTTI 

8 M 18 fTq ?r qTRjffT at^Tf^qfh 9f *441 <T ft ag^Tmf^ 4i4qi<^ 
t^rPir^ mrr ^ li 


fg^ty^frir) 

atg^rfrirfh q 
g^^ t fT5 

ayfHrfhp ^ 







'tiQ affT fm: 




i4» S*§ W'C gi^r rr \frnD rr rrem’ if ss^ft ®5ct 

. Jjfnrr is <rr cjt rlf^7i¥ ^ ,’irfjF-j ^ 3 i 1 ^ ^wr "ftsiiT 

.KnrW* ■ '/ 

fni w m: mr ^ ^ ^ m if ei'el" sM 3 p^ anS' 

a!«T let fcrni^T i3o ta^T ¥r 3W»^ ?^t3Tr ^ arf^ -i it ts^ t suit? 

, 1 

VdT WWr I. |. 1939 ?l‘24C f^'-ff ffUTETT’ 

' I'l '■'''_ 

1^11*8 jw^i if w lit ^-efTri ftft «iT^ii»n j£<n=fH rf^ gctit 3 ?o 

■ftR st^rri -3PTT firpf f*<!i w^^rr gijst rrr jw frrTrr,>frffT' 
t 57if TOTfejT, isncrf> ijflw, Vm atf nrt^WR if 

- w ht (20 fer^t tr jfiTtiT fffir 3rf% fOT «irr ?flR'r I'l 

||5?f 1^ mf 3rt% «itft 3fcrt>7 120 liFit ?f srftw ftfii 

i" 

. "211^ HT s|TT?f % M tioir W gjet, Ijs fW$T [2C tii^ }l TlW 


^5- ji8 


IT fTtqfff?! qVm ^ -it m ^ aifi- «t5r 

ai 1^1? 2 1/2 ttf^T 4ft 5f ?l W 4tirar<t 

«t»T 9<;fft Jsrmr 4ft 3rt^ ^ tinqrr wfrWi , .' 


Jx^ sasft 
wr 


J N j 3ld-wfir ^ -fiw cwr tifffif w ITT qqr^TPJ VT 

HT gi^HTPi 4rr ffeR ?ri> yttr tfirnr J?£tif frar 2 i /2 . 
fl?t- nx ?i irm' f^'OT sf itjTm; 

{1^*8 =w iff^uTTl* ?ieiT ©TRT, w m f^iTH'tortrrr nr ?icrr 6t?f gv 

% " ^ ' I -A , 1 

Et% qr, ?faT ai ?rqt ^rr 1?T<m tEnrr w trr ?inT ir* ' 


fqiR.t ^o?fP t t q'oTt’ wett t w gitf fi^lTn 

tfqfjr qftif 2 1/2 fa=if 4)t af ?r, artSn Q?^ fst omr agiffr tw 
qiriprrj 



|n*f 4] ttw m Tim, vf<r n, i998 2i , 1920) 

SJoc'l 3RT W ijnSraTTt 3<iHT*TR'«T ijrr PITJT 55X07 tTT jgtrfFtrfh 

^ f5 3i^v ^ l?f-xf^ W JiT^ nx, ^mr 

if 3P^ 3i«fr cjffj- if yxfsT if wiiTT 1^ir orrWffr ^ sitr Iw- 
jwt^T ax^ip yltjf !5 “ftr#* I ar-fh: iq/ ?r 517 -ftiiir 

■>' 

^snripTTi 

fiS 


glTi Jarj ere xtrni ^ if oR ffwr^q ?rqr g'qtR 

^ ^ "f^ 5/3 fipli’ Jjft Ci7 

?i qrmT ^ g^et cwr crr^wri 

!l3fr}{ 3ii^-q^ -fwinif w q*rr?t hrr ?r nr qqpqm ^T^mrn- 

5 rf^ ?^fm ifirf»r ^ 5/3 tiFif ^ 57 ?!f t^jnr 

err nerq'Hi i?7ii ^ nr/hf m cwr 1^ wrripm 

S«| m w» wftiTTt ?i BCMi xqr qr t^rnTr 1w qqr qr 
?iqT W sir, ‘ gv froq si* qqr nt ^ qirpr 
fiiFiif qs ?iirr ^ ?r s^nrr qerr I, qr fjwrm 1W qqr I 
5/3 1W nit 57 ?f 3|4 ^ 55 ^ ^ aWT TJfhfTT 

wrrifnxi 

flVl 8^5 3TMtX g?5t f^XHT ^qpq-tR qf fW J^XWlT if 

^■qR tijiqr qriPTT i 


35 ^' !jrr ORr 957 ^ cEmT^t wqq, tt;;^ fX fJTR ‘hwCTW tW 
«t f407 ?in'ipm 


1. I- i 9 fl 6 ?i gfiypiit litf «frrWf 57 g^ ynrrly^^iq^ 

x'xq rf- q^el q qs^x fqq 10 fiRi^ yr /ageiT "^ 
qV t<mff if arr^fq if gscit I frrv cwx t^qr 
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jTct 3rFtmft- fwgrw if jnSgnt # fii f^rffi girpHTST ^ f^wni 
3n>-^ ^5?Ct ^ -ftmt GfrtiTTl 

17. 8*1 J mf anfl^ w qn^tjnT ^ firfwiT {gtr' m it n l 

gflTTT-<T^ 177 ^ ar^” g?st rr arrtir mfr ?r 

arfkw ^ WTTTfrn g^pr ^ ^*: - 

8318 ntfff gTfiimt g^ iFT^m^r ct ti? 

■ HirrftcT ^r vru ^ 4i -fiw q^rfcji grcmir 

83778 aw WfnrrtTT g?^ 9 r^ tir^ir % ornn- 1 , ^ g^ 

trr ^ gCTf^ »r b-g?T JTT^f iPrarrr li 

8 u 8 81^rfiinr?rr 9 Tg?T » 7 % ti4^Tr8 grr ?raT m if z^xm iso 

■ftpif fTf 316 ^ ggit «T wiflijui ^ ?wr. I‘, xef ^ g^ct 
^ ■ffepi if V» JTRH TT^qyJI »T 3ICijqH if OTlf^TT 
•ftnTT ^ Wi' g^et »i < »7iiorr?f grtkimt ?pmT giTrt«nrT 
bI‘1 

fi 118 5itf w w5yi<T f3p¥^ wfflfiro gcpT ytrnr fiir qr fllT:?f 
‘fr’TT ?urr h q ejpqrj| vnrr ^ ur awir ?r ?-nttjni ?7 f^^fhr 
% "fliiT aigirfh "Oi^ qr, wr^irttn g?5t 31 ^^ g^crl ittstt 
JT riprr aftr wiWm g^ct > ?itfeT if ggct sftr g^ 

% if twv qgw ■ftnrr arripuf 

wifflF ^ 3prr f^igltn #^tii<T 3W^ sRvnvn 87 

8 r vTTor 377 ^ ^ ?nT 8 » “finii 3 *fW iw fipn* nr 3 ^ grg ^ eirr 
if ^ iWi 


IS. 8'i8 


*77 JN ^ gccti 



8^8 ^ 82PT aw m ?*iTfin q*w7n ^timpttt mr 

*77 v4in <l «TJT *77 PFT aifi?r if 7P^ I^ ?! *71^ gj^Ct 
<#^1 
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««V4l mWWTPTW, <nfwi1, 1998 (^ 21, 1920) 

-M '' *ca»w^MffiMaaEsa« ~' i.. ~ , nwi~ — ~°r =.7 l —^ ^.- —-..i^ -. 

SarrS grr ?iin‘ vnr % ciVitt ^ ^ gqpt lao fir# ^ ?frtJin ef?ri 

8b 8 FrniTTmT uf ffirrfinfT ai^S^ f^^ ?»t mfr ?r 

arfkw JT ef I 

8^8 cTWJit iti 5 ?nTt m? if a^J^r orritErr^ aWitn itt ^ 
•ftwrr %i 

''1 1 883^8 arrf ^iSunt # ^ ^ g'trR ^wr ?f trcrimi ‘ftwr 
ITT tfr -f^^rr 3^ f fnte ?i Fccffr ?r f^gfhr % flw 
argJTf^ yrcn ^ g?!ff 75? fiifirr i 3 n%r, 3^ irupiini 

irr fngfrti ^ g^ att grfJT % fir=f ?i yirn# eHr, aitr ggct 
^ ^ t^tnclT otWi 

83 n '8 5 (gf w 6f/iiTr<t, j# ^ gi:ct sp-irN f»*Tr isrfl trr Pi*t^,prf<R 
i?# g^et an* 3r^?T ^ iTB^r ?Jcrr ?r tn^riiPT irr figm efii tnr n? 
anJR'^ fipirr w ^rrrr m gip# ^ nnm wr^ cnff 

li 

I 

^ fp in 8318 UT n 83 IT 8 ^ «f< g?iet spit . 

f^gflrTT vr wflinTf nfr a?inTfK fbiair ;rwf arrir a# ?raT 
*7ir ?r 3IEIPT t^irr irr grg efii ir, qgpr ^ t^irr =rripm 

19. 8^8 ^ w gjjinY)' gf atmTTRV fafffrmroT gsetf 

gci# g-tm l^irr arripir: 

M ^ ^ 3 P^ TifNrT^ 

larri m aFU gf^qf TefNri, ^rtuR sjnSinTt if awTE/iror 
g?et ?r 7 if % tMi fH&f*T Vi 

8118 ^ m iwfh, JiTW jin' aifrrvTTiir ae?# ^ if 7 iW )7 sfwt 
iRif ?r, ^ =rh Temfr if ^ ^ 

ifhrra# ^ ott^ w awdr if MTinruf g?^ 
jgT^Fi ^ ^ m?f 8f: 
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vm mrmK, n, 1993 21 , 1920) 


twr III —4 


Jarrg 5 : uafNf, mf s»V f^cwY ^ anlN 9»^ "3J“ % 3f«fr^ 

3fflTtTTTwr.§^ dtt 5 i 1 l^ ^ 9nr 31^7 Fefrrr^ ¥1- 
^eet ^ ?wrfttT ^ iTTTtir w ?rm pprnrrr hrr 
qr ^ t^sftrrw ^ 3 rr» 4 |?r tmwffl'^ !rf?itrT qprrr f^wr 
g^rm Vffr ?wj 57 ?rn 7 qT 1 

g€i| 3i3Trr ^ ?jp htpi {wmi?- krr if 

■f^'trr I, I 3q:TJTT ^Ti^mr - 

|. HT^r gTRT arntrqvrq if 

2. 6 mV»T fqtw ^prrrr ^rr V 9 m tctt- 

frJR girrrf mtr ^ jsti ar^ 3 pt sT.tw or 

3. w Jrr=irr 97^ ^ jfFvr if 555 jtt w tnlm sttp 

HT W •rerCF' qJTRT qr fK® if QEnTTI 

'4, 4>^e' 7^ ^TT JTPTfiW 7^, Vlt 7^ WT effTOI ^ t^ 

irr^^T grcH i?? jfFtrr if, ^ir sw ■f^rPw ^^ttt ^tt . 
FFPT* ?^4F ^ Vfl“ 7^ if -ft^Wfl 

IFW^ Sfirf K5t fhT^-fhSJTTWU ^ fW if ^ 
yirrfori ^ 77 atqzR-flTTrr % ai^rr I “fip 
5F5 garg ^ amfl^ ?fhT affiurm 55^ frfwftkfi ^ 

■f^qjTf % areft^ II F^Vrrf rr g^ fwrfcn it 
finis jpStiTTl' rfhi frm pphtitt ?wr ffljttTr IW eti 





Wm m fmw, vfv 11 , 1998 21 , i92p) 


1 127 


JniJaiT ws 8*1 j wt ^ ottvitwt vr virt, 3 pt7 

»T 3 FU 9 ^ ittf if rtr art T U l T PT VT W < 1^1 Tel l < riTt 
iTTHT srfipm 


fiOf Q^et gi^R yrfkimt ^ aigtrfHirT airfV it 

3 (?rrmT 0 T g?et q[4irfH wPflIVfi 1 %qT ^ tiittt %i 

20. 8*18 if f^mf ^ 3Il^^T irTtHifr ?r ar^w ^ n?ff if ig try it ^ "fW . 

Vn* ¥1 ^ 1 %¥ eiinr fcw^rriffdi h 1 fiHpiiirT 

|«t IKi?1f ~~ ’ 

8l J 8 ^ h 1 Trt ftwT eii^K If- ' 

83r8 gtlvn" IT iti if VI ?f arfUp ftrr ^ 

ir mr^ j^et ^ tt 95 ^ fbrftwr 9 iTTT>HTg trrT 

83rr8 19 ^ ajifhr aidiuuui 

21. ^ iTC • fiw t viflvi rarftn % if ir -f^runt > rtT 
5^: ■Whn It rmtgr ?f t^-ftnrTTra ^ ^iir if trgpfr rrr 

9^ 1Vtrr I iTT^ il^ri 


rf^grfhT if irre 
f-Tqt«|!T 
Tsqf^qtr 


-A A " _.J ^ 

H^fni 95 

s 5 =g/“ 


22 . K^t 9crH*<iw rfli aKw ^ T funT g l ggirr ivt f-rglhi 
to Hfnrfim atr VI% Trf t 3fifhT 5^ if 

fmr irg arfiirT Qc;ct 24 o ir arftw ^ vi iwit it 
aigJTfh ^ fii?r t*i 

ffei-Mun- f^qfftrr % .ijif 9 CR t^ir Jiii g^et if 3RrnTnn*T g?et TiFftw fiur 
nipTTi 


23*1^ liRTTTt it iti g5St ^ tit, yiTR ^ fiOT srripTT^ J'Hglhn m* 

?r tjflti 17^ ^ 


rmtir t tit g?ct 
t Tui'i.if 


1 7trT^ 

jtnTRj 


■"“ t '5 eiis)s 





im 


_ 1998 21 , 1920 ) liiw 4 

art cT^ ^ 1^* UT 

arr ^ a p% vrt ^ tirm afttro ■Mfrir 
il^wrt ?r PfTtti f 

11!j Stef w eihmt ’ftfftrr % arrg if irfoir m 

3rftji4r-3rfkiy 240 IW ^ ¥f TmT» srfitrRt if swr 

if, irftf atfSrr sect ^ M ^ srr ?wrT ^ ^ftm^ 
tifirr stfipm 

tarrt »¥ tsrt % aniN .s^fa ?wr ■f^ wt ■ft»*jr srriprr aiVr w- 
fljT yirrpT W w ^ mfr ^ittr^Jt^iti ffi wr ftfnir 
m\T irr JpRtu gitifrv ^imr %i 

5w; ?WR - ^ ni<T« ^ Tiitvrf ^ nrr 

ciJir if gTjfc«r ^ 
arftSrr gect ^ 

1W ^ arftii 
?r arfup 240 tssff ^ 
artlt^i 

tTirtsirf w *441 itl' *t ?raT srfftff girm ^ ^ ^ith a 

nrriT wT yiTTR *Tr 3 Rwr 3 ^ f^gfim ^ ??rT > agmr Hirn^n 
iRir trr inif irtw 240 jje ?wt ?f ?wrcn^ sfr nuT* 

n» 3 ^ ourr if eiiwiii at^^^ g?Et > ?wr ^ f<firr 

srripTTi 

tv^f 3i»rr TO ?i^T yer^rnr f^fin* iir gwr ei% ?Tt 3^4rw 120 
fip#> artfrsT oun- if efiwT^i gec^ if arrar iTT^nsf^Mr 
?r {pm ^ nnia rrv, 3 ^ owr if w)^mT^ atfJN ^ 

HflR jflf? g-m^ f^TTT arrtpTTi 




I|ivln-^4l II. 1998 (ft 2t, llttO) na* 

lift w » < u T 7 t art* ?wr t^|tWr >17^55^: figw e^% »tt 3 HRr i^i 
•f ^ yf w ffwr f^ n trr w<! "ftr arftii ?r arftiJ 24o flpif %^i f^ffftm 
flfl* HJrrftn ^ imtv atr^ am* arWtr g^ct > fljrrr ^ 

•ftnrr artFm 

iry j/f % sufl**! ow ?mT*T TT qlVwR % jQ^nr > 111^1 
9T tra vr 2irR-JiTa ^ "NSSir^a ^ar'ftfgtlm ^ nwrftrf ^ rrrttw 
rr ^RT?T 9 tir ^ fljrra jfq f^grfrn a w Jina > ngl^iff 
iwnt flmT% irB?r i^m*r 


> 


24. 9a 8^0 R *t ^CTTOTWr if fPf tJT JOifc OJTr If Oli! 1% arfUWTO 240 tW 

it, gr5 1Hftr % *f^ itVorr stPStt gget 


fttoTT ft yrnn f^m* oflpm 




25 . 8*8 v$ iiritaTTt at stRStt gcct tn omr I nt oe al^ g^cit tggtft* afR 8 
ITT oT^ ?r 0 ^ in^r imir ’tot ima t ?wra ^ wnnr ^i 


8"i*8 3i^WiTH g5ct or 5T ^ g^ «it w o^rnTt str-'Pran 8^8 ^ 3T^rf^ 
snvr mfr or witr g^^fl* ^ ^ 1%a wiyrr 

8 Vh 8 g5[it tTT 9 a oiimTt 8*8 ^ 3 i*fl^ T^tvrt ggct 

ilTH OT fwr*T rnft*‘> tiiir la^ ^fi 


85 ^ srtTifnwT }5^ or 9 a oihrrtt oti gcet ^ ■ftw lotnr ; 


1130 

ir^ 11, <098 2l', I*a0) 

Ifl#. ttt—4** 4' 

Si 

g?et aT?rr ^ ^ fewpftq gget 



26. gTj W Jf Tcqrw 120 

y I rtw Kt ^ lisiw if 3rrariw> ^ «rT w V4?n t1 *t 
srrrfriw ®5et giTR !«■ ?»?r ifi 

$ 11 $ wti W ?r ;KTTt>3W 555t 5|^ rt9?r ¥ JH«t S^UTT 

rra ^ 3fti&7r h 3(tfl^ %i 

S*u !$3rT^t7i?i^ ^}55t crT 5t *i!iyi<l m? qr I ur Wr irn arr^ri 
.$Ccf tfiTpT qs^ ^ a^q if FpT uiT^prmT' f>w Gmrf^ 53^ 

CTT^ ^rp-q ¥l 

$1^ V5» fwq 5i ^ ^ aqftr bhutt q ST^ qqfqmr 8 

arf^ ^ eti 

\J^ amirjTJw Q 5 et 3n=q ^ jvtt ^ g?[gt ^ anr ^ ^ 

fii?r ¥i 

$iij$' g-qhrq ^ 3 rrr(W g^et frm ^ afer ¥ qrmrf^ it 
orrVri 

, ft^qui:- Mqfq;)>nr 5 CnqTT itq 3l'l»r#-W g^Ct 

Vr qoH fcpur srr'^pm 

27 . $j^ 5 W 5 f qr t^wHVn nr sr^ tut^ 555 t q it^ nr i^rdm 

or l^fiR^qrrqT if ^luia q % ffr*A q^rre ^ .ttrh 
err ai^TTtrfh «t arnsrl^'ST^ arrarw aratu ?r> qzrfcn 'fttw 
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WW in m f 4l «prt» HiWr irfiT 11 , t998 (^21. 1920) 

m ^ vi’ 3FV mvr irr jFTffirTTw air frfiw*R ut 
% -ftfT vrr Srmvz «>a n s^ Irftw ?ror ii 
3rf^ HT 3R13»rqft[ ?m5 ttwfjf 

agcT^ amfhr qunr f^rg^n ^ wri 

yrrfJtw ^ jfl- ifli yiiPT ^ mrr li 

Ttftvrt 3WlV v» fim if is h arf^ii ^ 

I%i4 »4*mt iaV ire?^ vtt irft inT ^w?eifl 

amrhH vrnrr ?it bf: «r4 ttp? arrw it isHt 1 ti?w arrvfriw 
S 5 ct ^crPT »7 ?w?r li fiiiisr a ' rafrm ^ atrftr qftw^ 
if 3 Rt:?u wcnr ^ mrfiwnr 3f«wf»iT ^ ?w?r 3 ptt ^ 
V^^iTTi tTWT ajtT^jR »nTinfl ;? % »T7wr yflrt srrT ^?nerjfr 

mrvr nt ?w11it PErftwi grftimt ?r mfrr vp«5nrw 
If > TTTwr ^wrr arnTtjH.^Tirr *Tyr «h 9 ^ w yirroHr^r 
^PQTT vrir inr -ftiw am fr u* Q?:Et 5 : Jr arftif it etiur g-orn 

»r ?w?r 

J\rT (aS 7s(t ifliint, ofr ^^irTCifr 3rnThT=?r »rnTr-^rB73^ jmftpf 
nr *lT-9T?rfi3»-ii* ?r aftw efvz iithr mtFm 
9?TR vf ; ?w?r ifi 

larrj 7 ^ i mnil ^ tjBfrr ji r u f m wnmw it I 
vwn 5?T7t rrr fmr ■ftrfwr grflimt ?r 

Jflf crwr 3fTTThR VTWT IT stir I frm jarr arnTtsH 
J^TITT tTFT Bff ^WTT V9 gTTRHTJT ^T^TT ^^T PT tilJw 

55 ^ 14 -ftirt )r arftw it stvr 95 TIT ^ Hi?r ¥1 

(SS FTt fjJxTRt ft Cit S^-^iT ^frf^TTtw «T f^F 

frrir qr ani g» st -Nrr I ttR ft fh^w arnrfriw ifjet 
g?c^t 9571 ? ^ri 
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am m xnn, w. i998 2i. 1920 ) 


im m^rnm 4 


t 3 l 73 (t vlmtf at, art- IT fti farfl t q H*rnR qt1 

I 

% an? jrrvhH'arr^ i4 -ftisfl* Ir srtua a etar 

fatw 3rr«fiFm yara ¥7 

19 I ^ fiR^ afsTiaT* vrwf^ m *rr-5iirf«w 

3rnit5r=?r qwfr air ar crarr armhw jfwra- 
•FtTpr > afcTj ^ aimpfru > wrm arr arnn* 
ft awT 3 rnrt?H iRwwfrr ^ arr^ arr 
attaat srratjH arTar aAfair aB?r fafam 

9aPHja 9i=orT atar ^ 3!«<ta •fatar yr a -fr a a gi?!t 
7 tW % fit ^ara ar sw?. Ki na arranw a^ I fi 
v*^ I “i-aa 13rafr ar*f at aanvtwnia % atrr^ 3W^' 
ar5fr % t fit aftant ifl- arW spHwt 1 
a«ai 

Isrrjl ^ afitrfttf vltaai* at f ift nr j ft q jwm > ara 
?i f» q t fetf jiratiH ant ar cR> afraaf at ar 
•ft fa r tf tq aaraa t aTa gjHfett atratiB ant 

aua t ttfiTOT yarPHia t at f^ta a ra i m a 
7 tta na yna ar aat ti 

-fttia sitaffTw artaart w t arratiR frftr at atw at^ 

» . ' tt 

13^7 arratTW if" mttw a fihi a Tafr a a gccfl* ar a f?a 
t ata at< 3P?rrni et aifl* nanri 

^ aa atant at atrc-arratiH aarant* <fr fft > amr asciftanr 
arratiR ant aarar aar Tftar at airar -fttar ar aft aa ge^f- 
atfirr ax fwafr ar ra-frta ar yan ar dat I, ilWar 
3irarrm arfta^at/w arfjfrr frfaryfra ifwr t yara-aa yrgp 
at at ar atrc-jnatiR na ra rjiY at ^ t amr aa aww m 
t Twrrar aar awfkr at srnBTfwr art fitw aTittaa acat at 
3gafT t sat li 


wr i n 4) 


miv m Trm, 11, 1998 21, 1920) \ 

Ctj^ gfff amrhH ?wnd<i»'l fii* y pn <^ ' q*nrr ’ftnrr ’tut fit 

w »ist jft- innf «t ?w?r I ’1 

jxj lii^w 3imf>iw 3iTvfrjir 55 ?^ 'f^irftwT % frrv aits 
?W)?r li wist anvfr^w a. f^wfiifT g?ct n f*wftn gget 
^ jmr iirt^ ^ ?w?r ^*1 

ofsjtiyfjrft ?rfirfH ^ ?r fvrffT ssrrrr 'ftrer-l^npimij % ■ftn 
> ist^ 3 FII ^ Jfr -ftltw 3 ll*'tVw sect yWR OT ?w?r 
^1 

2B^ 8 ?| 7^ v4*n ?t Jiit"ftrft3rr allErrS iit j?wt 97^*1 ^ j gyftr agfti 
?r 90 "ftr^ siqfti i 1 >i^ y^ltr-g^et ^ ?w?) ¥, 

3 iErftr ^ atrr , iw? gsat «rr qi?t ti^ ^riir ii?R «t mp\ 

j^t 1 w GiTipm 

STTjj jrfer ^-trm ^ ?W*t if j#)* 5; ncrrrs ?r arfkis ^ 

» 

3itT w 3 rftj|n firfqprfrr sfircr ?r ftjft»ir?rr % miR % 

?mf ^ "finif % yrif 9 ^ 9 ^rR ir fw?r 

fmJilsrjl 99liT"’^3?r<:ft' «t ■fWf' sfu vvtt ^ {j^ > mv 

3ltf 71^ ¥1 

llsrri Qcj^ j|irftTrfi<n g?pt ?rfiRTj ttpil* ^ ;^irrfTb ?1 
arfkn ?r 3rf)w ^ 9^-Qaet qrrrt if f^i&eR nr 

tvi flbT‘?rr ^iTTOHPr % i%Tr gri^ ?»?r Wi 

{Uif 313 -f^ fi mJ iuT Jan'S ^ 3iifhi 9T:rsr t^iir w g^et ^ 
onTt if aitr arr^lf nit gaet ?!it »ifcrRt ^ iftnrtt Ht^ f*rn»rrti 
9 ^rp»T-tpr yrgrr rA qr jctr ^ iw?) ¥( ^ g?at iw-ann ort 
■ ftm ifl" iltiTRt if, isitniTt ftij/ Jrf flit 

1 ^ 5!?:r?T 3 i1t tV^ *t sm if Ti=n>t 3q1ttrftT arrenw % 

Sfi 15 T 9 "qTTif<r 5 r 9 ?^ #rir ur I^^ 9 CR' ?w?r I’i 
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■ra w inf«r 11, i «98 21, 1920) 

29. t^RTm “ftw 

30. 0?^ «i)T^ Ir irrftiFrfttft' ?«w h 


^TfkWTtt 


y. ?f. Q 52 t WT y«TT g?2T ^ITR WR fTftWnt 


I. srfiSrT §?ct, g<:2T. ^ ^ garS 3 ^-^ ?Tfiw ^cr. ’«t“ 

3iHmu«i ^ ik'ir Jfi 

y^T fq^w amrfriw gept. 

jarrj ^ ?rfdq jjw ?rftwj th?^ arfwmV 
crI^tt ■Mwi 3j«lhi»-3r1wr/ 
^FfwPTTT qt atsvr ?fjfr jtr ’¥' 


isg ^ atWttnrr arfwRT/Rl^rr 
jFciwnni 


acim Q?;et 

31 . iilS ?r fflin* 3 iH 1 ^ W ffel^KT 

aicqiR twrif 3t:qnT 

trfjflVlTT "ftWII if jltftPT »TR?T if, ITT ^ rTE^.f^TlT 

fqqmmq VT fn^tw armTTwrnit* ijt tupT if 7a?r g? w 

3g*iq ^ fwlR % ■fHv 3It:qq^ B^st g’^TPT ^ H«?r ¥1 

g 28 Slt-qiH BgEt- 

S 18 w gihiPT qrsqjiR % qr ai^qq^ f^Rif 

fqqfiin ^TlTiHf ITT anSr trfew trrTsqyq ^ sTf^urr r st<»)T mx qe 
gl^pr ®T tmjqiq ur qWr fqrq-t^gqmq tiq ^ 
if 7a»T.. •hfqn PTHT “f^-fqqqTwq ^ ailr 









Klir m.—VTf 4l KTW W'cwn, 1 f, 1996 19^5} 1135 

w ¥1^' iT Spf Jt fiaffHT ^r g^rm trr, 3^^: ^ tir 

arr^^f g^rrff^ ^ ntfcr«rj“ -sfar ?f viVftsii 

«i%Rt flt^ Q3TirT w TG^ Err as** w^r EjVrr 

H?t|-fn <»TTr ttTti?^> va^i 

Sani anFft ^teit ^■. 3*:^ ^ etrr^ 3^ e^rnr 

m fh ^fTfeTtl- grj'^ iftT^rr li 

0 ^ ' 

I I ! l?3i:W % m arfivjTTT iJlT WTT ?{ }iT fftm* fW ^TlT »\rifv=f 

51.4^171 ^ ■f'Ufi'^ 3^ '<^wrn^t' fti?, ®A jvii fWti 

ijst gt^f^ (JR «r^ aitr arri? ?pjr ^ :?f« m^raff 5| 

^ ?THat‘4 3=1^ sreat aa' ^ rrf^ gw iR mh , 

538 5(Kf fT^) - 

^m1?T ^rr 7777 % f<£nT ®t grarfaFi tri^cipf 

ifT t^a-fajjJTTTiq ^ fgrr f^riicfi q^r^tErr 

hfkK ^ arfhlTcRT Iteff ffrfkm if it 

He^f riY aftqiFf g^t'g'cr^ t-sETf crrtfrrr: 
if, W' (jn^qrVt 3ri^fm vff^r/ 

8 tS ^5(t tcj?a-lir;irmu i artfr^f qrfa f<iin ?t fSTf ^iar tim* li 
SSi ?wrt^?T i amj m imtT ^r? s^lrim it iflR 
?rm 3) afa? oit rt^r sjnr %, in tifm fst t'7^ 'Mrr 

cf 3Ritl 

5 . Jnrrr i aftwr ^n7T~ 7 ^ i tiv tnfiwf fieri ti^ii >nTfT if tnrfcn 
gtinrsf sfi or aftw gwr nef tvirr Triprri 


11, l9/Gl- %' 
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^ ', w. , .'IJ iii H' w I ■— 't" 4.u,:-.4:rTr-:r.'"-; ■■ 11 i i jm,,»ar ..ii - . '[b: 

6, «T yiTR ^ nrtsnmT ^ tw sifiprr 

ttiTci^r ST# fPT^ ?r ernrr ^ ^ gcet pt 3^ agr- 

#Lrf^ I Er,TT*T rfe^qf li 


32ii'3It:Wf 9f! TEqcTfl rnfr, W ^•^tnT't 

^ - 

Sag ^»^^^ ii riTE 




areqmf rnft 



garrg 3^ grr if, s®^ wifr fRum ar^ t^iw ^ 

3 Ttfl-?f iir giTftPT % 1^¥ gijR -fiii ^ ?WR ^vir 

if fqpimj 


33 .gig gafg 3i*:w ^ arr^^ p^ ^rfertt flftrfin fatpST^ct 


Sit 3ttiff liTtPii ^Errrr ^rgpi sr-^tt: 


arr^iiTil 

c- "" --- 


I 


garrg Wf Ji sn5irRT ^ititt atttrr wt trr^n^iii ^ir 
tmsp^t 3lt7 ^E !|iT^ ^TTTTtei iliti PrllTT 'FPVtJTim 
JF^rfteTT ll 


g 2 g isief siwryt t arr^cR - p^ Sg ^ airfw % irr, 

3 FR. flTTTT ?i srr^ i ajTe, f 3 w% *nTTT ^ aigpttm I ^^ ^ftl 

qlt^^ I 3 ^ sT^rr et fit 21? Guf fWi fiiw I siPift ?i |wfti 

if ttooT grgfT sit^r, aitf ow aw^ f^-ft stf^n if W rrnTT 

rns trr^PfiT wr aitim ^/r-. ur 3 h dVtr if s>t^ iatrf, inqirr ^ agntcR 
m srrt m, ^ ts^j 


34 . I- Sag etif ^4in7t afirmR pt ^ aitim 

nr tffr artmR ijscft if tWi \ 

PT aitPPH S)t BftnrpT ?) trg?r 

l3Ejf1tfi qpti trr 9 $ t«w ^ ^ 1 



ii, 1996 21 , 1920) 
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2. 


i{3rri{ ^ smpmr gqrTT gTTTTtR- I eft fflTR trr 

TESUTT ■frtrfri ^ qi ffe^ll 

qr^qgm grr aitqiR ^ | irra jmVr inliTraY nr ■frfqr 

q~r^qp ^ 31C W ^ ^TRTtfF-qrt, qT^H^ fWrftlT 

^ frr?^, 3PR st qi^u^TT ^ ^rrfcrnt ^rtwntt ^ 
ctsFT % flTtr is4qT<t 4wfn «ift ^?gfT 


35.8 ij flriStrrrt Q?2t ^ ^ ^ ^ ®7^Tr ^ 

qrf^l q 3Fq 

j^nr ^ {jejeft ?t 
Iffirk 


8 28 3itqii^ 31^ gwr ^ ^ frrtr ffifhr wz rrf^^T 9f|^ ?m^r 

m 5?et VT qfl- qift 5c[et, affTrurrtq ^ aiwrrar, ^ fiqTq 4»^qT?t 
l» f^qfiifT Jin-^ ?i ^ agrfrtrfh scssrie ?r arfmp ^ 1^ siTjSrrr et^ 


v-MK(i^<ur: 5fi ^ fwffrrr 3f46Tifl ii>1- ?frin- ^ argtrri^trftT 

if fh^rnmiTr ararfir frfe;i ^1 

8 38 ^ ^rfiOTTt ^ 3Fq funr ^ atu ^ gw ^ ’pft 

3ftqTR 5?clt,' 3PTT qf ^ ST^T <eT^ HT, 3Fq ijfti gwf ^ ^ qtfR 

mr^ qr ^ fqtw if Jwrif qif sinT frgs^e ^ qr, 3n% ?wtT if 
3tt;qiR Jimr grcrr v^iri 

qyi^ f$ ^ 3wtq aitqqq THjq^ ^ ?TTV iii^ arif ^ stTO 

O^eT Vrr wr t^Tir errijim 


36. ew artqqq ^ U fl»T ^mWnt $t g^eT5 

3itqqq 55et ^ ^nr or, gw m fm1h % ^ Ttitftfi ?f 
^ ^ 3(qti| ^ HTqntq ^ ^ tHf gjen 


^ arr^, werii 
qqq ^cfl" 


qr qp attqqq $T qj^q^ flwn ?r w qr j^i jyr IVRqq ig) 
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37. g Ig *Trm «mE7 3 st^ Q?::et tjr arr^ gcet 

arr^ ?f ijrRT if# tmiT-'ftitnfW i ?rnr rnr a# # t?R aj^tr ^ sItpt 
to 9Tcn aitr T?^r<m 'fw 38 ?r 41 w irtT ^ a3?mr g^et tog. 
s#it jfmT, jfijiTA iVrnrr m^nr ^ mir.i 


g2i gag iTRA ^ sfcf? ffrw 3 ^ 7 ^ tf?’, >7ft' or ssf# ?r 

u# -ftref-ttoiTW ^ rfnr vrru ^?r # gii^A to 

atr f^pvT 4 j mf ^ af^flrr i#it Jrnr 

wr^ Ito orr *ir-T p^n 

garrl gal i jitfM rr to wr JfmrTR omTT 

3rtf~5iTto 1’itrto I eferV &T3r"5'RtTi.^^iWifrg 

m* trrUrra frqr »r ^ *a arr m ?- 31;#^ 

ctoi 

g5g fto 38 JFT 3lf~tto? g2ff 3f fTf^ g^TT Jpitot gCHTT 

sfjwrrffrA i Sf rrift irf^ ^ gtnrT atuiR 
g^t ^ jsrfifr ^ gItr iWr ^thw «rr 

<n1t«7T» 

vnf fp 3n?r togJ I uTrpr hi to to fn 

#!R en 3ir-itor > ^ g?rcJ^ to 7?to vr a# f 1 


gvg irmr If sit'zmA irr 3r ^ 

aciTER Jimr yimR TtT fw arrtoi 

38. g igaw 1^# ifm rt^trr Jf v*p f^Tjn trn^*3fA i^fitrownr 

aTRt r# ffnrr ^ anriifT ^ ai-JTUR 

gTTR 1%^ir et Tir 3!t^ tc^t^ ^ #t Jirnt I }rft 

frft^ oto, -sfr-Am m ^ to acw 
^ flflTftff Jr sdi inlT!;Tr jfl" awtkr 3rrPii"ftaT > to 
aa^EwR mrr grriR jpt «# ?ri 


ygijTT to 3r 


f 
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828 Gref w nrfiiTnt isfj 7^ ?r 3^ 2>rR 3r arfirf^ 3^* tiwr 

fti OT-jfiTr m* gltmt ^rr ffS am vrvft^ f^tfhiR Ir ffe'v 3r^ 
qrft^nT gw srtA trm 3J agirfh ^ -. 

83^8 arcwT unrr qfi? ^ ITT ^[f^TWr ITT 

irrttflir vr mfr gFm-^fm irr jttrwr m- irrfr?PT ^ 

^ijrrr q^hr «t irftr v'hg, wf w vrlr 
tT|Er wg ysfliir arcim simr ^ mfl' ?r arfU* 1 ^ 

qu 

Sarrg 3Fit OT-fftnfT in* qrOvq vr mfr 3Rwr artniH 

*ir?r ?r vq ?r, artuiH ijem* ^ tsngffn. gfhm qr <1^ 
awir^^ t-whsR ^ IT if 3F5I trrPwr «nr tm g^tr > ifru 
% p?nr jwfh guTTT gun 1%iir «n^PiTi 

83g3i«T^ Gjf cf|- tni ^ JifTTiq ^ awtu ^ cVrpr wimtf qTcjqjw arcuiR ft( 
m 4nf?nr sn-im nmr ^ ffm- srrtqri 

1 V irftj fJT m ituTEt flrnn»r ef nt fwrftr w ^ flJW if 
14 tipff anrfV ?r arttw ^ efur arcim imr gin^ arttifTT fli?r ¥1 

8483itiiim sRTrr tn^ufir acw ir cfrR ftfflTu r qynr vr ^rr 31 ^ 
ifl- ?nr?r ¥ w«f 1% - 

8318 •toT-'ftjQinrTO 5 f •NSjt I anfl^ ^ t^wimnmr ¥ nVn^ 

Y 

■fttw qr^qr^q 3ff;tPR VT g^iH^ gf^PT ¥ irfiPT t^mr? qrr 

83rr8*ti ^ -Nijr ^ argcrf^^irltr if, ve -ftwmrnjvnr ¥ erh-R aitrfr arcim 
snYt- 7Qfr I iwr wnlf laqfh Juf ere grgn wt^ 
tfi qTTjispq artim jwrfbrr nr *?fferr ef srmr ?if 
eiF 3rtW»r 14 tW aierfu if 1^ agirfh ^ ¥1 

J 

5 . ?w fwrm aqftr "ftraif tHii aitqiH wtu ^ ?w?r ¥ ejy 2 i n^"Hf ?) arttif 
a ef I 
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wrtr w whv > irsf^r 11 y 1998 2 i‘, i 970 y 


INW tti— 


39. 


j ifiatgtR ^ qpnr ^ ^ fm I :- 




\ 


3 fGWT >iwr 


arnp ^ 

7^ smi* vkftwr 


a£ U 00 JMU*'1SJ 
^ 1. 65 itrnnrS 
u 20 jjtrrav^t 
t£: 2.00 j|trrm?8 
-£: 2.75 ^orn’^S 



S2ii 5lt flTJffTT 371^ ffjthW VUTT %, 3Tqr - jj ij Jf 

3IWIIR qmr flit ?r >mq ?wq ^x H^fqrr fror orr^Fm 


13| w wifeTTt 3fr 3tr-f5m j IJ 2f ?r srfblVim br 

br if acuiR g5ef^ ?|ir ?r ^irn 'ftww vr’Swrtt frftrfti 

isprrv IbtwT: ^ acqiR jiftrr ^ i;?- ?r iHri 

40. i i8^ sT^r gItTT, gfhwr trr afyumft^ 

3Fa qrfwJT 9 Tcn 3H jiTim VT yirr»HPT ip^^rrft ^prrrr 
^ Ji^ qr atwHH mn ^ yirrR bWi 


128 viwnt ^ aFt-ftr irrWt- 9Trn»r trr if mm is^ ^ m 

■ftmTTTT w fluu, srt^nH Arm* w error 1W If. i> ?rrt if 3l^ 

% 

trr fvrfh ^ if ?mmr ^ ^irnroT tisio-to^OTTra ot aRl 

3 rftif yTTrrJr irnrff ^ ^ liTftff if fw ^ attfr^r mPm w ?r 

atim mn- or st % ah if fpor srrVn 

838 838 ^ ^ ^ f^Tfm 3 i*;qiR vr ^"fhV if, 

ofhrntt 50TTT fljw-flwi ur ffrf^ or rftFr ^ 

mv ?w5r J*rii trr, otot grgfr enrii ^x acoon m\T fwlo 
50 TTT ^ 


fmr 

or 

•fir? vr 4 
ynrftf8 “ 
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mtmxmK, t!» 1998 ("6 2\, t92oy 


i«4t 


Jarrt 3icqiR mrr % in^rr % ai^-ftcr rrfWeT 

3PIT *4ErT?t w VftiF ?fFur ^ yt^Tm et m ft, srIV 
?wrftn IT irr ar^ HFtir if 3PW ire situiR it m lEt, 

?fr=T ?i arftjs ^ it?R- alfRM ^ 3^rf^ Vi 

J^ 883 i 8 cw 3 rgiftft 3 rT ait-qin *t%it V t?fr Jirr qr^ii^ retm ^ 
iir g;^ijr =t^, ntm VV Iwrr^ tW^wrvrr ynrtt atr 
atqiH l^irr w y>»ii fMui' ^ jfsrm ^t aitr irrm if it^wiV 
fFiTfcTiit ft tffr yurrOflcif a n»rn^ vr ^ jfmrrr grrat 
FTf^ f^tTRt frotci ft vf g1bte grgn fr^rr Vi 

J arrt ym" ftT fiTi'm sriret n gibVipT vr d r«4n 

w if 3iTiftfr tfITT aitr nc^gfrrr tru ^ amlir V 1^ 

artTO rerrr fti 


4 i. I ifiaitiPH VT ^mT 120 "ftFit t tiw, fimYt ft ?nTO- 
mm ITT tifpT f^noT retTr. fif V atcim 

gget tTT* Tiir, i:t qr fr afV Vi 120 V inr flfpr 
ffrnrr *wttt fr gnrrR intt tsA f 4 ant i?f 9 TTn»Hr 5 r 
^rgn fr^ tf ere arrimT if Hm: f-^renrf frV f aitf jwwtou qr ^ 
err arrfrif w if atp-^rV qr ^ ftmi 


aitWT flfrrr} 
V arftrftWT 


v-iflfT^nr 


JFnrr 


828 aq-'t^ 818 ^ 3(*fl*q Tifhrr^ f wn ffrnrr renr aitr, fif Kftfrf 
JTmT n afcqiH strrrT stsfr f^qnT ft, ere ft 91^^ tVif q-ir aituq^r flfl" 
gget t IfnV 3 Fq stmr yrn-R ^ tfirr fripiri 

42 . vf fiSqTTt ft "f^fift aitinre 9^ -fVnr w 
mTTTTin^fTpm rertr neff t^wr srrVr Vtfq JsfWt ?rfirfTT 
PrftiK^r qttlttrfriiif if tfft fimr fr gnrrR ■pfur 



43. w *44r?1 ?r, aitniR 5^ f^zn w, jiJUirr 

t Tip 3IEZTOJTI -fH^ wr wa 

fi^tisr ?T5»ff4 if* *i4*ut ?ffirlii ^?fr q^f-tf ^ grrR TJf\^ 

I 

^ 'cii^£ jfr fftp^ if (FiSgirt it, 5it E?nTi.cffm ir ^ftwr m ^ 

75ltfT ?r ^TCTT !?■ TET ^ ITT 5it ^ tinv iti 3W?fr 

^ ^ asTrar grcn iir agirfh grcna'nrr q^trr rr it 
^ -ftRi crr%ri 

44 . 1 18 3FTT q»fej R l - SitqiH 3!trfil ^ 1T5 1^ ^ 

^;iriT qr m strir, zjr tffr irrr tt m 5(1^.^ ir^ wcrW nr 
fflR ™ afiTftr ^ afer ?iJTT ?r gwnpr nr fH^fm Et^i refm nr 
nr 3 r=nnr ?r nr 3ffnn=r ir qr^n^ it qrr ir^r iflaitnqn ir nr^n- 
arfiw ait? 4o % anftn q^ grorr p ir aiyflt 

iri? if ai?inz 5 r, oe nmff isrif aitftrr - 

aitqiR atL'nnR srnT, q^tB ir, nrr it f«n aitr an^ s4 
nf^ ili, fbm-tn^nmn gai< i sBrnr.nnr, qi?nrrtlf# 

HTiinr?t wj qr rrmnn btj 5 t nr inm ntw, nrn ^ mTt^ 

^ Tnpwsr Ti^titT i?ir nr fiftTB ^.agnfh ^i^i, nr apnm 
?n5t etsif ?r qi^/ 

5 ^ -ft) aitzizH IT qr^n grr b it mif *4ni et ^ thism it stsir 
5 ff firqjT I* |BF fi #44lit it it, aicnnB g 5 :et ?r im qr 
Bn irif 3> iT^, fntir?ftn nm ^rar ?i fngfm it ai^infB gro 
tlnr, iTT^ B?t‘ e^i 

828 83^8 ^ i4nTTt gnrxT BTn jsrnr nnr aftnnn it artmm 
aest grrn ^.nrrtw aiq’ir mr if et^ tRnfqn g^et m 
q fiBf^n IT Bift 1 . aitniR gg^ ^ snrt, if l^ir nil it< 

■f^nfiin §?5t SB jg^n 11^ mrtfqfr it*, Bniytte it, 

3PTT iti^ it tBT qttnfcirT IT Binr, m i ui inn g?st Vrr 
nrifi 
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Ifras mxmt, t;, 2i', 


!j3rr‘^ 'ftwj g28 ^mrr?t ^irt ^si'cral’ r«®'*)’ % 'jn^lr«?ti w. 

3ft;wi ^3^ «rr r-cJlTsrp^ yax 

w fT arfw i^''=f ^ £4“sw %; 


i?|io’^i' f^’-r/i 'ii' fU' rui ■'f}% <^T%rci 'af^^ .^3g Bt, 

*?!' '^?rr 3 )T*-^ ??T'.frfti^' st, ® fisti "it^wtri^qif it 

twjt V frr tifSTtif % w)f tst c^n"^ Tsi\ ^ 3 it2 ^ ?;^nT' ^rr 

^^crPrtff cr ?|«nTT OT-f'^^tr I»i « 'ii^*f ^iTrrffi- si«t w*< ^tr ^ or 

wfw 


45 , qfl^i^t sw'Tferf, '^m m | 4 f«ra^Yt| 

« 3 Ff ^ fii'fm iV 72 sjst ‘ 4 i^i 

’ij ® f iptT JSir cfrafi tH ?w.’ ^ripfr. w ^'^fm dVii^TT 
^tTTfT STflfi if <Tr^ V^ q"T?lfff W3?Tt3rff ^ pcnj '^1^? ?rR^^ g?t 

nrr'^i^pmii^ ^ Pwr ‘ 4 ' :in^ 

yaiT'fft^ awrr ^jrr^irj 
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cpM l 
7 8 

qr ^ arr^reR 

1. arrto ^n- 

2. Tc ^re»r. 

3 . “f^JTpT, vnrfn^i n ai^iiPT: 

4. 

5. ^rfiTR ire if grrc?T Jwrpr t^rnrr wirr 

3itr 3FIT erfh^ r?WT: 

6. Qc[5t VT ^rrrr a arafir ^ inVr: 

7. ^ 9T?rrftn arrit/ift^ srhs^ wvm q 

irqfqwm qte 

8. gcpt antej-qq wv imriif 

9. ftTB^r oeet ?T qrtrffr ^ mfNr qe 
Q 55 t ^ 'JWYT q aiqtiT 

(0. aigqTif oeet ^ sItr..: 

mftn qsff ^ 3 iiA qt gest qrrr tVurqff wr qnr 357% if gmrfqq 
vm |/crmrfeq ^ ^mr |i 

11. geet awfii> eVrR q^rr: 

arr^ vt y?mw 
jffTfhf yrftrrj 

12 . f-Hiisfiq arfiflTRt wr etrr atr/irr "ftiwitth 

iHTTCif 8 nirltf ?rftq8 

Mci-rR 

1 3 . ?eR qrijqmr neur grteimt ^ arr^ 

HFjTiifir 8ni<Ttf HfterS 
qq^ 

4 krte yFR *riTT free ^7 7rr iit, qe »fr arr^ff if 

% f?) gest funite ^ rre nrimt ^iqq em: q^f qq q)- qr ?wr wr qie 
3rs=q qq qt e^i 






































t*TwV 1 ? tfj. 9 § ^ =rr8 


!*».' ^ ^ ^ w # 


^ l^tfT >JiTM 2f 

360 15^ ft (ittm 


















IH-i 


no 


inw m THww, ^11, 19M 2i, i920y 

cpn5 3 

9 8 

^ ^5 tiw ^ 95^ wi'AfTH ^ 1^ 

V'lrrwr ^y( 

ijftT !rmRT<r .... 

.w^EjTTT ^Trrfor <fTfrr 1. 

.a»t ?firfw$ 5n'iT ^ rret f3i?WT 3 <tt . 

^ srrji'r^ I ailr ^ nr-tcrr | fit k . g'jmit 3(trf«; 3^/3 ?wt 

Ttrrft'R m u % tw 3rrarR5p li 

3rfki|w ttrfVmr sr^er 
. 3fi f unwfef0^ ^ 1« 

1 cJT!T(r: nr 3r=^ ftTftrfll 5TTCT 

tfeT^tror. I. ^dtq^Tt ¥t Tcm 3iH iffiTTR^ i>trtTi¥TPr sn^ftarr %i 

2 . n? ®t 5iif m? rfw % igi!*! vmr xmr s aitr ^rr rFrmiir 

j^ ^ ?rr5 »??■ srmr %i arftwnt TirTtfr^urr ^JTn>r ^ ^ 

I* "fti 4»iS'irr?1 »t w t^rtiiiE& tvr ?r, ^r ^ w sjrnrr *w 
fhfmd' 5mTr ^ srA F??ti ^ ^utbhpt 7w?ar 
grtinriTt ^ Rf if ^ unr ifl- ^ f«?f 

¥, 3w rw arr^sH >7fr *[ T> ff ?r 3 ^ rt, rottw 

t 

R? Rt^R ^ TRT RT HETm ^ t^rflR 311^ tfrftlT fTiiu 

RT Trm=> HRu ^ fmA rt^tt Ii 

3. 3PIT g?Trr fRf#THT *fttnT OIRTT R5^ RTi 9^ Rtrn fljtW 
grtumt -ftffRfi Hur rt tctr' ?rdR fu ^ r ttrfwrr 
arfqtirnfl- gmrT gnrr fRt'«r?T RfR ^ft^iFR ?fw rftT*tv if 

Oit R'hTTTt ^ vmr R t(TORl'??I fsil KEft* 3iTRrRwrr cW % 

RRR if 3iRil IttRTT ^ sH iff JR^RR > tiW Rg R^RTTt it 
SIRif ffJBtT RT 3WRft 5RTTT RTUff^l ?R fRl^mX ‘jr(W»T7t li ARM 
RT g RTTT RTRTfWT ?« fRtRrfft afftimT % nw 3t^tfT 

etil RT^l 

4. R^RTTt ^ arFtftTirrf iti g?2t it rtrt Rg ^rtrmir rt fnf&i 
f^TffJt ngn R^ eWi 
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W WniT, ^ 11, 1098 21» 1920) 

3=2s^iifroa^iMiii iyiny i ii ajiin j ■:■■ -t?'." —;■ '■■1‘z.r-rr - - tt ;., ," , l a 

}1^iw lO 

ypT ^ -fh? ii r <> ^q nT yr ' rqft»t^di ycrrgr - 

flriHmt TT »?mw... 

«JT, ftTftiwr 

U.. ^. . 

■Rrftjw HdivfErnr' ?n55( 
fifa fiiqinSa If Artlw) arftimt 

Tffel^ ’fVftirm' 5T3CT 
tfJFin fqfJRfll SflCT 

wgqi TT gTTrPnrr qrmr Ir "ftf tirnr ^ . 

., 8ft i^mr €r wm^ir ^ 'ftpir w air qmr -ftf ve 3itRr/3H^ 

itirnt ?r et wAifr 3itr 3i» t^-ta^jqino ^ ?wr if tth ^:»n»r 

85t irhTi li w/513it7 yjn1i>tT ^ ^^?sTTrr | "Ps bh 1^ ^x arr^j 

?r ^ ^rrmrr 8nr gw tiTfwm' ?Jrp»Hm tr fttwir goffj ur 37wr 

9rflTl*it 9l^iTt:j ^ crfsj ^ "Pin trr gsict jefR flwr irr aftr 

-f^ if trja ^ B?T kitr I? Tsrr w ti 

/ 

ftrfxrjTT qifc: I ?i5fii 

Si8 

828 

838 

■tor-'ftrsxma % firfxmr 

■ftrPW HfSVFJTW ?f5SsT_ 
arfij^ fqfiwr BfircT 
firtOTm s1^ 


rflnrPw. 
















4l mw W tivpr, II, 1008 ('^ 21 , t020)^ 

fofkwi arfkmrl' ^ ?wir a^rflpyrr 

tccqun- 4 sfFcftwri 55^ 5^ «t crar 

■f^Tffe ^ iHri 

tfecqur:- 2 nr^ ^jrn»r ^ 1^ jjst^wt^ ^«imt iw ^ «rr gn ■ftTf^mr 

^ fhoTwr 5*^8 tsm ^x 5m: trr 

VST finr ft, jjiQn %i w ^ "N^i, ?9 t fr fl« 

lj^}{ V ■ftjqo'T jjoffjl fjffcpi^it if ?nriTWT^ I, w ^ ft 
TO^lT tilfq-fqgqTPiq ^ f^RTRt 3iq^ UlfT 
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fWr IT 11, i(»»8 (•^ ii, T»Hf 


IWI^ Iff—fn 4 


5. -f^u-'m^zrmn ^ »4gTf<^jf vr in^rr J^ferr wr crtr^rm^T 


3i(S^fl'cWit’ 

grff^ 


i'. I. "M rOstSiet ttR-q-tiygirmtr jirnr jranl fw ar^’ 

srrfr ^1 , 

, 2. ir 1 987 GRiiTt iT^Pit ?mt¥ ^ iTTj <=p«rr ^nr^nm 

2, ii f^vnf sff furg-fenjirm^T i' ?T*fl' iSJ^rartT^r}* prrj glRTiffiT^' an | 


5. ■ tWf aw ?«) «?r if fff jfr fqB»Ji or ft ?tri|pr 

1. "i^R" fT 3rt!f 3w^ um rr gif^r if famt f4trRt tfh"^ toiiir hR, 

irafiffrf ^ 3 i1t w ?r ^ ^rrPwrr 3 Fii MTftrftw «t 
BtSfT gPT ^?TI Sit ilrl^ fT ffafttk^TT ^IfR-lTR ft ^ 

t^fTtr fc^TT ^nr ffafN*iT &fT^-JrR ^ t/l Iwn frif a>t w h djfHw 

^ ^-JTTR 9TC?T arPTt 75rr qr ffjTtfUT Srr fT afttw w 

'tor t HsV if, '^" if jrrftPT ^ ^ affunr ^tf-fflitl'qfT to 
ft ato ^ ^ ^ MsftT if, "to' if TTTfiw to ^ aurrar 

5 i 5 “?f 3 THqpr to-nR rf^ q#ni to, mfttt aitr 3 ?f qr 
aRTfTTf rren, i. i. 86 ?r g;4 irrj et^i arrW ^ ato ft^ aft e[7 
qr Ktrri 

2 . 't^' arr 31 *^ tTvTR to. ifcu-mt if j/f* aitr fwrftcTi 

3. 'trftgTT" fT antot an* to qr trr^.to ffto ?t. «^ar 

fl7:qt, nlto/Plt 5r*f, irf ?rrq, ?itot flf.fto, ffPEn «rfi%‘ flto 
3itr HTfrfnV JTTsqf, aotot ^ ffrv toto aitr yt w IR^ir li 


[pTTj)' ‘#tii an 
toflTTf ' 


qlTJTPSrr^J 






i wiiwtrm, inf^ ti> 1098 

t^q?r: I. toI’. if w<f ^ ttmrfwi 

^^r tavBrr ^tnf > irra ni^mir aftr 
li 

2 . uf<trrf ^ ?r(Srti Iufrt arra djfr ?r t-» soo atb 
? r 3rft» ^ liif gr s^gnt.gr ij>%ar fW ^ W ^mr 
arrwri 

4. uw g iTimcr Jimr I jijferg ^ ttjra-'fti^gmg <t ?i«tt 
if BiTf^qf ir 3f5T frirrftirT tf:- 


is 

I 8^ firB 

N 



is 

1 

J*Tl 


$, lOoartr i 3r5w 

grcn wjtiifiirt* 

is 

11 

Jjait 


2.800 gr arfkj* ggt r^ 

5.,ioo ffttT gre 




i 

vg ^ 97T:g vgfwrgf 


iff 

M 

Jirf 


1,900 gr arftiir gnt Tv 

2.800 ^ grs 




?r 

vg ^g ■ggrtngf 


is 

111 

t3lt 

Tv 

14004 or arftv ggr ?v 

1900 yth grff 





«g ^ ffTcg -cgf^gf 



>V 

|3t 

Ti 

1100 gr stuv ggr ^ 

1400 9^ ^ 


. 


VX| 

^ jTcg wrftngf ■ 


is 

(V 

l*Tl 


1100 5rftT giB > jftit ffTcg vgfwE 


5. fbra tfltrnro lf^ ?nr if irr*i?wt 3 fttf<r?ft<r irirnlttfr siift 

W 'W trr oil* gtfr itr jitm u i' f^f ft* ^ k m vt^ iftwr vr |W1ti it 
wtl^ tiiR i?fr ife gn%T 3^ fftrfn > 313^ 

6. ^ ftynOii^n ^ 3mjiT gr emfvTor fyirr arriwTi 

3fj otrf TnuYTifi ararfu ^ qVtr Jb arr^ttf^ 1w, ^ 

vr g’ffvrB g i fn ft* ngg Jp gr ?Tcg ^ ^ argprTT t¥w, 
fror orripTti 

14-I9GI/9S ^ 


Srg-tgtrmg 
v^hrrtTiff, 
% ^?R~yTt I 



list «Hr«r xpm, ^ a, |09« 21 , t920) 4 

Sarrjamf iffR > arthftwr ^rcn srgirfn arr^pqrr^t, ^rf^qHtfr 
tfiRr "f^ 11 > -fti^r nmrfqv ^ ^ ?wt ?Pirr 

orrlpTr irft ^ Jitr n ^ qfl- mfr qi? % ^ jrftti el", spit 
^ VT f^'ft^n 5 T qr et> ^ir qi: ^ jrsm iirn. spit w «rr 
?wq ^ ^ arftw (r ^ 

7- % fnv 3iq% flsmrrii jj ?r, opr irni ir sgcrfFuftr |ffT*<i=^ 

vw ^ JpfenTT i^hr if qr, if vr4-^iiT ?r 

gr 7 ^ if rril T^w nv ^ 3iT^ cHt tR in^ iirrrr TTflTn^ ^1 

8. ?*R=VT1T«T ^rr 3J^ VjfelRt VT W gBUmH TftTR fiwif w 

t^ifH^ ?i jarr Vffr =)iiqcifvRrqT«^arT^*ir g«*im*J nw ^ ^ *Tr»r 

Jirr TO ^fR ciiT'^ I 

9 . 3 PR w fbrnREwmiT fiiJTR k ^ **ntt ftiw iTOni ?r ^Itr <st ■Osmir nt 
3wfil ?lTr qr orrfr if 3)1 t gaqmq ^ ntcif ^ fturnrrqvnT wr irnr 35t% 
qr ii i j^wt tflrr nirr mr sn^ ¥1* vttt % "firt mrr yinR 
■fiwr orripm 

/ , 

10. crtrr > nw acct ai i itv-iw sect ?r srfMt^ qr arr^m^r l^n-ta^qRiq 
flrfqnt ^ qprr iimr qTq?^' qprr V tK? ^ 1W arripm 

11 . M TTBir T^ g fw W irrfiw it*r ir 1Hq wrrtn ^ qpTT wnr Tmrrro: 
wftfr4 ^ift* "ftwr orripm 

12 . ' oiif rm pil FVTTOPT ^m mrr eWfip I, ’ rtuqtt rynpi a lUf ?wt fttr 
fWt- hr »nt qr rf^ -nwfrqR wmrn sirt ft wr ^m irrrr fro 
twfpwr li 

i> w nt qf f u tit atuTTwi, iiqai^/f if ft 

f mft ^ ITt qt *lTtT *fflT WTifl Inffnl ffWTr TWIT tT »Tt nliW TWrr 
• WT ?jrft»T nif % jfiil'aa fwrr in^iT. qr WjfTq arm, ipirr q«>r ^ 
nfWi if fH^nnri^ arrtur nr yirraPri 'N&rit'* fwrt' > arrtir qr 

jnnrlV# tqW >7fl“ rfsfrttr Wf nW ffrvTr genTT itr^ If Pifii qii 
mttw ir prrj e^i 





arar m mm. 


I I. IMS ^ 21» 1220) 


list 


14. isVrr OT V9 a^iint \n, ?Tgji or ^rga >?fr 'frtrfh ^ lijtrr trr my} 

Qumr owfov 9 Tcn sVr jr f rt lt i t i ?( ggirr 

3jgirfi'trfh ?r toptt sprit b^ot aiH ^ stpitr ?mrfbn irt" 

a rt BTg^ vr 5 » crht* tttttt ?nv ^ atv Iwttr irmr ^ "ftw jfri ?wt 
■ flnTrirr nur % 1 >iv HTiiR»r RTpftrr % tJw cr «R Vhw ncrj Rftrrf 

1. irf^ 3tnwi B^, iHTTflt If tfeic w i:? tR i^wr Bir^hprr 1 5*1 vo 
arhunTt ?r si^iiirT tn irnrflt irm yptv twii' 1 iw ^r^rffr 

2. ^ iirtt litTUT qr fpTT^rr *r aiYrr ^ irrer ^ arlifrftfrr unt 

■ftp«r¥ % gi^ ^ JWT BT ^ IJqTTT R ipTHTT BT^I 

3 . arrt^ itrt > -flw, ?ftvr gnrrR snrarw 3 Ptt to 

W ofa ift ^ 07 ^ oVni Wn 5 T Bt^l «R ?TRT 

TO ^ HB w tw fiprrtrr ffhrr ^ b cFntBo ^ 
ywTR BTTT arrariw st gTx:fi or ^fl 

15. w iftm Jimr TO -ftiir gr qr trfRrftw oit w g t^ -frq n tiftn qmvtinTr^t 
TO ^ BFiB bI" ipn^ mr Vb hwt 

16. ot TOif ii^wTO. Bl’^Tran?) srftw mvv wriT ^ ^ m ^ 

jrniT if flB?r wfmt ^ ^Birr yrr tBtn* Jrrrr orrinri ?w?r st^ rmrr 
BB I bI* qnt arfipmTTqnRt ?r afprr sniwr F»m,«Tjqir > tiw ?rrtnTOT btbt 
vr ^ ^1 3PTT w irfwnt w art* na^r Hirr sreT to BTrrr nair 

^ ?r HFnr I, jftn ma bttiw H irr^ if crtrrf)^ li 

17. va a^unt al- 3ffii bptt awr T tflai^ ga ^ ^lt a n ^ iinfr if ^,to 
arar 3 ptt bb va^aTisR ^ iKfif to taBr nt bb bithb if g^rhiB 
va^>hTH ^ iiwfr •ftfTTBr ar bbbr Ii 
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[<nr Bi» '^ # it 4 


nm m vfv n, t99» i^ 21 ; fwoy 

18* m V® ®4xn<t Kct nwrfcn ii tr^ sTwm ^r vnr vnra 
qr 3 iH 3?i% genrr w ^ ®r 3icr% mtm ^irr >riJr arr^ 

Vt- to ?r* nw ^ twv irr aprr irr^ qmrr ir irrm if he 
® r ®frr*i ?r iftfr Jimr qf^ h^ctt ¥» 

19. iiniwRt, uw tw ^*TnrT mrr <iT^ ir ^nr vr ftpi BOirr ?ffR 
anRrrTT ^ -fw swott \i - [% “fiiv tffw ^rmr 

SarS^ i-l»T«rfrr-?w?r 3 W:t HJ" ®t amrr?! cit jfr =mR ?r 3H®t ^vrt* 

HE fm ®T^WT^ qHT<T gi^Rl HTTtrgjPR mlWT ll 

Sarrj apH flnWlYHf; 

iiTR p Hm E® 

^ 5*100 ailT arftw ytw ^ H TE r g yisi 

j% 2,000 aitr arfU® ?rf^R 5,100 ?r m mrrrgspR T*qwv5w ^ 

T> 1,900 arh" srfm fx 2,800 ?i w grtw Nt/umrcfinH 5#(inT 

T> i,40o aiH arfkiP ?rflR 7% 1,900 ?r ®Ji i^nHpr 

7-i (,Joo 31^ arftw 7\ i,4oo?r®JT jFnr!: ifi# 

7\ 1,100 ?i 5f?r7t ipfr 


•ftpqvn ^ 5?Ttt W t^rrtf I arfrtffiw ^ ®ihjTf7Hf J’ftrr w 

^ vr armjPT finF aitr turutr 7Trf*wT firm ?w i1*Rfi 

E®^ li 


20. 3iq% m-fMm ?r f^rfh htjhpt fiflirr air jr n®?r %i aprr 500 tt 
?r arfw qne^ aiH w^R ^ gHm rm-w ^ tR orgHpr gmrr . 
am^ THtiRrfpT ?r ^tt h 7 v® ®^?rnt t-v 2250 fimrt'iR J aftr arfu® ^ yrcn 
qT?r HtgqT^i E?T7Tr flqr ®if^ amrr ^ n®?r ¥, ®vi^ m r leoo ?r r% 2250. 


finlfhR ^ HtH 2jfT^ gmn ifr an^ ?trNiH ?r Htg^m flqr ®r 
?T®?r I'l fqrgirR c*rm 

WR jft® 






nvr 4 


mwwwnrr, »pf?rii, imb 2fi 1920) 

2u ffmt 3) aifr=T, iTiTr > ikt? ov nrj ^ipt f*rnir+ 

Jirnr ?mr=i iffw *?mT JJtjtn^ ?r niw irbru ow bwTt %i wff fo 

3PTT crrgijT^ w? ^ str w tn or ^ ?r f^iin ^ t^wT 

if ^ mrr ^ tiw W irii Jftrr flmr ?TCfT w ?w?r I*: 

tTT Str *fr jftw j-imr 3^ qrn yf<af^ > ffcf*i if oii' aigm -f wr w 
tfeFrti 3 iH urgtj'R om % tiw ■PBrnrr if itrfiw or ^rcn ^ or flw?r ¥i 

22 . 3i*nr 3TjTr«eT b 1", ow ?v wifw ?r TTgurr qenrr imirfl' et o» 

qriTflt ^ iiTTr qrmeft arrftr I eilTR «tt qTTTjfr ffe»c tr^miftT 

qr eimr «Kferr >i ir mi t 3(H ayqflf optr c no ^ m^rr ^ t»tv ^ 
qrrrjfr ffciv? aq^tj et^r or *imr tw trrq?ft tfeve vr amifao 51*0 
ei^i 

23. iffw Jimr ^ 57 f=rj=Tf?fnm g^: 

ifs I jarf ?cf ||3n"J artr irs 11 > jrf57 ?rftRi>^=fe7 arret-fTwrr ?r urrr 

^ tHv qm i f 5 o fOfior arnr wh 55777 
7 ^ I yiTi 'fts.jfl'. 57 

y%5r ^iW3PR7 mr ?r 
7 ^ 2 y1n ff. jft-. 

Js 111 vef IV ^ vfzx lfw/7|57 arrct fTW ?r mrr 

% OTTfftW -^{7757 arm 5iT 55777 
7i yth t5.jfh 

^rffT^r VNr. 3itRr rrr ?l 5m -ftw ^ 
qfrtf 

-I, '' ' ' * * 

24. ?r pgqffl GFTsf ^ 5t5 ii W 7 ^ ^im qr iT75r7t7T: 5m 57 

^ ?r gtir 57, 23 if t^tifitn Jftn 51“ 57 

25. iw V5 #451 iT- ^ -^ 1:77 5TB5 57 cTHH % mV n^mri 57ir 57, 

5f l5if* Vf^ J7m7 jmr 775 ^ 5 ^ artr 5li jfhn mrr ?eflirr4 sn^i 




list 


ii, 1998 {^21, I920) 


bmva 


4 


26. w *irnT ^-HT «T? m\r I gswi ?r aigpirirf^r 8 gt^ nmr} 

8T "ftR Sr)- ViFfr 3{girfiFiTf?T ^ 8TT»r 

s^-nrr w flrtnm traf fV gsfv vr li 

27. cw Jftii if,’ ^1 tmf if 3Rwr tto w ?j %iir g nv 

, -fbRiFr 3R?r fioT g7^r aiHferr ^ vnr ^ if Vf^4> wpttt 9 tctt 

fr Hv?r ¥ 3 i1t qVrr if ^ asTrqr 97 ^ if^\ 

28 . ^ fsw ■ftrr F<s *40171 ^ ftn ?r, 3wfq 3 ^ goomo if 

• fH oi wii wr Tuv^rofpfo or fwn w ^ ogf *t oront m fwlofler ^ 
■f^jjnnrt mpttt ^ if 16 ^ dro it w jm n« 

7 or Jffrrr f^mw ^ a*?ri 

• fe ctm: Uv qg ntq *3rTg t* *fr sfl fr^o" vr dA og 11¥ aro 1wil 
41^4 qg I w oT^t OTTT VT ?n'mTor ?r 3 w% 7^0 Tw mi?r P 19 - 
ou qqrrr ofo fw?i ¥1 

2 . "rtrrfro mrr i Ifnv gaiuf^ ^ 0 % crt ql^^ 3 i1t or ?oftoTir 

ToroTHTOT. 3rrf^ fwif *4»n7T or gsoirro' tHr .H ^ 84otc 1. 
fToo 31 if fhir oil 57 or JftTT orfu o arffrftsn Vf^ wr tn* 50 / 

OPTT Pi^tferr ir fw, yrcn aurfti ogf 58omo ^ 3fg- 

o'frtrfrr 12 ifcf ir vfl 6 tfcl* ?f arftis. 70/ VPw Kimr or so^ 
qg yi^q o^if I 

29 . Vf^ mrr ^Irr pt lirrR > rffm or ^ i cYrro orif ofir oofomr 
^ IHo *fr 97^ 

rgcg tr; I w o^ont orh ohr if g^ 15?^ >ih larrofrw frftnj ^ 
QC^t if cVtr OWT Or^ olnj 
2 . VfT* omr *t< fbo % "fino goftor^ wiTgro 7 j(t TfOorr or 
qqfq*rstT m w .arfOrrit orwo if air %fo if •ftw> JawfQ 
q TT q q if %o if 00 ?r 00 toior Ttoorr or oofoor^r or w ■fgFwr 
■fOnrorJ 
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WWf ^ 11, /998 (<^ 21, 1920) 

30 . ^-JTTT if unrrr ^: 

Of *imT i^wltr ft ^ ?wa-?m itt o lifnt dl^fh 

5fTTT f^wfftn li 

'■^arr^ m f^uTrt w itcn if ^ ailr aw^fr t=Mt wi^Fin- tfir:- 

2 |TH fJT fiTO 3 fITO ^-1 WTTT "?’ fITTVT I1BT 

4 if-ftf-ftFir f a n#nr let 

^ Tvnt ?r ngt 

arfhttfn 


I. 2. 3. 4. 


* 

5»ioo aitr arfkif 

60 

65 

SO 

Ti 

2»8oo altr arftiF >r-ttR 5,100 Jiwso 

60 

75 

T\ 

1,900 aitr arfkaf ?i1^ 2,800 w 

40 

50 

65 


1,400 aftr arfMf 1,900 ?T *jt 

35 

45 

55 


1,100 aitr arftw ?rtf5T x* 1400 

30 

40 

' 50 

Ty 

1100 ?r fJT 

20 

25 

35 


op f^ont ff if vr ■Ptut cr n/>w arifTH vrim^ 

Ts=tr TtnTR ?jiT?r If: 



1. 

2* 

3* 

4 . 



n 

^ 



5»ioo 3(tr tfm 

135 

150 

175 


2,800 aitr 3m]i Irfipr ^ 5,100 It «it 

105 

120 

ISO 

Tk 

1 ,900 iH arf^ >rff*T ^ 2,800 ?r w 

75 

90 

125 


1 ,400 a^stkiif ^rtim n t ,900 K 

50 

65 

80 


1,000 altr 3 ff*ir ^ 1 ,foo ?r w 

40 

50 

65 

Tk 

1 , 100 ?I fJT 

25 

30 

40 










' ** ** twKrtrwf, ^ 11, 1920) 4 

■ftui«F;- I* 3 f| aw w ^fkrrtr cir armrw Htx/nv .litaR 

WT^HT?! W m- 3F^ jfw if OTT^T ^X. stw TfftlJ 
nIY 9T^ FTT. 9T^W qW»I ftpi % *frA JTtJW CT ^ $0/ a^TTur 
w Jnrrrftw arwTTi yjnr J«>iqT/*ThiR vf stml ?rfif^ qW 
!irr iPN anR^ «t fiwfftrr qr vr agw ?r arftw ^ Bti 

arrjapfff w «^qnt mvjtt nr trftaw ?tTCT rftrfW ^ if qim 
aqrt jTTTofr qt Jf IMfe wnff ^ 3^ Trftrrf imr 
. ?f 25/ ffMq TT 3rmTH ym iWT^ qr, VPwflrrrr y^rr 

^h' 

|?| mrofr jqt| if ‘ ft arrm- w ?nwq«i tmtiI* > »ir»rr qt 
fiwr. qr 25/ w aftr yriw q*!n^ fta % 'firv ««nT 
ql^ni ?wcT arfhl^ ^rrf«imt qt q^qnT Jqitqr/ 
sifaR ^ 0twrj arpTTH 3n?r yiirr otST aifWi 

i^l WTt jTjl if q- ftiftw Vfiw flmr vr qiTR mrfl- nma qferrt 

' ^ ^ iriT -fq awf qf 3irct nrrtfr Jffll % argnrr 

■# 

qiwr ■FiriRf > tiw ?r itw qr arffcw H^ir or. qrqnf qr 
^ qs ?fttqrT -ftwr orripm 

ftc q tfc 2.1^ |3r1*| aw f^nrT qhr q? ifram q amrm nrr qr 

?r qf q« 1^1 “ftRlafi q liW 1^/4 q. HJTcq q^^Tl ^ qt 
i^qpi qrst ^ if iii| qr qq qB|&f| “ftPflsifl > 1H? % 3Wr qq 

itqTH ttw *rrw qqrr it ij^i qr qq qq fqq|‘ftill| % "ftw » 9 rnsn q^i 

X qTXT if HwTqr' qqt HW ^ rtirafr |qll I afirfr trl^ mtrr 
<T wTUfTPr qy ot yqt q T^ li qq qqqrw I qqqrw >r »fq«j agqfi^ 
wtMtnr WM fl 3 iTTfir TiftTq 3rTt arrfnt q qprr t -unf h TqoTq qt tto 3 \ 
ft mf fWiR yqrt h qfrrfHtr qtqr qiiir, qi»ft- wr it fhrrq >1tw 
Vf^ qmr qt mw % Ihv t^hq qy qy ^jir wr qeiicii 1 *rffr ¥t 
-iT^t ^ jfcqr aqyt qrTffft- |qtj| if ww 2 it ?nT»T qy qy qttiliw 

fyqr arr^i 
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wwmrvm, it. 1M« Ji> 1920)^ 


4. m 3^ ■ftri if ^x, fl#nt 7trr^ Jjt mrr wt 

3w%feu !rPw »ipnT ?rrqTm ?S7 err irrrr eWi 

31. gutrmij ?r agrf^trftr iHv Jimr g'^nr ijwjq r^«T 

3gTf?=tnti irr gViw H^t^n ir'tnV irtii-rrit rr^fr jrrrr 

7 in^ ij)T ri«?r li fsiimT? ?r 24 e^- ?r ai^trfwfh ^ »iFrrr 

iri 

. *. 

iTj afJR' h, 3i3tr1>iTf^ 6 tfe- ?r artoif qr jfh 

jffj sj^nr g»trmrr ?r agcriTirfir 6 e% ?r 3rf^ ?r>TR 12 ?r 

srftiff ^ qr 9CU' 

JUIS 3Frr p^rnro et ?r 3gtrftrfr*»fl- 12 qel* ?r arfkw st^r ot y%iir 

% 

irftj pJTmq ?r 3f^rfr*TfrT ^ asrfkr ct -ftpr -if cr?- cfl" ttn W 

jrri srr^prr aflr nmr vr qlwR, gr'W flcF? I 1^ aqr Vr gtirri ^ 

p^TTPra ,?[ grtiR aitr arpriR 9» 3» IHv *ifnT rregynT 

psqerfrurr i^i 

32. iTft p^iT ?r nm: a^frtrfr tR, q^ iso ^ inv 

irfTT ^1 ISO tW ^ 5 ^ pnr^ ^ ^1 

33..jj5ftTTT ^ ten ^ wr^'^rr®! 17 w «i54q 1 & Tint 

^ 3rtT qittrR% 2irT^ im qr Ritqrrf ^ 

mTrrftrv irnri' nmr ?tc?t ^ Ii , ‘ 

wiT ■ft» 7trr^'-fi?«f qm flmr v^lirr^ ^ 3 pt7 fumi ^iq. uifl- 

^ aFCT it 31^ qt t qtU 3R7 WR VT qqfRT ^ Plte^ 

?ri 


tpi/Tts/^pra^^^^^^qrrr tSrv 7 <j 4 q qftenr eW ^ 
tjtrr qr qr™^ stTTi tpi ?r npn earr TWit I 

qtq, 3 FI 7 HTTP qf»l«|i Hffl ^ it^ iTT, ?^4 vqq qtrcTrT 3 » 

?re[Fq % tpf qn-nfimi wi tfrrqr 7*fNiT^ ^1 qt? qrrr qfwro m 
^ arffrtriw siTRT http gwf jftjo or ^ jftn 

*rrrr 'Fgtvrq %: 


i6-l'>Gf/98 





^ 11 , 19«8 (0 at'. TWdt hw Itl —i 

258 f=m 31 if atwrOarr cr ^x qr ?i ^rir 7 ^?h % qr rw 

jwrr iiTTr awrfir ^ Tm vg? 3 ! frcFQ % 'fti¥ 

>JtTrr %i 12 frm ^ w srrg If srciff aw g? ^ liTv 

%i T^qpTT^iT tr? w tfrifignt ^ w grrr 

aijjgr^ jRinT, f^cfi' ?rRTR tnrrnnn ^ ^ 


to ^ ■ w to 

qmr jiqpm, 

to Jft, to ?r. 

ftTRitor 


jmnR 

¥ gr toi 

3RI 





xmT 




X\ 


- ^ 

Ti 5 r »oo anr srfqg 4,ooo 

1 ,500 

6,000 

15.00 

9. 00 

T-> 280C ^ 50?9 M 3,000 

1,200 ■ 

6,000 ‘ ■ 

t5. 00 

9.00 

i900ft 2799 m ,»,500 

900 

3.000 

7. 50 

4.50 

1400 h 1899 mr KOOO 

600 

1,500 

3. 80 

2. 30 

^ 1,100 ?r t ,399m> 600 

600 

1,000 

3- 80 

2, 30 

<> 1,100 ?r 450 

450 

1,000 

3. 00 

2. 00 


N. 

gh:n‘to arrq^t ^ fimrfirjff % 3i^mT 

fTvifr irnn^ tn ?fgw iiV i if gttw trfr-'ftnr ?i m ^rr^i 
gam ?r iJrT'Tf ^ i Jrfi? Tt^ ?i ge^ to gr, giTiffg* wJ gr Arm ^rrSt ?r juft > 
TifTto mfl’ rr ) 1/4 ^ 3it ifr et fiflto toi 

t^- flTTFrr rr V gr sfr-t wrff vez^ ^ rfhrr 3r v 9 7m ^ w 
^ to gs^ ^ 1^ to to wr vr jrqriT tx ?toT4 ^i 

^n}{ ^ ?fgwt ^ to 1W rt'i'Tn'H gg^ Itw to-qmr »r ttonr 

er? %i 
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irr^ wr 

gTB^ «T ?grfVer J^rfir or ^ if ?i v«J iiW ^ tfen if arfk^ to- 
JTr? if, 5JPTTT 

5[w w if^T ^ ute rflWF^ef irr etVett 

^rfl-q verg ^ ^i: v^ ?rfW>^T m> ^ 

?znTT v^: 

jarS nr^ ^ germr: gzrrrr girriTfr urmt^ ^rrari 

JarrS jitpt ^ ^pnj wa, fm hfi ^ g^"^, itttt ?i^ ... 

aitr ft Tfte fTT fr gi^iT 3flT JITPI 3?fTil fT g^JTTT, 

fT ^w^ fT m, arrf^ fljfr glhgtH ifh-^i ^i 3^ 

jarj t 3i^ TTjfr m ?<tt^ li 

iicli trrwii nr ^ m 5?rrt Nl" ffTT^rr ^ if ?r aitr 

ft t tiw fiT ft fw?t 6^ rrmr ?f g^rm 

its fiq I < T gFT 

Tv I. 30 gt^T "ftl. jft. iltciT fTT ^ Tv 0. 50 glh 1%. ^. . JftcJTT ?rlW 
TfCT frrat SETITT Mfnr JTTST JT?" fTf fftftfO I 

\v\ Ffg^^T Tvp(f t fT qTRTfgf gn^t ^ ^ernr jtitt ?*rrT 

ft jftfJiTTi t«^ ?f HgffT 'Ftrit, ^ ftg glR ff. Jft. 30 <!f^i 

34. ?rgT ?r gcfrgpi, gTsnrrr aitr eef^ % fflgrg, vf f^vrrrt tgru-l^gma '<it 
?n 3 rT ?r ^ ^t tcw ^ gtr^rr % g^gii^g ?f arram tw m !RTf t ^t^it 
gm flmr grEg ft^ri "fti Vf gjrr TT?fr TifNrrt Riffi . 

35. ?f f^girt, st fTW qr gv gr oTT^ fT gt^grr 'Wm ffcrrrt fr 
aithg gsnmg ?f ?igT m gr .gfRT ggfgn armiH Tm isref gltamr tryf 
gtgr gn!rf ¥ ft gm iwfcv grcg f^i 
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m m rmw, "rtf-? 11, t99B 2i, i02o) 


Iww ni—w 4 


56. -ftw w orh ^trrAtrnfft'iTuitnT^ Jfrrr 

qr 5rRT ai^'rr qrrr gwr rrftr ^ w af^ 

9X ?TO?r ^1 3^ miT if cVrrar srf^ Tiftffh 

fW?t f I 

37. 5w n^r 9tPT arf^fl wr riwr ^ % ftitiBr af^rf ^ 

■fWt^ 3r^ TBftvr^ w vj5?nTt ^ ^ -ftfv w arf^ 

^ g[7T ?iwr ITT J?WT isli :^Fr «T ^Jprr »ipTrr TTgn gqrrR 

=r ?Pri 

38. 3rf^ ^ TTifr drr igrr ?nYtw ?r w 3 r: 7 qr 

31 ?r, if if ?W5R sirrrrr li imJ if ^fr arf^ fwrt^ 5Vrr 

39. irnr wmr wr ^ttt um aT ^ irr st ji^W ^ awr fiVf&qg 

^ vrif tr? fPiqlh ^ arm ^ tiRr ^joftr ^ l%^r srriprri 

40. w nr 9Tcn st^r irmr »rfTT vt chs^r^ «i4i^:?fifhrr^ 

41. ir qmrr arcirrftTf wifr sfh imw^* m -ftspr qr fwrT 

if re-fW'tR’ ?fTf ^ ^ arm Wfti ^ ?mTr=?i jtt imr arrW % ar^jm 

tWr “ftfur arripm 

42. aiEf ^pprftr % if ^ 5)T fliHrw «i5trr?t ^ aRmnw ^ 

q^prr q^ vr am I ^ n'QEsr sfij pt if if f^rffe fs aft* 
ct?r 5¥ jft", yt ?TlVfh ijrr agjftiR <5fl* serf * 3f*ft*^ ^ wkrrff wr 
«TqftT if y=wft" fttff if -^^irzTrfqn aftr arf^ err ^ •teir 

43. ^ mjT-'sl' S^%I7t flt^, Jwf ff^-lTI^qTTTO 

iTfw frfiffhqrf. f^i gft* ?rqrr if ?f reif 

, aiLqiR g^, -fw qiSif aftr 3Fq arfuFTfrcrfil f^qui" in^ *=}- 

if ?f^ amr % tiw isifenr .li ^ 
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mw IT Tm. T*r n. 1998 21V 1920) 


8^8 ^ SSTTTT ar?rr:- ?rr«TRnTiir ?r yw iliofl' ?r fl*R v?-=rr ^i 

^ irnr ^ if, nr^rnt yw ?iinr ^rr wrm Jmrr 
arripTT 3 i1t w ytw iN" -f^srnnr ^ thi? wen li 
a»ef. mirfiT fwrftr ftsran nnr ^ fif w yrfmrtf 

ewgiPH vftT if me ir aw^rr ?e4 -Mq ?r, emrrgfTJ? w 
?m VT^ af^JTftt ^?r, oirf pwt tij^n if tWflTftfr mf wr w 
trr w arfkw wr Tm=T ?r I:- 

818 ^ w nrrptir ^srm ^rr e^rr 5?q arrj ^ ^^rnr 3 j1t 
ITT arnwmr ^rnr einidfflH fvr if m n^rr ai^litfr 

828 ^iTf^ -Th^IHi if ut eiif jfne^r )f ^ 3W% 

errrrgfPR ?trR if fus* in^r er 1%ii erprr ^ wen li 

8 58 'Jicf fmlh fRipnt it. fHKqt>in ?r ^ flirtipr epnr I 
fwV’ if flirfkjfr ?)T-?TT7rtto srfunrt vr ?mjn«T te ?i 
mTrrgjciH me ^ iwr ?fQKe Et^i m 

gcqgj -pwe-tngimw ^ ^ irr-mn^ arf^wnittft*, arft: 

tpeftn N)- imrrgfw^T it new wen li tere-litnwa 
t^iFTUt > ifwt if etif % -fhv HO? 2-'fe«l7 SIHTHOrH 

?ri -ftw jfl- ee troront rr j ryt rpft if 8^^ 

ernrgfPH 2 -fEn no^eR swr ir ho? ^ tiTV sonitr oiti 

« o 

8 M 8n^ eenr no?: tw ?i n ngofr wit. ^ ifr? ?te ?r mv 

if, nenu ^tor ^ w arftwnt 307t fro? 23 % sMn t^rsfl" 

* 

flm/5p^ Min or oien Min/r^er ?) no? MffV ritrrf 
rts omr «t wen %i 

w oio?r if aref oPfT tn genr ffjw et et ropit ^ oto if, ?r fsor 
nt e? ^ ?r ^-tw iofl- f^rror^t ?ftf^ f^ of tt n Tts Jftr weer iif Anv wen ^ 

*P»? aPTT, w "cotin % oro?r if, ^Piolh gQse ^ ti ^ts ?r no? nts 
•fie if fioT, tn mw w ^fh?eu n y*f rts jftn-Jimr jem n ?w?r Ifi 
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^ ti. ft 11 . 1920) 4 

S111S ?r m* =^i^^ tetnr h ^irm ?r trr T^twc ?r uprr % fwtr 

if, W ?R‘-9TRIi«t»J flWTI TUr^l «T fW?r VT fTRfrt ^ ^ 

HsrTTTT Ttferrlt ^ msr ^ HJi»5rrT li 


> twnif ^ ^ ?rrf«ftii i;^ 

ITT jrrrr, ww flrrrr > V. 


8)8 


JwJfTV 



VT qrffvT'n’ 


^rf^ wnr 8^rr^ Tm*^* 
THTwft^ ^ ■fiwj stcn 


nH ram nrriTfrtrpfra 
jTCFiff % -ftwlf 


if sirir ^ 1Hv 

•v ^rofr ^ 

T» 300 gih 

mmfiw JTT^ ram -ftnrnrr y>TR 75 

"qf M- ^ 

r» 250 ^ 

glh 1^ arftwrw ;-nrt" > aii^T 

•?fr" ihifr 

Ti 200 ^ "ftF? 

qTWfim. irH ram fvirw y*rR 50 



^ -ftR artiiwm nS ^ 3ftfl^ 


3PIT wc^ fUR ifr-mwitn aeiF^ itw 3f ^ if a^rtt er 5 Wet »t rafffr>r 

^ agmr. 50 w w 1%iir urr^i 

ji1^J Vq* m gb^rffti ?TfiTf>iTny3rr^ 


2. 


3. 


"v“ ^ ?tb¥ 



5igT rr rafffTWF-l^ir^r 3 ptt 
fl^srq Hten if ott^i % mr^ 
^ if Tt 150 glh 3iVr 
T% 100 3PFT if 

^ ^isrir qr 


fCT «T iP^t^^TWf-•fiT7^^^if 
TTTFfTftTif TTT^ JT^T 
. ^JTT^ Ti 50/- V'fhto 
arftjwm jr % 3f*#hT 


iTnl m w^»jTO-ySriT<n vr ?ffVf^, arrot^ cr ^ iir- 

STTH^ 3r=^ ffT*TT, V4 rnfTTftTTiTT ^T V 9 SltljqH^ 

Jir fJTl^im 3^ qr w m d'Wu) f^rni qr 
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wr T^jpfTcf ^TtiflrrT, jiTrrrT f^fW t^iirftTT ur ■f^5if^^f iiwR 
rr ifiti 3r^ feiT L ^ 'eiw ctt wr arrcrrrt argun ^ qr, 
ftrunf % ah^ 2 t TefUr^ wr wr sjit 

r f 

wcnr %i 

dm aTTErrTT Jrn Bqn if ^.?r, TEft<irr4 zrr fftvgHrni Vf% wr 
7ifhirr4 %i 

IT.« qit^an^ liw agtrf^^trfrr irn* htwt^ tupt 

?r 3 i1t «is1' *ferrv g^Wi 

JW" 3FIT ?^fiT ?r mf TTiTT 31^7 ■ftrm h ts»rv ^ ithtt w ijt 

wr 9 TctT ^ w g-irm^ ^TgfT 137^ trr ^ gr-« 

«F. 15 . JT. »T TT^hfrr^ %i 

spTTT rfoiT w HTTrrtrftTT liRjp tiinn arfiiinTi' g^rnr 

gtorFflieirtinT luiTir at^TR mYt^ t«iFr3i tirv wt irurr IW, 

li q# gnrrR fifftrr srf^ri tw if arr^ Jifl- iw aih" znTtffr 
^JTsrr k "ftiv TiTTr wr vrf^ f^qr srrVri ailr g>ifTR arftw . 
irr^rr arripiri 

|()!| ?n:Fiff jrfirfh tev, arrft 3) ?k**r if inrm if fisii jjii irrfr irfi«iv 
qrrr wr an^rr ?irri twn ^ ^1 aPR ftaFV vw 

' isv if 3trfftn ^ thv FtmS fWH f^tt^ ?r an^ F«rR ^ 
mirr wr^ ?r ^rr isv mrf^ % vn: 3 ^ F«m§ fwm Fon wf 

sfT^ ?f» Tnrr.wr qrFtilq* if ?riw f«sii 57 i anvR qr irr 
F«^ fWff VT TVPI ?r ^ Ftw m, wit »fr VR, qlT«l»PR f.sqr 
arriprri 

4R. fw1?T t a^tn ?f^ qr. apTT UE •ftot wrr/tim ?r «q? ?r ffw ffl;Fq 
ist i. 30 ^ih fii). ifr. qr rtg Fifhirr^ %i 

4S. 1twrm fbrri 




iiei* ww Ttm. 11 , i^ss ('f'r 3if Iwf HI—«n 4 

- !!■'■■■ -nu.lt ■ I I ■■ ‘-4lWl I .e I BB ' I .. ■« 

46. g:? 3rft*)T?t 557 \ V9 mrr mw fiPT ymrtffhr • qr 

I 

^ ire?r: |[ffi’^f^ 

«T vTTOiTrm n rnrnTftr ^ fism ^ 1^ "fHv mrr 
qTBT t^^ir, .^3ifsRr 3ilT ^ mrr 3RmTW ^rr airiTftip tot "ftnir 
■ftjTR ap^jfkip mUj % *r^ qr qprr Jimr vr ^rr ^ ^ 
arFatwT^ vt^tti 


HarrS^TTr mrc liin trr 5T # dram^ ?f sn*?Rri 


il«j3w^ ^ 0) 1% tiT m* nf^^R■ guTTr ^Trrr V jftvv *rfTr 

Wffxm ^ 1^ ygw f*Tim arfrrftan fwrrm ft istsfr 
tnrpTf^ if 9 -irhai ktr 4 ^t i[«fr «t 57 tot siIt J 11 J 
■ft* agf mr atr aa fx >fr h’*c,%.tot% fnv if asrftrr fx 


■fea? a?t5T ii 


ir affrftTT ttTOtii , ^ 


gstaq^ 34 ^ 3fn^ tot wrf^ tow if tot finTr w cr 

TT fftifr wt^r % at? t«pt fr 1 ^ to tot rr 

TC 'ftFHT > lif7 ?r orrf WT FTO 3tm«u nt*fr *fe?w iTwr cr 
qr gr^ fTJTT 3 ^ ?fm ?fgf^ fti 


47. m M -fhriT-fiJ^TO^i Tffhfkwrf^argmW 

if |5 *fr 5T gtif ITT yrgrr tm argjra *f^Ttwt‘ ft 
fti crftrfhfT ir v^Wturr ?bT % Tftiihw TOrr atipiT 

*n* ^’= 5 fhl ?T?T|rTT ?qTTT ^ fjpfftirT/*TfTO if fTiWT^ > ft< 

anr^jsr ur fts gsonf-w -Nljff i^r f^iwt i afMrr -anW nr ^Jirdf^w 
■N^TTf ^ qllTniWarT^ff diarr ^itrt arj if irrii ^lii nrt^w 
W4h I orripm 
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6 . lW- fj ti gnn n n ^ wt 05^ HTTT friTOT VT rfT*nTi«i.a5*iTi3rf: 


I. "if t^UlT "M -ftTriT-l 

^ mfr 1*1 19,86 =h«t^ 

W «WT srrVn 


fqffii mutest “ F^UrPn ^ of 

«T^ iT«i^^?TTTlTy ?r if 3fr^^ 


2 . jartcff ■fin^i-'t^i^mTRr if ynfh T%rpft^ ^nkrlrirt'* jr, ait iim rr anfir 
irnt^ if w qifr arfiJi wmi ?lErr tSfiir, etnri 

^ n<m: ^ *Ti; f^ytf«in srfMrrft'irf’ to 

^ -fHF qtrtf I ^ tip ^ > "ftifiw iJ ct/triT 

qKif isr m I ' ti I g wTff 5? afrpfrr tri; ^ j^pj-MfMn istir 

~ flfi' (ir<£t?f ?r wi t^irr orrVr aiH to troci-tTO^nTTH if ir^ qr 

i?fiqTflvi et^ rmr%r ?r 5a ■fro^-fijg^mTO > 3in% ^ 

3nttT > lW iUTT *7i| VT HW . 

?. ir -fTOJit if ars^wr jto f-qn ^ 3rffrlW: Iqfrmw jST 

jait “q'ftTOT" m‘fSti^< T -fani-fayrrwq ^rihitffqf ^ tott >rrrr 

1tWT if qltsTTfkS?^ ei^i 

Jarrj jicr' 8rr 3 i«!r ^ ?wr rffe to sfu •lofmi Itrr^Jf tirftw 
FUTiS FTOE TO TO W ar^ FtTR 3 ^ ^tnrr ertt^ fTtUirr 
vTT«nt 8i?r ?mr<tn TO FTOtirmrl^ 

Wrr nirfiarT, arrf^^ TO to 7=tiPi flff w^unt TO?r ?rTTO 

tTOq-l ^qTOnu > if ?iTO > TOTor aigrt^i w tot Titmr fftm ?hm 

|fj^ wif TO awfirif w tot’ to 1986 a^lr TOTOTOt t»TO ■ 

TO’WJTO»ifWTOT?r TOT'*T 31^ ^ IWi ^’07 TO *ifn qi TO 
WwTiiTOTrrfri 

jlS’^TT q^mr- EiKif awftr if ^ tot* to ai*^ 19a 6 e^’aiTTV to^.utt 
, qiTRT iwf 3jgttr> aitrfg quf J986, 1907, 1988 3ltT I 90^ TOT 
TOT^ fTRlt TO QTS afTOTO ll 



net 


ww w xrm, ^ 11, 1998 {"^r 21, 1920) 


[UTT in—tnrt 4 


, i 

5jj 'JTTTTT it mfi TWR* rr artir unSgnt ^ ?iBrr awmT *rrfn I 

3F^ Tt»f, vwr^ q? jtrtt ^ g?m nt^r ur Hgptnr 
fti 

gjijl “fw?r ot^ 7 iFflT * irr snSr u? ^ -f^ ^mrT ^iprr trr frrtfr 

crfcr -HTR ^ arfkWTW TrmrTt qf^i n^’i 

*♦. S i w ffeTt w aflr Mt^ai r irfiTvtTn^ ?ie7 

qijm inSr <ifl" 3 wftT Jf w mr ?w?r rr?% cm l^nrf ^ 
trUtn ft irfR t -fiiv cptt f7irrqfT m^r 3^ flf?r aflr 
ctrr ITT fWTR qt^^ urg/rts/^ jftn arrf^ ft f^tPHfr gsiTTTw 
t ?1ET TO ft iirTr grr ittfto jttst 9 »t y^r ythyrfK fr toctt 
^1 

Bfflff qoTTT ^ wgim ?«tf ^ aitg 7t^ ifrpf ^ er. ^rrrrgfj^ 
m t ■fiWTTI fti gVTT fT f?T giTT StTO, TrrftF[ I, ^ fiv 

ffm g>TrrR t^i 

1 

S 28 cw et^t* tTf^ aitr iTr^fl" w ■f^-fq{pm^j t f^imt et^ ?r cf 
vf i?t qrf^qiT TOri *rm isntprT atr w !t ft aw'^r jiet cftftfT f^ 
ft l^^^T^ t ctft t tHv nst st^ qrfEVi 

f?]ff tif, 3PTT, fmit t 9 " T'fti atr am Te^ qr tcto 
w ?r tst ^tif fiSTTi ftqf V?r awt TO % aigsTT crcr fr ¥i 

trt atr ^ 3P1T prItqTT inm am-am frt irr tjiW) ^nrr to ffiqrrt grarr 
fT^ qr ?fhTTf ^1 

j 3j 5w TO f4irrTt 5»t q'ffr/qr^ «fT ftirc- rcsgoinq ?f arftrftw fnnTffif 
tHqtffrr I fcf u* qr. 1t. gr^^vr? surotr I m* ar^qnr Vr fst 1tfqtt?sifr; 

^q'fN t 1^ CTfT q^riif jqt Jj I gfTT qtr1/qr^ ^ ?WtT if TO f’TOi'ul'TAT- 

fanTfHHT ^ ?mT qtn/trrsfr ft cmr et^ irrfTOi 
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5. 11 J«H w ^nr qsjf vr iry 

if w 5TT t?i 4 aiU qitqiT n^nff ^ "ftr? mm ^ ^ 

FtTR m" % tinv g?^ mmr f^msiT irm arar ?w?r ¥ air eie g«mmi 
wktrtf senrr arf^ 4 ErHkr mm 4 w ?eTR aflr ir mm- 
wr jrr qiwftj* ^ ij^r y ^ tH? j^i irorfHis tmm- 

nVrr ^r mrr ^ fwm ?fti4rT ¥i 

mofr mr jmTt4fqj jmr jfsrTmjl m m, ^ mr 
srnrteA ^mn ?m f^rn 3Fa ’irfe ?i ■ftmr w rnm" ^ "ftw g. >rr. ft. 
74t¥T4 ^^^1 ij(prf4 SPIT irm <Tfe »mT> ! iH gmrr ?nr4Tf^ rRU 
mnmifi «mTtiR h t v tt I m TTTrftrr f^wrrirf gmrr g^rfMH Jnrr ?r 
f»)W nf, amrTfT ¥r arfUffr ^niff ?r wrffr ^ ffti^ qrmrftw wm ^ cmr 
^fhsftv f^m orr'ipTTi 

qr sitr jfr fPF ?r 3i?fgim TUFif' ^ «t»r, styf w JTn=nnT ^r^rr qinrmn 
3rfmm efnr I, ^ y»rR<l cpnrr jrnifrf qi m ti w* ymlm ■ftiTTirr ?4t*T4 

¥i 

Jajsw «4gTtt 3THIT1T H«W tT7, -f^TW SfQe\ ^Nf ^ WTHtlT 

?fVw‘f tp ff ur srr'ipiT sitr am he ?w ^ ?r Ef j^etw qrmg ¥ ymm 
r^ufiT ^ ftrnJT qr arrmtm stm 

ii 35 w qj«T*r< qfrr f stlu ^ t^irr qm % tiw crer gounro 
3i1t uVftri TVR ^ 3)tq ^ qr qrFTiq if^yqhm qr artDfn amrrfr ^ infr ?i 
fw?r 5f^ 7TFnT ?r n^R 3if iftvnftqr^ ifmi 

845qtf -^rarr qprr ^ fHq qB?f Aft* Tim ulf i ntg R rr irnmii tw 
^ qrrr t41*i 4 %i qfnTTfE<q «t q ' wne ?r qf^ «t- ♦^qitt'qhTi 
^[«fr ?r wg^ qprr «t m*q qf f^ •ftm qqr wf wiqR ifqri 
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«ttw w rmr. flfl- 11 r 1998 21V 


jsj T* 5,’I00 3i^T arfiw ^ 

trr^Kn% g-iw ^ srfiflnit^Tf 
gan-j sFu g*w arfwrrtrirr 

SvS ^ 


sTttw Vflnr 
I mw VrtR 

I I WTTTjVjH^ 

II wrr?T5®ft”|?rf^H 
in-fiwnr 


■ftw jfr, |Fw1tT ^ I arfinnYW ^ i^str jrfti if ?w?r tui ?r 
^arr zrrg qpT ?r ?ftpf atgjrftr ^ wi!?r l*i 


6. 81 gfikut ^<T ^ iiTTr ^ 1^ tVw 1^^rr orrW 

S 28 ^. PT. tr. HTtJiT'q iir 3 ((* 1 > 4 j* artVftiw aiH jgpit {j^et 
?rf^ ??fhiiT4 ^ ciItr t^irr ^irr qrflrr ^ Iw ?TTTTr=m: "FeftTirrt 

8 38 ’tttft if «i>t^ FtrpT ^ 5rT% ift lTJTrq1?i «jtt q^rpT ewf rr spt 
if jq-ppEtJ PJfe ?TET ftcnrqfr ^ TUn if & 99) 11 . 

8 48 3mT 1m^-fT5iTmq ^ 9rr 97^7 *Tr?T[ ^ ^rer qr 

fl^qpTT JTTTfitU 7%9H UT 7^ ■f^=19»crFtr ST-J^T^TTF m V-cHtlil^ ^1 

8 58 99) sc^qrrt 9rr ajwr/ait^ bi^ 9ig7 ?r arf^t^w rm if EfFCrr if’ 
q^/q?)^, I* CJE/Sr 9)T^9Snf 9)T qfTqTT rtc^q 9)1" Ifffqfl ^ q^ Btm ?r 
9Tg7/iTTTr1 if 9)^5 7=*^ 3 j1t vll" »fr 9W Q. ITT. ft, ^ flw E9f?r7 

8 68 ^ J5i5^JTtf 5if fl" qr^q qr srrfi aifr 9)Tq q? riq sn^ q? 

BUFT 9 )T^ ^ 5 . trr. ft. ^1 

878 5. qr. 1T. fFtlFTT^ T sItT q? qTTT fmt fUfTT n9)?r ll' 

88’8 ^P^qiTf 5if f-.^-i if I, g. qr. tr. jqirr/j^ qfrqir 9»f qpr 

Tnfhfir^ li 

<■98 TThW % ai'^qftFT ^ rrrq V9) 9)'4qTTl' qm JfT) 9)Til ?i qg^- 9)T 

^ri 9.7 ri9)n ^1 
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m—4! iiw «r TWT, 11, 1998 21, 1920) 

\ io| wkrrtf -?rr crft-qrT % aeftfl'' % 3i3?nT trr 

TVpff ZJE lihiRr ^ STHST JTTTTr Wff Jfr I?fr! fT ?T5?r Ifl 

Slit ^/iiTT (rmf vr w f^OiM % ■frrv g. ur.fii«fT 

PTPT 9rs % cVtR STTOr W *o4ui«n 3 i1t trfl:eT7 etw ^ T^rf^TlT 

?i smr VTT vr qwr tfSf if pm? ?w?r ¥1 

1 12 | 3Prr ffnar q r vTfr qm 4t mr^ ?r 5 : ^ sp^ imi? 

arr^ err q?cT mrr •ftonm vr > tHv v?p vftqnt vr arfwTT 

?r ^ «ii^P!i qr 5 ^ •ftpir. ^ mn '4i^Hn 1 

113| ^ fnwT sum = 1 ^ amsrrft; frsfr ar^ jmjfif 1^ Jr d<*i<t 

?t fr^?r ?fif ■<^ -fqtnr i srrq grirfh > ?rTurT®r qr anW > agfrrr 

wwnr fpqr arrJprri 

(mi g.ITT.fr.vr. i?riT 3 ^ limj-tqgmTTO % ^ ■ffcmr ■fttrmq 

3rr gff'Prf^ 3rf^ ?i?r? li art^ ^ 7T?fr aijATfnn rrftf ^ 

•fam^ fqgqfp iq 5 ?t um «t 9 ih^ vx'^ vr k, vr 4/5 »t rfl fan 
iWri 

J i5j 3PIT Jr vr trftoTT awn qr^ir vxk k arf^ ifr am 7*<lTr4 

qit3nT»r iw gren ti 

814 HE > -frrv grcfi arf^jit yfr Jf mn fliT^rr 3 Ptt arr^T nfl- 
arf^ ^ frrrter Ji 30 ar^ ?tt>t =wff eti 

J i7j w oft’ g- vr*fx»k1H^v9 arl^ tHur I ?nm tim orofr 

iTPiT ^ ^ jrri^ % aF57 g^gn ^1 

. 81 ej 3PIT arrJr ^5^^ qw arf^ iff} T^t^lte Viit\^ I afer 
qef ?i qr dm 1m emrnt qT?rr 9>t <i>T w flitJr ^ afer 
^?gfr ^ trr qr 3rq7 g. qr. fr, ^ arf^ yen fqqql* jTvfaq it^r 
qr, <qf ^qn 2 1/2 qr^ k »qrq «t e^ ?r arftw g-qrftn 

arrJpTTi 
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■IW wtrtw, 11, 1998 21, 1920) I«W III—4 


7. sisr fw faTg^t^yrr M ? arfwfim, ?rftrfkiqf 

aqm W if fiF gr frruRor ^ bVtr ar«irn[t ?ra3it* 

^ mrr tYiirni ^ ^ mu if arrW ^ Jrftsftw ii fwf 3? wer 

rr trfnf^q^ ?wsnr jttW m* Smpfhr dxwn ^mri ^ N ' rw ^Tftg^ if 
V7im% !5li arr^ m ?it^ ggirr ^ 

arrW pttj if irrinTir ^ rft^i^varrW friTtor ^ ij l^wl* h aih^ 
aiibiT ?Trmf=w fwr arrWi 


• * « 





vf»r it. 1998 Wt 2i. 1920) 


7. r^QUiMu %* ■ 


31 (Jin W 


■eim iifl" vr tjf'jaiin 


I. fwrf “M fagiiRtu 8 f^f^wT ?wr8 [8fffi!ipn ^ 5 ^ 

vTT^ %*i 5> pfjfr *j5yTlfi^* j 

aitirnT^ q V-aitumn trr ifr ?rrt^?f 

rn?n flT^TTt tqm^ h ^ ^'frrf^iihH pt I' pt pitj 


2. -Niwt* ii 1 twp TXT orfrfTFuftT Ji sw rr? fs jfr yth^M 
^ pt: 


0*8 "3rf^ ftrftrmr Pit^rrft" ^ 39^ feij-g-ffcfgpTWi gmrrr f^igiw 
firr«hT?rr arftwrri 

i *• ^ 

81 iJt^-fei^m'iTO" ^rr 3i»^ % ahAn 

li tbVt^ fijfr arftwTtrpf or 31^ ftmr ttiftPmp ^ f^ihor % 3 i 

ftTfJT^ ^ ?tt^ jTrf^i!^ ^ BtpT, 3RTrn^ 

irnWiTt, , srnrfJTW aflr arrunr 

PT ^nWttirfi 


sVi 18 ftrtarr ?r^’ <i>t 31*^ srf^pr ftjf^iviT Ptr^nt wr ^TTTwff wr pt 
nr^nT- arFornor nr tnm-l^^nmn setttt irn^mr ^rcn flsti 31^ 
3rFtTrrm nr ^i^nrrt rr t^d P^^mr, t^* jrrftn twn Vftrv 
3 TfPTrm n qmrfff w ^ r^nTW ^^grrTnnTfw, tt^nm 
nr 3 Fn yorrtflnr q»t PTltrr 31^ artoffr ftrfUfmr Plrnrrt 
txxvTj fpoTT «r^ siIt srtTifn fut^rdr PlmniT ^r prrprfr pt. w 
nr 3Fn tnTtoTwr arfntmt ^rr, 3 rfy^ ttrtifrFrr 3011111^)* 

^ pfrnnn 3 i 1 t ^ rtltr ^ W y^irNr ?r, lVini . 


8"^ 3pnTT' (jrr 3fi^ t^TTMn^nidn nr^ arfprrm ii 3P(^n fi»fr toT-ifrffr 
n nro gintiraif ^ ^ntn 3r^ 3r7n?rm fsid^f <t)j 5 ni if fx annrr 
■f^nr artr dfwf>in h 


^ ©'^^TPT^ 'I^'Q'Qc?f 
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mw m T?m, i, i998 (<r 21 ,, i920) 


[nw ni—w 4 


iar larf^ «rfttrRt qmrr arrauw "fwir ^ qr ^ Tl'irrw, 

r^irnTOwn, Vtlsqmfowwi trr 3 F*i 


J3rr|3ffwm ?rrvnTqrT; 3 ^TWT ^ aftin:, etvr, ?ftTr m* 3F** 
inmif ^ amrft^i, 


t«| 54 m 7 t ^ ■frtjfh if »mltT 3 i 9 =rftT ^ r^tinf ir *flw in* irm 

■fh?. arfiwT^ ^ lirftfr if srfkjffT t^ftPrwr qlT^rrtt 5 Pttt ynrtiqrr 
^ =? 3 tm«v ^ 31^35, fltd" ^n- 
^ 30^, vt dIw, 3wfq[ - 


5 ill Hirnrrv it uti ?rfiR’gw: amrfr, yrrr irr 

rhrr^pinfl', ^ 

$22 3iHc* grffec^rrrif, ttw m 3f*j 3i1t Tcrrftm jtrttv 

fpw ?wr 5 » 5 i«ii *T 31 ^ 3 tm*v li 

7 fK 

■ffectm: - ^nferrt amsTR ?i 3 ltwj fn “ftiii nim 3 WT tip^rr qm 
itr^ rr^q ?^wtI-* ?r fbi^Br ^ Iffi^ q 
w 5 qm 


Svi % 7 )t arrqTH ?rnrn=q: arpmrn if ftprr ^qr artr qv vt 3^54^ 
3^^ jyun T q if aihA rliW ?mTr=i*i: “ftrar w ^ *rfifrri 


5. 118 w frrq- tfc i q trTT m *<irntt I artk^rr Wirrm* qftunt 

qqTTT qr •ftarq-'f^Oim^q qr*q arwTTTn if qr (HffT'el' arprrrm if qr 
•f^iTTr r rrq qr qq arfufi fkrfqm qltqrrt rr ttim if ^ 
orrii if 3iwq^ lViq qr finqrwr ^ sun if yreq wrir wcrr ^1 

^ TWW T 

|3| mf qq qfhiTTt WT if •fWT'ffr Nr > nqrr li ^ t»:rf4frffT 
?rcTr ^'TCfl mfr arqr fWr fit, ^ . 5 itT atm if 3 rfii|P fyt¥r«i qna'.'f^- 

?f j?gfT c^TiT t? ft’rq-fq^pTTT^tj ^qiTr g-f{T^t(^' litar ‘TriPTTi 
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»IWin -Vf4l ^ 11, 1998 (^*^ 21, 1920) 

arji^ ijy arftflrnt aiJR- ns gT^ jrrwr ifr riv np n ?fet5# 4»t srcgii 
3(7T=^ st^ tjT ^vxr 3i^n1<i>R V?’ mi?f w Varr 'ii>T^ ?r, ns cr^nTT ft 
ifttlCTT if SHTT fT 3rf^fT< fV fTT^ ^|tXJcT fTTT stT CmT SIF^tanTT 3nc!5T^*J)t gT=f, 
^ (TRt^ if ?ffTRfld fiPT ^ 3intU’ ^ dF^ ^mfin’ ft diEftFt i 

JjJ nm 3rft»|^ nttimt frtnnR if Ff f^vriTt fr Frunr t^fr 

^’5®T nr t^tJiKs arrets ■PstdfT tcrftirffr ?inT fti ttrtffar jrftwrRi" 
nr tnlw ^mrr m, ns ft ?f rtnt ft .tm-n= 

t^nmn ^nrrr t?t ?tnT ^ fiw snnxn tffr rqtTjJSdT arftRrrYt 
t TTfl r^sfH if tferaTj-t^wm ^mTT -fqtfrw orfnfTtt 

nr Mw ^ 3nsntT st^i nr nr 3nn«n "rq1fr!Tr arftjfnt dsrnrrr nr 
■Prftps y'ttnr fi anrs ^ 3fstw | nr friniKs aniriT t 1i^¥ <ff^nrv 
3nKTEiT stij qr , srtu^ firfiiiT?rr antmrt fiwfti «t rtnt ft gdt 
■?%7H t w tntis^ t qtd iTft nr 3r=n ?i ^ agirti ^ tnF 

ftii I tntisflr rr(7%w if ?f trr msn ^ ^ ^ nnrr jkttt 
atr 3 ^ qarRT ^frar tprerr atr ffert qnRT ^sn nnr fr nrn 
ft arftJin tnffrar nttmt ?f fr=rr li arnrrfifTTltn nrnnf 

if m inntn mz ^ fti tnd'oa rtnt qrr )Rrrf-t'n nr niftt tits 

nfq^i <jrr ff«n if arfi^ tntfrfrr nfrnrrt if»t rnt^ts ft ai^trr 
if w t^issr ft gprr fTf?r trr nrsn ?) Ff ftttpfar arfnrRt nr 

arrsEHR fitf atr tfft vrmt jnft agntnn t tw ^ tus ftti 

4. jls ■ w t^-fn^nmn rr f^mrt gsriT-^ angrr ft pntw<tr jn^ 
sfmr I*- 

tiam-fcj^nmn Fn=n 3f?WH if nr fti fTTfirt armsTfi if nr nrs t 
srsf ns ntFR if nt, arfiJin falfrfrr n-frnrft nr trmr if arms m 
atr Jt'ian anmr g^nm fr dfrr ^i 

aPTT 3n-gtrs gafj if trft.anfnrrm nsf n ^ ?f, artniff tnmffrr 
ntrntft rr tamT if Tnrn if nr t crrff’dTfT?^ 3^■Fn^^R1 h arltfes 
>rt" armrn^ arrnanf snnrt g‘nlR ^ 1rivi 


8 ar 8 


83 it 8 


i7- ''^rii/'--? 


5 nmT 





^ ^ ^ tt, 1998 21, I92(rt f*n<r HI—4 

f I I g i4ef ^ «wRt anwrm JJ g'mr-^ awrr «t h^eht I, 

^ iSTT^ if rnfr 311^ nt, 3)H ?r arft^ ftrfvmT uf^^TTl* 
pTrrr ^TTTor-q^ ?i 3^ giti^lH 

tt*irr uriWri 

t^qiirr: I ^cfi pStTR't VT q-ffcTR li v*' cenTT 'trT^r?^' irr "®5V^ 

3TtiTT ^ Ih? TOTtfr w ir^ni jttw Ii 

/ 

rc^tTw:;^ ^ lin<?3?rnTr w 3^mr ^ wnw w "cuh 

iPT ^-fillffi Teflirrf ll 


ttcq-ar. 3- 


-■^rij irr 'rt^f5.T?fr 'fwit?T or jarur jt^tt IT^^^T I 

rr^ srr f-Pt-^rTTr mrrftTT j[)!r wr ftJfti>rflT iwitc^r arfuf^ 1 97 1 % 
3f=T^ r-H^j^tlerr fikft'nl* w 3r^ fiVMW/sfFqrrm ffftrnf or sg'Sih 
Ef^r i 

sf?itf 1V tbm 3ftt«rrrt 31 ^ snr^cr imim' urr m-'zjf g fMT 4)1“ 
?rcqTi cnr aa^TS7 g1^ qr ?Tc^R^'^ afFq'^^nrr fr'5?> ti w ^ 

?r EiB qr^OTf ®t ffttpn if ^mr ^rr arF^l^nr »r iFTT°r 
4)T5fr CTtTr -3fF£ft'«1T STT^ $t JTfcn %rpft7f ftFT 3WttI 

^ 3R?? (TTcn^R fmth 4)t awtpf ^T^fT 41^1 


5. S igai^T 3rfw|*T firtwfrr tTlTirrft ^ ffermr if ^-I^t rr ^f^f^?Trr |Eir 
I' 3)4i3TVT 3f?WR ^ if 3)?w5- st 3fT^ ER- CTf g? 3trgTT gTCff 
^1 


g 2g er- if .tt^itt jTCff fT'imwr ^ 4)irarrft ■f^-ta^qr^ra irr^q 3f?tmrn 
if or 3F^ .TftTerm if 3q‘irR ?r ^ sq'^nr ^ 1 tt? ffneij g?'^ wr ?nTr=T mfl 
iJTTfT Vflt 3q‘qTT % fW JST^T gt ll^l 

I sg 1 2*3*1^ Ftiftirr^ mft' ^ 'ftr? ethtt 3rfU|?T ttrftfmr qit^rr?t ?i 

A, 

r^j«’ ^ 7-TT q'::' ?i)T ^ irrry 3^1 t aifcrffm if fWPT 3wrt* w*ii 

^:fi>\' tr' iTsff if ?(!)■ g-Efrw ^=Trtft' ^rr grgfr I-i 




n, 1998 1920) 


ww in—v¥ 4 ] 


1 177 


JTTflPif if, ^nkrrT m jw/<r^ stjcrrrS 

rt — — 

ttirgr? tiuiK arFCHrmi ctt s^^rrf T^flh isr 

fRi?[ 1*1 ^ iTTHPif if, ii 3> 3(0%* ■pBftirrf 'em ?f 3rf^ 9 %^ wr ^‘frpmiT 

IrTTtO 


7 . ii if ^ ^ 7nf ^ ^ 

$%rfY(fl'* ^ trf%iT ^"V ^ ?ifff qr f^rfismT %t s^It 

Jr^irTlr 


wr 3t7inT 3r thv earerr ^i 


trf%TT trfrJTTsrr^:- 



'cfftiTiT" ^ 3(*J trfrr ^rr trr^, fl1" Ituttr it, ?r t^iralVsj^r™ % 

I r< tjT CTT 3ri 11JTO m aitJf, ?flfifi7 ajcii/SffiliT tT^^jirT I 

TUKltVfDi: , 

J3t 8 "trftoTT" 5TK^ if 'm~fm %t* mi, ?5i^, Wuor sttIti B^ 3Fq .<fti 
3ni% if sirtRo %t' JTf/flt?[?rr rnr’i 

TTKC if TTrf% %f 'n^ot Tff fltriOT 1 STEaT 3TEC if ^ trfqo: 

tjfnin ai't^il 


gsrrJflrffETRt ^ trlTT trr flit or^, ^ jfr tSFufo it, fnrflnYt nv ^ti ar^ 

flrrrftTH m TT^U OTfliTT ^ITITT yfr ?f qi 3iTTTR> ¥»T ?t torotq 

oirqrrr grerr 'Furthi t^jqt o gTT5% ffncRt* a^t fqWiOT 

gt^irrat* g'ETR fl>niT oi t^qtWri ^ qq itt g-an^ tsif ^fi 

Sljio ^ it^ fliwirt ir t™t att grrjr if w t^qtasR ^ ^ to 

3iq^ qr aiqqr g'tn t^hqo 1 qr qif qr effw ^1 dm 

tqqtitin w ffgfl^ effw, qth/qrtl" aiH quff t ffafq if ttrt3)Tm' %t 

3i1t 3qqR qr 3<5Tqr qqr fqtmrfrr em att gtrig;tff atrr ^qrr flit^r Ehr * 

» 

^tqr, flit grgo fli^i sqtt tfhaprr jjTfrfq if g^gn flifqr li oi qtqt 
qih atr qrtt ?r 1trf® if T-q^i f%5q or ?T?ittR nfl> otj ifir 1 
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niT rrm, ii. 1998 (Vr 21 , 1920) 


[jTW in—fwr 4 


fingflf-mTT ^ ®'4irnrt ^ htv tsM' aitr ®fT rr 

2an Ti 500 7 . IT. ?T arftw ^ ur ^ flnStnrt gr 
ani^ HUTT GrrWi 


8. SarfitcrPirfjrr ^ ii.t^ w aiH jh" ptrtWfrr 


TTffr: eHr % fk’u if sttitit wt grfJT ^ crrrTTr ?r lyr iifl~ xcrTer 

^ ft 

^ apeiT qTTuVr arr fi?mr?r inr qrr^ fr^ at^ 1 1 


^ -eqglVtST 
% ■fi'TV ittV 
cAp -ftrgnpTTf 8 


iarrSty UrflT ?tcrr ^ J? w ^ ^ iit^ ^ irlTTirl rr 

Tgnr ^trr ^vreT ^ (ft $ ati g if st^Tvi 

3r^?Trm orf^i 


m ^trrfTtrT erJfcjTT cnirr yr gfrarr g^gpi ai^isfr I, amr' gt fit 
^Tcrr ^ fTcrr^ 3) arrt if gen <pr% t 1fW aitr u v i nTsur 

3 fTf^ tR f=TtTff^ Tttinif flTirr sifar gRAi 

8^8 unjifif if Git t^rhfTJFr w ?f ptx«t ^ et^ ?r, f^yffTTr ^irtnr «t 

(fT^ «r nttun^: 8 f'jrtPffrr ?raT gren gt^r tm te^ ^ 
art w ?r W ^ et^ arft^ ftrfvf'dr q-tt^nTt- ^ sirTfrfgl^ wr if trr 
7t>tt t er- if ^ ¥1 ^ iTTTtFit* if OT Rrtf ^ aicrftr if ^ 

q-irfcfT > fftiTT? tfiTT' fTT qTOrf nw l8 tT^t ?r ad^ ^ et8 
■ UT^ arfqfpr ftrf$?*frr q-ttanYt 3r fqqr? if irfU irrir t 

grstT cR rtnt ^ *ftrrRT l^vfn ^J arrftiTr 10 ?i 15 iiit 
areffu if Ipittr 1 5 B'-^GWRr rPTqT B^=5r^n=?T ^ l^v gsnr f^Jfttfr 
cJT tR ^ li 


8 j 8 SH ^ ^ ^ ^ PTnnfr t strj etsp irtw/t 

“JWYq'ttf IRTR^ ITRT GfriPTT 3ltf St iRTH^ t t IRTTHT ?PT 
.EErr=r tefti t«RT fH^rftRr t^r^RfR ^ nr?' g*Tr1'?n Uptr =n>m 
fii) iTirtoi qrr jirtr sfer ^ if eti 





imr in-jirir 4l 


MTOW Trm, ilrifT 11, 1998 (A 21, 1920) 


^ 93) JR'hsf W tvfw 3»t ^ i9t? 9^ "^Ttfr* 

3)Trrr I 3iH ait ,?r qn^ q? sfF qm^fr "^rirr 

qm^'f*' H«3T crr^pfr atr ^rr a? 9‘JTrftTt tw on^r aitr 

fnljleife’f 9q) JTTtqr 9^ 7t^ ^ JtnnT 3>t 3ia1U ^ qlTT^ gfiTT Ttq ar ' 

3 [i;inTtnrr ^ flWtr 5^ ait ^ffer ^ qrnflV 3^:^ qr. ai qn^n/ir '^rar 
qrrq^r' qrr^ aitr ^tt ar g’Jirtqri 1w viiTtpm 

ta^qiq; PTia^r 3rr daa Jf aTTH/r lirf^mr arta^t 
fTR if m taufiTri 57 aT at^it qrrujfr a f?qr?3R lr tm* 

3)T^ 13iaTr 11 1q^ Jfr a>fr t?=*TfrT if fat3)TW aift^Tft tq(3?r 

'qTTa^r ^ I'^^RT PTT^ 3)7^ qr. 5?^ S’^^TifgRT % 1^9 ITTI j:Trf7?r 
taar orTWi 


g3^ fig fa^a-fa^aTPra ^ 3)Wftat' 3it7 jR5)"‘qrfyT7 ^ FiaFal-* 11^9 jftnrt 
talw?rr 3t aiata % ^tr 3f7qfrTp|3it7 ifia Tta anTtra-taar^yr 3)t 
■ft^ar jrmr-^iTTT ^ an jra'^u 3r4aT7t t^T ^itr 

g I g Jiia 7tq 9a^ uTTfM ?r srfatrp^ Ttat ?f atl^ Tttaat* araar if 
Tv 400 91^ a^ar 8 ?t 9 H^ qp-atr 
8118 ftfa Ttq 9 a? aRirt# tW ?r a|ff^ Ttlaaf 3 ) arw if tv 640 
9 th altar ?f 3rfq3) a iti 


8118 l^a-tagaTria'^'cftTWltat sajTT aiaaf 3it7 sia^ qfratr ^ aarat 5rfpr9 
tatarama if amt ^ Ipr jarar aar futarar “Eqa np^r gtTrjtS ^ 
ararrr if 3fTq?nrit' 3rr Hra* at 3rriT7 9 ‘aT 7 atia w aara 57 Fila 
' 3 f 7 frr, 3 rrrr 7 g’anrr taR eqgt?tr t^fqr arVr; 


8318 qgf sfraara aa 1 a laar arr^ ^anr if srrfaa 81 S sanr gaig 3 rraTa 
838 aramr afi^ 3ft7 8 48 fql^rnta 9 a g-fra -riar? aara 9'aT7 ^r 20/ 
smtT yjTR arar cntair^vag 




inw w TFJnnr^ niftr 11 . 2 T, TWtJl’ 


liwr ItT—^ 


SarrSsfef gairr inm jjtr yT^f■^^?r S iS arrer^r jfmra gsg flrmrtT 

irf^ wpf, rrfjfR 8 48 3iufij ftrtwffr Pmv ^ 1^v g-irnr, 

WTT ^ 50/ srmr 9 ^«tt nw.i/rWi 

9. STcTT ^ 5*iT ^ idfhH 3?wr t(wr Hf^er S^'c; iw> s^lr 

q-cfTTT 9‘to-iFfrrcrtTr?T ^>7^ I gnOTifw ffiff ^t ^ gTiTw*j g8~~ ^ 

3i1t ^ ^x OCTor ^JTT TT^fr affine jR) g-^ruHr^ 

10. w stTnYt ^rr i^Itt It fwn 1^Tg-^1^^qT7W j ■ftrftfirdT ctt^ 

^ 3n!raifirqf vgg ^f(^u WT -firRfrflT ^ ‘TT ^ fm dt^rf 

■fHv affcifl 3rfb|fT f<rterr trfVirrtt t^flin airiTmrtw 

^Trn>MT?T if l^pT^ 3tTaT7 J|>t ^ ^ fnrtGf ?t HTURTJT. 3 ^ 

aro ^ ^=rr li 

11. TfTTi^'MrftrJT WT dt^nr^ or >rPTPTf|’R3fT I: 


ftrlifmr ?RTr/fii^ ^ 


jjw 3 i1t 
?F^8* ~ 


% tSw q^tTT 


tTSerr qrrR^ ^iWjfnTei^ff qrru^r I? fw 


3f8 

fkfiipr -ftJiKSf 

1 6. 00 

6- 00 

an'S -ftitwr 

5. 00 

2. 00 

n 

BBTIW 

2. 00 

1. 50 



■fht^ ^ ■fJr? q^ B 


3f8 

srfte 

1 6^ 00 

10. 00 

3n'8 fhtic^ 

5. 00 ■ 

3. 00 

^8 

ffigriw 

3. 00 

2. 00 





utT nt—jm 4I 


IHW W17WT, 11 . t998 21 . t920) 


is<mr^ % #rF q^hr 
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3RT:^ 

aforg^tr 


ffltm ?4=r flCTSR) ^ fjTF jtr nero 


9r1^T g5rf?H 8 
- 


8gi^^ 551^8 
■ - - fC - ■ 


5' 

3 

2 


3 

2 


891 ^ ?jirtRR8 


2 


2 

2 


12. fkrr "Rijtpt- ftrRjffrr •sr grirr ^ 

^irrl^qf ^ fwV f^ntrifarr ii 

jT^r 77W if get 7SRr I m 3H5f rut^fHr ?igT/3wrT 


iWU Ji 3q‘“^ «t 


^ ffSTiT if gigr 9"fW atr fsfnpj arfwnt ggirr flFgrfqrr 
li 


?T. JTirtvir ATT Rnr gi^wnt ?f It^rfrartt rl^r arr rth st^st gr rht «rrnrir qtTr 
1 • 2* 3* 4* 5* 6* 


cr^fT 

7. 


^ eTi3T ^ aprpET at^ irr rtr yg aihief gr 7t?nTW g’lrn' 
8. 9. To- n- * 12- 


yrmrR ^rfH^ Trftrf rrflr arpmfl' ifhr ffeccpifi 

13. 14. 15 . 


13- fT^r qrfei^Ptt aifvf^ ^ jffrfwIJ. jq-ftiiftHg 

sf^irrSf if ^ jfr gth^g ^ et^ r, fiilijpr ?raT9 8'f^T*frr ?wr8 

tWT, 1944 flit trrfVfliha IT trout gr aW'ijit irr trt'flitiH ?rqrr gftprr 
nr g nTflnr gcnrrr tren ifl" t#f^/jTfg5:g 2f jtife flirW^ s»ti arrW 
gr y-flrmitfif "NSflft ^ crthtuvaffW firinT ^grn ?nj nt^ 
grthj ?r t tigut 13 RT>^n arrW nr ti^ift ?rorr Gntpiri 

I 

-:o:- 


STVFtffy 
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reserve bank of .INDIA 
department of banking supervision 

Mumbai-400005, thf 31st Januay, 

Ref DBS No, 356-B/08 :2I : 002/98—10 exccrcisc 
of the powers under sub'8cctioia(l) of Section'll of the State 
Bank of India Ael, 1955 and ‘ in consultation with .the 
Central Government .the Roseiv© Bank of India has appointed: 

(J) M/s. Bhattacharya Das Co., Calcutta ’ 

(2) M/s. Price, Patt & Co,. Chennai 

(3) M/s. Khanddwal Jain &. Co.. Mumbai 

(4) M/b. Loonkar & Co., Mumbai 

(5) M/9. K.K. Soni & Co., Now Delhi 

(6) M/s. R. Slufihi & Co,. Calcutta 

(7) M/s. Satyanarayana Co., Hyderabad 

(8) M/s. Khanna & Co., New Delhi 

(9) M/s. P.B, Vijayraghvan & Co,. Chennai 

(10) M/s, S.R.K. Shafma Associates, Bangalore 

(11) M/s. P.K. Chopra 9l C6„ New Delhi 

(12) M/s. Khimjl Kunverji Sc Co.^ Mumbai 

(13) M/s. Raghupath Rai & Co., New Delhi 

as statutory central auditors of the State Bank of India until 
the next Annual General Meeting of the said Bank. 

S.GURUMURTHY 
Executive Director 


State sANk of Mysore 

HEAD OFFICE 
ORGANISATIONAL PLANNING DEPTT. 

^ Baa: 54 lore, tha 25lh Fcopuary 1397 

Revision in the maximum passing, checking and signing p owers 
of the Assistant Managers and Deputy Managers 

The Executive Committee at its meeting held on the 27 th 
November 1992 accorded its approval for revision in the pass¬ 
ing/signing powers of Assistant Managers and Deputy 
gers as detailed hereunder : 

Assistant Managers Rs. 50.000/- for cash & 

r b) Rs. 1.00 lac for transfer 

Deputy Managers. a) Rs. 2.00 lacs for cash & 

b) Rs. 5 .00 lacs for transfer 
2, The Executive Committee, at the same meeting, also 
approved that where the cxlgcncitt of a branch require, such 
Deputy Managers niaV be entrusted with higher powei> sub¬ 
ject to approval by General Manager (Operations). 

3. The matter has been reviewed in the context of erosion 
inthemoncy value due to inflationaxy trends, and the work 
load on the other branch ofldciah due to the restrictions men¬ 
tioned above and also the upward revision in the passing 
powers of Special Assislants and Head Clerks consequent - 
on the last bipartite settlement a> mentioned below :I 

Head Clerks i : a) Rs. 7000/- for cash chcqucs/vouchcrs 
b) Rs. 15.000/-for transfer cheques/vou- 
chers 

Special 

Assistants ; a) Rs, 20,000/- for cash chequcs/vouchtr 

b) 50.000/- for cleiarlng and transfer che¬ 
ques, vouchi^rto etc. 

4. In view of the foregoing and aliOiWith a view providing 
. relief to the Branch Managers and Division Manager from the 
routine and enable them to devote the r#qaired attention on 


business dcvelc^pment and other managerial functions, it is con¬ 
sidered desirable to enhance the maximum passing, checking, 
and signing powers of Assistant Managers and Deputy Mana¬ 
gers. Accordingly* we vccommend the following revision in 
th'! hnaiicial powers of Assistant Managers and Deputy 
Managers; 


Designation 

Officer’s 

Passing. Checking 


Grade 

and Signing powers 
(Pi’bposed) 

Deputy Manager 

MMGS II 

Full 

Asstt, Managers 

JMG9 I 

Rs, 2.00 lacs for cash 

Rs, 5,00 lacs for transfer 

Asstt. Managers* 
(Under proba¬ 
tion .^fher 
than proba¬ 
tionary Officer) 

JMGS T 

R5, 20.000/- for y. .,h 

Re. 50.0(X)/- for transfer 

Probationary 
Officer* (After 
ti si (ling period 
of one year) 

JMGS r 

Rs. 7.000/- for cash 

Rs. 15.000/- for transfer 


• Related to the powers of Special Aisistant. 

•“^Relatcd Ip the powers of Head Clerk. 

5. The Executive Committee is requested to accord its 
approval for the revision as recommended above and also 
authorise the Managing Director to issue suitable notiflea- 
tton in the Gazette of India. 

,ytf-lLLEGIBLE , Sd/-ILLEGIBLE 

Chief General Manager Managing Director 


CANARA BANK 
HERD OFFICE 

INDUSTRIAL RELATIONS SECTION 
Bangalore, the 19 th March. |998 

No. IRS^ 1/9926/NAK—Fn excercisc of the powers con¬ 
ferred by Section l9 read with Sub-Section (2) of Section, 12 
of the Banking Companies (Acquisition and Transfer of Un¬ 
dertakings) Act 1970 (5 of l970). the Board of Directors of 
CanaraBank m ConsuUationwith the Reserve Bank of India 
and with the previous sanction of the Central Government, 
hereby makes the following regulations lo amend further the 
Canal a Bank Officer Employees (Discipline & Appeal) Re¬ 
gulations, 1976 namely ; 

1. short title AND COMMENCEMENT: 

(1) These Regulations may be called Canira Bank Offi- 

■ cer Employees, (Discipline and Appeal) (Amend¬ 
ment Regulations, 1998. 

(2) They shall come into force onthedatcoftheir pub¬ 
lication in the Official Gazette. 

2, In Regulation 4 of the Conara Bank Officer Employeas, 
(Discipline <St Appeal)’ Regulations,!976 (hereinafter 
called as Principal Rcgulationi) undw the heading 
“Minor Penalties'* after clause (d), the following 
clause shall be inserted, namely: 
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. a) , *^(e) reduction to a lower.stage in tbe-Umc-scalc of pgy 
for a period not exceeding 3 years, without c .niulativo 
effect and not adversely affecting the offleorM pension’*, 

b) Under the hbading "Major Penalties”, the clauses (e\ 
ff), (g) and (h) shall bere-numbored as Clauses (g), (h), 

^ (i) and fj); 

c) Before the re-nt/mbered clause (g), th© following shall be 
insened namely: 

, (0 ''save as provided fpr In (c) above, reduction to a 
lower stage In the time-scale of pay for a9peclfledperlc>d, 
with further directions as to whether or not the 
o^cerwill earn Incremehtsof paY during the period 
of such reduction and whether on the, expiry of such * 
pe iot* th reduction will or will not hj^ve the effect of 
postponing the future increments of his pay*’. 

d) For the re-numbered clause, (g), the following may bo 
substituted namely. 


BMPLOVFES STArfi liViaRANCE CORPORATION 
CORRiOENDUM’ 

4/94-Estt.-IV~Xn the notification published 
at page No. 3783 in the Gazette of India, Part-TII, Section^ 
4 dated 27-12-97 on Reconatit .Hon of Regional Board of ESI 
Corporation, Rajasthan, against the entry at S. No ,6 of Shrf 
U,C. jain. the term "employees' representative’* may b© r^ad 
as "employers*.rcpresentatlve’*, against the entry at S.No. 7 
of Shrl T.C, jain, tho term ^emplo^ces^ addl. representative**^ 
m-.y be re .d as "Employer’s addl. representative”; against 
the entry at S.No. 9 of Shri Sohan Lai Bairagi.- the term 
'employers* representative” may be read as "employees* 
representative" and against the entry at S, No 10 of Shri 
Bishan SinghTanwar, the term "employers’ addl representa¬ 
tive’* may bo read as "employees' addl. representative”. 


reduction to a lower grade or po^*’, 

3J In»ub-regulatlon(l)ufRCgulation6of thcPrlncipalRe- 
gulations for the words, brackets and figures "cla see 

(e) ,ff),(g) and (h) of Regulation A the words, brackets 
and figures "clauses (f), (g), (h), (i) and (j) of Regulation 
4” may be substituted’^ 

4 . In sub-regulation (1) of Regulation 8 of the Principal Re¬ 
gulations for the words, brackets and figures, 'tlausos 
: (a) to (dV of Regulation 4**; the words, brackets and fi¬ 
gures’* clauicfl (a) to (c) of Regulation 4" may be sub¬ 
stituted. ' . 

8; In the first proviso to sub-regulation (ii) of Regulation 
17 of Principal Regilations, for the words, brackets, and 
figures "clauses (c), (0, (g) and (h) of Regulation 4" the 
words, brackets and figures "clauses (f). (S, (h)^ (i) and 
(j) of Regulation 4" may be substituted. 

6. In the first proviso to Regulation 18 of Principal Regir * 
latloas for the words, brackets and figures "Clauses (e), 

(f) , (g) or (h) of Reg laflon 4” the wqrds, brackets and 
figures "clauscsCO, fg). (W, (0 oi (j) ^ Ro£idatioa4** may 
be Substituted. 

Note : Earner Amendments to the Cauara Bank Officer 
Employees* (Discipline & Appeal) Regulations were 
I publishedinPa t Ill, Section 4 of tfie Gazette of India as 
per details given below : 

SI, Notification No. ** Data 

No, 

1 ms : DP : 323 :88 ; OSR 3(H)7-i988 

B.S. HEODB 
Asftt. General Manager 


ALLAHAB^ BANK 
(Head Oiflee) 

Lcgel Da^artmont 

Galcatta-70 oat. tae 16tli Msreh 1998 
CORRQ,£NDUM 


No HO/Le3al/876.^ ;iie folio vi ig Corrections may bo 
made Jn our notification No. 433 dt. 21-11*97 uilbliihed 
in Gazette of India Part tH—SOc- IV dtd. 23^12r97. 


Bl. 

No^ 

P»TA- 

Relative 
Line No. 

The position as 
printed 

Correct 

position 

1. 2(c) 

9th 

^ Tost ponding, 

Tost poaing, 

2 . 4 

4th 

“(a) to (e) of 
regulation” 

*(a) to (o) of 
rcgilation 4* 

^.6 

4th' 

'Oause (f). (g),(h), 
(i) orCj)or 

Regulation 4” 

Clause (0, (g), 
(h). (l)or(j)of 
Regulation 4” 


R. L. BATTA 
Chirf Manage (Law> 


D LAHTU 
Jt. Director-Ill 

CEN rnXL ^OILERS Board 

Now Delhi, th® 3lst March 1998 

No 20(37)/95-Bofier9—.The following draft of certain re¬ 
gulations further to amend the Indian Boiler Reg Jation, 
1930, which the Central Boilers Board proposes tp make, in 
cxcercise of th© powers conferred by section 28 of th© Indian 
Boilers Act, 1923 (5 of 1923), is hereby p blishcd, as require^ 
by BUb*scction(l) of section 31 of the said Act. for the infor¬ 
mation of all persons likely to be affected thereby and notice 
Is hereby given that thesaid draft will be taken into consi_ 
d( ration after the expiry of a period of forty-five days from 
/he date the Gazette containing the publication of this noti¬ 
fication ismadc ^vailablp tothe public; 

Any objection or suggestion which may be received from 
any person with respect to the said draft within the period so 
sp^fied will be consit^red by the Oatral Boilers Board; 

. Objections or suggestions, if any, may be addressed to the 
secretary. Central Boilers Board, Uiyog 3lu.vaa, New 
DclhUllOOIl. 

DRAFT REGULATIONS 

1. Those reg dations may b© called the Indian Boiler 
(Amendmont) Rcg Nations. 1998, 

2, In the Indian Boiler Reg lations, 1950 (hereinafter 
referred to as thesaid reg lations), in the sub-heading io regu¬ 
lations 4A to4H, for tjie words "and JVcII Known Tubc/Pip^ 
Maker,*’, the words "Well Known Tubo/Pipe Maker and Wep 
Known Remanent Life Assessment Organisation/* shall be 
substituted. 

3. In the said rcg lations, in regulation 4A,— 

(i) In sub*reg lation (1). for the wo da ‘«^and Well Know 
T..bo/Pipe Maker/* the words **, W<?11 Known T .b©; 
Pipe Maker and Well Known Remanent Life Assess¬ 
ment Organisation** shall bo substituted. 

(ii) in sub regulation (2), for the words, figures and letters 
"Form to XVF”, the words, figures and letters 
’Torrn XVA to XVG” shall b© substituted. 

4 . In the said reg Rations, in regulation 4B, in sub-regu¬ 
lation (2), for clause (il), the following shall bo substituted, 
namely;— 

"Where the applioapti are for recognition as Well Known 
Material f ettlDg Laboratory, Well Known Steel Maker, Well 
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Known Foundry or Forge, Well Known Tube/Pipc Maker or 
Well Known Remanent Ufe Assessment Organisation, the 
Evaluation Committee shall Inspect the laboratories of such 
Material Testing Laboratory and Remanent Life Assessment 
Organisation or the fictories of such steel makers, foundry or 
forge and tube or pipe makers, where the testing and manufac¬ 
turing activities arc being carried out In order to evaluate the 
performance quality of the tests conducted and products manu¬ 
factured/’ 

5, Inthesaid regulations,inrogulation4C,lnsub-rcgulation 
for the figures, letters and word "XVIA toXVIH'’, the figures, 
letters and word XV1A{2} to XVII" shall be substituted* 

6, In the said regulations# in regulation 39lA,— 

(i) in sub heading (a), for item (11), the following shall be 
substituted, namely 

'Tor those boilers the plates of which have already 
been cut and tested shall be given a further lease of lifb 
of 50 years from the date of test of the boilers, The 
working pressure that shall be allowed aftbr the testing 
shall be reduced as per the table given below ;— 


Period after date of teat 
(la yean) 

10 

20 30 . 40 SO 

Maximum working pressure 
tOowed (pArceotage) 

90 

80 70 SO 30 


(H) in sub'hcading (b), for items (i) and (ii), the following 
shall be substituted, namely 

“(i) The boilers which are operating at a temperature of 
400'’C and above including utility or industrial boUcm 
and all boiler parts operating in the creep range of the 
boiler ihall be non-destructively tested as per the table 1 
givep belpw^tcr they are In operation for 100,000 
hours for assessment of theremanent life of the parts; 
(li) The parts of a boiler when it completes a life of 25 
years ere tp be tested as per table 2 for asseessment of 
the remanent life of such parts, If results pare acceptable 
as per the standards laid down by the Central^Boilers 
Board, a certificate shall be issued by the Chief Inspec¬ 
tor of Boilers for extending the life of the boiler for a 
ftjrther period of 10 years or such less period as recom¬ 
mended by the Remanent Life Assessment Organisa¬ 
tion. This assessment of remanent lift shall be earned 
out thereafter every five years by the organisationt 
working in the field of boilers and remanent lift and 
extension thereof after such organisation is approved 
by the Central Boiftrs Board, Such organisation shall 
work inclo^ coordination with the office of the Tech¬ 
nical Adviser (Boilers) In the field of remanent lift 
assessment and extension. The worsting pressure of 
such boilers may be reduced on the recommendation 
of such approved organisation. 

TABLB 1 


Coniponoot 

"Aifisual 

UltroT 

sonlo 

TesN 

ing 

Magne¬ 
tic Pott 

tide 

Inspoo- 

tion 

Liquid/ RoplK 
Dye cation 
Pene¬ 
trant 

Inspec¬ 

tion 

Samp¬ 

ling 

Pepo- 

sit 

Analy¬ 

sis 

Out¬ 

side 

Dia- 
metro 
^ and 
Thick- 

neSN 

Meaaure- 

iDe»t 

plbro- 

Inspoo* 

tlon 

Hiri 

ness 

Others 

(» 

(i) 

(3) 

(*) 

(3) 

(6) 

(7) 

(«0 

(9) 

(10) ,, 

■(11) 

(12) 

Dnim (Staaro) 

yes 

Yes 

No 

Yes 

Yes ' 

No 

Yes 

Yes 

No 

-Yes 


Witer.drum « » 

Yes 

Yes 

No 

Ye* 

Yes 

No 

Yes 

Yes 

No 

Yes 


Low tempera* 
litre Header 

Ycb 

No 

No 

Yes 

No 

No* 

No 

Yes 

Yes 

Yv8 


Attomperator Hoedor . 

Yes 

Yes 

No 

Yes 

Yes 

No 

No 

yes 

Yes 

Yes 

^weU 

temoaratuie 
EcOiiomlsar tunes 

Ye# 

No ' 

No 

No 

No 

Yes 

No 

Yes 

No 

No 

Meaiuronieot 

Low tompartture Boo- 
poioiscr tuboe 

Yei 

NO 

No 

No 

No 

Yes 

Yes 

Yes 

No 

No 


Convection luporhoater 
CoUs .... 

Yea 

No 

No 

No 

No 

Yes 

Yes 

Yes 

No 

Yes 


Primary Superheater 
CciUi / . . . 

Yes 

No 

No 

No 

No 

Yes 

No 

Yes 

No 

Yes 

Non-dastructive 

Fr^al Superheater 

CoUs . 

Vos 

No 

No 

No 

No 

Yes 

No 

Yes 

No 

Yes 

Oxide chjdcuois 
Inspection 

Final Superheater Coils 

Yes 

No 

No 

No 

No 

Yes 

No 

Yes 

No 

Yes 


Kebeater CoUs 

Yes 

No 

No 

No 

No 

Yes 

No 

Yes 

No 

Yes 


High temperature 
Headers 

Yes 

Yss 

No 

Yes 

Yes 

No 

No 

Yes 

Yes 

Yea 
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(1)' 

(2) 

(i) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 

. (10) 

(11) ■ (12) 

Final Superheater 
Headers 

Yos 

Yos 

No 

Yos 

Yes 

No 

No 

Yes 

Yos 

Yes Swell 











measurement 

Rc heater He^^idcr . 

Yos 

Yos 

No 

Yes 

Yos 

No 

No 

Yes 

Yes 

Yes Swell 



• 








measurement 

Main Steam Piping 

Yes 

No 

No 

No 

Yos 

No 

No 

Yes 

No 

Yos 


Platen Supetheatei; 
Header 

Yes 

Yos 

No 

Yes- 

Yos 

No 

No 

Yea 

Yos 

Yos 

Primary Superheater 
Header . 

Yes 

Yos 

No 

Yos 

Yea 

No 

No 

Yes 

Yes 

Yos 

Economiser Holder 

Yos 

No 

No 

Yes 

No 

No 

No 

Yes 

No 

No 

AhTtiliaries . 

Yes 

^ No 

No 

No 

No 

No 

No 

Yos 

No 

No 

Boiler Bank tubes 

. 'i^os 

No 

No 

No 

No 

No 

No 

Yes 

No 

No 

Water waU,. 

Yes 

No 

No 

No 

No 

Yes 

No 

Yos 

No 

No 

Furnaco water w^Us 

Yes 

No 

No 

No 

No 

Yos 

No 

Yes ^ 

No 

No 





TABLE No. 

2 
















__ 

Coniponont Visual 

Ultra¬ 

Magne¬ 

Liquid/ 

_ ^ 

RopU- 

Samp¬ 

Depo¬ 

Outside 

Fibiij- 

tlu-.l- ■ 

1 ) iK'.’i 


sonic 

tic Parti- 

Dye 

cation 

ling . 

sit 

Dia- 

optic 

noss 



Test¬ 

* clc 

Penot- 



Analy¬ 

Motro 

Inspiec- 




ing 

Inspec¬ 

rant 



sis 

and 

tion 





tion 

Inspec¬ 




thickness 







tion 




Measure¬ 











ment 




(1) (2) 

(3) 

(4) 

(5) 

(d) 

(7) 

(8) 

&) - 

(10) 

(11) 

()2) 


Drum (Steam) i . 

Yes 

No 

No 

Yos 

No 

No ' 

No 

Yes 

No 

No 

Water Drum 

Yos 

No 

No 

Yes 

NO’ 

No - 

No 

Yes 

^ No 

No 

Economiser Tubes 

Yos 

No 

No 

No 

No 

Yos 

No 

Yos 

No 

No 

•Coiiv^-ction Superheater 
Coils .... 

Yes 

No 

No 

No 

No 

Yos 

No 

Yos 

* Nd 

No 

Primary Superheater 

Coils . , ♦ 

Yos 

No 

No 

No 

No 

Yes 

No 

Yes 

No 

No 

Final Superheater Coils 

Yrs 

No 

No 

No 

No 

Yes 

No 

Yes 

No 

No 

High Tomporature 

Headers - . . 

Yes 

No 

No' 

Yes 

Yes 

No 

No 

Yes 

Yes 

No 

Final Suporboater 
hoador , 

Yes 

No. 

No 

' Yos 

Yes 

No 

No 

Yos 

Yefe 

No 

Economiser 

liOitder 

Yes 

No 

No' 

No 

No 

No 

No 

Yos 

No 

No 

AuJiiliarios' 

Yes 

No 

No 

No 

No 

No 

No 

No ' 

Yes 

No 

BoilfT Bank Tubes 

Yos 

No 

No 

No 

No 

No 

No 

Yes 

No 

NO 

Water Wall. 

Yos 

No 

No 

No 

No 

Yes 

‘No 

Yes 

. No 

No 

Main .Steam Pipir/g 

YoS 

No 

No 

No 

No 

Yes 

No 

Yes 

No- 

NoV 


7. In the saido voffulatious, after Form XV F, the following Form shall be Inserted, famely :— 


^FORMXVG 
[See regulation 4A (2)) 

Questb.Tnairo to be answrred by firm se^^king raigulatioa by Contral Boilers Board as Roinanent Life Assessment Organisation 
aider regulation 341A of the Indian Boiler Regulations, 19^0. 

1 The Registered Name ^nd Address of th" firm 
2. Address of the firm .... * 

3* Tht year in which the firm was established 

4. (a) Whether the finn is recognised by the Central Oovernmtnt 

or by State Ooremmont . 

19—19 QI/98 
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tb) If so, faroish particulars of recognition. 

5. ■ Name and address of branc!: or associated-if any. 

6. How .ong: your firm faas bt?on functioning for Remanent 
* Life Asse^snient of boilers and Boilc-f Parts ’ 

7. Eqiiiprnj^ts or m^ehines available In the laboratory for 
carrying ojt tha non-destractive or d^structK^e tegtinp. 

8* Type and range of tests carried o'it bv fbe firm 

9. Ditill.i of iyJ.'Cni personnel and their qualiflcations 

and experience. 

10. Are you preparc^d to conduct the twtiog of gpecinions 

strictly per the reqairoments of the Indian Boiler 
'Regulations, 1950 ?. 

11. Has your request for recognition as an approved organ!- 

sa tic;n been rejected by any authority ?If so, please give 
details. . 

12. Are you prep ired to igguo tli© certificates for the toets 

recomaaended in the formats of the Indian Boiler Regu¬ 
lations ? . 


11, 1998 (CHAITRA 21; 1920) [Part 4 


SIGNATURE ft 9BAR 

Note:—The recognition is vaiid far aptrioi of 3 years only wlfioh ii reiewable for 3 ygUtt go fr»sh asmtmtnt''. 


8. In the saH regolatbns, aFterForm XVIH, the following Form shall bo ins«rt«d, mAmtAj :— 

“Form XVIJ 
fSco Regulation 4C (2)] 


Serial No. 


National 

Emblem 

CENTRAL boilers BOARD 

CERTIFICATE or APPROVAL AS WELL KNOWN REMANENT LIFE ASSESSMENT ORGANISATION. 

This is tu : j ‘tif/ th^t after evaluation of the inspoction and material testing system of the following firm, the Central Rollers Board 
bisj re^ugnitbi to it und^r sub-roguUtlou (2) of regulation 4C of the Indian Bqfler Regulations, 1950 as a Wdl Known 
Remanent Life Assessment Organisation. 

- M/s.^^— — . — ---,-:— 


-r 


This certificate Is valid for throe years, i.e. upfo 


Approval 

Corttfloato.No. 


Date of Issue 


Secretary" 


(V.K. Q6m 

Seerataiy, Central BoiI«i Board* 
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T i) p'iiVoil ci; j 1 xtij r. pibUsHil ia thj Oizjttg of [iilii S.R.O. 600 dated ISth Sept,, 1950 and last amended 
‘ ' ' vida Ga^etlo notiScations:— 

(i) GSB 178 dated 24th March, 1990; 

(ii) GSR 179 fluted 24th March,^ 1990; 

(iii) GSR 488 dated 9tl:^ October. 1993: 

(iv) GSR 516 dated 23rd October, 1993; 

(V) GSR 634 dated 2$th December,-1993; 

(Vi) GSR 107 dated 26th February, 1991; 

EnataOSR223 dated l4th Mav. 1994: 

(vli) GSR 250 dated 4fh June, 1994; 

(viii) GSR4'J2 daWlithAugust,1994; 

0%) GSR 427 dated 20th August. 1994; 

(x) GSR 562 dated l2th MoVember, 1994; 

(xl) OSR 607 dated 10th December,1994; 

(^ii) GSR 83 dated 25th February, 1995; 

(xiii) OSR 93 dated 4th March, 1995; 

(xiv) GSR 488 dated 9fh November, 1996; 

(xv) GSR 582.dated 28tli December, 1996; 

(xvi) GSR 59 dated 25th January, 1997; 
xvil) GSR117dated 1st March, 1997; 

(xvao OSR 172 dated 29th March, 1997 


PUNJAB WAJtp BOARD, AMBALA CANT- (1997) 

No. wakf/45/Oea/pub/Gaxette/506/98—.Iti exercise of the power conferred under section 27 of wakf Adi, 1995, wWeU 
are exerciseable by mo unior th' dolegated power by the Admiuiatrafor, Punjab Wakf Board under section 40 of the Vakf 
Act, 1995, Properties are hereby declareds as Sunni Wakf:— 


SI. 

No, 

Name of 
, Wakf 

Distt./Tehsil 

Village j 

—— ---- 

Kh. No. 

Area 
K—m 

Value 

<• 

Nature & 
object of 

wakf 

How the wakf 
is administrated 

Remarks 

(1) 

(2) 

(3) 

(4) 

(3) ' 

L*-------- 

(6) 

(7) 

(«) 

(9) 

(10) 


GrjiV^yai*d 

Qargaoq/Punhana 

Ter 

72 

21^ 

6,50,000 

Religious 

Under the Sunni Wakf 
management 
of pwb Ambala 
oaatt. 

,2. 

Do. 

Do. 

Sultanpur 

31 

35 

0^12 

.8—2 

2,50,000 

Do. 

Do, 

Do. 






8-14 





3, 

Do. 

NawanShohar/ " 
Nawan Shehar 

Langrba 

HB Nu. 310 

302 

9-^ 

4,00.000 

Do. 

£>o. 

Do. 

4. 

Mosque 

Jaltaiider/ 

Jallandor 

Eosti Mitha 
Sahib 

HB No. 310 

17 

1—13 

20,000 

Far Marla 

Do. 

So. 

So. 

5a 

Graveyard 

Do. 

Do, 

401/11 

0—19 

Do. 

Do. 

Do» 

Do. 


Do. 

Do, 

Dhuray 

HB No. 129 

33/9/1 

0^9 

4500 

Per Maria 

Do, 

Do^ 

Do. 

1. 

Takle 

Do. 

Droll Kalan 
HB No. 65 

739 

7-10 

1000 

Per Maria 

Do. 

Do. 

So. 
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-—/ 

i-z::- 1 —. 


' — =- 

—— 




— 


(1) 

(2> 

(3) 

(4) 

'”(5)““ 

(6) 

(7) 

(8) 

(9) 

(10) 

8. 

Isl^mia College 

Jaliander 

.lahander 

HB No. 307 

16426 

28109-1 

11—6 

1 


Religious 

Undoj’ the Mana¬ 
gement of pwb 
Ambala cai:tt. 

Sunni ^ 
wakf 





16428 1 

1 








2^ 

2^110" 

r 

1 

1 









16429 

1 4—li 








2J 

16430 

16431 

16433 

16434 

16435 
Min 

(10/83 share out of 

1 

5—5 ' 
.4-9 
33—12 
18—17 
0—10 

4-3) 

20000 

Per Marla 

Do. 

Do. 

Do. 






83—17 





9. 

Graveyai’d 

Kurukshetra 

Thanesar 

Darra Khurd 

68 

9-^ 

5,00,000 

Do. 

Do. 

Do. 

10. 

Dargah Mast 

Q at under 

Do. 

Do. 

73 

6^5 

4,00,000 

Do. 

Do. 

Do, 


NOTE: (1) S, No. I, 2, 3, 5, 6,9 arc graveyards according f o jamabaudi^ for the year 1993-94,1994-95, 1975-76, 1945-46, 1994-95 
19*^7-88, 

(2) S, No. 4 is mosque according to the jamabandi for the year 1945-46, 

(3) S, No, 7 is Taki^ according to jamabandi for the year 1966-67. 

. (4) S,_No» 8 is islamia college according to jamabandi 1952-53. 

(5) S. No. 10 is Dargah Ma5t Qalunder according to janiabapdi for the year 1992-93. 

These h^vc been entered in the ICitabul Aukaf and registered as wakf properties under section 36 ot the wakf Act, 1995^ 

M,R. FAROOQl 
. Executive Officer 


Punjab Wakf Board, Ambala Cantt, (1998) 
CORRIGENDUM 


No. wakf/45/Gen/pub/corrigendum/507/98.—The following cotrigendium is to bo pusblished in respect of wakf properties 
which been published in the Govt, of India Gazette, pail Ill, SectionlVdated 4/10/97, 19/12/70, 12/3/94, 19/9/70 inrespect of 
distt. Panipftt, Panlpat, Gurgaon, Ludhiana due to printing mistake. 


S. No. S. No. of 
Gazette 

Pago of 
Gazette 

S. No. of the 
Gazette with 
date 

DIstt./Tehsii 

Village 

Amendment 

1. 58 

3303 

40/4-10-97 

- Panipat/Pauipat 

panlpat 

In col. No. 5 instead of property No, 
R-2/W‘2 m^ bc read as property No 
R-2/W-H, 

2. 544-554 

2827-28 

31/19-12-70 

Panipat/panipat 


In col. No, 3 Instead 6f Distt. Karnal/Teh. 
Soncpat may be read as Dlstf. Panipa't* 
Teh. Panipat. At S. No. 547 in Col. No. 4 
Instead of Vill. Membri may be rrad in 
Vill. Nimbri. 

3- 11 

2062 

11/12-3-94 

Gurgaop/Punhana Punhana 

At S. No, 11 all entries may b® treated 
as Cancelled, 

4. 24 

916 

38/19-9-70 

Ludhiana/Ludhiana 

OhBunta 
HB. No. 26 

In col. 4 instead of the name of Vill, 
Mand Chaunta HB. No. 27 may be read 
as correct name of the yill Chaunta 
HB. No, 26, 


M.R. FAROOQl 
BxMSutive Officer 
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1. ORDINANCES GOVERNING THE TERMS AND CONDITIONS 
OF SERVICE OF ALL EMPLOYEES OF THE ' 

UNIVERSITY OTHER THAN TEACHERS 

PART -I 

EXTENT OF APPLICATION 

1. These rules may be called the “Pondicherry University (Non-Teaching Employees Terms 
and Conditions of Service) Rules" ment 

These rules shall be deemed to have come into force from 16ih October 1985. 

2 Subject to the provisions in the Act- and Statutes these rules shall apply to ^he uf 

employees of the Pondicherry University other than the ' University teachers. 


PART--II 

DEFINITIONS AND INTERPRETATIONS 

3. Unless ♦he context otherwise requires, the various terms used in th^se rules will Detimtions 

A.id interpret 

have the meanings as explained below : taiiouB 

(i) Average Pay means the average-monthly pay earned during the 10 complete calendar 
months immediately preceedmg the month in which the event occurs w'hioh necessi- 
, tales the calculation of -average pay 

(ii) Cadre means the strength of a service or a part of a service sanctioned as a' separate . 
unit.* 

(iii) Compensatory Allowance means an allowance granted to an employee to meet the 
personal expenditure necessitated by the special circumst^ncvs in which duty is per 

' formed. (,t includes travelling allowance. 

(iv) Duty includes (a) service on probation provided that sucli service is followed by 
confirmation; (b) joining time. An employee may be treated as on duty during the 
course of instruction or training. 

(v) Employee (non-teaching) means a University Emplcyee other than Teaching Staff. 

(vi) Fee means a recurring or non-recurring payment^ made to an employee from a source 
other than the funds of the University whether made directly to the, employee or 
indirectly through the intermediary of the University but it does not include un-earned 
income such as income from property, dividends and interests on securities and income 
from literary, artistic, cultural, scientific and technological efforts. 

‘ (vii) Honorarium means a recurring or non-recurring, payment granted to an employee 
from the funds of the University as remuneration for special work cf an occasional 
or intermittent character. 


ZO 


1 
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(viii) Foreign Service means service in v/hich an employee receives his pay with the 
sanction of thp University from a source other than the funds of the University'. 

(ix) Joining Time means the time allowed to an.employee to travel to or from a station 
to which he is posted on transfer from one station to another within the jurisdiction 
of the University, 

(x) Leave Salary means the monthly amount paid by the University to an employee 
who is on leave. 

(xi) Lien nneans ttie title of an employee to hold substantively either immediately, or on 
the termination of a period or periods of absence, a permanent post, including a 
tenure post, to which he has been appointed substantively. 

(xii) Month means a calendar month, In calculating a period expressed in terms of 
months and days, complete calendar months, irrespective of the number of days in each, 
should first be calculared and the odd number of days calculated subsequently, 

(xiii) Officiating moans an employee officiates in a post when he performs the duties 
of a post on which another employee is holding a lien. An employee may also 
Officiate in a vacant post on which no other employee holds a lien, 

(xiv) Pay means the amount rftawn monthly 'by an employee as : 

(a) 'file pay 'other than special pay or pay granted in view of his personal qualifi¬ 

cations which Iia.s been sanctionfed for a post held by him substantively or in 
an officiating capacity or to which he is entitled by reason of his position in 
a cadre; and 

(b) Special pay and personal pay., 

(xv) Personal Pay means additional pay granted to an employee--- 

(a) to save him from loss of substantive pay in respect of a permanent post, other 
thap a tenure post, due to revision of pay or to any reduction of such sub¬ 
stantive pay,' otherwise than as a disciplinary measure; or 

(b) in exceptional circumstances on other personal considerations. 

(wi) Probation ■ A person on probation in a post is one appointed to that post for 
determining his fitness for eventual substantive appointment to the post. 

f.'- 'ii) Special Pay means an addition of the nature of pay, to the emoluments of a post 
or of an employee, granted in consideration of, 

f.i) the specially arduous riature of the duties or 

(b) a spwcific addition to the work or responsibility. . 

Permanerii Post means a post carrying a definite rate of pay sanctioned without 
limit of time. 

fxix) Substantive Pay means the pay other than special pay or personal pay to which 
an employee is entitled to on account of a post to which he has been appointed 
substantively. 
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{xx) Subsistonca Grant means monthly grant made to an employee who is not in receipt 
of pay or leave salary, 

fyxi) Taniporary Post means a post carrying a definite rate of pay sanctioned for a 
limited time. 

(xxii) Tima Scale Pay means pay which rises by periodica! increhrientsTi'om a minimum to 
a maximum. 

(xxiii) Travallinfl Allowance means an allowance granted to an employee to cover 
expenses which he incurs in travelling in the interests of the University. 

(xxiv) Univarsity moans the Pondicherry University. 


PART--III 

GENERAL CONDITIONS OF SERVICE 

4.(1) The.non-teaching posts in the University shall be subject to such classifications as 
Governhnent by any general order or special order make from time to time be classified as follows ;— 


SI. 

No. 

Description of posts 



Classification pf 
posts 

1. 

A ppst carrying a pay or a scale of oay with 
less than Rs. 4,000. 

a maximum 

of not 

Group 'A' 

2. 

A poit carrying a pay or a scale of pay with 
less than Rs 2,900 but less than Rs. 4,000. 

a maximum 

of not 

Group 'B' 

3. 

A post carrying a pay or a scale of pay with 
Rs. 1,150 but less than Rs. 2,900, 

a maximum 

of over 

Group 'C' 

4. 

A post carrying a pay or a scale of pay the maximum of which is 
Rs. 1,150 or less." 

Group 'D* 


(2) Qualifications for Appofntntant: 

The age, qualifications and method of *recruitmept for appointment to various posts in the 
University shall be such as may be prescribed in the relevant recruitment rules or as determinod by 
the Executive Council from time to time. , 

(3) Fltnese : 

(a) Appointment of persons by direct recruitment for a period for more than 3 months 
shall , be subject to their being found medically fit by the Medical Officer of the University or any 
other Medical Authority authorised for the purpose O" by a Medi 9 al Officer not below the rank of a 
Civil Surgeon. 


Posts, 

recruitment 

and 

appoimmcnls 
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(b) No person shall be appointed to any post unless, the Appointing Authority is 

satisfied that he possesses good character ^nd conduct. 

;4) Methods of Recruitment : 

Recruitment to posts may be madO’— 

(i) by direct re’fcruitment or 
1 • 

(ii) by promotion or 

(iii) by transfer or 

(i^) by deputation from Government Departments and other Institutions. 

(5) Recruitment by Promotion : 

(i) Appointment to a post in anv grade by promotion shall be made, whether in a 

permanent or officiating capacity, from amongst entployees serving in posts ip the 
next lower grade. 

(ii) Every appointment by promotion shall be on the oasis of suitabilily due regard being 
paid to seniority, 

(6) Appointment : 

(i) Appointment to a post shall be made by the Execbtive Council or by the Officer 

authorised by it. for the purpose on the recommendations of Selection Committee 
constituted fpr the purpose from time to time. 

(Ii) The age, educational and other qualifications for appointment to the post and the 
methods of recruitment shall bo such r:s may be determined by the Executive Council 
from time to time. 

(7) Ad hoc Appointments ; 

'Notwithstandnig anything contained in the 'above rule, tVi'e Executive Council may by a 
general or special order and subject to such conditions as it may specify in such order delegate to 
any authority in the University the power to make ad hoc appointments. 

(3) Appointments in the place of employees dismissed or removed or reduced : 

Where an employee has been dismissed, removed or reduced from any cadre in the service, 
no vacancy caused thereby or arising subsequently in such cadre in the service shall be substantively 
filled to the prejudice of such person until the appeal, if any, preferred by him against such dis¬ 
missal, or reduction is decided, and except in conformity with such decision or until the time allowed 
for preferring an appeal has expired, as the case may be. , 

(9) Re-employment in service beyond the date of superannuatfon : 

Notwithstanding anything.contained in these rules, the Executive Council shall have power: 

(i) to extend the services of the employees ofth^ University beyond the age of super-* 
annuation; . _ 
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(li) ,to re-employ person? who have worked under the Central Government or State Govetn- 
moot or Union Territory Government or other Universities and who have retifed from 
service on superannuation or on other grounds except on invalid ground?. 


(iii) to absorb permanently Government servants who have been on deputation to the 
University and to retain them on re-employment basis. 


The over-riding consideration by the Executive Council f6r the giant of extension of 
servic^/re-employment is that it must be in the interest of the University and in 
addition’satisfy one of the following two conditions: 

(a) that r\o suitable person could be made available from the lower cadre on pro¬ 
motion or there is shortage in that cadre; 

(b) that the retiring officer is of outstanding merit. Provided that no Officer shall 
be retained in th^ service of the University beyond two years from the date of 
superannuation prescribed bV the University. 

(10) Except as otherwise provided in these rules, the whole time of the employee of the 
University is at ihe disposal of the University which pays him and he may be employed in any manner 
required by proper authority without claim for additional remuneration. 

B. (a) The absence of an employee of .the University from - duty, whether on leave or on 
foreign service shall not render him ineligible to the privileges in respect of seniority, 
promotion and confirmation which he vvould have enjoyed but for his absence if he 
is fit otherwise. 


(b) Mo permanent employee shall be granted leave of any kind for a continuous period 
exceeding five years. 

(c) When an employee does not resume duty after remaining on leave for a continuous 
period of five' years, or where an employee after the expiry of his leave remains 
absent from duty, otherwise than on foreign service or on account of suspension, 
or for any period vvhich together with the period of the leave granted to him exceeds 
five years, he shall unless the Executive Council, in view of the exceptional circumstances 
of the case otherwise determines, be deemed to have resigned and shall accordingly 
cease to be in the University service. 


TENURE 

'6. (1) Every person appointed on regular basis to a post in the University whether by 
promotion or by direct recruitment, shall bo on probation in that post for a period of two years. 
Provided that the appointing authority may, in any individual case, extend the period of probation 
for a further period not exceeding 2 years the reasons thereof to be recorded in writing. 

(2) Where a person appointed to a post in the University on probation is, during his 
regular period of probation, or extended period of probation found unsuitable for holding that post 
or has not compfeted his period of probation satisfactorily the appointing authority may; 

(i) in the case of person appointed by promotion revert him to the post held by him 
immediately before such appointment; and 


Employees 
■absent from 
duty 


Probation 

and 

confirmation 
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(II) In the case of a person appointed by direct recruitment terminate his services under 
the University without notice. , . 

(3) Every person appointed to a permanent post under the University by promotion or by 
direct recruitment shell, on satisfactory completion of his period of probation be eligible for confir¬ 
mation In that post. 

(4) No employee shall be confirmed In any post unless— 

(i) the service of the employee under the University Is approved by the Appointing 
Authority. 

7. The seniority of an employee In a particular grade shall be determined with reference to 
the date of satisfactory completion of probation, provided that the relative seniority of all direct recruits 
shell be determined by the order of merit in which they are selected for such appointments; persons 
appointed as a result of earlier selection being senior to those appointed as a result of a subsequent 
selection. 

8. (i) An employee shall be a temporary employee of the University until he is confirmed 

in a post under the University. 

(11) An employee confirmed in any post under the University shall be a permanent employee 
of the University. 

9. (1) The Services of a temporary employee may be terminated by the Vice-Chancellor/ 

Executive Council without assigning any reason at any time by a notice of orie month in writing 

given to the employee or forthwith by payment to him of a sum equivalent to the amount of his 

pay plus allowances for the period of the notice at the same rates at which he was drawing them 
immediately before the termination of his services, or as the case may be, for the period by which 
such notice falls short of one month, 

(2) The services of a permanent employee may be terminated by the Vice-Chancellor/ 

Executive Council at any time by a notice of three months or On payment of pay and allowances 
drawn' by him immediately before the termination of his service for such period as the notice falls 
short of three months, or without notice on payment of three month's pay plus allowances drawn 

by him immediately before the termination of his service, If the pQst in which he was confirmed Is 

abolished. 

(3) An employee who is given notice of termina^on of service under clause (2) may be 
granted, durmg the period of notice, such earned leave, as may be admissible to him, and,, where 
tl\e leave so admissible and granted is more than three months, his services shall be terminated On 
the expiry of such, leave. 

10. (1) Except as otherwise provided In this rule, every employee of the University shall 
retire from seryice on the afternoon of the last day of the month in which he attains the age of 
fiftyoight years except Group 'D' employees. This is applicable to employees entering service on 
or after 18-4-90. In as far as Group 'D' employee are concerned the date of retirement on super¬ 
annuation shall be 60 years. 

(2) Any employee mentioned in clause (1) may be granted extension of service, under 
special circumstances to be recorded In writing after he attains the age of . sixty years with the sanction 
of the Executive Couricil, 
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Provided that no extension under this clause shall be granted beyond the age of sixty-two 

years. 

(3) Notwithstanding anything contained in this rule, the Vice-Chancellor shall, if he is 
of the opinion that it is in the interest of the University so to do, have the absolute right to retire 
any employee by giving him notice of not less than three months in writing or three months' pay 
•and allowances in Heu of such notice; 

(i) If he is in Group A or Group B service or post and had entered the University 
service before attaining the age of thirty-five years, after he has attained the age of 
fifty years; 

(ii) In any other case after he has attained the age of fifty-five years. 

(4) Any employee may, by giving notice of not less than three months in writing to the 
Vice-Chancellor, retire from service after he has attained the age of fifty years if he is in Group A 
or Group B service or post and had entered the University service before attaining, the age of thirty- 
five years and in all other cases after he has attained the age of fifty-five years; 

Provided that it shall be open to the Vice-Chancellor to withhold permission to an employee 
under suspension who seeks retirement under this clause. 

(5) At any tim^ after an employee has cornpleted thirty years qualifying service- 
fa) he may retire' from service, or 

(b) he may .be required by the Appointing Authority to retire in the interest of the 
•University and in the case of such retirement the employee shall be entitled to 
a retiring pension. 

Provided that— 

(a) an employee shall give notice in writing to the Vice-Chancellor at least three months 
before the date on which he wishes to retire. 

(b) the Vice-Chancellor may also give a notice in writing to an employee at least 
three months before the date on which he is required to retire in the interest 
of the University or three months' pay and allowances in Heu of such notice: 

Provided further that where the employee giving notice under clause (a) of the 
preceding proviso is under suspension, it shall be open to the Vice-Chancellor 
to withhold permission to such employee to retire under this rule. 

At any time after an employee has completed twenty years qualifying service, he 
may, by giving notice of not less than three months in writing to the Vice- 
Chancellor, rettre from service. 

The notice of voluntary retirement given under sub-rule (1) shall require accept¬ 
ance by the Vice-Chancellor; 

Provided that where the Vice-Chancellor does not refuse to grant the permission 
for retirement before the expiry of the period specified iri the said notice, the 
retirement shall become effective from the date of expiry of the said period. 


(6) (i) 

(ii) 
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(iii) An elnployBe, who has elected to retire under this rule and has given the neces-. 
sary notice to that.effect to the Vice-Chancellor, shall be precluded from with¬ 
drawing his notice except with .the specific approval of such authority; 

Provided that the request for withdrawal shall be made before the intended date 
"of his retirement, 

11, Subject to the acceptance of resignation by the Vice-Chancellor a permanent/temporary 
employee may, by notice of three months/one month as the case may be, in writing addressed to 
the Vice-Chancellor resign from the service of the University, or by payment of salary in lieu thereof: 

Provide that the Vice-Chancellor may, if it deems proper in any case, permit a permanent/ 
temporary employee to resign frorn service on notice of less than three months/one month. 


part— IV 

MISCELLANEOUS 

12. Every person holding a post under the University after the commencement of these rules 
but before the publication of these rules, shall be deemed to have been appointed under the pro¬ 
visions of these rulee and shali draw the pay drawn by him immediately before the issue of these 
rules. 


13. (i) The University shall maintain a Service Book for each employee in such form as may 

, be prescribed by the Executive Council. 

. (ii) The entries in the Service Book of an employee shall be made by the officer authorised 
in this behalf by the Vice-Chancellor. 

14. (i) Such officers of the University as may be prescribed by the Executive Council, shall 

report confidentially each year in the form prescribed by the University on the work 

’ and conduct of the employee who had served under them for periods not' less than 

three months In the financial year Immediately preceeding and forward their repprts 

to the Registrar or any other officer authorised for the purpose. 

(ii) The Reviewing Officer, the next f>lgher authority will have the discretion to determine 
which unfavourable reports or portions thereof are weight- enough to be communi¬ 
cated to the officer reported against. All adverse entries should be communicated 
within a specific period to the officials concerned, Any representation agdinst the 
adverse remarks will have to be made within two months and would lie' to the 
next higher authority than the Reviewing Officer. 

I B. University employees shell be required to pass such departmental and other tests or exami¬ 
nations as may be prescribed by the Executive Council. The Executive Coqncil may also lay down 
rules regarding the periods within which the tests should be passed, the consequences of not passing 
the tests and other cognate matters, 

16. Any matter relating to the conditions of service of an employee for which no provision 
is made in these rules shall be determined by thip Executive Council. 
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17. Not withstanding anything contained in these Rules the Vice-Chancellor may, if he i? satisfied 
that there existed an extraordinary situation, notify certain categories and number of employees as 
he may deem necessary, as essential to perform certain duties for maintaining services considered 
indijBpeneable for a period not exceeding 90 days. Refusal to attend to such duties will.render them 
liable for major penalty including dismissal from service. 

18. Notwithstanding anything contained in those rules, the Executive Council may, in the case 
of any employee, relax any of the provision of these rules to relieve him of any undue hardship 
arising from the operation of such provisions, or in the interests of the University. 

19. Where a doubt arises as to the interpretation of application of any.of the provisions of 
thope rules, the matter will be referred to the Executive Council and its decision shall be final. 


PART—V 

PAY AND ALLOWANCES 

20. The scales of pay for the posts in the University service shall be as specified from time to time 

by the University. For the present they are as follows — 

* 


Classification Scales of pay 


(1) 



Pre-revised 

(2) 

Revised 

(3) 

Group 

A 

Rs. 

1,500—2,500 

4,500—160—5,700—200—7,300 

Group 

A 

Rs. 

J ,200—1,900 

3,700—125—4,960—150—6,700 

Group 

A 

Rs. 

700—1,600 

2,200—75—2,800—100—4,000 

Group 

B 

Rs. 

660—1,200 

2,000—60—2,300—EB—76—3,200— 





100—3,500 

Group ^ 

B 

Rs. 

650—1,040 

2,000—60—2,300—EB—75—3,200 

Group 

C 

Rs. 

560—900 

1,640—60—2,600—EB—76—2,900 

Group 

C 

Rs. 

426—800 

1,400—40—1,600—60—2,300—EB— 





60—2,600 

Group 

c 

Rs. 

425—700 

1,400—40—1,800—EB—50—2,300 

Group 

c 

Rs. 

380—660 

1,320 30 1,660 EB—40 2,040 

Group 

c 

Rs. 

330—560 

1,200—30—1,660—EB—40—2,040 

Group 

c 

Rs. 

260—430 

975—25—1,160—EB—30—1,540 

Group 

c 

Rs. 

260—400 

950—20—1,160—EB—3C—1,600 

Group 

c 

Rs. 

260—360 

950—20—1,150—EB—25—1,400 
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(1) 

(?) 

(3) 


Group 

C 

R>. 

226—308 

826—16—1,900—EB—20—1,200 

Group 

D 

Rs. 

210—290 

800—16—1,010—EB—20—1,160 

Group 

D 

Rs. 

196—232 

760—12—870—EB—14—940 


No Post shall ordinarily ba craated in a scale of pay other than those mentioned above. 

21. An employee shall, on his appointment to a post on a time-scale of pay, draw pay at the 
minimum of the time-scale unless the Appointing Authority decides that he shall draw pay at any 
higher stage ; 

Provided that, whan such appointment is made by promotion— 

(1) The pay of the employee will first be Increa^ by one increment in the lower scale, 
and then fixed in the higher scale at the stage next above. The employee shall, 
however, have the option to be exercised in writing within a period of three months 
of his promotion, either to have his pay fixed in the higher scale of pay from the 
date of promotion or from the date on which his next annual increment falls due. 
The option, once exercised shall be final. 

(ii) If he had previously served in the same post or in any other post Under the Univer¬ 
sity on the same or identical time-scale of pay, and was drawing pay higher than 
the pay admissible to him under clause (i) shall draw such higher pay and the 
period of hit duty in such post on such pay shall also count for purpose of Increment 
in the higher poet. 

(ill) Fixation of pay of re-employed pensioners . The initial pay of a pensioner including 
officera pensioned off and retired on contributory provident fund and from the service 
of State Government Railways and Defence Eatabliahments, etc., re-employed in the 
University should be fixed at the Minimum stage of the scale of p>ay prescribed for 
the post In which the individual is re-employed. In addition he may be permitted 
to draw aeperately any pension sanctioned to him and to retain any other form of 
retirement benefit (Q.P, Fund, Gratuity Commutad value of pension, etc.,) provided the 
total amount of initial pay plus the gross amount of pension and/or the pension 
equivalent of other forms of retirement benefits does not exceed — 

(1) The pay he drew before his retirement (Pre-retirement pay) or 

(2) Ra. d,(!)00 whichever is lest 

Note: (1) In ell cates where either of these limits is exceeded the pension and other retirement 
benefits piay be paid in full and the necessary adjustment made in the pay so as to 
ensure that the total of pay and penaionary benefits is within the p_rascribed limits. 

After the pay Is fixed either at the minimum or higher stage, or below the minimum as 

a result of the said adjustments, increase in pay may be allowed after each year of service 

at the rate of increments edmiaalble, as if the pay had been fixed at the minimum or the 

higher stage e$ the case may be. 
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Not*: (2) Pay drawn before retirement will be taken to be subetantive pay plus special pay, 
if any; pay drawn in an officiating appointment may be taken into account If ft was drawn 
continuously for at least one year before retirement. 

In case where the minimum pay of the post in which the officer Is re-employed is more 
than the last pay drawn, the officer concerned may be allowed the minimum of the presoribed 
scale of the post /ess pension and pension equivalent of other retirement benefits. 

Once the initial pay of a re-employed pensioner has been fixed In the manns' Indicated 
above, he may be allowed to draw normal incroments In the time scale of the poet to which 
he it appointed provided that the pay and gross pension/pension equivalent of other retire¬ 
ment benefits taken together does not at any time exceed Rs. 8,000 p.m. 

Notwithstanding anything contained in the foregoing paragrapha the Vice-Chancellor, In special 
circumstances, shall have the power to fix the pay of the re-employed pensioner at a higher 
stage and permit him to draw the normal Increments In the time-scale of the post to which 
he is appointed, 

22. (i) An increment shall ordinarily be drawn as a matter of course unless It Is wlthhejd 

by the competent authority if the conduct of the employee has not been good or 
his work has not been satisfactory. 

(li) When an efficiency bar is prescribed In the time-scale, the Incrennent next above thet 
bar shall not be given to an employee without epoolflc sanction of the Vloe-Chi|nctllor. 

23. (a)' All duty in a post on a time-scale of pay counts for increments in that tlme-soale. 

(b) Service in another equivelent or higher post foreign service and joining time will 
count for increments. 

(c) All leave except extraordinary leave taken without medical certificate will also count 
for incremertts. 

(d) The extraordinary leave sanctioned for the following purposes shall automatically 
count as qualifying service forperislon and Increments without eny further sanotione 

(i) Extraordinary leave granted due to inability of a University employee to join 
or rejoin duty on account of civil commotion. 

(ii) Extraordinary laave granted to a University employee for prosecuting higher 
technical and scientific studies. 


24. (1) An en^>loyee under suspension shall, during the period of suspension, draw subsistence 
allowance equivalent to half the rate of pay which Is admissible to him immediately before the 
commencement of the suspension and In addition the dearness allowance as sdmissbile on the basis 
of that pay and such compensatory allowances admissible from time to time on the basis of pay 
which he was In receipt on the date of suspension, subject to fulfilment of other conditions laid 
down for the drawal of such allowances. 
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Provided that where the period of suspension exceeds three months, the authority which 
made or is deemed to have made the order of suspension shall be competent to vary the amount 
of subsistence allowance for any period subsequent to the period of the first three months’ as follows : 

(i) The amount of subsistence allowance may be increased by a suitable amount, not 

exceeding 50 per cent of the subsistence allowance admissible during the period of 

the first three months, if, in the opinion of the said authority, the period of suspension 

has been prolonged for reasons, to be recorded in writing, not directly attributable 
to the employee. 

(ii) The amount of subsistence allowance may be reduced by a suitable amount, not 

exceeding 50% of the subsistence allowance admissible during the period of the first 
three months, if in the opinion of the authority, the period of suspension has been 
prolonged for reasons to be recorded in writing, directly attributable to the employee, 

(iii) The rate of the dearness allowance will bo based on the increased or, as the case 
may be the decreased amount of subsistence allowance admissible under sub-clause (i) 
and (ii) above. 


(2) No payment under sub-rule (i) shall be made unless the employee furnishes a declaration 
that he is not engaged In any other employment, business, profession or vocation during the period 
of suspension. Provided that in the case of an employee dismissed/terminated from service or com¬ 
pulsorily retired from service who is deemed to have been placed or to continue to be under sus¬ 
pension from the date of such dismissal or termination of service .or compulsory retirement and who 
fails to produce such a declaration for any period or periods during which he is deemed to be placed 
or to continue to be under suspension, he shall be entitled to the amount by which his earnings 
during such period or periods as the case ma/ be, fall short of the amount of subsistence allowance 
and other allowances that would otherwise be admissible to him; where the subsistence allowance 
and other allowances admissible to him are equal to or less than the amount earned by him, nothing 
in this proviso shall apply to him. 


(3) The permissible deductions from the subsistence allowance will be of the following two 
categories : 


(a) Compulsory deductions 

(b) Optional deductions 

Compulsory deductions : 

(i) Income-tax and Super-tax (Provided the employee's yearly income calculated 
with reference to subsistence allowance is taxable). 

(ii) House rent and allied charges, i.e., electricity, water, furniture, etc. 

(ili) Repaymefit of loans and advances other than from provident fund taken, from 
University at such rates as the Registrar may decide. 
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Optional daduction* : 

The deductions falling under this category should not bo made except with the employee's 
written consent: 

(1) Premia due on Life. Insurance Policies. 

(ii) Amount due to Co-operative Stores and Co-operative Credit Societies. 

(ill) Refund of advance taken from Provident fund. 

The deduction of the following nature should not be made from the subsistence 
allowance. 

(i) Subscription to Provident Fund. 

(ii) Recovery of loss to University in which an employee Is responsible. 

26. The University may sanctioA to an employee, in any special circumstances, such special Special |>ay, 
pay, personal pay, honorarium or fee on such conditions as may be prescribed by regulations. 

and fc^ 

26. (i) An employee shall be entitled to draw the pay of the post to which he is appointed Drawa] of 

from the date on which he assumed charge of the post, if joining on the forenoon 
of that day; otherwise, from the next day. 

(ii) Unless the Vice-Chancellor, in view of special circumstances, otherwise orders, pey 
in respect of any month shall become payable on the last working day of the month 
to which it relates; except for the month of March which will be disbursed only on 
the first working day of April, 

(iii) Unless the Vice-Chancellor otherwise directs an employee resigning from service of 
the University without giving the prescribed notice shall not be allowed to draw pay 
due but not drawn. 


(i) An employee appointed to hold full additional charge of the duties of a higher post pay and 
will receive pay of the higher post. 

additional 

(ii) An employee placed in charge of the full duties of a post of status equivalent to charge of 
his own basic post will receive allowances at the rate of 10% of the presumptive 

pay of the additional post. 


(iii) No allowance will be admissible when an employee holding one post is placed 
incharge of the current duties of a post of equivalent status of his own basic post. 
The employee concerned will receive pay in his basic post only. 

(iv) An employee holding one post when placed in charge of the current duties of a 
lower post will not receive any allowance for the additional work. 


Note : (1) The additional pay or allowance will not be edmisalble if the 
period of additionalcharge is 30 days or lets. 

(2) The additional pay or allowance will not be admissible for any 
period exceeding sixmonths at a time. 
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CODlpfO' 

Mtory 
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28. The employees of the University will bo eligible to draw Dearness Allowonce, House Rent 
Allowance, City Compensatory Allowance, Travelling Allowance and other allowances as sanptionod by 
the University according to the rules in force from time to' time and subject to the conditions pre¬ 
scribed for the drawa! of these allowances. 

29. Unless there is anything repugnant In the Pondicherry University Act, Statutes, Ordinances, 
any amendments to Fundamental Rules and Supplementary Rules shall be deemed to be the 
amendments of the relevant provisions of these rules or any order or any administrative instructions already 
Issued/to be issued by the Centra) Government shall be deemed to be the orders or administrative 
instructions under-these rules with effect from the date of such amendments/orders brought Into force 
by the Central Government. 
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ORDINANCES GOVERNING THE CONDUCT OF 
THE EMPLOYEES OF THE UNIVERSITY 

PART-^I 

1. (1) These rules may be called the "Pondicherry University (Conduct) Rules". 

(2) These rules shall be deemed to have come Into force from 16th October 1985. 

2. In this chapter unless the context otherwise requires,— 

(a) "Employee" means teaching and non-toaching employees of the University. 

(b) "Members of family" in relation to an employee includes: 

(I) The wife or husband, as the case may be, of the employee whether residing 
with the employee or not, but does not include a wife or husband, as the case 
may be, separated from the employee by a decree or orders of a competent 
court. 

(ii) Son or daughter or stop-son or step-daughter of the employee wholly dependent 
on him, but does not include a child or step-child who is no longer in any 
way dependent on the employee, or of whose custody the employee has been 
deprived by or under any law; 

(iii) Any other person related whether by blood or marriage to the employee or to 
the employee's wife or husband, and wholly dependent on the ompfpyee. 

(c) "Prescribed Authority" means the Vice-Chancellor or the authority prescribed by the. 
Executive Council for the purpose of these rules as a whole or for any particular rule. 


part—II 

3. (1) Every employee shall at all times : 

(i) Maintain absolute integrity; 

(ii) Show devotion to duty and 

(III) Do nothing which is unbecoming of an employee of the University. 

(2) (i-) Every employee, holding a supervisory post shall take all possibfo steps to ensure the 
■ nte^ity and devotion to duty of all employees for the time being under his control and authority^ 

(il)(a) No employee shall, in the performance of his official duties, or in the exercise 
of powers conferred on him, act otherwise than in his best judgment except 
when he is acting under the direction of his official superior. 


Short title 
and 

commence¬ 

ment 


Definitions 
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(b) The direction of the official superior shall ordlnarilv be in^itirni- Oral direction 

to subordinates shall be avoided, as far as possible. the issue of oral 

direction becomes unavoidable, the official superior shajAftfirm it in writing 
immediately thereafter; 

(c) An employee who has received oral direction from his superior shall seek 

confirmation of the same In writing as early as possible, whereupon it shall be 
the duty of the official superior to confirm the direction In writing. 


(ill) Unless otherwise stated specifically in the terms of appointment and the contract, 
every whole-time employee may be called upon to perform such duties as may be 
assigned to him by the competent authority, beyond scheduled working hours and on 
closed holidays and Sundays. 

(iv) An employee shall observe the scheduled hours of working during which he must 
be present at the place of his duty. 


Eipployniaiit 
of near 
relative* of 
UniveraUjr 
employeca in 
comptnie* or 
firmi 


(v) Except for valid reasons and/or unforeseen contingencies, no employee shall be absent 
from duty without prior permission. If an employee is absent from duty without 
permission for a continuous period of 90 days, he shall be treated as absconding 
from duty and his service shall be deemed as terminated. 

Explanation ; Nothing contained in clause (II) of sub-rule 3.2 shall be construed as 
empowering an employee to evade his responsibilities, by seeking instructions from 
or approval of, a superior officer or authority when such instructions are not 
necessary under tlie scheme of dletributlone of powers and responsibilities. 

4 . (1) No employee shall use his position or influence directly or indirectly to secure employ¬ 
ment for any member of his family in any company or firm having official dealings 
with the University. 

(ii) No employee shall, in the discharge of his official duties deal with any matter or 
give or sanction any contract to any company or firm or any other person If any 
member of his family is employed in that company or firm or under that person or 
if he or any other member of his family is Interested in such matter or contract 
in any other manner. 


Taking part 6. (1) No employee shall be a member of, or be otherwise associated with any political 

an</?tectSnfi organisation which takes part in politics nor shall he take part in, subscribed In aid 

of, or assist in any other manner, any political movement or activity. 

(2) It shall be the duty of every employee to endeavour to prevent any member of his 

family from taking part in, subscribing in aid of, or assisting In any other manner any movement or 

activity which Is, or tends directly or.indirectly to be, subversive of the Government or the University 
as by law established and where an employee is unable to prevent a member of his family from 
taking part in, or subscribing in aid of or assisting in any other manner, any such movement or 
activity, he shall make a report to that effect to the University. 

> 

(3) If any question arises whether a party is political party or whether any organisation 
takes part in politics or whether any movement or activity falls within the scope of sub-rule 5.2. the 
decision of the University thereon shall be final. 
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(4) Uo <&mp!oyao shall canvass or otherwise Interfere with, or use his influence in conn^.u0'^>rt 
with or take part in, an election to any legislature or local au*:horjtv; 

Provided that— 

(i) An entployee quafified to vote at such eleeden n(.^y exercise his right to vote, hut 
where he does so, he shall give no indication of the nienner In which he 
to vote or has voted; 

(li) An employee shail not be deemed to have coniravened the provisions of tnia sub- 
rule by reason only that he assists in the conduct of an ’,n the due 7 jenonn“ 

anco of a duty impojjocl on him by or under any I*5NA for the tJmu being in foar&. 

Explanation: The display of an employee on his p»^>son, vehirte or realilence oi any 
electoral ijymbol shall amount to using his influerK:e in connection W!th an elwchon vvhhjn 
the meaning of this sub-rule. 

6. No employee shail join or continue to be a meciber oi dssocirtion, the or c'^i- ^lining vj 

vities whic^ are prejudicial to the interests of the so^-ereign^y anc intogriry of 

India, public order, decency or moralfty. Mnplu/cc.^ 

7. No employee shall-^ Dn.ion- 

ruiti 

(i) engage himcGl? or participate 1n uny demonstration or strike which iL; prchjritclal to 
the inte^'esTs of the sovereignty and integritv of India, the security of ihe State, fr;-:ndlv 
rebtions ' with foreign states, public order, decency or morality, or v^h':cc ?nvo5/er, 
contempt of court, defamation or incitement to an offence; or 

(ii) resort to or In any way abet in any form of strike or coo/cion or phy^ilcel dur©:^;> 
in connection with any matter pertaining to hie services or the service of ar^y other 
employee. 

8. (I) No employee shall, except with tne'previous sanction of the University, own wholly CoAinection 

^ ^ viih pfc^n i.r 

or m part, or conduct, or participate m the editing or management of any i^owspt^per 
or other peiiodical publication, 

(ii) No employee shall, except with the previous sanction of the University, of of the pres¬ 
cribed authority or except the bona fide discharge of fiis duties — 

* 

(a) publish a book himself or through a publisher, or contribute an anicia to ^ 
book or a compilation of articles, 

(b) participate in a radio broadcast or contribute any article or write a letter co any 
newspaper or periodical either in his own name cf ancnymou^ily cr in the 
name of any other person: 

Provided that no such sanction shall be required— 

(i) if such publication is through a publisher and is of a pur^ily literary, artlstir or 
scientific character, or 


(ii) such broadcast or such contribution ,or writing is of a purely literary, artistic 
or scientific cliaracter. 
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Reprcsentatlon 5 .A. (I) Whenever an employee wishes to potforth any claim or to seek redress of any 

grievance or any wrong done to him, he must forward his case through proper channel 
and shall not forward any advance copies of his application to any higher authority, 
unless the lower authority has rejected the claim, or refused relief, or the disposal 
of the matter is delayed by more than three months. 

(il) No employee shall be signatory to any Joint representation addressed to the authorities 
for redress of any grievance or for any other matter. 

9. No employee shall, in any radio broadcast or in any document published in his own name 
or in anonymously, pseudonymously or in the name of any other person or in any communication 
to the press or In any public utterance, make any statement of fact or opinion,— 

(I) which has the effect of an adverse criticism of any current or recent policy or action 
of the University or the University Grants Commission or the Government; or 

(II) which ts capable of embarrassing the relations between the University and the Commis¬ 
sion or the Government: 

Provided that nothing in this rule shall apply to any statements made or views expressed 
by an employee in his official capacity or in the dge performance of the duties 
assigned to him. 

10. (1) Save as provided in sub-rule 10.3 below, no employee shall except with the previous 
sanction of the University give evidence in connection with anv enquiry conducted by any parson,, 
committee or authority. 

(2) Where any sanction has been accorded undet sub-rule 10.1 no such employee giving 
such evidence shall criticise the policy or any action of the University or Commission or the Government. 

(3) Nothing in this rule shall apply to— 

ta) The evidence given at- an enquiry before an authority appointed by the University, 
Commission, Government, Parliament or any State Legislature; or 

(b) The evidence given in any judicial enquiry; or 

(c) The evidence given in any departmental enquiry ordered by authorities subordinate 
to the Vice-Chancellor. 

/ 

11. No employee shall, except in ai^cotdance with any general or special order of the Unlverel^ 
or jn the performance in good faith of the duties assigned to him, communicate, directly or Indirectly 
any official document, or any part thereof or information to any other employee or any other person 
to whom he is not authorised to communicate such document or information. 

£/ ^ 

12. No employee shall, except with the previous sanction of the University or of the prescribed 
authority, ask for or accept contribution to, or otherwise associate himself with the raising of any 
funds or other collections in cash or in kind in pursuance of any object whatsoever. 

13. (1) Save as otherwise provided in these rules, no employee shall accept, or permit any 
member of his family or any other person acting on his behalf to accept any gift 


Unauthorised 
communica¬ 
tion of 
information 


Subscriptions 


Evidence 
before a 
committee or 
any other 
authority 


Criticism of 
Government 
and/or 
University 


Gifts 
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Explanation : The expression "gift" shall include free transport, boarding, lodging or other 
service or any other pecuniary advantage when provided by any person other, than a near relative 
Or personal friend having no official dealings with employee. 

Note. 1. A casual meal, lift or other special hospitality shall not be deemed to be a gift. 

Note, 2. An employee shall avoid accepting lavish hospitality or frequent hospitality from 
any individual having official dealings with him ,or from industrial or commercial firm, 
organisations, or from Universities and Colleges, etc. 

(2) On occasions, such as weddings, anniversaries, funerals or religious functions, when 

the making of gift is in conformity with the prevailing religious or social practice, an employee 

may accept gifts from his near relatives but he shall make a report to the .University if the value of 
any such gift exceeds— 

(i) Rs. 500 in the case of an employee holding any Class I (Group A) or Class II 

(Group B) post; 

(ii) Rs. 250, in the case of an employee holding any Class III (Group C) post; and 

(iii) Rs. 100, in the case of an employee holding any Class IV (Group D) post. 

(3) On such occasions as are specified in sub-rule 13.2 an employee may accept gllio 

from his personal friends having no official dealing with him, but he shall make a report to the 

University if the value of any such gift exceeds— 

(i) Rs. 200, in the case of an employee holding any Class I (Group A) or Class II (Group B) 
post; 

(ii) Rs. 100, in the case of an employee holding any Class III (Group C) post; and 

(iii) Rs. 50, in the case of an employee holding any Class IV (Group D) post. 

(4) In any other case, an employee shall not accept, or permit any member of his family 

or any other person acting on his behalf to accept, any gift without the sanction of the University, 

if the value thereof exceeds—' 

. (i) Rs. 75, in the case of an employee holding any Class I (Group A) or Class II (Group B) 
post; and 

(il) Rs. 25, in the case of an employee holding any Class III (Group C) or Class IV 
(Group D) post. 

(5) Notwithstanding anything contained in sub-rules 13.2, 13.3 and 13.4 an employee 
may receive gifts of symbolic nature from foreign dignitaries and retain such gifts, 

(6) Gifts from foreign dignitaries which are not of symbolic nature may be retained by 

an employee if the market value of the gift in the country of Origin does not exceed Rs, 3,000. 

(7) Where there is doubt whether a gift received from a foreign dignitary is of symbolic 
nature or not, or where the market value of the gifts in the country of origin apparently exceeds 
Rs. 3,000 or where there is any doubt about the actual market value of the gifts, the acceptance 
of such gifts and retention thereof by the employee shall be regulated by the instructions issued by 
the Government/University in this regard from time to time. 
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(S) Ar: employee shall no» accept ony gift from any foreign firm which is either contracting 
wiilj riie Urivf rsity or is ono wrth which the employee had, has or Is likely to have, official dealings* 
Accept.-incfl of gifts by an employe»t from any other foreign , firm shall be subject to the provisions 
of suh-iiile 13 4 


13/ .. No employee 

(i) give or take or abet the giving ci taking of dowry; or 

(»j) demand, directly or Indirectly, horn the parents or guardian of a bride or bridegroom, 
as the case may be, ar*y dow^ry. 

rNplanntiors : For the purpose of this rule, 'dowry' has the same meaning as in the Dowry 
Pronifciuon Act, ly6i (28 of 1961)* 


JPuhlic 

Jenion^nifion 
honour 
oJ ^’Ir^pIo^l■c5 
<>< :hc 
uiii'^orsnv 


14. Mo omDioyea ^ except witi'toe previnur sanction of the Vico-Chartrollor, receive any 
complimentary or valedictory -rdJress or accept any testimonial Of attend any meeting or enterteinrrent 
held in his honour ot In the honour of any otiS^r ernplo^w: 


Kttj tided that nothing in this rul© shall apply fo— 


(t) j farev'^ell entertamcuont of a ^uhftandally private and i. rormaf character held in honour 
of nn erTpioyoe on the.otcasion of his retirement or transfer of any poison v4.o has 
lecently quitted ihe service of the Univerolty: a 

(ii) the ciccepUiice of simpio end inexpensive onteitainrnent arranged by public bodies or 
institutions 

Note : Fxerc^se of pressure or irifluoiK:© of any sort on any employee to induce 
him to subscube towards any fcrewell entertainment even if it is of a substantially 
private c informal ;:.naracter and the collection of subscriirtions from Group "C" or 
Group hh ' employees under any circurnstsnce’j for the entertain merit or any employee 
not*belonging to Gtoup "C" or Group "D" is forbidden. 


Privak tn^dc 15. (1) No employee Shall except with the previous sonction of the University, engage directly 

or indirectly in any trade or busiriess or undertake any other employment: 

Provided that sn ^^mpSoyeo may. witnjut such sanction — 

(i) urdertdko hor\C;rjry work of social charitable nature: or ' 

(ii) undertake occasional work of a literaiY, artistic or scientific character; or 

(ill) participate In sports dctivitre& as amateur subject to the condition that In all the cases 

hie official duties do not thaH?v suffer. Ha shall not undertake or shall discontinue 

such work xjr activity, if jo diiec^od by the Universiiy. 


Fxplanotion : Canvassing by an employee in support of the business of Insurance 
rigenc/, commission agehev. etc.^ owned or marjagcid by his wife or any other member 
of his family fihal! bo c'fjemcd to bo a breach of this sub-rule. 
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(2) Every employee shall report to the University if any member of his family is engaged 
in a trade or business or own or manages an insurance agency or commission agency. 

(3) No employee shall, without the previous sanction of the University except in the 

c^ischarge of his official duties, take part in the registration, promotion or management of any bank 
or other company which is required to be registered under the Companies Act, 1966 (1 of 1956) 

Or any other law for the time being in force or any qo*operative society tor commercial purposes; 

Provided that en employee may take part in the registration, promotion or management of— 

(i) 0 cc-operailve society substantially for the benefit of the employees registered under 

the Co-operative Societies Act, 1912 (2 of 1912) or any other law for the time being 
in force, or 

(li) a literary, scientific or charitable society registered under the Societies Registration 
Act, 1960 (2 of 19b0) or any other law tor the time being In force. 

(4) No employee may accept any fee for any work dope by him for any private or 

public body or any ptivate person without the sanction of the competent authority of the University. 

16. (1) No employet: shall speculate in any stock, share, or other Investment. Invcrtment, 

lending snd 
horrwing 

Explanation *. Frequent purchase or sale or both, of shares, securities or other 
investments shall be^ deemed to be speculation within the meaning of this sub-rule, 

(2) No employee shall make or permit any member of his family or any person acting 

on his behalf to make, any investment which is likely to embarrass or influence him In the discharge 

of his official duties 

(3) If any question arises whether any transaction is of the nature referred to in sub-rule 
16.2 the decision of the University thereon shall be final. 

(4) (1) No employee shall, save in the ordinary course of business with a bank or a 

public limited company, either hirhself or through any member of his family 

or any other person acting on his behalf— 

(a) lend or borrow or deposit money, as a principal or an agent, to, or from, or with 

any person or firm or private limited company within the local limits of his authority 

or with whom he is likely to have official dealings or otherwise place himself under 

any pecuniary obligation to such person or firm or private limited company; or 

(b) land money to any person at interest or in a manner whereby return in money or 
in kind is charged or paid: 

Provided that an employee may give to or accept from a relative or a parsonal frlerul 
a purely temporary loan of a small amount free of interest or operate a credit account 
with a bona fide tradesmen or make an advance of pay to his private employee; 

Provided further that nothing in this sub^rule shall apply in respect of any transaction 
entered Into by an employee with ihe previous sanction of the University. 
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End habitual 
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valuable 
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(II) When an employee Is appointed or transferred to a poat of such nature as wqiuld 
involve him in the breach of any of the provisions of sub-rule 16.2 or sub-rule 
WA, he shall forthwith report the circumstances to the prescribed authority and shall 
thereafter act in accordance with such order as may be made by such authority. 


17. An employee shall so manage his private affairs so as to dvbid habitual indebtedness or 
Insolvency. An employee against whom any legal proceedings is instituted for the recovery of any 
debt due from him or for adjudging him Ss an insolvent shall forthwith report the full facts of the 
legal proceedings to the University. 

Note: The burden of proving that the insolvency or indebtedness was the result of 
circumstances which with the exercise of ordinary diligence, the employee could not have 
foreseen or over which he had no control, and had not proceeded from extravagant or 
dissipated habits, shall be upon the employee. 

18. (1) Every employee shall on his first appointment to any University service or poat submit 
a return of his assets and liabilities, in such form as may be prescribed by the University, giving 
the full particulars regarding— 

(a) the immovable property inherited^ by him or owned or acquired by him or hold by 
him on lease or mortgage either in the name of any member of his family or 
In the name of any other person; 

(b) shares, debentures and gash including. bank deposits inherited by him or similarly 
owned, acquired, or held by him; 

(c) other movable property inherited by him or similarly owned, acquired or held by him; 
and 

(d) debts and other liabilities incurred by him directly or indirectly. 

Note 1; Sub-rule 18,1. shell not ordinarily apply to class IV (Group D) servants 
but the University may direct that it shall apply to any such employee of class 
(Group) of such employees. 

Note 2: In all returns, the values of Items of movable property worth less than Rs. 2,000 
may be added and shown as a lump sum. The value of articles of daily use such 
as clothes, utensils, crockery, books, etc., need not be included in such return. 

Note 3: (i) Where an employee already belonging to a service, or holding a post is appointed 
to any other civil service or post. he shall not be required to .submlt a fresh 
return under this clause. 

(ii) Every employee belonging to any service or holding any post included in Group A 
or Group B shall submit an annual return in such form as may be prescribed 
by the University in this regard giving full particulars regarding the immovable 
property Inherited by him or owned or acquired by him or hold by him on lease 
or mortgage either In his own name or in the name of any member of his 
family, or in the name of any other person. 
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(2) No employee shall, except with the previous knowledge of the University, acquire 
or dispose of any immovable property by lease, mortgage, purchase, sale, gift or otherwise either in 
his own name or in the name of any member of his family: 

Provided that the previous sanction of the University shall be obtained by the employee if 
any such transaction is— * 

(i) with a person having official dealings with the employee. 

(3) Where an employee enters into a transaction in respect of movable property either 
in his own name or in the name of a member of his farhily,' he shall, within one month from the 
date of su(bh transaction, report the same to the University, if the value of such property exceeds 
^8. 10,000 in the case of an employee holding any Class I (Group A) or Class II (Group B) post 
or Rs. 5,000, in the case of an employee holding any Class III (Group C) or Class IV (Group D) 
post: 

Provided that the previous sanction of the University shall be obtained if any such transaction— 

(i) with a pereon having official dealings with the employee. 

(4) The University may, at any time by general or special order, require an employee to 
furnish, within a period specified in the order, a full and complete statement of' such movable or 
immovable property held or' acquired by him or on his behalf or by any member of his family as 
may be specified in the order. Such statement shall if so required by the University, include the 
details of the means by which, or the source from which, such property was acquired. 

(5) The University may exempt any category of employee belonging to Class III (Group C) 
or Class IV (Group D) from any of the provisions of this rule except sub-rule (4). No such exemp¬ 
tion shall, however, be njade without the concurrence of the Executive Council. 

Explanation 1 : For the purpose of sub-rule (1) the expression movable property includes 

(a) Jewellery, insurance policies the annual premia of which exceeds Rs. 2,000 or one 
sixth of the total annual emoluments received from the University, whichever is less, 
shares, securities and debentures; 

(b) Loans advanced by such employees whether secured or not; 

(c) motor cars, motor cycles, horses, or any other means of conveyance; and 

(d) refrigerators, radios, radiograms and television sets. 

Explanation 2 : For the purposes of this rule, "lease" medns, except where it is obtained from or 
granted to a person having official dealings with the employee, a tease of- immovable 
property from year to year or for any term exceeding one year or receiving a yearly rent-. 

18^A Restrictions in relation to acquisition and disposal of immovable property outside India 
and transactions with foreigners, etc. 

Notwithstanding anything contained in sub-rule 18,2, no employee shall, except with the 
previous sanction of the prescribed authority:— 

(a) acquire by purchase, mortgage, lease, gift or otherwise, either in his own name or 
in the^ name of any member of his family, any immovable property situated outside 
India; 
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(br dispose of by sale, mortgage, gift or otherwise, or grant any lease in respect of any 
immovable property situated putside Indie which was acquired ox is held by him 
either in his own name or in the name of any member of his family; 

(c) enter into any transaction with any foreigner, foreign Government foreign organisation 
or concern— 

(I) for the acquistitfon by purchase, mortgage, lease, gift or otherwise, either in hla 

own name or In the name of any member of his family, or any Immovable 
property. 

(II) for the disposal of, by ^sale, mortgage, gift or otherwise, or the grant of any 
lease in respect of, any immpvable property which was acquired or is held bv 
him either in his own name or in the name of any member of his family. 

1B(1) No employee shall, except with the previous sanction of the University, have recourse 
to any court or to the press for the vindication of any official act which has been the subject 
matter of adverse criticism or an attack of a defamatory character. 

(2) Nothing in this rule shall be deemed to prohibit an employee from vindicating his 

private character or any act done by him in his private capacity and where any action for vindicating 

his private character or any act done by him in piivate capacity is taken, the employee shall submit 

a report to the University regarding such action. 

, « 

20. No employee shall bring, or attempt to bring any political or other outside influence to 
bear upon any superior authority to further his interests in respect of matters pertaining to his service 
under the University. 

21. (1) No employee shall enter into or contract a marriage with a person having a spouse 
living; and 

(2) No employee having a spouse living shall enter into or contract a marriage with any 

person: , : 

Provided that the University may permit an employee to enter Into or contract any such 
marriage as is referred to in clause 1 or clause 2, if it is satisfied that— 

(a) such marriage is permissible under the personal law applicable to such employee and 
the other party to the marriage; and 

(b) there are other grounds for so doing. 

(3) An employee who has married or marries a parson other than of Indian Nationality 
shall forthwith Intimate the fact to the University. 

22. An employee shall— 

(a) strictly abide by any law relating to intoxicating drinks or drugs in force in any area 
in which he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drink or drug during the course of 
his duty and shall also take due care that the performance of his duties at any time 
Is not affected in any way by the influence of such drink or drug; 
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(bb) rofriiin from consuming arry Intoxicatirig drink or drug in 'a public place; 
(c) nut appear in a public place in a atate pf Intoxication; 
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(d) not uqa any intoxicating drink or drug, to excess. 

' ^ ^ 

Explanation : For the purpose of this Yule, "public place' moane any place or premleea (indudlnq 
0 conveyance) to* which the public heva, or are oermltted to have access, whether 
on payrpent Pr otherwise. 


23 , If any questicii arises relating to the inteipi^tatidn of these rules, it ehaif be referred to fn<«ptctation 
tbo Executive Counci! wriose decision thereon shall be final. 

24. Unless there is anything repugnant in 4he Pondicherry University Act Statutss, Ordlnar^cefil, Amendtaeau 
any amendments to the Central CIv'al Services (Conduct) Rules. t964 shall be deeiv^ad to be the 
□mendmehts of the rolfcvaht provisions of these rules or any order or i^dmlnistrative instiruoUons already 
Isaued/to be wiued by the Central Governrner^i shall be dcamed lo by the orders or orlminrsTr^rlv;^ 
instructions under these rules with effect from the date of-ciMch arneridnnehtfl/orders Qre*brcught into 

force by the Central Goyernment." . 


23—t JI os 
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3. ORDINANCES GOVERNING THE CONTROL AND APPEAL 
OF THE EMPLOYEES OF THE UNIVERSITY 
PART—I 
GENERAL 

1 . (1) These rules shell bo Called the "Pondlchorry University (Control and Appeal) Rules" g^j*^**^** 

commenoe 

(2) They shall be deemed to have com© into force from 16th October1986.. ment 


2* In these rules unless the context otherwise requires,— Definitions 

(a) "Appointing Authority" means the authority empowered to make appointments. 

< ' , ^ 

(b) "Disciplinary Authority" In relation to the imposition of penalty on an employee means 
the authority as such competent under these rules to impose on him any of helt 
penalities specified in rule 6. 

(c) "Employee" means any person in the service of the University who is a member of 
a cadre on one of the categories of posts created under the University and includes 
any such person on foreign service or who6e services are temporarily placed at the 
disposal of another University or any other authority by the University and also any 
person in the service of a State Government or Central Government or a local or 
other authority or any other autonomous body whose services are temporarily placed 
at the disposal of the University. 

3. These rules shall apply to all the employees of the University except persons on daily Application 
wages/consolidated. 

If any doubt arises as to whether these rules or any of them apply to any person or 
person to whom these rules apply belongs to a particular cadre, the matter shall be referred to the 
Executive Council which shall (;iecide the same. 


4. Nothing in those rules shall operate to deprive any employee of any right or privilege to iVotcctionof 
which he is entitled by the terms of any agreement subsisting between any such person and the 
University on the commencement of these rules. conferred 




PART—II 

SUSPENSION 


5.(1) The appointing authority or any disciplinary authority to which it Is subordinate or Suapenaion 
any other authority empowered by the University in that behalf may place an employee under 
suspension— 


(a) where a disciplinary proceeding against him Is contemplated or is ponding or 

(b) where a case against him in respect of any criminal offence Is under investigation, 
enquiry or trial : 
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Provided that where the order of suspension is made by an authority lower than the 
appointing authority, such authority shall forthwith report to the appointing authority 
the circumstances in which the order was made. 

(2) An employee shall be deemed to have been placed under suspension by an order 
of appointing authority— 

(a) with effect from the date of his detention if he is detained in custody, whether on 
a criminal. charge or otherwise, for a period exceeding forty-eiglu hours; 

(b) with effedt.from the date of his conviction, if, in the event of a conviction for an 
offence, he is sentenced to a ‘term of imprisonmer.t exceeding forty-eight hours and 
is not forthwith dismissed or removed or compulsorily retired consequent to such 
conviction. 

Explanation : The period of forty-eight hours referred to in clause (b) of this 
sub-rule shall be computed from the commencement of the imprisonnient after the 
conviction and for this purpose intermittent period of imprisonment, if any, shall be 
taken into account. ^ 

(3) Where a penalty of dismissal, removal or compulsoiy retirement from service, imposed 

upon an employee under suspension is set aside on appeal or on review under these rules and the 
case is remitted for furtbor enquiry or action or with any direction, the orders of his suspension shall 

be deemed to have continued in force on and from the yate of the ohgmal order of dismissal, 

removal or compulsory retirement and shall remain in force until further orders. 

(4) Where a penalty of dismissal, removal or compulsory retirement from service imposed upon 

an employee is set aside or declared or rendered .void in consequence of or by a decision of a 
court of law and the disciplinary authority, on a consideration of the circumstances of the case, decides 
to hold further enquiry agairtst him on the allegation which the penalty of dimissal, removal, or 
cpmpulsory retirement was orginally imposed, the employee shall be deemed to have been placed 

under suspension by the appointing authority from the date of the original . order of dismissal, 

removal or compulsory retirement and shall continue to remain under suspension until 
further orders; 

Provided that no such further enquiry shall be ordered unless it is intended to meet a 
situation where the court has passed an order purely on technical grounds without going into the 
merits of the case. 

(6) (a) An order of suspension made or deemed to have been made under thi^ luV ■ 

continue to remain in force until it is modified or revoked by the authoficv ^ '.' . t 

to do so, 

(b) Where an employee is suspended or is deemed to have been, suspended (whetw 
in connection with any disciplinary proceeding or otherwise) and any other disciplinjiv 
proceeding is Commenced against him during the continuance of that suspension. 
authority competent to place him under suspension may, for reasons to be rec-ciur. 
by him in writing, direct that the employee shall continue to be^ under suspea?w(M] 
until the termination of all or any such proceedings. 
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(c) An order of suspension made or Jeernnd to hovo boen made pnder this rule nritiy 
at any time be modified or revoked by the juthority which made of is deemed to 
have made the order or by any authority to which Uiat authority is subordinate, 

T 

PAr;!'—I'J 

PEMALTlfcS ANt> DISC^PLIWARV AUTHOFtm£S 

6. The fcMowing pondlues may for good and sufficient r^sons and as hereinafter piovidfA"! be ^ 
imposed ou an employee nrimolv :— 

Wflinor Pendi^ties 

(r; Censure 

(ii) Withholding of proniotior 

(iii) Recovery from the ot;/ ct the wfiolc or part nr anV^ pecuniary I’ss ceusod by him 

to ihf University by negligence rr b''fr>:Joh of of the University or directions of 

superior amhorilieG. 

(iv) Withholding of incrementi of pay 

1 

Major pefiabtlon 

fv) Reduction to a lowe^ sia^e 'm th^ -T^me pjv fok a period, with 

further directions as ro wh^^iKor j< not thft emploveo wlfl earn rncref,w>ts of pay 
during the period of ^uch reduction and 'whether cm the expky of such period the 
reduction will or will not have the ef+ect of postponing the furthi^r inorement'ii of 
his^ pay, 

(vi) Reduction to a tower time-ccalc of pay, grade or post or ^^ervicc' shall ordinarily 
be a bar to tha promotion o( the employeo tlie tfme-sccle of pay grade, post 
QT G<^fvrCe, from which he was reduced with or without uirther directions regarding 
cojnd-itlohs ■ of res^tomtiep'^ to tht> giade or post or service from which such reduction 
haf5 been tnade^ 

(Wi) Cidmp^ft;o^y retirement 

(vHi) Removal from service 
(lx) r>fOfyifs^f from service 

jEXphariAtfon: The following shall nt>i amount lo a penalty wrthiri the meaning of this 
Tolp, namely:— 

(i) Stoppage of arl employee at th^ efficiency bar m the time-scale of pay on the ground ^ 

of his unfitness to ciosc the bar; ^ ’ 

(ii) 'Non-promotion of an employee, whc’^ther in substantive or officiating capacity, after 
considersfion of his case for promotion to o grade or post to which the emprloyee 
is eligible; 

* 

Um) Re\.^ision of an employee appointed on probaucri to any other grade or post, to his 
pem/dneru gradu or posi during or at the end o» the period of probation irf accordance 
wdh the tarms of his appoinitmeni. or the rules and orders governing such probation. 
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(iv) Reversion of an employee officiating In a higher grade or poet to a lower grade or 
post on the ground that the employee Is considefed to be unsuitable for such higher 
grade or post or on any administrative ground unconnected with the conduct. 

(v) Replacement of the services of an employee, whose services had been borrowed from 
outside authority, at the disposal of such authority. 

(vi) Compulsory retirement of an employee In accordance with the provisions relating to 
his superannuation or retirement. 

(vii) Termination Of the services— 

(a) of an ernployde appointed on probation during or at the end of the period of 
hi^ probahon, in accordance with the terrm of his appointment or the rules and 
orders governing such probation; or 

<b) of 'a temporary employee in accordance with the terms of appointment; or 

(c) of an omployee employed under an agreement in accordance with the terms of 
such agreement. 

Disdplintuy 7*0) The Executive Council may Impose any of the penalties specified in rule 6 on any 


(2) The Vice-Chancellor may impose on an employee any of the penalties specified in 
cliuses (i), (ii). (iii), and' (iv) of rule 6. 

(3) (a) The Registrar shall have power to take dlsciptlnary action against such of the 
employees, excluding teachers and academic staff, as may b^ specified in the orders 
of the Executive Council and to suspend them pending inquiry, to administer warnings 
to them or to impose on thorn the penalty of the censure or the withholding of 
increment: 

Provided that no such penalty shall be Imposed unless the person concerned has 
been given a reasonable opportunity of showing cause against the action proposed 
to be taken in regard to him. 

(b) An appeal shall lie to the Vice-Chancellor against .any order of the Registrar 
Imposing any of the penalties specified In sub-clause (a). 

(c) In a case where the inquiry discloses that a punishment beVond the powei^ of the 
Registrar Is called for, the Registrar shall, upon conclusion of the Inquiry, make a 
report to the Vice-Chancellor along with Ijis recommendations 

Provided that an appeal shall lie to the Executive Council against an or^er pf the 
Vice-Chancellor imposing any penalty, , 

Authority 10 Executive Council or any other authority empowered by It by general, or special 

Institute order may — 

proceedings ' 

(a) Institute discipP proceedings against any enDbyas; 
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(b) direct a disciplinary authority to institute disciplinary proceedings against any employee 
on whom that disciplinary authority is competent to impose under these rules any 
of the penalties specified In rule 6. 

(2) A disciplirwry authority competent under these rules to impose any of the penalties 
specified in clauses (1) to (iv) of rule ^ may institute disciplinary proceedings against any employee 
for the Imposition of any of the penalitieis specified in clause (v) to (ix) of rule 6 notwithstanding 
that such" disciplinary authority is not competent under those rules to Impose .any of the latter 
penalties, 


PART—IV 


procedure for imposing penalties 


9.(1) No order Imposing any of the penalties specified in clauses (v) to (ix) of rule 6 
ahall be made except after an enquiry held as may be, in the manner provided In this rule and “ilpf 
rule 11. - • 


. (2) Whenever the dlsciplfhary authority is of the opinion that there are grounds for enquiry 
Into the truth of any Imputation of misconduct or misbehaviour against any employee, it may it^lf 
enquire into» or appoint under this rule an authority to enquire into the truth thereof. 

Explanation : Where the disciplinary authority itself holds the enquiry, any reference 
in aub^rule (7) to sub-rule and in sub-rule (20) (22) to the enquiring authority shall be construed 
as a reference to the disciplinary authority. 

<3) Where ft is proposed to hold an enquiry against an employee under this rule and 
rule 11, the disciplinary authority shall draw up or cause to be drawn up; . 

(i) the substance of the imputations of misconduct or misbehaviour into definite and 
distinct articles of charge; 

(11) a statement of the imputations of misconduct or. misbehaviour in support of 
each article of charge which shall contain— 

(a) a statement of all relevant facts including any admission or confessions made 
by the employee; 

(b) a list of documents by which and a list of witnesses by whom the articles of 
charge are proposed to be sustained. 

(4) The disciplinary authority shall deliver or cause to be delivered to the employee 
a copy of the articles of charge, the statement of the Imputations of misconduct or misbehaviour and 
a list of documents and witnesses by which each article of charge is proposed to be sustained, and 
shall require the employee to submit, within such time as may bo specified, a written statement of 
hia defence and to state whether he desires to be heard i n person. 
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(5)(a) On receipt of the written statement of defence the disciplinary authority may itself 
enquire into such of the articles of charge as are not admitted, or if It considers 
it necessary to do so, appoint under sub-rule (2) an irtquirlng authority for the purpose 
and where all the articles of charge have been admitted by the employee in his 
written statement of defence the disciplinary authority shall record its findings on each 
charge after taking such evidence as it may think fit and shall act in the manner 
laid down In Kule 10. 

(b) If no written statement of defence Is submitted by the employee, the disciplinary 
authority may itself inquire into the articles of charge, or may, if it considers it neces- 

. sary to do so, appoint, under sub-rule (2) an inquiring authority for the purpose. 

(c) Where the disciplinary authority itself inquires into any article of charge or appoints 
an inquiring authority for holding an Inquiry into such charge, it may by an order, 
appoint an employee to be known as the "presenting officer" to present on Its behalf 
the case In support to the articles of charge. 

(6) The disciplinary authority shall, where It- is not the inquiring authority forward to the 
Inquiring authority; 

(I) a copy of the articles of charge and the statement of the imputations of misconduct 
or misbehaviour; 

(ii) a copy of the written statement of defence, if any, submitted by the employee; 

(iii) a copy of the statements of witnesses, if any, referred to in sub-rule (3) 

(iv) evidence proving the delivery of the documents referred to in sub-rule (3) to them; 

(v) a copy of the order appointing the Presenting Officer. 

(7) The employee shall appear lo person before the enquiring authority on such day and 
at such time within fifteen working days, from the date of receipt by him of the articles of charge and 
the statement of the imputations of misconduct or misbehaviour as the inquiring authority may, by a 
notice In writing specify in this behalf, or within such further time, not exceeding fifteen 
days, as the inquiring authority may allow. 

(8) The employee may take the assistance of any other employee to present the case on 
his behalf but shall not engage a legal practitioner for ihe purpose. 

(9) If the employee who has not admitted any of the articles of charge in his written 

statement of defence, appears before the inquiring authority, such authority shall ask him whether 
he Is guilty or has any defence to make and if he pleads guilty to any of the articles of charge, 
the inquiring authority shall record the plea, sign the record end obtain the signature of the employee 
thereon. , , 

(10) The inquiring authority shall return a finding of guilt In respect of those articles of 
charge to which the employee pleads guilty. 

(11) The inquiring authority shall, if the employee fails to appear within the specified 
time or refuses or omits to plead guilty, require the Presenting Officer to produce the evidence by 
which he proposes to prove the articles of charge and shall adjourn the case to a later date not 
exceeding thirty days, after recording an order that employee may for the purpose of preparing his 
evidence; 
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(i) inspect within five days of the order or within such further time not exceodirig five 
days as the inquiring authority may ailow, the documents specified in the list referred 
to in sub-rule (3). 

(ii) Submit a list of witnesses to be examined on his behalf. 

Note: If the employee applies orally or in writing for the supply of copies of the statement 
of witnesses mentioned in the list referred to in sub-rule (2) the inquiring authority 
shall furriish to the employee with such copi^ as early as possible and in any case 
not less than three days before the commencement of the examination of the witnesses 
on behalf of the disciplinary authority. 

(iii) Give a notice within ten days of the order ^r within such further time not exceeding 
ttm days as the inquiring authority may allow, the production of any documenL^ which 
are in the possession of the University but not mentioned in the list referred to in 
sub-rule 3. 

Note : The employee shall indicate the relevance of the documents required by him to 
be produced by the University. 

(12) The inquiring authority shall, on receipt of the notice for the production of documents 

fcrward the samd of copies thereof to the authority in whose custody or possession the documents 

are kept, with a requisition for the production of the documents by such date as may be specified 
in such requisition 

Provided that, the inquiring authority may, for reasons to be recorded by it In writing, refuse 
to requisition such of the documents as are, in its opinion, not relevant to the case or not in the 
best interests of the University. 

(13) On receipt of the requisition referred to in sub-rule (12) every authority having the 

custody or possession of the requisitioned documents shall produce the same before the inquiring 

authority; 


Provided that. If the authority having the custody or possession of the requisitioned documents 
Is satisfied for reasons to be recorded by it in writing that the production of all or any of such 
documents could be against the public interest of the University, it shall inform the inquiring authority 
accordingly and the inquiring authority shall, on being so ihformed, communicated the information 
to tha employee and withdraw the requisition made by it, for the production of such documerrts. 

n4) Qn the date fixed for the inquiry the oral and documentary evidence by which the 
articles of charge are proposed to be proved shall be produced by or on behalf of the disciplinary 
authority. The witness shall be examined by or on behalf of the employee. The Presenting Officer 
shall be entitled to re-examine the witnesses on any points on which they have been cross examined. 
The inquiring authority may also put such questions to the witnesses as it thinks fit. 

(16) If it shall appear necessary before the close of the case on behdif of the disciplinary 
authority the inquiring authority, may in its discretion, allow the Presenting Officer to produce evidence 
not Included in the list given to the employee, or may itself call for new evidence or recall and 
re-examine any witnesses ^nd in such case the employee shall be entitled to have, if he demands it 
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a copy of the list of further evidence proposed to be produced and an adjournment of the inquiry 
for at least three clear days before the production of such new evidence, exclusive of the day of 
adjournment and the day to which the inquiry is adjourned. The inquiring authority shall give the 
employee an opportunity of inspecting such documents before they are taken on the record. The 
inquiring authority may also allow the employee to produce new evidence if It is of the opinion 
that the production of such evidence is necessary in the interests of justice. 

Note : New evidence shall not be permitted or called for or any witness shall not be recalleo 
to fill up any gap in the evidence. Such evidervce may be called for only when there is an 
inherent lacuna or defect in the evidence which has been produced’ orginally. 


(16) When the case for the disciplinary authority is closed, the employee shall be required 
to state his defence, orally or, in writing, as he may prefer. If the defence Is made orally, it shalf 
be recorded and the employee shall be required to sign the record. In either case 3 copy of the 
statement of defence shall be given to the Presenting Officer, if any, appointed. 

(17) The evidence on behalf of the employee shall then be produced. The employee 
may examine himself in his own behalf if he so prefers. The witnesses produced by the employee 
shall then be examined and shall be liable to cross-examination, re-examination and examination 
by the inquiring authority. 

(18) The inquiring authority may, after the employee closes his case, and shall if the 
employee has not examined himself generally question him on the circumstances appearing against 
the employee in the evidence for the purpose of enabling the employee to explain any circumstances 
appearing in evidence against him. 


(19) The inquiring authority may, after the completion of the production of evidence, hear 
the Presenting Officer, If any, appointed, and the employee, or permit them to file written briefs of 
their respective case, if they so desire. 

(20) If the employee to whom the copy of the articles of charge has been delivered, 
does not submit the written statement of the defence on or before the date specified for the purpose, 
or does not appear in person before the inquiring authority or otherwise falls or refuses to comply 
with the provisions of this rule, the inquiring authority may hold the inquiry ex-parte. 


(21) (a) Where a disciplinary authority competent to impose any of the penalties specified 

in clauses (i) to (iv) of rule 6 bpt not competent to impose any of the penalties specified 
in clauses (v) to (ix) of the rule has itself enquired into or caused to be inquired 
into the articles of any charge and that authority having regard to its own findings 
or having regard to its decision on any of the findings of any inquiring authority 
appointed by it, is of the opinion that the penalties specified in clauses (v) to (ix) 
of rule 6 should be imposed on thd||mployee, that authority shall forward the records 
of the inquiry to such di8Ci(3ffhifV aSIrity as is competent to impose the last mentioned 
penalties. 


2-1—19 ( , I/os 
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(b) The dieciplinary authority to which the records are so forwarded may act on the 
evidence on the record or may, if it is of the opinion that further examination of 
any of the witnesses is necessary in the interests of Justice, recall the witness and 
examine, cross-examine and re-examine the witnesses and may impose on the employee 
such penalty as it may deem fit in accordance with these rules. 

(22) Whenever any Inquiring authority, after having heard and recorded the whole or 
any part of the evidence in an inquiry ceases to exercise-jurisdiction therein, and Is succeeded by 
another inquiring authority which has, and which exercises such jurisdiction, the inquiring authority 
so succeeding may act on the. evidence so recorded by its predecessor, or partly recorded by its 
predecessor and partly recorded by itself; 

Provided that If the succeeding inquiring authority is of the opinion that further examination 
of any of the witnesses whose evidence has already been recorded is necessary in the interests of 
justice, it may recall, examine, cross-examine and re-examine any such witnesses as herein before 
provided. 

(23) (I) After the conclusion of the Inquiry, report shall be prepared and it shall contain— 

(a) the articles of charge and the statement of the imputations of misconduct or 
misbehaviour; 

(b) the defence of the employee in respect of each article of charge; 

(c) an assessment of the evidence in respect of each article of charge; 

(d) the findings on each article of charge and reasons therefor. 

Explanation : 

If in the opinion of the inquiring authority the proceedings of the inquiry establish 
any article of the charge different from the original articles of the charge, it 
may record its findings on such article of charge: 

Provided that the findings on such article of charge shall not be recorded unless 
the employee has either admitted the facts on which such articles of charge is 
based or has had a reasonable opportunity of defending himself against such article 
of charge. 

(ii) The inquiring authority, where it is not itself the disciplinary authority shall forward 
to the disciplinary authority the records of Inquiry which shall Include— 

(a) The report prepared by it under clause (i) 

(b) the written statement of defence, if any submitted by the employee; 

(c) the oral and documentary evidence produced In the course of the enquiry; 

(d) written briefs, if any, filed by the Presenting Officer or the employee or both 
during the course of the inquiry and 

(e) the order, if any made bV the disciplinary authority and the inquiring authority 
in regard to the inquiry. 
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10.(1) The disciplinary Authority, if it it not lti#lf the Inquiring authority may, forreatona 
to be recorded in writing, remit the caae to ,the inquiring authority for further Inquiry and report 
and the inquiring authority shall thereupon proceed to hold the further inquiry according to the 
provisions of rule 9 as far as may be. 

(2) The disciplinary authority shall. If It disagrees with the findings of the inquiring 
authority on any article of charge record Its reasons for such disagreement and record Its own findings 
on such charge, if the evidence^ on record is sufficient for the purpose. 

(3) If the disciplinary authority having regard to Ite findings on all or any of the articles 
of charge Is of the opinion that any of the penalties specified in clause (i) to (Iv) of rule 6 should 
be Imposed on the employee, it shall, notwithstanding anything contained in rule 11, make an order 
Imposing such. penalty. 

(4) If the disciplinary authority having regard to its findings on all or any of the articles 
of charge and on the basis of the evidence adduced during the Inquiry is of the opinion that any 
of the penalties specified In clauses (v) to (ix) of rule 6 should be Imposed m the University 
employee, it shall make an order imposing such penalty and it shall not be necessary to give the 
University emj^loyee any opportunity of making representation on the penalty proposed to be imposed. 


11. (1) Subject to the provision qj sub-rule (3) of rule 10 no order Imposing on an employee 
any of the penalties specified in clauses (i) to (iv) of rule 6 shall be made except after^ 

(a) informing the employee in writing o. the proposal to take action against him and 
of the imputations of misconduct or misbehaviour on which It Is proposed to be 
taken and giving him a reasonable opportunity of making such representation as he 
may wish to make against the proposal; 

(b) holding an inquiry in the manner laid down in sub-rule (3) to (23) of rule 9 in every 
case In which the disciplinary authority is cf the opinion that such Inquiry Is necessary 

(c) taking the representation If any, submitted by the employee under clause (a) and the 
record of inquiry. If any, held under clause (b) into consideration, and 

(d) recording a flndlrig on each imputation of misconduct or misbehaviour; 

(1 A) Notwithstanding anything contained in caluse (b) of sub-rule (1) If in a case it 
Is proposed, after considering the representation, If any, made by the employee under clause (a) of 
that sub-rule to withhold increments of pay and such withholding of increments is likely to affect 
adversely the amount of pension payable to the employee or to withhold increments of pay for a 
period exceeding three years or to withhold Increments of pay with cumulative effect for any period, 
an inquiry shall be held in the manner laid down In sub-rule (3) to (23) of rule 9, before making 
/any order imposing on the employee any such penalty. 

(2) The record of the proceedings in such cases shall Include— 

(i) a copy of the intimation to the employee of the proposal to take action against him; 
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(ii) a copy of the statement of imputations of misconduct or misbehaviour delivered to 
him; 

(Mi) his representation, if any; 

(iv) tne evidence produced during inquiry; 

(V) the findings on each imputation of misconduct or misbehaviour: and 
(vi) the orders on the case together with the reasons thereof. 

12. Orders passed by the disciplinary authority shall be communicated to the employee who Communl- 
shall also be supplied with a copy of the report of the inquiry, if any, held by the disciplinary orders 
authority and a copy of its findings, on each article of charge, or where the disciplinary authority 

Is not the inquiring authority a copy of the report of the inquiring authority and a statement of the 
findings of the disciplinary authority together with brief reasons for its disagreement, if any, with the 
findings of the Inquiring authority unless they have already been supplied to him. 

13. (1) Where two or more employees are concerned in any case, the Executive Council Common 
or any other authority competent to impose the penalty of dismissal from service on all such emptoyeea 

may make an order directing that disciplinary action against all of them may be taken in a common 
proceeding. 

Nottt : ff the authorities competent to Impose the penalty of dismissal on such employees 
are different an order for taking disciplinary action in a common proceeding may be made by 
the highest of such authorities with the consent of the others. 

(2) Subject to the provisions of sub-rule (2) of rule 7 any such order shall specify^ 

(I) the authority which may function as the disciplinary authority for the purpose of such 
common proceedings; 

(il) the penalties specified in rule 6 such disciplinary authority shall be competent to 
impose; 

(iii) whether the procedure laid down in rule* 9 and rule 10 or rule 11 shall be followed 
in the proceedings. 

14. Notwithstanding anything contained in rule 9 to rule 13— pf^Sur 

in certain 
caios 

(i) where any penalty is imposed on an employee on the ground of conduct which has 
led to his conviction on a criminal charge, or 

(il) where the disciplinary authority is satisfied, for reasons to be recorded by it in writing 
that'it is not reasonably practicable to hold an inquiry in the manner provided in these 
rules, the disciplinary authority may consider the circumstances of the case and make 
such orders thereon as it deems fit. 
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15, (1) Where the aervicos of an employee are lent to an outglde authority (hereinafter In 
this rule referred to as the 'borrowing authority^ the borrowing authority shall have the power of 
the appointing authority for the purpose of placing such employee under suspension and of 
the disciplinary authority for the purpose of conducting a disciplinary proceeding against him: 


Provided that the borrowing authority Shall forthwith inform the University which lent the 
services of the employee of the circumstance leading to the order of suspension of such employee 
or the commencement of disciplinary proceeding, as the case may be. 


(2) In "the light of the findings in the disciplinary proceedings conducted against the 

employee. 

(I) If the borrowing authority is of the opinion that any of the penalties specified in 
clauses (i) to (Iv) of rule 6 should ba Imposed on the employee, it may after con¬ 
sultation with the lending authority, make such orders on the casB as It deems necessary: 

Provided that 4n the event of a difference of opinion between the borrowing authority 
and the lending authority the services of the employee shall be replaced at fhe 
disposal of the lending authority. 

(il) If the borrowing authority is of the opinion thot any of the penalties specified in 
clauses (v) to (ix) of rule 6 should be imposed on the employee it shall replace his sorvicee 
at the disposal^ of the lending authority and transmit to it the proceedings of the 
inquiry and thereupon the lending authority may pass such orders thereon as it 
may deem necessary: 

Provided that, before passing any such order, the disciplinary authority shall comply 
with the provisions of sub-rule (3) and (4) of rule 10, 

Explanation : The disciplinary authority may make an order under this clause on th^ 
record of the inquiry transmitted to It by the borrowing authority, after holding 
such further inquiry as it may deem necessary, as far as may be. In accordance with 
rule 9. 


16. (1) Where an order of suspension is made or a disciplinary prbceeding Is conducted 
against an employee whose services have been borrowed from outside authority lending his services 
(hereinafter in this rule referred to as "the lending authority)'' shall forthwith be informed the circumstances 
loading to the order of the suspension of the employee or of the commencement of the disciplinary 
proceedings, as the case may be. 

(2) If, in the light of the findings In the disciplinary proceedings conducted against the 
employee, the disciplinary authority is of the opinion that any of the penalties specified in clauses 
(I) to (Iv) of rule 6 should be Imposed on him, it may, subject to the provisions of sub-rule (3) 
of rule 10, after consultation with the lending authority, pass such orders on the case as it may 
deem necessary: 

(1) Provided that, in the event of ^ difference of opinion between the borrowing authority 
and the fending authority, the services of the the empfoyee ehall be replaced at the 
disposal of the lending authority. 


Proviiion 
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(ii) If the disciplinary authority ia of the opinion that any of the penalties specified In 
clauses (v) to (ix) of rule 6 should be Imposed on the employee it shall replace 
the services of such employee at the disposal of the lending authority, and transmit 
to it the proceedings of the Inquiry for such action as it may deem necessary. 


part—V 

APPEAL 


17. Notwithstanding anything contained in this part, no appeal shall He against— Orden 

aiplnit 

(i) any order made by the Executive Council; mIimwU 

doM^ 

(II) any order of an interlocutory nature or of the nature of a step-in-aid or the final Ik 
disposal of a disciplinary proceeding other than an order of suspension; 

(III) any order passed by an inquiring authprity in the course of an inquiry under rule 9. 


18. Sublectto the provisions of rule 17 an employee may prefer and appeal against, all or any 
of the following orders, namely:— 


(1) an order of suspension made or deemed to have been made under rule 5. 


Order* 
appeal Um 


(Ii) an order Imposing any of the penalties specified in rule 6 whether made by the 
disciplinary authority or by an appellate or reviewing authority; 


(iii) an order enhancing any penalty imposed under rule 6; 
(hr) an order which— 


(a) denies or varies to his disadvantage his pay, allowances, pension or other 
conditions of service as regulated by rules or by agreement’ or 

(b) Interprets to his disadvantage the provisiona of any such rule or agreement; 


(v) an order— 

(a) stopping him at the efficiency bar in the-time scale of pay on the ground of 
hia unfitness to cross the bar; 

(b) reducing or withholding the pension or denying the maximum pension admIsNble 
to him under the rulee; 

(c) reverting him, while officiating in a higher grade or post to a lower grade or 
post otherwise than as a penalty; 

(d) determining the subsistence and other allowances to be paid to him for the 
period ~of suspension or for the period during which he is deemed to be under 
suspension or for any portion thereof; 
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(t) dMtermlnlng bit pay and allowancM; 

(I) for the period of auepenaion; or 

(li) for the period from the date of hie diamia^, removal, or contpulaory retire* 
ment from aervice or from the date of hie reduction to a lower grade, poet 
time-acale or atage' In a time-acale of pay, to the date of hia reinatatement 
or reatoratlon to hla grade or poet or 

(f) determining whether or not the period from the date of hla auepenaion Or from 
.the date of hia dlamlaaal, removal, compulaory retirement or reduction to a lower 
grade, poat time-ecale of pay or atage In a time-acale of pay to the date of hla 
reinatatement to hla aervice, grade or poat ahall be treated aa a period apent on 
duty for any purpoae. 

Explanation : In thia rule, the expreaaion 'employee' includee a peraon 
who haa ceaaed to be in the aervice of the Univeralty. 

The expreaaion 'penaion' Includea additional penaion, gratuity and any other retire- 
mant benefita. 

18. An employee. Including a peraon who haa ceaaed to be In the aervice of the Univeralty 
may prefer an appeal against all or any of the orders specified in rule 18 to the authority specified 
In this behaK by a general or special order of the University or where no such authority la specified; 

(a) to the appointing authority, where tho order appealed against la made by an 
authority subordinate to It; 

(b) to the Executive Council where such order is made by any other authority; 

(o) notwithstanding anything contained In aub-ruie (1)— 

(I) An appeal against an order In common proceeding held under rule 13 will lie 
to the authority to which the authority functioning aa the disciplinary authority 
for the purpoae of that proceeding la immediately subordinate. 

- (II) Where the peraon who made the order appealed against becomes by virtue, of 
his subsequent appointment or othenwiss,. the appellate authority In respect of 
auch order, an appeal against such order shall lie to the authority to which such 
person is Immediately subordinate; 

Provided that the Executive Council may appoint a Committee of Appeals' to 
which all appeals against major penalty of removal or dismissal referred to in 
rule 6 (vili) and (lx) or against the orders of the Executive Council would lie 
for final decision. 

The Composition and terms of the Committee of , ppeals god also the rules 
for the conduct of its business would be determined by the Executive Council. 

(Hi) Any dispute arising out of a contract between the University and an Employee 
shall, at the request of the'employee, be referred to a Tribunal of Arbitration 
as provided in section 31 (2) of the Act. 

20. No appeal preferred under this part shall be entertained unless such appeal Is preferred 
within a period, of forty-five days from the date on which a copy of the order appealed against 
Is delivered to the appellant 
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Provided that the appeallate authority may entertain the appeal after the expiry of the 
said period, if it is satisfied that the appellant had sufficient cause for not preferring the appeal in 
time. 


21. (1) Every person preferring an appeal shall do so separately and in his own name. 

(2) The appeal shall be presented to the authority to whom the appeal lies, a copy 
being forwarded by the appellant to the authority which made the order, appealed against. It shall 
not contain any disrespectful or improper language and shall be complete in itself. 

(3) The authority which made the order appealed against shall on receipt of copy of 
the appeal, forward the same with its comments thereon together with the relevant records, to the 
appellate authority without any avoidable delay, and without waiting for any direction from the appellate 
authority. 


22. (1)ln theca^e of an appeal against an order of suspension the appellate authority shall 
conaideK^ whether in the light of the provisions of rule 5 and having regard to the circumstances of 
^he cate, the order of suspension is justified or not and confirm or revoke the order accordingly. 

(2) In the case of an appeal against an order imposing any of the penalties specified 
in rule'6 or enhancing any penalty imposed under the said rule the appellate authority shall consider- 

(a) Whether the procedure laid down In these rules has been complied with; 

(b) Whether the findings of the disciplinary authority are warranted by the evidence on 

the record; and 

(c) Whether the penalty or the enhanced penalty imposed is adequate or inadequate, or 

severe and pass orders^— 

(i) Confirming, enhancing, reducing, or setting aside the penalty; or 

(ii) remitting the case to the authority which imposed or enhanced the penalty or to 

any other authority wi^ , such direction as it may deem fit in the circumstances 
of the case: 

Provided that— 

(i) if such enhanced penalty which the appellate authority proposes to impose is 
one of the penalties specified in clauses . (v) to (ix) of rule 6 and an inquiry 
under rule 9 has not already been held in the case, the appellate authority shall 
subject to the provisions of rule 14 itself hold such inquiry or direct that such 

inquiry be held in accordance with the provisions of rule 9 and thereafter on a 

consideration of the proceedings of such inquiry and after giving the appellant 
a reasonable opportunity as far as may be in accordance with the provisions of 
sub-rule (4) of rule 10 of making a representation against the penalty proposed 
on the basis of the evidence adduced during such inquiry, make such orders 
as it may deem fit. 

(11) no order imposing an enhanced penalty shall be made in any case unless the 
appellant has been given a reasonable opportunity as far as may be, in accordance 
with the provisions of rule 11 of making a representation against such enhanced 
penalty. 
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(ill) in an appeal against any other order specified In rule 18, the appellate authority- 
shall consider all the circumstances, of the case and make such orders as It 
may deem just and equitable. 

23. The authority which made the order appealed against shall give effect to the orders pasted 
by the appellate authority. 


part—VI 
REVIEW 

24. (1) Notwithstanding anything contained in these rules:— 

(i) The Executive Council; or 

(li) The appellate authority; within six months of the data of the orders proposed to be 
reviewed, may, at any time, either on its qwn motion or otherwise call for the records 
of any inquiry and review any order made under these rules from which an appeal 
is allowed but from which no appeal has been^ preferred or from which no appeal 
is allowed and may— 

(a) confirm, modify or set aside^ the order; or 

(b) confirm, reduce, enhance or set aside the penalty imposed by the order or impose 
any penalty where no penalty has been imposed; or 

(c) remit the case to the authority which made the order or to any other authority 
directing such authority to make such further Inquiry as may consider proper in 
the circumstances of the case; or 

(d) pass such other orders as it may deem fit: 

Provided that no order imposing or enhancing any penalty shall be made .by 
a reviewing authority unless the employee concerned has been given a reasonable 
opportunity of making a respresentatlon against the penalty proposed and where 
it is proposed to impose any of the penalties specified in clauses (v) to' (ix) 
of rule 6 or enhance the penalty imposed by the order' sought to be reviewed 
to any of the penalties specified in those clauses, no such penalty shall be imposed 
except after an inquiry in the manner laid down In'rule 9 and after giving a 
reasonable ' opportunity to the employee concerned of showing cause against 
the penalty proposed on the basis of the evidence adduced during the enquiry. 

(2) No proceeding for review be commenced until after— 

(i) the expiry of the period of limitation for an appeal, or 

(ii) the disposal of the appeal, where any such appeal has been preferred. 

(3) An application for review shall bp dealt with in the same manner as if it were an 
appeal under these rules. 


25-- I*> ( j| 
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4. ORDINANCES GOVERNING LEAVE OP ALL EMPLOYEES. 

OF THE UNIVERSITY OTHER THAN TEACHERS 

PART—I 

PREUMINARY 

1. Th0*e rul«« may be called the 'Pondicherry Unlvoralty (Leave! Hirles". 

These rules shall be deemed to have come Into force on 1Gth October 1986. 


part—II 

OEfSIERAL CONDITIONS 

2. (i) Leave cannot be claimed es a matter of right. 

, (ii) When the exigencies of service so require, leave of' I'Ind may be refused or 
revoked by the authority empowered to sanction leave Out m. shall not be open 
to that authority to alter the kind of leave due and vippue:c.; for except aV the 
written request of the employee. 

3. (I) Any claim to leave to the credit pf an employeo who Is dismissed or removed 

or who resigns from the service of the University ceases from the .date of such 
dismissal or removal or resignation : 

Provided that the University may, in any casP, grant terminal luave to an employee 
prior to his resignation which may extend beyond the date on wnich the resignation 
becomes effective, if in the opinion of the Univ^^ibitv, The circumstances Justify the 
grant of such lea\^o. 

4. (i) At the request of an employee, the sanctioning authority commute any kind 

of leave retrospectively into leave of a different kind which w^s due and admlaalble 
to him at the time the leave was granted, but the employuo cannot claim ouch 
commutation as a matter of right. 

^ (Ii) The commutation of one kind of leave into another Mibioct to adjustment 

of leave salary on the basis of leave finally granted to tti^i employee, that is to 
say, any amouiDt paid to him in excess shall be lecovered oi any arrears due to 
him shall be paid. 

Note : Extraordinary leave granted on medical certWicaio or otherwise may be con- 
vertad retrospectively into "leave not clue" subjeci to tii& provisions of Rule 18. 

5. Except otherwise provided in these rules, any kirtd of leaver these rules may be granted 
in combination with or in continuation of any other kind of leave. 

Explanation : Casual leave which is not recognised as leave under thuse rules shall not be com¬ 
bined with any other kind of leave admissible under these rules. 
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years. 


6. No employee shall be granted leave 'of any kind for a continuous period exceedirtg five 

PART—III 

GRANT OF AND RETURN FROM LEAVE 

7, Any application for leave or for extension of leave shall be made In Form 1 to the 
authority competent to grant leave. It should be applied for before it is actually availed of except 
in special cases of emergency and for reasons to the satisfaction of the sanctioning authority. 


Leave 
account ' 
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8. A leave accou it will be maintained in Form 2 for each employee^ 

9. (i) An application for leave on medical certificate shall be accompanied by a medica 

certificate in Form 3 given by the Authorised Mec|ical Attendant of the University 
or any Registered Medical Practitioner defining as clearly as possible the nature artd 
probable duration of illness. 

(ii) The authority competent to grant leave may. at its discretion, secure a second medical 
opinion by reduesting another medical officer either appointed by the University 
or of the Government to have the applicant medically examined on the earliest 
possible date. 

(iil) The grant of medical certificate under this rule does not in itself confer upon the 
employee concerned any right to leave; the certificate shall be forwarded to the 
authority competent to grant leave and orders of that authority awaited. 

(iv) An employee who is declared by a medical authority to be completely and per¬ 
manently incapacitated for further service shall— 

(a) If he is on duty.^ be Invalidated from service from the date of relief of his 
duties which should be arranged without delay on receipt of the report of the 
medical authority; If. however, he Is granted leave, he shall be invalidated 
from service on the expiry of such leave. 

(b) if he Is already on leave, be invalidated from service on the expiry of that 
leave or exteiision of leave, if any. granted to him. 

10. (i) An employee On leave shall not return to duty before the expiry of the period 

of leave granted to him unless he is permitted to do so by the authority which 
granted him feave. 

(ii) An employee ^who has taken leave on rnedical certificate may not return to duty 
until he has produced a medical certificate of fitness in Form 4. 

11. Leave Qrdinarily begins from the date on which leave as such is actually availed of and 
ends on the day on which the employee resumes his duty. 


Ith 


12. (i) When the day(s) immediately preceding the day on which an employee's leave 

^ other than leave on medical certificate begins or immediately following thevday on 
which his leave expires is a holdiay or one of series of holidays the employee 
shall be deemed to have been permitted to prefix and or suffix the holidays/holidsy. 
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(ii) In thtt case of leave on medical certificate : 

(a) When an employee is Certified rnedically unwell to attend office, holiday(s), 
if any, succeeding the day he is eo certified including that day shall be 
treated as part of the leave; and 

(b) When ar^ employee is certified medically fit for joining duty, holldayfs), if any, 
succeeding the day he is to certified including that day shall automatically _ 
be allowed to be suffixed to the leave, and hollday(e), if any preceding the 
day he is so certified shall be treated aa^ part of the leave. 

13. (I) Unauthorised absence from duty, i.e., absence without prior sanction of leave shall 

normally constitute a break In service and the employee is not entitled to any 

salary for the period of such absence: 

Provided, fiowever that the competent authority may, In exceptional ,cases, 
convert the unauthorised absence Into extraordinary leave or any other kind of 
leave which may be due to the employee keeping in view the circumstances of 
each case and kind of leave due to the employee. 

(Ii) Unless, the authority competent to grant leave extends the leave, an employee 

who remains absent after the expiry of leave Is entitled to no leave salary for 

the period of such absence and that period shall be debited against his leave 
account as though It were half ppy leave. 

(iii) Wilful absence from duty renders an employee liable to disciplinary action. 

part—IV 

KINDS OF LEAVE DUE AND ADMISSIBLE 

*14. (i) The leave account of every employee shall be credited with earned leave In advance, 

in two instalments of 16 days each on the first day of January and July of 
every calendar year. 

(ii) The leave at credit of an employee at the close of the previous half year shall 

be carried forward to the next half year subject to the condition that the leave 

BO carried forward plus the credit for the half year do not exceed the maximum 
limit of 180 days. This limit Is increased to 240 days with effect from 1-1-89. 

(Iii) The maximum earned leave that can be granted to an employe^ at a time shall 

be 120 days. Earned leave may be granted for a period exceeding 120 days, if 

the entire leave so granted or any portion thereof is spent outside India Bangladesh, 
Bhutan, Burma, Sri Lanka, Nepal and Pakistan: 

Provided that where earned leave for a period exceeding 120 days is granted, 
the period of such leave spent in India shall not in the aggregate, exceed 120 days. 


15. (I) Earned leave shall be cr^lted to the leave account of an employee at the rate 

of 2^ days for each completed calendar month of service which he Is likely 
to render jo a half year of the calendar year in which he is appointed. 
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(ii) The credit for the half year in which an empiQyee is due to retire or resigns frorY> 
the service shall be afforded only at the rate of 2i days per completed calendar 
month up to the date of retirernent or resignation. 

(ill) When an employee is removed or dismissed from service or dies while in service, 

credit of earned leave shall be allowed at the rate of 2 1/2 days per completed 

calendar month up to the end of the calendar month preceding the calendar month 
in which he is removed or dismissed from service or dies in service. 

(iv) If an employee has availed of extraordinary leave and/or some period of absence 

has been treated as dies-non in a ha!f year, the credit to be afforded to his leave 
account at the commencement of the next half year shall be reduced by 1/10th 
of the period of such leave and or dies - non subject to a maxitpum of 1b days. 

(v) While affording credit of earned leave, fractions of a day shall be rounded off 

to the nearest day. 

Half Pay 16- (i^ The half pay leave account of every employee shall be credlte<j| with half pay 

leave in advance, in two instalments of ten days each on the first day of January 
and July of every calendar year, with effect from 1-1-86. 

(ii) (a) The leave shall be credited to the said leave account at the rate of 5/3 days 

for each completed calendar month of service which he is likely to render 

in the half year of the calendar year in which he is apbointod. 

(b) The credit for the half year in which an employee is due to retire or resigns 
from the service shall be allowed at the rate of 5/3 days per completed 
calender month up to the date of retirement or resignation. 

(c) When an employee is removed or dismissed from service or dies while m 

service credit of half pay leave shall be allowed at the rate of 5/3 days per 

cpmpleted calendar month in which he is removed or dismissed from the 
service or dies In service. 

(iii) The leave under this rule may be granted on medical certificate or on private 
affairs. 

(iv) No half pay leave can be granted to an employee in temporary^ appointment except > 
on medical certificate. 

. Commuted 17. (i) Commuted leave not exceeding half the amount of half pay leave due may be 

granted on medical certificate to an eniployee* subject to the fdlowJng conditions;— 

(a) The authority competent to grant leave ie satisfied that there is reasonable 
prospect of the employee returning to duty on Its expiry. 

(b) When commuted leave is granted, twice the amount of such leave shall be 
debited against the half pay leave due. 

(ii) Half pay leave up to a maximum of 180 days may be allowed to be commuted 
during the entire service (without production of medical certificate), where such leave 
Is utilised ?or an approved course of study certified to be in the interest of the 
University by the leave sanctioning authority. 
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(iii) Where an employee who has been granted commuted'leave resigns from service 
or at his request permitted to retire voluntarily without returning to duty, the commuted 
leave shall be treated as half pay leave and the difference between the leave 
salary m respect of commuted leave and half pay leave shall be recovered: 

Provided that no such recovery shall be made if the retirement is by reason 
of ill-health incapacitating the employee for further service or in the event of his 
death. 


'18. ‘ (i) Leave not due shall be granted on half pay to an employee' in permanent employ¬ 
ment only on medical certificate subject to the following conditions 

(a) Leave not duo shall not be granted unless the sanctioning authority is satisfied 
that there is reasonable prospect of the employee returning to duty on its 
expiry. 

(b) The leave not due shall be limited to 180 days during his entire service, 
'(c) It shall not exceed the amount of half pay leave he is likely to earn thereafter. 

(d) It shall be debited against the half pay leave the employee may earn sub¬ 
sequently. 

(ii) (a) Where an employee who has been granted leave not due resigns from service 
or at his request permitted- to retire voluntarily without returning to duty, the 
leave not due shall be cancelled, his resignation or retirement taking effect 
from the date on which such leave had commenced, and the leave salary 
shall be recovered. 

(b) Where employee who, having availed himself of leave not due returns to 
duty but resigns or retires from service before he has earned such leave, he 
shall be liable to' refund the leave salary to the extent the leave has not 
been earned subsequently . 

Provided that no leave salary shall be recovered under clause (a) or 
clause (b) if the retirement is by reason of Ill-health incapacitating the employee 
for further service or in the event of his death. 


19. (i) Extraordinary leave mSy be granted to an employee in special circumstances ;— 

(a) When no other leave is admissible; 

(b) When other leave is admissible, but the employee applies in wilting for the 
grant of extraordinary leave. 

^ii) Unless the Vice-Chancellor, in view of the exceptional circumstances of the caye 
otherwise determines, no employee, who is not in permanent employment shall be 
granted extraordinary , leave on any or>e occasion in excess of tl;ie following limits: 

(a) Three months. 
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(b) Six months, whsrs the omployso has completsd ons year's continuous service 
on 'the date of expiry of leave of the kind due and admissible under these 
rules Including three months extraordinary leave under clause (a) and his 
request for such leave Is supported by a medical certificate from the Authorised 
Medical Attendant of the University. 

(o) Eighteen months, where the employee who has completed one year's con- 
^ tinuous service is undergoing treatment for— 

1. Pulmonary tuberculosis or pleurisy of the tubercular origin in a recognised 
sanatorium; 

2. Tuberculosla of any other part of the body by a qualified tuberculosis 
specialist or by a civil surgeon or staff surgeon; or 

3. Leprosy in a recognised leprosy Institution or by a civil surgeon or staff 
surgeon or a specialist in leprosy. 

4. Cancer or mental illness, ‘in an institution recognised for the treatment 
of such disease or by 8 civil surgeon or staff surgeon or a specialist 
in such disease. 

(d) Twenty four months, where the leave la required for the purpose of prose* 
cuting studies certlfl^ to be in the interest of the University provided the 
employee has conipISted three years continuous service on the date of expiry 
of leave of the kind due and admissible under these rules, Including three 
. months extraordinary leave under clause (a). 

(Hi) Two spells of extraordinary leave, if intervened by any other kind of leave'shall 
be treated as one continuous spell of extraordinary leave for the purpose of 
sub-clause (11), 

(Iv) The authority competent to grant leave may commute retrospectively periods of 
absence without leave into extraordinary leave. 

20. (I) A probationer shall be entitled to leave under these rules as If he had held his post 

substantively otherwise than on probation. 

(ii) An apprentice shall be entitled to— 

(a) leave, on medical certificate, on leave salary equivalent to half p#y' for a period 
not exceeding one month in any year of apprenticeship; 

(b) extraordinary leave under rule 19. 

V 

21. In case of a person re-employed after retirement, the provisions of these rules shall apply 
as if he had entered service in the University for the first time on the date of his re-empioyrnent. 
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22. An employee may be permitted by the aothority competent to grant leave to take leave 
preparatory to retirement to the extent of earned leave due not exceeding 240 days together with to retirement 
half pay leave due subject to the condition that such leave extends up to and includes the date of 
retirement. 

Note ; The leave granted as leave preparatory to retirement shall not Inciude extraordinary leave. 


23. (i) No leave shall be granted to an employee beyond— 

(a) the date of his retirement, or 

(b) the date of his final cessation of duties, or 

(c) the date of his resignation from service. 


Cash payment 
In lieu of 
Leave beyond 
the date of 
Retirement 
or quitting 
of service 


(il)(a) Where an employee retires on attaining the normal age prescribed for retirement, 
he will be paid cash equivalent of leave salary for earned leave, if any, at the 
credit of the employee on the date of his retirement, subject to a maximum of 
240 days. 


(b) The cash equivalenf under clause (a) shall be calculated as follows and shal| 
be payable in one lump sum as a one time settlement. No house rent allowance 
or city compensatory allowance shall be payable 

Pay admissible on the date of Number of days of unuti- 

retirement pigs dearness allowance Used earned leave at 

Cash equivalent— --x credit on the date of 

30 retirement subject of a 

maximum of 240 days 


(iii) Where the service of an employee are terminated by notice or by payment of pay and 
allowances in lieu of notice; qr otherwise in accordance with the terms and condi¬ 
tions of his appointment he may be grarrted cash equivalent in respect of earned 
leave at his credit on the date on which he ceases to be in Service subject to a 
maximum of 240 days. 

(iv) If an employee resigns or quits service, he may be granted cash equivalent in res¬ 
pect of earned leave at his credit on the date of cessation of service, to the extent 
of half of such leave at his credit, subject to a maximum of 120 days. 

(v) An employee who Is re-employed after retirement may, on termination of his re-employ- 
ment, be granted cash equivalent in respect of earned leave at his credit on the date 
of termination of re-employment subject to a maximum of 240 days. 

For the purpose of computation of cash equivalent under clause (v), the pay on the 
date of termination of re-employment shall be the pay fixed in the scale of post pf 
re-employment before adjustment of pension and pension equivalent of other retire* 
ment benefits and the dearness allowance appropriate to that pay. 

24. In case an employee dies while in service, the cash equivalent of the leave salary in res- Cash cqui- 
pect of earned leave at his credit on the date of death subject to a maximum of 240 days shall be 
paid to his family. of death in 

service 
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Leino Salary 26. (i) An employee who proceeds on earned leave Is entitled to leave salary equal to the 

pay drawn immediately before proceeding on earned leave, 

(il) An employee on half pay leave or leave not due is entitled to leave salary equal ^to 
half the amount specified in sub-rule (I) 

(ill) An employee on commuted leave is entitled to leave salary equal to the amount 
admissible under sub-rule (i). 

(iv) An employee on extraordinary leave Is not entitled to any leave salary. 


part—V 

LEAVE NOT DEBITABLE TO LEAVE ACCOUNT 

C.Miai Leave 26. (i) Casual leave Is granted to an employee as and when required at the discretion Of 

the sanctioning authority subject to a maximum of 12 days in a calender year. 

(ii) Casual loava cannot be claimed as a matter of right and its grant is always subject 
to the exigencies of service. 

(iii) An employee on casual leave is treated as on duty. 

(iv) Persons who join in the middle of the calendar year ahall be eligible to proportionate 
casual leave..' 

(v) The total period of leave at one ^ time including Sundays and other holidays shall 
not exceed 8 days. 

(vi) Casual leave cannot be combined with any other kind of leave. 

(vil) Unavailed casual leave at the close of the year shall lapse. 

Note : Holidays and Sundays falling between will not count as Casual leave. 


cSsuM Leave employee summoned to serve as Juror or Assessor or to give evidence before 

the court of law as a witness in a civil or criminal case in which his private interests 
are not at issue may be gjven special casual leave sufficient to cover the period of 
absence necessary. 

(il) It may also be granted when an employee is deputed to attend reference libraries 
of other institution and conference or educational gathering of learned and professional 
society in the interests of the University or other academic work which will include 
working on the committees appointed by the Univorsity/Govornment/University Grants 
Commission. 


(ill) The period of such leave admissible In a year shall not exceed 16 days. 

(iv) Male employees who undergo vasectomy operation under the Family Welfare Programme 
for the first time may be granted special casual leave ^ not exceeding six working 
days. Sundays and closed holidays intervening should be ignored while calculating 
the period of special casual leave. If any employee undergoes vassactomy operation 
for the second time on account of the failure of the first operation, special casual 
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leave not exceeding six days may be granted again on production of a certificate 
from the medicai authority concerned to the effect that the second operation was per¬ 
formed due to the faiiure of the first operatioit. 

(v) (a) Femaie empioyees vyho undergo tubectomy operations - whether puerperai or 

non-puerperal - may be granted special casual leave not exceeding 14 days. 

(b) In the case of female employees who undergo tubectomy operation for the 
second time on account of the failure of the first operation, special casual leave 
not exceeding 14 days may to granted again on production of a medical certi¬ 
ficate from the prescribed medical authority concerned to the effect that the second 
operation was performed due to the failure of the first operation. 

(c) Female employees who have insertions of Intra-uterine contraceptive devices 
may be granted special casual leave on the day of the lUCD insertion. 

(,d) Female employees who have re-insertion of lUCD may be granted special casual 
leave on the day of the lUCD re-insertion. 

(e) Female employees who undergo salpingectomy operation after Medical Termination 
of Pregnancy (MTP) may be granted special casual leave hot exceeding 14 days. 

(vi) (a) Male employees whose wives undergo either puerperal or non-puerperal tube- 

tomy operations for the first time or for the second time due to failure of the 
first operation (under Family Welfare Programme) may to granted special casual 
leave for 7 days subject to the production of a medical certificate stating that 
their wives have undergone tubectomy operation for the second time due to the 
failure of the first operation. It shall not be necessary to state in the certificate 
that the presence of the ertiployee is required to look after the wife during her 
convalescence. 

(b) Male employees whose wives undergo tubectomy/salpingectomy operation after 
Medical Termination of. Pregnancy (MTP) may pB granted special causal leave 
up to 7 days subject to the production of the medical certificate stating that 
their wives have undergone tubectomy/salpingectomy operation after Medical 
Termination of Pregnancy. It shall not bo necessary to state in the certificate 
that the presence of the employee is required to look after the wife during her 
convalescence. 

(vii) The special casual leave will necessarily have to follow the date of operation and 
there cannot to any gap between the date of operation and the date of commence¬ 
ment of special casual leave. 

(viii) An employee who requires special casual leave beyond the limts laid down for under¬ 
going sterilisation operation owing to the development of post-operation complications 
may be allowed at the discretion of the Vice-Chancellor, special casual leave to coyer 
the period for which he or she is hospitalised on account the production of a certi¬ 
ficate from the of post-operational complications, subject to the production of a certi¬ 
ficate from the concerned hospital authorities/an Authorised Medical Attendant. 

'(ix) The aforesaid provisions may also to applied to cases where the sterilisation operation 
is performed by laproscopic method. 
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(x) special casual leave may be combined either with casual leave or regular leave. It 
cannot be combined with casual leave and tegular leave. 

Special casual leave may also be granted for any other purpose in the interest of the 
University by the Vice-Chancellor subject to the approval of the Executive Council. 


.Uii;rnity 28. (i) Materinty leave may be granted to a woman employee (including an apprentice) for 

a period of 90 days from the date of Its commencement. During such period, she 
shall be paid leave salary equal to the pay drawn immediately before proceeding on 
leave 

(ii) Maternity leave may also be granted In case of miscarriage, including abortion, subject 
to the conditions that the leave does not exceed six weeks and the application 
for the leave Is supported by a medical certificate from an Authorised Medical Attendant. 

(Hi) (a) Maternity leave may be combined with leave of any other kind. 

(b) Any leave (including commuted leave) for a period not exceeding sixty days, 
applied for in continuation of maternity leave may be granted without production o^ 
medical certificate. 

(iv) Leave in further continuation of leave granted under clause (b) of sub-rule (111) may 
bo granted on production of a medical pertificate for the Illness of the female employee. 
Such leave may also be granted in case of Illness of the newly born baby, subject 
to the production of medical certificate to the effect that condition of the ailing 
baby warrants mother's personal attention and that her presence by the baby's side 
Is absolutely necessary. 


Quurantinc 29. Deleted 

leave 


Authorities 
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to grant 
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30. The following authorities are competent to grant leave: 


SI. No. Kinds of Leave 


Authority competent to grant leave 


a) Deputy Registrar (Administration) - in 
respect of all Group 'B', X' & 'D' 
employees. 

b) Registrar - in respect of all Group A' 
officers except Registrar/Finance Officer/ 
Controller of Examlnations/Superintending 
Engineer/Librarian. 

c) Vice-Chancellor In respect of Registrar/ 

Finance Officer/ Controller of Examinations/ 
Superintending Engineer/Librarian. 


I Earned leave, Half Pay leave. 

Leave not due, Extraordinary Leave, 
Maternity Leave, and 
Special CabL-' ! eav*^; 
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STUDY LEAVE 

31. (1) Study leave may be granted to an employee with due regard to the exigencels of 
service of the University to enable him to undergo, In or out of India, a special course of study consisting 
of higher studies or specialised training in a professional or a technical subject having a direct and 
close connection with the sphere of his duty, 

(2) Study leave may also be granted :— 

(I) for a course qf training or study tour in which an employee may not attend a regular 
academic or 8emi*academic course If the course of training or the study tour is 
certified to be of definite advantage to the University from the point of'view of its 
Interests and Is related to the sphere of duties of the employee; and 

(II) for the purposes of studies connected with the framework or background of public 
administration subject to the conditions that 

(a) the particular study or study tour should be approved by the Executive Council; and 

(b) the employee should be required to submit on hit return, a full report on the 
work done by him while on study leave. 

(Hi) for the studies which may not be closely or directly connected with the work of an 
employee, but which are capable of widening his mkid In a manner likely to Improve 
his abilities as an employee andlo equip him better to collaborate with those employed 
In other branches of the public service. 

(3) Study leave shall not be granted unless— 

(i) it Is certified by the Vice-Chancellor that the proposed course of study or training 
shall be of definite advantage from the point of view of the Interests of the 
University; 

(11) it is for prosecution of studies in subjects other than academic or literary subject. 

(4) Study leave out of India shall not be granted for the prosecution of studies In subjects 
for which adequate facilities exist In India. 

(5) Study leave shall not bo granted to an employee 

(I) Who has rendered less than five years' service under the University; 

(ii) Who is due to retire, or has the optiod to retire, from the University service withirr 
three years of the date on which he is expected to return to duty after the expiry 
of the leave. 

(6) Study leave shall not be granted to an employee with such frequency as to remove 
him from contact with his regular work or to cause cadre difficulties owing to his absence on leave. 

32. The maximum amount of study leave, which may be granted to an employee ehalt be :_ 

(a) twelve months at any 6ne-tlme, and 

(b) during his entire service, twenty-four months In all (inclusive of similar kind of 
leave for study or training granted under any other rule). 


CDnditk)iia 
for grant 
of itudy 
leave 


Maxlnnim 
amount of 
study leava 
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Appilcatk>D9 .33. 1. (a) Every application for study leave shell be submitted through proper channel to the 

jjOT^stody Executive Council 

(b). The course or courses of study contempleted by the employee and any examination 
which he proposes to undergo shall be clearly specified in such application. 

2. Where It Is not possible for the employee to give full details in his application, or if, 
after leaving India, he is to make any change in the programme which has been approved In India, 
he shall submit the'-particulars as soon as possible to the Vice-Chancellor and shall not, unless prepared 
to do 80 at his own risk, commence the course of study or incur any expenses in connection 
therewith until he receives the approval of the Vice-Chancellor. 


Sanction of 
study leave 


34, 1.(a) Every employee who has been granted study leave or extension of such study leave 

shall be required to execute a bond in the prescribed form before the study leave 
or extensiorr of such study leave granted to him commence. 

(b) The bond shall be signed by two sureties who are holding posts of equal or higher 
status. 

2.(a) On completion of the course of study, the employee shall submit to the Vice-Chancellor 
the certificates of examinations passed or special courses of study undertaken. Indi¬ 
cating the date *ot commencement and termination of the course with the remarks, if 
any, of the authority In charge of the course. 


Aooountiog 
of study 
leave and 
combiimtion 
with leave 
of other 
kinda 


36. (1) Study leave shall not be debited against the leave account of the employee. 

(2) Study leave may' be combined with other kinds of leave, but In no case the grant 
of this leave in combination with leave, other than extraordinary leave, shall involve a total absence 
of more than twenty-eight months from the regular duties of the employee. 


Explanation : The limit of twenty-eight months of absence prescribed In this sub-rule 
includes the period of vacation. 


(3) An employee granted study leave in combination with any other kind of leave may, 
if -he so desires, undertake or commence a course of study during any other kind of leave and 
subject to the other copditions laid down In rule being satisfied, draw study allowance In respect 
thereof: 


Provided that the period of such leave coinciding with the eburse .of study shall not count 
as study leave. 


Regulation of 
study leave 
extending 
beyond the 
course of 
study 


36. Whervthe cogrsa of atudy falls short of study leave granted to an employee, he ahall reaume 
duty on the conclusion of the course of atudy, unless the previous sanction of the Vice-Chancellor 
has been obtained to treat the period of shortfall as ordinary leave. 


Leave Mlary 3^- During Study leave availed o^^outslde India, an employee shall draw leave salary equal 

^ng atudy to tha pay that the employbe draw while on duty with the University Immediately before proceeding 
on euc|i leave and In addition the dearness allowance, house rent allowance and atudy allowance 
as admissible in accordance with tha provisions of rules 38 to 41. 
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(2) (a) During study leave availed of in India, an employee shall draw^ leave salary 

equal to the pay that the employee drew while on dgt^^with the University immediately 
before proceeding on such leave and in addition the dearness allowance and house 
rent allowance as admissible in accordance with the provisions of Rule 41. 

(b) Payment of leave salary at full rate under clause (a) shall be subject to furnishing 
a certificate by the employee to the effect that he is not in receipt of any scholar¬ 
ship stipend or remuneration in respect of any part-time employment. 

(c) The amount, if' any, received by an employee during the period of study leave as 
scholarship or stipend or remuneration in respect of any part-time empioyment 
envisaged in 8ub-ruie(2) of Rule 38, shall be adjusted against the leave salary payable 
under this sub>rulo subject to the condition that the leave salary shall not be reduced 

' to an amount less than that payable as leave salary during half pay leave. 

(d) No study allowance shall be paid during study leave for courses of study in India. 


38, (1) A study allowance shall be granted to an employee who has been granted study Conditions 

leave for studies outside India for the period spent in prosecuting, a definite course of study at oTsmdy^ 
recognised institution or in any definite tour of inspection of any special class of work, as well as ‘^Howance 
for the period covered by any examination at the end of the course of study. 

(2) Where an employee has been permitted to receive and retain, in addition to his leave 
salary any scholarship or stipend that may be awarded to him from any sources, or any other 
remuneration in respect of any part-time employment :— 

(a) no study allowance shall be admissible in case the net amount of such scholarship 
or stipend or remuneration (arrived at by deducting the cost of fees, if any, paid 
by the employee from the value of the scholarship or stipend or remuneration) exceeds 
the amount of study allowance otherwise admissible. 

(b) in case the net amount of scholarship or stipend or remuneration is less than the 
study allowance otherwise admissible, the difference between the value of the net 
scholarship or stipend or any other remuneration in respect of any part-time employ¬ 
ment and the study allowance may be granted by the Vice-Chancellor. 

(3) Study allowance shall not be granted for any period during which an employee 
Interrupts his course of study to suit his own convenience: 

Provided that the Vice-Chancellor may authorise the grant of study allowance for period 
not exceeding 14 days at a time during such interruption If it was due to sickness. 

(4) Study allowance shall also be allowed for the entire period of vacation during the 
course of study subject to the conditions that— 

(a) the employee attends during vacation any special course of study or practical training 
under the direction of the University; or 

(b) in the absence of any such direction, he produces satisfactory evidence to the Vice- 
Chancellor that he has continued his studies during the vacation : 

Provided that in respect of vacation falling at the end of the course of study it shall 
be allowed for a maximum period of 14 days. 
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(B) The period for which study ailowences may be granted shall not exceed 24 months 


m all. 


39. (1) The rates of study allowance ^shall be as follows : 

Name of the country Study allowance per diem 


Australia 

Continent of Europe 
New Zealand 
United Kingdom 
United* States of America 


£ 1.00 ( Sterling ) 

£1,65( " ) 

£ 1 . 20 ( " ) 

£ 2.00 ( ) 
£ 2.75 ( '* ) 


(2) The rates of study allowance prescribed in sub*rule (1) may be revised from time to 
time wl^en the Central Government rMse them. 


(3) The rates of study allowance to be granted to an employee who takes study leave 
in any country other than the one specified in sub-rule (1) shall be such as may be specially deter¬ 
mined by the Executive Council in each case. 


40. (1) Payment of study allowance shall be subject to the furnishing of a certificate by the 

employee to the effect that he is not in receipt of any scholarship, stipend or any other remuneration 
in respect of any part-time employment. 

(2) Study allowance shall be. paid at the end of every month provisionally subject to an 
undertaking in writing being obtained from the employee that he would refund to the University 
any over-payment consequent on his failure to produce the required certificate of attendance or op 
his failure to satisfy the Vice-Chancellor about the proper utilization of the time spent for which 
study allowance is claimed. 

(3) (a)In the case of a definite course of study at a recognised institution, the study allowance 

shall be payable by the Vice-Chancellor on claims submitted by the employee 
from time to time, supported by proper certificates of attendance. 

(b) The certificate of attendance required to be submitted in support of the claims for 
study allowance shall be forwarded at the and of the term, if the employee is under¬ 
going study in an educational institution, or at intervals not exceeding three months 
If he is undergoing study at any other institution. 

(4) (a) When the programme -of study apprpved does not include or does not consist 

entirely of such a course of study, the employee shall submit to the Vice-Chancellor 
a diary showing how his time has been spent and a report indicating fully the nature 
of the methods, and operations which have been studied and including suggestions 
as to the possibility of adapting such methods or operations to conditions obtaining 
in India. 

(b) The Vice-Chancellor shall decide whether the diary and report show that the time 
of the employee was properly utilised and shall determine accordingly for what periods 
study allowance may be granted. 
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41. (1) For the first 120 days of the study ler^e, house rent allowance shall be paid ar the 

rates admissible,to the employee from time to time at the station from whore he proceeded on 'Study 
leave. The continuance of payment of house rtat allowance beyond 120 days shall be subject to 
the production of a certificate to the effeebthat the employee continues to occupy the accommodation 
and has not sub-let either in whole or in part from time to lime 


Admissbiility 
of allowances 
in addition 
to study 
allowance 


(2) Except for house rent allowance as admissible under sub-rule (1) and tlie deaness 
allowance and the study allowance, where admissible, no other allowance shall be paid to an employee 
in respect of the period of study leave granted to him. • 


42. An employee to whom study leave has been granted shall not ordinarily be, p^iid travelling Travelling 

allowance but the Executive Council may in exceptional circumstar^-jes sanction tne payment of such <y 

allowance. 

43. An employee to whom study leave has been granted shall ordinarily be required to meet 
the cost or fees paid for the study but in exceptional cases, the Executive Council rney sanctiori the 
grant of such fees ■ 

Provided that in no case shall the cost of fees be paid to an employee who is In receipt 
of scholarship or stipend from whatever source or who is permitted to receive o^- retain, 

in addition to his leave salary, any remuneration in respett of part-timi. employment. 


44.(1) If an employe© resigns or retires from service or otherwise quits service without returning 
to duty after a period of study leave or within a period of three years after such retu'"? to duty 
pr fails to complete the course of study and is thus unable to furnish the certificates as required 
under Rule 40 he shall be required to refund :—* 

the actual amount of leave salary, study Allowance, cost of fees, travelling and other 
expenses, if any, incurred by the University, together with interest thereon at rates for 
the time being in force on Government loans, from the date of demand, before his 
resignation is accepted or permission to retire is granted or his quitting service otherwise: 


R^^isuatipn 
yr rctiiemtiU 
after study 
leave or 
noiKoiiiple- 
tiun oi the 
course of 
study 


Provided that except in the case of employees who fail to complete the course of 
study nothing in this rule shall apply to an employee who, after return to duty from 
study leave, is permitted to retire from service on medical grounds. 


(2)(a) The study leave availed of by such employee shall be converted into regular leave 
standing at his credit on the date on which the study leave commenced, any regular 
leave taken in continuation of study leave being suitably adjusted for the purpose and 
the balance of the period qf study leave, if any which cannot be so converted, treated 
as extraordinary leave. 

(b) In addition to the amount to be refunded by the employee under sub-rule (2) he 
shall be required to refund any excess of leave salary actually drawn over ih© leave 
salary admissible on conversion of the study leave. 


37-^19 ( ilA)S 




(3) Notwithstanding anything contained in this rule, the Executive Council may. If it is 
-necessary or expedient to do so. either in the interest of the University or having regard to the 
' peculiar circumstartces of the case or classes of cases, by order waive or reduce the amount required 
to bo refunded under sub-iule (1) by the employee concerned or class of employees, 

45, Unless there is anything repugnant in the Pondicherry Universal/ Act, Statutes, Ordinance 
any amendments to the Central Civil Services (Leave) Rules, 1972 shall be deemed to be the amend¬ 
ments of the relevant provisions of these rules or any order or adminstrative instructions already i$8ued/ 
lo be issued by the Central Government shall be deemed to bo the orders or administrative instruc¬ 
tions undar these rules with effect from the date of such amendments/orders are brought into force 
by the Central Goverprnent. 

FORM 1 
{Stte Rule 7) 

APPLICATION FOR LEAVE OR FOR EXTENSION OF LEAVE 

1, Name of Applicant: - 

2, Post hefd : 

3, Department, office and section : 

4 Pay : 

5. House rent and other compensatory allowances 
dr^wn in the present post : 

6. Nature and period of leave applied for and 
dale from whicfi required : , 

7. Sundays and hoLdays, if any, proposed to be 
prefixad/suffixed to leave . 

8. Grounds on whicli leave is applied for : 

9. Date of return from last leaye, and the nature 
and period of that leave : 

10, I prepose/do not propose to avail myself of leave travel concession for the block years.... 
. ..during the ensuing leave: 

11 Address during leave period: 

Signature of Applicant 
(with date) 

12. Remarks and/or recommendation of the Controlling Officer 

Signature (with date) 

Designation 

Orders of the authority competent to grant leave. 

Signature (with date) 

Designation 

*lf the aoplicani is drawing any compensatory allowance, it should also be indicated in the 
orders on the expiry of leave, the Government servant is likely to return to the same post or to 
anothci post carrying similar allowance. 
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Form 2 (See Rule 15) 


FORM OF 

LEAVE ACCOUNT 


Name of the University employee. 

Date of commencement of continuous service 
Permanent employment. 


EARNED LEAVE 


HALF PAY LEA\nE 


Particulars 
of service 
in the 
half year 
of a 

calendar 

year 



LEAVE 


Against 
the earning 
on half pay 



16 117 118 19 




Date of birth. 


Date of retirement./ resignation. 


(On Private Affaii-s and M.C. including Commuted Leave and LND) 


LND Limited to 360 days tn entire service 


Commuted leave 
on medical 
certificate on 
full pay 



From! T 


20 21 22 I 23 



o.sb 


On medical 
certificate 


Otherwise than 
on M*C. limited ^ 
to 180 days 


From 

To 

No.of 

days 

From 

To 

No of 
days 

27 

28 

29 

30 

31 

32 


^ a 

o a 
8 5^0 

y ^ i-H 

S S 
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FORM 3 
{See Rule 9) 

MEDICAL CERTIFICATE FOR LEAVE OR EXTENTION OF LEAVE OR COMMUTAtlON OF LEAVE 


Signature of the Employee: 


I 


after careful persona.1 


examination of the case hereby certify that Shri/Shrimathi/Kumari.. 

whose signature is given above, is suffering from..and 

I consider that a period of absence from duty of. .with effect from 


is'absolutely necessary for the restoration 


of his/her health. 


A ■ jthorised Medical Attendant, 

.Hospital/Dispensary 

or other Regisiered Medical 
PrFrctitionei. 


Dated... 

Note :—1 The nature and probable durelton of the HIness should be spec-fied. 

Note :—2 This form should be adhered to as closely as possible and shoiiJd be filled in after the 
signature of the Employee has been taken. The certifying office} is not at liberty to certify that the 
Employee requires a change from or to a particular locaHty* or that he is not fit to proceed to a 

particular locality. Such certificates should only be given at the explicit desire of the administrative 

authority concerned, to whom it is open to decide, when an application on such grounds has been 
made to him, whether the applicant should go before a Civil Surgeon or Staff Surgeon to decide 
the question of his/her fitness for .^rvice. 

Note :—3 Should a second medical opinion be required, the authority competent to grant leave should 
arrange for the second medical examination to be made at the earliest possible date by a medical 
officer not below the rank of a Civil Gurgeon or Staff Surgeon, who shall express an opinion both 
as regards the facts of illness and as regards the neceasiry for the amount of leave recommeded 

and for this purpose he may either require the Employee to appear before himself or before a 

medical officer nominated by himself. 

Note 4 :—No recommednation contained in this certificate shall be evidence of a claim to any 
leave not admissible to the Employee. 
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FORM 4 
(See rule 10) 

MEDICAL CERTIFICATE OF FITNESS TO RETURN TO DUTY 

Signature of University employee. 

We, the rrypmbers of Medical Board' 


I, 


Civil Surgeon/Staff Surgeon,'! 


University Medical Officer | 
Authorised Medical Attendant f 


Registered Medical PractitionerJ 


of.. 


do hereby certify that we/I have carefully examined Shri/Shrimati/Kumari.. 

whpse signature is given above, and find that he/ahe recovered from his/her illness and is now 
fit to resume duties in University service. We/I also certify that before arriying at this decision, we/I 
have examined the original .medical certificats(s) and statenient(s) of the case (or certified copies 
thereof) on which leave was granted or extended and have taken these into corisideration in arriving 
at our/my decision. 


Member of the Medical Board 


( 1 ) 

( 2 ) 

(3) 


University Mbdical Officer 
Civil Surgeon/Staff Surgeon 
Authorised Medical Attendant 
Registered Medical Practitioner 


Dated 


Note; The original medical certif;cate(s) and statement(s) of the case on which the leave was originally 
granted or extended shall be produced before the authority required to issue the above Certificate. 
For jthis purpose, the original certificatefs) and statement(s) of the case should be prepared in 
duplicate) one copy being retained by the University employee concerned. 
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5. ORDINANCES GOVERNING THE TRAVELLING 
ALLOWANCE OF THE EMPLOYEES OF 
THE UNIVERSITY 

PRELIMINARY 

1. (1) These rules shall bo called the "Pondicherry University (Travelling Allowance) Rules". Short title 

and 

(2) These rules shall be deemed to have come into force on the 1st Day of January 1987. 

2e These rules ahall apply to all employees of this University. Extent of 

application 

3. In these rules, unless there is something repugnant on the subject or context :— Definitiom 

(1) '"Pay" means basic pay excluding special pay, personal pay and any other emoluments 
specially classed as pay, to which the employee Is entitled at the commencement of his journey 
In case of employee who opt to retain the pre-revised scales of pay or continue to draw pre-revised 

r^cale on account of non-announcement of revised scale or non-finalisation of revised pay, the 'Pay 
includes besides pay in the pre-revised scale appropriate Dearness Pay, Dearness Allowance and Interim' 

Relief thereon at the rate applicable under the orders in force prior to 1-1-1986. 

r 

(2) "Day" means a calendar day, beginning and ending at midnight 

(3) "Family" means wife or husband of the employee as the case may be legitimate 
children, step children, parents, step mother, sisters including' widowed sisters and minor brothers 
residit^ with and wholly dependent upon the employee. 

Note 1 ; Children includes adopted child, major sons and married daughters and widowed daughters 
residing With and wholly dependent upon the employee. 

Note 2 : Any family member whose income from all sources does not exceed Rs. 500 p.m. is 
deemed to be wholly dependent on the employee. 


4. For the purpose of travelling and halting allowance, persons in the service of the University 
shall be divided Into grades as follows :— 


Grades of 
University 
Employees 


Grade I (a) : Vice-Chancellor 

Grade I (b) : Persons in receipt of pay of Rs. 5,100 and above. 

Grade II (a) : Persons in receipt of pay of Rs. 2,800 or more but less than Rs. 5,100 p.m 

Grade II (b) : Persons in receipt of pay of Rs. 1,900 or more but less than 

Rs. 2,800 p.m. 


Grade III 


Persons in receipt of pay of Rs. 1,400 or more but less than 
Rs. 1,900 p.m 
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Grade IV (a): Persons in receipt of pay of Rs. 1,100 and above but less than Rs. 1,400 pm. 

Grade IV (b): Persons in receipt of pay below Rs. 1,100 p.m. 

5. Honorary and part-time employees whose Whole-time is not retained for the University 
service or who are remunerated wholly or partly by fees, dr honorary workers rahk in such grade 
as the Vice-Chancellcr with due regard to their status declare. 

0. The gradation of re-employed pensioners will be determined on the following basis :— 

(a) Where the pension is held in abeyance during the period of re-employment the grade 

of the re-employed pensioners shall be determined in accordance with the pay actually 
received from time to time. / 

(b) Where the pension Is allowed to be drawn in addition to pay, the ro-emptoyed pensioner 

should for the purpose of Rule 11 be deemed to be In receipt of actual pay plus 

the pension, subject to the proviso that if the sum of such pey plus pension exceeds 
the pay of the post. If it is on fixed rate of pay, or the maximum pay of the post, 
if it is on a time-scale of pay such excess shell be ignored. 

Central 7. A University employe^ is in tour when absent on duty from his headquarters with prope, 

sanction. Travelling allowance on tour is admissible from duty point at headquarters to the duty 
point at the distant station and vice \/ersa. 

8. transfer means the movement of the University employee from one headquarters station 
in which' he is employed to another such station either to take up the duties of a new post or in 
consequence of change of headquarters involving change of residence of the employee. 

9. If an employee of a vacation Department combines tour with vacation i.e., proceeds on 
tour and then avails of vacation without returning to headquariers, he will bo granted tour travelling 
allowances under these rules for the onward journey only. 

10. A University employee ^ proceeding on leave, other, than casual leave, while on 
tour will not be paid travelling allowance for the return journey. 

n. No travelling allowance shall ordinarily be allowed to any person for a journey to 
join his first appointment. 

12. Persons on deputation on foreign service terms serving the University shall be governed 
by the travelling allowance Rules of their parent department, so far as their transfer travelling allowance 
is concerned. For other journeys, they will be governed by the University rules, unless otherwise 
specified in the terms and conditions of their deputation. 

13. Unless there is anything repugnant in the Pondicherry University Act, Statutes, ordinances, 
any amendments to the Central Government Rules relating to travelling allowances shall be deemed 
to be the amendments of the relevant provisions of these rules, or any order or administrative in¬ 
structions already issued/to be issued by the Central Government shall be deemed to be the orders 
or administrative instructions under these rules with effect from the date such amendmonts/orders 
are brought into force by the Central Government. 
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14. An empfoyeo on tour will draw the actual fare for journey by rail, sea or air or the revised 
rates of road mileage, as the case may be, and in addition draw daily allowance for the entire Absence 
from headquarters starting with departure from headquarters and ending with arrival at headquarters 
to cover both on the way expenses as well as expenses foi' halt at outstation. For the time spent 
in journey the daily allowance will be admissible at the rate applicable for ordinary localities. 

Note : 1- If available, return tickets at reduced rates should always be purchased when an officer 
^ expects to perform the return journey by rail within the period for which a return ticket is 
available. 

Not# : 2. Tax levied on railway passenger fare and collected by railways in addition to the rail fare 
by inclusion In the cost of passenger tickets should be reimbursed. 

Note ; 3. When through booking involves the payment, for part of a journey, if rates for accommoda. 

tion of a class higher than that to which the University employee is entitled, he may draw 
a single railway fare for the whole journey at the rate at which he is actually required 
to pay for the through booking, 


16. A mileage allowance is an allowance calculated on the distance travelled which is given 
to meet the cost of a particular journey. 


16. A journey between two places Is held to have been performed by the shortest of tvvo 
or more practicable routes or by the cheapest of such routes as may be equally short. The shortest 
route Is that by which the traveller can most speedily reach his destination by the ordinary mode 
of travelling. If, an employee travels by a route which is not the shortest but is cheaper than the 
shortest his'mileage allowance should be calculated on the route actually used. 


17. An employee la required to travel by ^ihe class of accommodation for which travelling 
s|lo>vance is admissible to him. If he travels in a lower class of accommodation, he shall be entitled 
to the fare of the class of accommodation actually used. 


18. When a University employee is compulsorily recalled to duty before the expiry of his 
leave and 'the leave is thereby curtailed he is entitled to draw mileage allowance for the journey 
from the place at which the order of recall reaches him, or if the journey involves travelling by sea 
from the part ^ he lands in India. 


19, The employees, vwHm* travelling by rail, shall be entitled to accommodation follows :— 

(a) Grade I * Vice-Chancellor - Accommodation of the highest class by whatever name it 
may be called including air conditioned accommodation provided on the railway by 
which he travels. 


Journey on 
tour 


Mileage 

Allowance: 

General 


Mileage 
Allowance 
for journey 
by rail 
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IvlUdagi: 
v^Iowjnco 
for joum>'y 
by aiv 


Mileage 
Allowance 
for journey 
b} road 


(b) Other employees :— 


Pay flange 


Travel 


Rs. 5r100 and above 

Rs, 2,800 and above but less then Rs. 6j00 

Rs. 1,900 and abovs but less than Rs. 2,B00 

Rs, 1,400 and above but less \bLn Rs. !,900 

Rs, 1,100 .snd above but less than Rs 1,400 

Beiow Rs, 1,100 


First Class Air Conditijned 

Air conditioned two Tier Sieeoer/FicAt Ciasa 

First Clafts/AC Ch^iIr^Car 

First clasw^'AC Chair-Car. 

Sf?cond Chss (SSeupei) 

Second Class (Sleeper) 


Mote Employees oi all grades wll' be entitled to reimbur^iitment of reservatu n char^jeri for h 
seat (for day journeys) and sleeper berth (fo. nnjfu journeys) m addition to the tare for 
new second 


20, The Vice-Chancellor may nave! by arr his own discretion. Tiavei by ok is permisoiblo 
on tour to an employee ir^ receipt of pay of Rs. 2,250 (pre-revised) and abov<i at his discretion, 
provided that employees drawing pay between Rs, 1,800 and Rg. 2,250 (pur fvvised) may ^iso travel 
by air at their discretion, if the distance involved is more than 500 kms. and the ;ourney cannot be 
performed overnight by rail 

21, A person entitled to travel by air on tour is entitled to mileage allowtipce epual to one 
standard aif faro for the journey plus daily allowance as admissible under these rules. Provided that 
if at either end of the journey by Air he had to perform a connected journey by mil oi rued 
he may draw the mileego allowance admissible for such journey as laid down in these lules; 

Provided further that no mileage allowance may be drawn in rospacr of the surtact transport 
which forms part of The Air Journey and included in the fare for Air Journey. 

22 If available, return tickets at reduced mte should always be purcficsed when a person 
expects to perform the return journey by air within the period during whicli return Ticket is availabio. 
The mileage allowance for the forward and the return iourneys when such return tickets are available 
will, however, be the actual cost of return tickot. 


23. The rates of ro^d mileage will be 

Employees belonging to grad© I (a) & (b) 
and grade II 

Emplayees belonging to grade III & IV 


given below :— 

« 

Actual fere by public bus Hs. 1 per km. fgr 
lourney by motor cycle/scooter auto-nckshaw 

(or) 

Rs, 2 per km, for journey by full taxl/own car. 

Actual fare by public bus Rs. 1 per km. for 
journey by motor cycle/scooter/auto-rickshaw. 

. They will not be eligible for travel by full taxi/ 
own car. 


Lze I »( , 1 
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24. Whenever a road journey is performed between places connected by rail, rail being 
the ordinary mode of travelling, the road mileage prescribed in rule 23 limited to rail mileage will 
be admissible. 

26. When an employee who is supplifwi with means of conveyance without charge returns 
to his h^eadqqarters on the same day, he will draw daily allowance only and no mileage allowance 
will be admissible. 

26‘. A daily allowance is a uniform allowance for each day of absence from headquarters^ Daily 
which is Intended to cover the ordinary daily charges incurred by an employee in consequence of 
such absence. 

27. Unless in any case, it be otherwise expressly provided In these rules, a daily allowance 
may be drawn while on tour on duty by every employee whose duties require that he sliould travel 
and may not be drawn except whi'.o on tour. 

28. Daily allowance may not be drawn for any day on which on employee does not reach 
a point outside -a radius of eight kilometres (16 kilometres, in the case of those getting conveyance 
allowance) from the duty point i.e, the place/office of employment at his headquarters or return to 
ft from a similar point. 

Note : 1. Trio term "radius of eight kms" Should be interpreted as meaning a distance of eight 

kilometres by the shortest p''acticable route by which a traveller can reach his destination 
by the ordinary mode of travelling. 

Note : 2. "For local journeys (I.e. those beyond 8 kilometres within the same and/or contiguous 

Municipality, etc. in which the headquarters of the employee is located) an employee will 
draw, for the journey involved, mileage allowance and in addition draw 50% of dally allowance 
calcuJated at the rates laid down in rule 31 i.e. where the absence from headquarters is less 
than 12 hours but more than 6 hours, he will draw 50% of 70% daily allowance as so on. 

29. Daily allowance may also be drawn during halt on tour or on a holiday occuring 
during a tour. 

Note : 1. An employee who takes leave (including casual leave) while on tour is not entitled to 
draw daily allowance during such leave. 

Note : 2. Daily allowance is not admissible "for any day, whether Sunday or holiday unless the 

officer is actually and not merely constructively on camp (i.e. actually spends atleast a 
portion of the particular Sunday or holiday in camp). 

30. Daily allowance is admissible on the following scales 

"A" The daily allowance admissible to the Vice-Chancellor shall be as determined by the 
Executive Council from time to time. 
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'B' when the employee does not 

stay in a hotel or 

makes his own 

arrangement;— 

Pay Ranges 

Localities 
other than 
mentioned 
in col. 3 ^ 
Col. 4. 

B-1 Class 
Cities & 
expensive 
localities 

A-Class Cities 
Cities & 
expensive 
localities 

(1) 

(2) 

(3) 

(4) 


Rs. 

Rs. 

Rs. 

Rs. 5,100 and above 

60 

66 

80 

Rs. 2Ji00 and above but less 
than Rs. 5,100 

'50 

60 

75 

Rs. 1,900 and above but less 
than Rs. 2,800 

40 

50 

65 

Rs. 1,400 and above but less 
than Rs. 1,900 

36 

45 

55 

Rs. 1,100 and above but less 
than Rs; 1,400 

30 

40 

50 

Below Rs, 1,100 ' 

20 

25 

36 

'C' When the employee stays in 

a hotel or other 

establishment providing board and/ or 

oldging at scheduled tariffs :— 




Pay Ranges 

Localities 
other than 
those men¬ 
tioned in 

Col. 3 & 4. 

B-1 Class 
cities 8- 
expensive 
localities 

A-Class 
cities & 
expensive 
localities 

(1) 

(2) 

(3) 

(4) 


Rs. 

Rs. 

Rs, 

Rs. 5.100 and above 

135 

150 

176 

Rs, 2,800 and above but less 
than Rs. 5,100 

105 

120 

150 

Rs. 1.,900 and above but less 
than Rs, 2,800 

76 

90 

125 

Rs. 1;400 and .above but less 
than Rs. 1,900 

50 

65 

80 

Rs. 1,100 and above but less 
than Rs. 1,400 

40 

50 

65 

Below Rs. 1,100 

25 

30 

40 
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Note : 1.(3) When an employee sta/f in j hotel or other establishment providing board and/or 

lodging at scheduled tarilfs, subjiicf to production of hotel receipt, the D.A,, will be 
90% of the standard rate .plus the lodging charges (exclusive of breakfast/meal) actually 
incurred for each colendar day but the total of the two should not exceed the corres¬ 
ponding rate prescribed for stay in hotel. 

(b) Wnere an employee stays in government or public sector guest house and pays 
lodging charges in e.'toecs of 25% of daily allowance' admissible to Him in the con¬ 
cerned locaiities under Table (B) above, daily allowance shall be payable as under. 

(I) The respective rate of dal!’/ allowance for the concerned localities as shown in 
Table (B) shall be reduced by 25% and tho' lodging charges (exclusive of break¬ 
fast inaals) pu!.d by the employee to the Government Public Sector guest house 
authority for e.’sch calendar day shall be added thereto. 

(ii) Daily dlioviMncft eguei to the arwun* cnlcu'tated in (i) above shall be admissible 
to the employee concerned subiert to the condition that whore h exceeds the 
hotel rate to wiiicn the employee is eiitiried for the respective locality os per 
table (C) above, it shall be restricted to the latter rate. 

Note: 2, On day(s) when the employeo on tour is provided with free board and lodging 
he will draw only 1/4 D.A.. foe thui (those) day(s). If ho is provided with oniy tioe board he 
will d'^Bw 1/2 D.A., for that (those) day(s). If he is Provided with only free lodging he will draw 
3/4 U.A., for that (those) day(s). 

Note: 3, For the time spent in jouiney, only ordinaiy rpte of daily allowance as in the 
Table at (B) will be admissible. When the total absence from the headquarters is partly spent in 
Juurneys/ordinary locality and partly in expensive locality the total number of daily aliovyrance in terms 
of rule 31 below will first be calculated. From this, the number of daily allowance for fialt in the 
expensive locality for which daily allowance at special rates allowed will be deducted. The reniaining 
number of daily allowance will then be calculated at ordinary rates a.s prescribed in column 2 of the 
Table at (B) above. 

Note: 4. When an employeo returns to headquarters the same day, the daily allowance 
admissible will be at ordinary rate only irrespective of the journey to an expensive locality. 

31. Daily allowance for the entire absence from headquarters will be regulated as follows :— 

Full daily allowance may be granted.for each completed calendar day of absence reckoned 
from mid-night to mid-night. For absence from headquarters tor lass than 24 hours, the daily allowance 
will be admissible at the following r:jte.s 

(I) If the absence from headquarters does not exceed 6 hours ' Nil 

(ii) If. the absence frorr: Headquarters exceeds 6 hours but does not exceed 70% 

12 hours, 

(ill) If tho absence from headquarters exceeds 12 hours Full 

In case the period of a absence from headquarters falls on two calendar days, it is‘reckoned 
as two days and daily allowance is calculated for each day as above. Similarly, daily allowance for 
days o' «.kparture from and arrival at hoadquerters, will also be regulated accordingly. 
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32 In case of continuous absence from headquarters, full daily allowance will be admissible 
fo' the first 180 days No daily allowance is payable beyond 180 days. 

\ourx\y: on 33, (a) An omployee on transfer in the interest of the University may draw actual travelling 

tianstfM' allowance for self and each rnember of family on the scale admissible; 

Provided that no Transfer Travelling Allowance is admissible if the transfer is 
within the same station and betw^eon two stations if no change of residence is involved. 

(b) For journeys by Rail/Road/Air/Stf?amor, the admissiblity of travelling allowance 
will be as for iourneys on tour both for self and family. Between places not 
connected by rail, if the journey is performed by public bus, actual bus fare for self 
and each member of family is admissible. If the journey Is performed otherwise than 
by public bus road mileage at the appropriate rate will be admissible as follows : 

Ono mileage for self or self and one additional member of the family. Tyvo 
mileages if tw'o members of family accompany, three mileages if more than two 
members of family accompany, 

(c) Oailv allowance is also admissible for self and each member of the family for the 
entire period of journey from residence at the old station to the residence at the 
now station at The rates mentioned in rule 31. Children below 12 years of age 
are eligible to half the rates. An employee on transfer is also eligible for a lumpsum 
grant, package allowance and cost of transportation of personal effects as mentioned 
below; 


Pay range 

Lumpsum 

transfer 

grant 

Packing 

allowance 

Maximum 
personal 
effects " 

By road per 

K.M. 


"a or B-1 
cities 

Other 

places 


Rs. 

Rs. 


Rs. P> 

Rs, P. 

Rs. 5,100 
and tfbove 

4,000 

1,500 

6,000 Kg. 

16.00 

9,00 

Rs. 2,800 to 

Rs, 6,099 

3,000 

1,200 

6,000 Kg. 

15.00 

9.00 

Rs. 1,900 to 

Rs. 2,799 

1,500 

900 

3,000 Kg. 

7.50 

4.50 

Rs. 1,400 to 

Rs. 1,899 

1,000 

600 

1,500 Kg. 

3.80 

2.30 

Rs. 1,100 to 

Rs, 1,399 

600 

600 

1,000 Kg. 

3.80 

2.30 

Below 


- 




Rs. 1,100 

450 

460 

1,000 Kg. 

3.00 

2.00 


As per recommendations of the Fourth Pay Commission. 
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Personal effects should be transported by goods train at owner's risk between places connected 
by rail. If transported by road, the actual expenditure or 1 1/4 times of the amount admissible for 
transport by goods train whichever is less will be admissible. 

The higher rate of road mileage is admissible for transport of personal effects between one 
place and another within the limits of A or B1 class cities. 

The lower rate of road mileage is admissible for transport of personal effects between statioiv 
not connected by rail. 

Transport of conveyance 

The possession of the conveyance (either at the old or at the new station) need not be in 
public interest Authorised scale : 

First and Second Grades .. One motor car or one motor cycle/scooter or one horse. 

Third and Fourth Grades . . One motor cycle/acooter or one bicycle. 

Transport by rail* 

(a) By Passenger train : Actual freight charged by the railway. 

(b) By Goods train : Cost of packing, cost of transporting the packed car, motor cycle 
to and from the goods shod, cost of crating the car, loading and unloading charges 
'cost of ropes, etc. are all reimbursable. Claim to be" limited to the amount under 

(a) above, 

(c) One Second class fare by the shortest route between the stations from and ta 
which the car is actualy transported by rail can be drawn for a chauffeur or 
cleaner. 

Transport by foad : 

Rs. 1.30 per Km. for motor car Rs. 0.50 per Km. for motorcycle/scooter, limited to freight rate 
by passenger train. 

Between places connected by rail - Actual cost of transportation, limited to the freight charges by 
passenger train. Between places not connected by rail, 30 paise per Km. 

34. Except on resignation, dismissal and removal from services, an employee on retirement 
■from University service may draw Transfer Travelling Allowance for self and family from headquarters to 

place of residence. Provided that no lumpsum grant is admissible. 

35. The family of an employee who dies in harness may draw travelling allowance from 
.the last .headquarters of the deceased employee to the home town or to another selected place of 
«residence where the family wishes to settle down. 


36. Finance Officer may sanction to an enr^jloyee who is required to proceed on tour/transfer 
an advance to cover his personal travelling expenses. The Vice-Chancellor may sanction tour advance Allowance) on 


Ip his favour. 


tour/ 

troDAfer 
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37. Second advance is not permissible, except under special orders of the Vice-Chancellor 
until an account has been given of the first advance. 

- j An employee who has taken an advance for any particular Journey may not take payment 
of Travelling Allowance bills before rendering complete accounts of the said advance or any portion of it. 

38. The amount of advance granted shall be adjusted within one month from the date of 
completion of the tour or by'31 at March, whichever is earlier. Advances drawn in the month of March, 
may, however, be .adjusted on completion of the tour or by 30th April whichever is earlier. 


M]|cellaneou& 


39. No claim of travelling allowance which is not preferred within six months of the 
completion of journey shall be paid without .the specific sanction of the VIce-ChancellGr. 


40. No revision of travelling allowance, once 4rawn, shall ordinarily be permissible. 


41. All other cases not covered by these rules shall be dealt with In accordance with the 
general or specific orders of the Vice-Chancellor after considering the corresponding provisions in the 
Government Rules on the point. 

42. Where it is satisfied by the Vice-Chancellor that the operation of any of these rules 
causes or likely to cause undue hardship to any employee, he may, notwithstanding anything contained 
in these rules, deal with the case of such employee in such manner as may appear to him to be Just 
and equitable subject to approval of the Executive Council. 


T.A. to 
pmoos not 
Id the lervictfl 
of the 
University 


43. Members of the University Bodies (Executive Council, High Power Committees, Finance 
Committees, Court, Board of School, Board of Governor, Boards of Studies, Academic Council and 
other authorities) ere entitled to Travelling Allowance indicated in the following rules : 

(i) Journey by rail ; Normally^ a member should travel by first class by rail. In 
respect of such journeys, he will be treated at par with Government servant of the Fitst Grade and 
will be entitled to first class rail fare. 


Where, however the Vice-chancellor considers that a non-official should travel by A.C.C,, he 
may, at his discretion, allow A.C.C, travel, where this concession is, in his opinion, justified by fulfil¬ 
ment of one or more of the following conditions 

1) When a person Is required to travel in air-conditioned accommodation on grounds of 
health or because of very advanced age and/or infirmity. 

2) Where a person is or vyas entitled to travel in air-conditioned coach under the rules of 
the organisation to which he^ belongs or might have belonged before retirement. 

3) Where the Vice-Chancellor is satisfied the A.C.C. travel by rail is the customary mode 
of travel by the non-official concerned in respect of journeys unconnected with the 
performance of Government duty. 

l\lot6 : Non-official members of University Bodies, etc. will be entitled to travel by Second 
Class AC. 2 tier sleeper coach while performing journeys to attend meetings of 
University Bodies, However, this concession would not be available for travel 
by Second Class AC. 2'-tier sleeper coach in Rajdhani Express train. 
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(ii) Journey by road : In respect of journeys by road between places not con¬ 
nected by rail, the member will be entitled to road mileage admissible to an 
officer of the First Grade under rule 23 above for travel in own car/full taxi or 
on motor cycle/scooter. 

In a case where journey between two places connected by rail, is performed by road, he 
will be entitled to the prescribed road mileage limited to first' class fare by rail. 

However, if, in an individual case, the Vice-Chancellor is eatisfied that the journey by road 
was performed in the public interest, full road mileage allowance may be granted without restricting it to 
rail fare. 


(iii) Journey by eea or by River Steamer ; In respect of journey by or by 
river steamer, a non-official member will be entitled to one fare at the lowest rate 
(exclusive of diet) of the highest class, of accomodation. 

The non-official members of the University Bodies will be eligible for dally 
allowances conveyance allowances at the following rates ; 



(i) 

High Powered Committees/Commlsslons 



Classification of 

cities 

Daily allowance (for outstation 

Conveyance allowance (for 



non-official members) 

local non-official membars) 



for stay in a hotel 



,A' Class cities 


Rs. 300 per dayl 

Actual conveyance hire 

charges 




subject to a celling of 

Rs. 76 

'B' Class cities 


Rs. 260 per dayJ 

per day* 


"C' Class cities 


Rs. 200 per day 

Actual conveyance hire 

charges 




subject to a ceiling of 
per day. 

Rs. 50 

If an outstation 

non-official member does not stay in a hotel, the above rate will be 

reduced 

by Rs. 60 per day, according to the classification of the city. 



(ii) 

For routine/less important Committees/Commission 


Classification of 

Cities 

Daily Allowance (for outstation 

Conveyance allowance 




non-official members) 

(for local non-official members) 

'A' Class Cities 


At a flat rate of Rs. 150 per day 

Actual conveyance hire charges 



if the member stays in a hotel 

subject to a ceiling of 

Rs. 60 



and Rs. 100 per day if the 

per day irrespective 

of the 



member does not stay in a hotel. 

classification of the, city 



irrespective of the classification 
of the city 




(iii) When a non-official appointed to a Committee, Commission or Board of Enquiry^ 
is allowed free board and lodging at the expense of the Central Government or 
a State Governrrient or an autonomous industrial or commercial undertaking or 
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(Iv) 


(V) 


corporation, or a Statutory bod/ or a local authority, in which Government funds 
have be^n invested or in which GoVerrment have any other interest, he shall be 
entitled to only one-fourth of the daily allowance admissible to him under theso orders. 
If only board is allowed free, daily allowance shall be adnf>issible at throe-fourtb of' 
the admissible rates. 

The entire absence for calculating the D.A shall be reckoned from and to the 
ordinary place of residence of the meiiibers, 

T.A. & D.A. to members v^ill be admissible on production of a certificate that 
they have not drawn any. travelling or daily allo'' mce for the sqme journey and 
halts from any other source. 

the bills prepared and signed by the members will he countersigned by 
Finance Officer. Payrnerrts will not be made earlier than the Ic^t date up to which the 
allowance is claimed. The travelling allo'./ance fpr onward journey and return journey 
will be included in tfie bill and the payment w'll be treated as final. 


(vi) Members are eligible for travelling allowance for the journey actually performed in 
connection with the meeting of the Committee, etc, to the place of their permanent 
residence. If any member performs a journey from a place other than the place 
of his permanent residence to attend a meeting or returns to a place of his permanent 
residence after the termination of the nr.eeting, travelling allowance shall be worked 
out on the basis of the distance actually travelled or the distance between the place 
of permanent residence and the venue of the meeting, whichever is loss. 

44. Road mileage is admissible to a member Rs. 1.30 per km. if he/ahe travelled by 
own car'/taxi subject to the' approval of the Vice-Chancellor. 


46. Deleted. 


46. It shall be the duty of a Control'ing Officer before signing or countersigning a travelling 
allowance bill ;— 

(a) to scrutinise the frequency and duration of jourr^eys and halts for which traveling 
allowance is clairned, and to disallow the whole of any part of the travelling allowance 
claimed for any journey was unnecessary or unduly protracted or that a halt was of 
excessive duration. 

(b) to scrutinise carefully, the distance entered in travelling allowance bilk 

(c) to satisfy himself (I) that the mileage allowance for journeys by railways or steamer 
excluding additional fare or fares allowed for incidental expenses, has been claimed 
at the rate applicable to the class of accommodation actually used and (li) that 
.concessional return tickets for the journeys charged for in the bill were purchased 
wherever and whenever possible. 

(d) to observe any subsidiary rules or. orders which the Executive Council or the Vice- 
Chancellor may make for his guidance. 
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(e) to satisfy hrrtiseilf before ^jermitting a clairn under rule 34 that the individMal actually 
bought a through ticket ai the rate cfa'med and that it was not possible for him to 
gol a thiouqh ai a cheaper rate by paying only for the appropriate class of 

accommodation over that portion of the journey where accorfimodation of that class 
was available. 

47, Unless the. j repugnant in Pondicheiry univeisity Act. Statutes, Ordinances, any amondn;ents 
to Fundamental Rules and Supplementary Hulas sliall be deemed to bo the amendments of the 
relevant provisions of tnese rules or any order ot any Administrative instructions already issued/tp be 
issued bv the Central Government shall be deemed to be the orders or administrativ/e instructiorts 
under these rotes with effect from the date of such amendments/orders brought into force by the Central 
Government, 


Amentments/ 

Savings 

Clause 
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6. ORDINANCES QCVERNINO . THE LEAVE TRAVEL 
CONCESSION TO THE EMPLOYEES OF THE 
UNIVERSITY 

-1. Those rules may be called the "Pondicherry University (L^ave Travel Concession) Rules": 
They shall bo deemed to have come into force on the first day of January 1986. 

2. (a) They shall apply to all- employees In wholetlme employment of this Univofsity v,f.o 

have rendered a continuous sen/Ice of more than one year on the date of coir,:ne!ic<i- 
mont of the journey. 

I ' 

(b) Re-employed officers shall be eligible for the concession on completion of one yoifr 
continuous service and subject to the condition that the succession block of tv^o/fou 
calendar years in the case of such employees shall be reckoned fror;) mo actual d©te 
of their Joining the post under the University and that he is . v.* contln. j to servo 
under this University for a period of 2/4 years from the dui? 'J joining the post In 
the University. 

3. Save as otherwise provided in these rules : 

(a) ‘'Family" will have the same meaning as defined in the Pondicherry University Employees 
Travelling Allowances Rules. 

(b) "Home town" means the permanent hometown or village as entered in the Service 
Book or other appropriate office record or such other place as has been declared 
by him duly supported by reasons such as ownership of immovable property, permanent 
residence of close relative, etc., or the place where the employee would normally 
reside but for his absence on account of service ih the University, Declaration once 
rtiade shall be final. 

(c) "Once in a period of two calender years" means once in each block of two calendar 

years commencing from the year 1986 i,e., year 1986 and 1987 constituting one block 

of two calendar years. 

(d) "OnCe In a period of four calendar years" means a period of four calendar year 1986 
I.e., the years 1986, 1987,1988 and*'1989 constituting one block of four years, 

(e) "Any place in India" will cover, besides the home town of the employee, any place 

within the territory of India whether it is on the mainland of India or overseas. 

(f) "Shortest route" is that by which the trave^ller can most speedily reach his destination 
by the ordinary modes of travelling. 

4,(1) An employee of this University shall avail leave travel concession for self and famila 
to visit hometown declared by him/her by the shortest route once in a period of two calendar year- 
tand he/she shall be eligible for full re-lmbursement of the entire actual fare for the journey to home 
town from headquarters and back limited to the eligible Alr/Rall/Road mileage, etc., as on tour: 


Short tiilc 
and 

ccmmcAcc- 

mcnt 

Extent of 


DoflnitlODR 


Journey to 
home-town 
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Journey to 
any place 
M India 


Provided that the rate of road mileage between places not connected by rail, fare paid for 
any type of bus including super, deluxe, deluxe, express excluding air-conditioned bus. 

(2) When the husbar>d and wife are both employees of-this University, the couple should 
be treated as a single family unit and should declare only one place to be their hometown which 
should be tne same place for both of them for ail limes: 

Provided that 'f, for any raasens, the husband and wife are residing separately they can claim 
the concession independently as two separate employees accordihg to his or own entitlements: 

Provided further if the family performs journeys separately there is no objection to an 
employee presenting separate claims. 

(3) When the spouse of an employee employed in an office other than this University 
where L T,C. facilities ore available or otherwise no+ so employed, the claim tor spouse should be 
accompanied by arr eniployment/non-emplovment ceriificate in respect of the spouse as In Form (PU)1. 

5.(1) An employee of this University shall avail leave travel concession for self and members 
of his family to visit any place in India once in a block of four years and he shall be eligible for 
full re-imbursement of the entire actual fare for the journey from the Jieadpuarters to a place of visit 
in India as declared by the employee in advance and back. The actuaP fare Is limited to the eligible 

Air/Rail/Rood mileage, etc. as on tour: 

\ 

Provided that the L.T.C. will not be admissible for journeys performed by private car 
(owned), borrowed (hired) or in a chartered bus, van or other vehicle owned by private operators. 
However, if the journey is performed by vehicles operated by Tourism Development Corporations 
in Public Sector State Transport Corporations and Transport Services run by Government or ^ local 
bodies, the claim will be restricted to the actual expenses limited to the railway fere by the authorised 
class of accommodation. 

Provided further tliat between places not connected by rail, where a recognised public 
transport system exists, the fares actually charged by such a system shall be admissible. 

(2) When the employee travels m e higher class, the assistance vyifl be restricted to the 
fare of the appropriate class ano if he/she travels by lower class the assistance will be based on the 
lower class fare actually paid. 

(3) For journeys performed by purchasing a circular tour ticket the claim shall be admissible 
as between the headquarters and the declared place or visit by the shortest direct route by the class 
>f accommodation actually used or entitled class w’hichever is lass. 

< (4) For journeys to Port Blair the journey up to the po,'t of embarkation shall be admissible 

as usual. From the port of embarkaiion to Port Blair the employee will be entitled to the cost of 
sea passage by the entitled class which is giwen below : 


(a) First grade Officers drawing pay of Rs 5,100 
' (Revised) ana above 

(b) Other first grade Officers 

(c) Second grade 

(d) Third grade 

(e) Fourth grade 


Deluxe cabin 

I Class cabin 

II Class (A) cabin 
II Class (B) cabin 
Bunk 


However the Vite-Chapcellor may permit Grade I Officers to travel from the nearest, point 
in mainland to Port Blair Dy Air 
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6. (^) The grade of the employee shall be decided on the date of journey. 

The LT,C. is ordinarily admissible for the journeys performed during regular or casual 
leave including special casual leave and maternity leave. 

(3) The concession to go to any place In India Is In lieu of one of the two concessions 
to hometown available in a block of four calendar years. 

(4) If a University servant's hometown is outside India the assistance is admissible up to 
the India Railway station or port nearest to hometown. 

(6) A chiM/children of an employee studying at a place other than the hometown residing 
in hostels he/they shall be eligible for LT.C. as members of the family of the employee from the 
phce of study to the hometown/any place in India and back or from the headquarters of the employee 
to the hometown/any place in India and back whichever is less, 

(6) The LT.C. is not admissible to an employee who proceeds on regular leave and then 
resigns his post without returning to duty. 

(7) The LT.C. can be combined with journeys on transfer or tour. 

' (8) In the case of an employee who Is under suspension, the LT.C. is admissible to 

his/her family only. 

(9) An employee can change the declared place of visit before the commencement of the 
journey with the approval of the Registrar. 

nO) The employee or members of his family visit either the same place or different places 
of the choice under the scheme to visit anywhere in India. 

(11) The L.TC. admissible for a particular block of two/four years which is not availed 
of during the block may be availed of in the first year of the next block by the employee and the 
family independently of each other. 

(12) The right of an employee for re imbursement of Leave Travel Concession shall stand 
forfeited or be deemed to have been relinguished if the claim for it is not preferred within six months 
of the date of completion of the return journey. 

(13) All other cases not covered by these rules shall be dealt with in accordance with 
the general or specific order of Vice-Chancellor after taking into consideration the corresponding 
provisiqns in Government Rules on the subject. 

(14) The Registrar of the University shall be competent to grant advance to the employees 
of the University to enable them to avail themselves the L.TC. The amount of such advance shall 
ba limited to 4/6 of the estimated amount which the University wopid have to re-imburse in respefit 
of the cost of journey both ways. 

(16) If the family of these employees travel separately the advance may also be drawn 
separately to the extent admissible. 

(16) The advance drawn for the purpose should be refunded In full if the onward journey 
is not commenced within 30 days of the grant of advance; 
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Amendmedts 


(17) An^ employee who has taken an advance for L.T.C. should submit the adjustment 
bill within, one month of the completion of return journey. 

(18) If the onward journey is not commenced within one month from the date of sanction 
of advance or if the adjustment bill is not presented within one month of the completion of the 
return journey or if any of the rules for granting advance for LT.C. has been violated, a penal 
interest @ 2 i over and above the rate of Interest for purchase of conveyance shall be charged. 

0 

7. Unless there is anything repugnant In the Pondicherry University Act, Statutes and Ordinances 
any amendments to the orders regarding the grant of travel concessions to Government servants during^ 
regular leave shall be deemed to be the amendments of the relevant provisions of these rules or 
any order or administrative instructions already Issued/to be issued by the Central Government" shall 
be deerhed to be the orders or administrative instructions under those rules with effect from tho 
date of such amendments/orders are brought into force by the Central Government 
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7. ORDINANCES GOVERNING THE REIMBURSEMENT OF 
MEDICAL EXPENSES TO THE EMPLOYEES OF 
THE UNIVERSITY 

1. These rules may be called the “Pondicherry University (Medical Attendance) Rules"'. They Short tide 
shall apply to all employees of the University both teaching and non-teachmg Including those who are ofepi^Siioii 
on re-employment. They shell not apply to those who are on deputation from Government Departments 

Central or State. 

2. In these rules unless there is anything repugnant in the subject or context:— Definitions 

(i) “Authorised Medical Attendant" nleans the Medical Officer appointed by the University. 

(ii) “Employee of the University" means all officers and employees of the University 
under Its administrative control and employees of the various centres under the control 
of the University but will not include a part-time employee, piece-worker, casual daily 
labourer and employees on contract basis. 

(iii) “Medical Attendance" means Attendance In the consulting room of the Authorised 
Medical Attendant or Government Hospital or any other hospital recognised by the 
University or at the residence of the employee, including such pathological, bacterio¬ 
logical, radiological or other methods of examination for the purposes of diagnosis as 
are available in the hospital or consulting room and are considered necessary by the 
Authorised Medical Attendant and such consultation with a Specialist or other Medical 
Officer as the Authorised Medical Attendant certifies to be necessary to such extent 
and in such manner as the Specialist or the Medical Officer may, in consultation with 
the Authorised Medical Attendant, determine. 

(iv) “A Specialist" means a Medical Officer in the service of the Government or In private 
practice who has obtained special proficiency in a particular branch of the science of 
medicine. 

(v) "Treatment" means the use of all medical and surgical facilities available at the Univer¬ 
sity recognised hospital or any other Government hospital in which the employee Is 
treated and mcludes; 

(a) The employment of such pathological, bacteriological, radiological or other methods 
as are considered necessary by the Authorised Medical Attendant. 

(b) The supply of such medicines, vaccines, sera or other therapeutic substances as 
are ordinarily available in the hospital. 

(c) The supply of such medicines, vaccines, sera or other therapeutic substances not 
ordinarily so available as the authorised medical attendant may certify In writing 
to be essential for the recovery or for the preventation of sefious deterbration 
in the condition of the employee except In items mentioned below, namely :— 
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1, preparations which are not mediciries but are primarily foods, tonics, toilet pre¬ 
parations 04 disinfectants; and 

2. expensive dfwgs, tonics, laxatives or other elegant and proprietary preparations 
for which drugs of equal therapeutic value are available* 

Not© : Sales tax paid by the employees while purchasing medicines from the market 
is refundable. Packing and postage charges paid by employees for purchasing special 
medicines from outstations are not refundable. 

(d) Such accommodation as is ordinarily provided in the hospital and is suited, to his 
status and such nursing as is ordinarily provided to in-patients by the hosfbltal. 

j^edjcai 3. (1) A University employee shall be entitled, free of charge to medical attendance by the 

attendance Authorised Medical Attendant of the University or at the University recognised hospital or at the 
Government hospital or at his/her residence when in the opinion of the Authorised Medical Attendant, 
such errtployees is unable to attend the hospital. 

(2) Where an employee is entitled, free of charge, to receive medical attendance, any amount 
paid by him on account of such medical attendance shall, on production of a certificate in writing 
by the authorised medical attendant in this behalf be reimbursed'to him by the University: 

Provided that the Finance Officer shall reject any claim if he is not satisfied with its ^nu- 
ineness on facts and circumstances of each case: While dn-no , !ie shall commun cate to the 
claimant the reasons, in brief, for rejecting the olaim and the claimant may submit an appeal to the 
Vice-Chancellor within a period of forty-five days of the date of receipt of the order rejecting the 
claim. 

(3) If the Authorised Medical' Attendant is of the opinion that the case of an employee 
is. of such a serious or special nature as to require medical attendance by some other Medical Officer 
Or Specialist he shall, with the permission of the Vice-Chancellor, refer the patient to such other 
Medical Officer or Specialist, appointed by the University as may be available In the station for such 
attendance. In case no other Medical Officer or Specialist appointed by the University is available 
in the station or the Medical Officer available is not competent to render assistance o'- advice of the 
special type required, by the employee or facilities are not available for the special treatment, the 
Authorised Medical Attendant may apply to the Vice-Chancellor for permission to refer the patiept 
to a Specialist at another station or call him from other station. The fee and Travelling allowance 
of the Specialists (in station or outside) and the cost of medicines prescribed by him and purchased 
by the employee shall be reimbursed to him ^from the Authorised Medical Attendant. In emergent 
cases when the Vice-Chancellor is ogt of station any delay is likely to lead to serious impalrement 
of the health of the patient the Authorised Medical or summon a Medical Attendant may call in a 
Specialist or summon a Medical Officer from outstation in anticipation of the sanction of the Vice- 
Chancellor and will report such cases Immediately to him for approval. 

Medical 4^ (|) A University employee shall be entitled free of charge to treatment : 

treatment 

(a) in the University recognised hospital or any other Government hospital at or near 
the place where he falls ill aS can, in the opinion of the Authorised Medical 
Attendant, provide the necessary and suitable treatment or 
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(b) if there Is no such hospital as is referred to In sub-clause (a), in such hospital 
other than a Government hospital at or near the place as can, in the opinion 
of the Authorised Medical Attendant, provide the necessary and suitable treatment. 

(ii) Where an employee is entitled, free of charge, to treatment in hoepital, any amount 
paid by him on account of such treatment shall, on production of a certificate in writing 
by the Authorised Medical Attendant in this behalf, be reimbprsed to him by the 
University. 

Note: 1* Expenses incurred by an employee or a member of his family on treatment 
for "Venereal Diseases" and "Delirium Tremens" should be regarded as reimbursable. 

Note: 2. Reimbursement of expenditure incurred on account of treatment of 

sterility will be admissible. 

Note: 3. Expenses incurred on medical termination of pregnancy is reimbursable provided 

the medical termination of pregnancy has been performed at Government or other 

institutions/hospitals/institutiofis approved under the Medical Termination of 

of Pregnancy Act, 1971 : 

Provided that the Finance Officer shall reject any claim if he is not satisfied 
with Its genumeness on facts and circumstances of each case. While doing so, 
he shall communicate to the claimant the reasons, in brief, for rejecting the claim 
and the claimant may submit an appeal to the Vice-Chancellor within a period 
of forty-five days of the date of receipt of the order rejecting the claim. 

6.(1) If the Authorised Medical Attendant is of the opinion that owing to the severity of 
the illness, an employee cannot move to the hospitql, he may receive treatment at his residence. 

(2) Such employee receiving treatment at his residence shall be entitled to receive towards 
the cost of such treatment incurred by him a sum equivalent of the cost of such treatment as ho 
VvDuld have been entitled to receive had he been treated in the University recognised hospital or 
^ny other Government Hospital, 

(3) Claims for sums admissible under sub-clause (2) shall be accompanied by a certificate 
in writing by the Authorised Medical Attendant stating his reasons for the treatment at the residence 
of the patient and the cost of similar treatment in the hospital. 

6. In special cases, the Vice-Chancellor may sanction treatment of a University employee or 
his/her family at special hospital/clinic/nursing home. In such case, the extent of reimbursement over 
^d above the expenses admissible under these rules will be decided by the Vice-Chancellor. 

7. Families of the University employees are entitled to medical attendance and/or treatment on 
the scale and conditions allowed to the employees th 0 msolve 8 ,r subject to such exceptions or restric¬ 
tions specified in those rules. 

Definition of^ Family : 

"Family" means wife or husband as the case may be, parents, children and step-children 
wholly dependent upon the University employees. 


Treatment at 
residence 


Special 

treatment 


Concession 
for families 
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Explanations: 

(a) Tha tarm "Family" doaa not includa any other dependant relations such as brother, 
sister, widowed sister, etc. The term "Parents" does not include "Step-parents". The 
term "Children" will include children adopted legally* 

(b) The husband or wife of the employee, as the case may be, employed under the 
Qovernmont or any other corporation, bodies financed partly or wholly by tha CantrsI 
or State Government local bodies and privata oroanisatlons which provide medical 
facilities provided by the organisations in which he/she is employed. 

(c) For this purpose, every employee should give a declaration at the commencement of 
these rules or immediately after appointment whether his wife or her husband is employed 
or not. If employed a joint declaration should ba furnished as to who will prefer 
the claim for reimbursement of medical expenses incurred on the medical attendance 
and treatment in respect of wifa/husband and the children The above declaration 
should be submitted in duplicate. It will remain In force till sUch time as it is 
mvisad on the express request in writing by both the husband and wife* 

(d) Such parents should be regarded as "Wholly/mainly dapendent" upon an employee 
who normally reside with the employee concerned and whose total monthly income 
does not exceed Rs. 500 p.m. 


Guldina 
Principles 
for resulutmtf 
medical 
claims 


8 (a) For the purpose of medical attendance, up to four consultations at tha rate of 

one consultation a day completed within a period of ten days from the date of 
commencement of treatment is allowed in respect of one single and continuous 
spell of illness/disease. 

(b) There should be a reasonable gap between the closing of first spell of illness from 
one disease and recurrence of the same disease for a second time to justify a 
fresh claim in respect of medical attendance. 

(c) The employees may be required to produce the original prescriptions by the 
claimants, If considered necessary in order to verify the prescribed ceilings on the 
number of consultations/visits, etc. and in order to satisfy about the genuineness of 
the claims. 

(d) In cases which are definitely not prolonged, treatment (limited to the administration 
of injections only) prescribed, while medical attendance is received, may be taken 
at the consulting room of the Authorised Medical Attendant or at the residence of 
the patient, spread over a period not exceeding ten days. In such cases, normally 
ten injections in a period of ten days should suffice. These limits may be exceeded 
slightly (not exceeding five) v//., 15 injections spread over a period of 10 to 16 
days depending on the condition of ailment of the patient as in the opinion of the 
Authorised Medical Attendant is essential for the recovery of the patient, charges for 
injections will be payable at the prescribed rate. 

(e) (i) Every consultation after the first in respect of the same patient should be treated 

as "subsequent consultation" and charged for at the prescribed lower rates 
irrespective of the interval betwwn the two consultations provided that the patient 
has been under the treatment of the same doctor* 
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(ii) Wh«fa a patiant after being cured of a particular HInets developa a 'Afresh" illnaaft 
and Consults the same doctor that consultation should be regarded as a "fresh 
consultation" and may be charged for at full rates and 

(iii) Where a patient consults the same doctor in regard to the super-imposition of 
another disease during the course of treatment of one disease, that consultation 
should be regarded as "fresh consultation" arni charged for at full rates. 

Note : If at the time of consultation the medical officer consulted also administers injections 
be will be entitled to charge fees both for the consultation and for the injection at the prescribed 
rates. However if et a later stage the medical officer administers Injections prescribed at the previous 
consultation, fees should be charged for injections only. 

(f) (i) Diet-charges paid to hospitals and T.B. Sanatoria, etc. by the Unlvereity employees 

end members of their families during the course of their In-door treatment will bo 
reimbursed in full in cate where the pay of the employeae concerned It not 
more than, 

1) Ra. 400 per month (pra-revlaed) In the cate of patients auffering from 
dieeeeee other then T.B. and mental; and 

II) Re. 040 per month (pro-revised) In the oaae of pitients auffering from T.B 4 
and mer^l diseasoe. 

(Ii) In the case of reimbursement of medical expenses Incurred by Unlvortity 
employees on hospitalisation for themsatves and members of their famillee In 
hospitals the tariffs of which indicate a flat rote inolutive of diet charge, the diet 
charges should be regulated as follows : 

(a) Where the fla^ charge made by the hospital includes 

( 1 ) diet (2) accommodation, ( 3 ) ordinary nursing and (4) medloal and surgical 
services 20 % of the flat chargea will be reckoned at diet chargee ; and 

(b) Where the flat charge made by the hospital includes 

(1) diet (2) accommodation, (3) ordinary nursing only, but not (4) y/x., charges 
for medical and surgical services, 50% of the flat charge will be reckoned as 
diet charges. 

9. Cash memos for purchase of medicines must be countersigned by the doctor prescribing 
the medicines and the esaentialfty certificate must contain the names of all the medicines prescribed 
and the amount Incurred on the purchase of each medicine. 


10. The final claims for reimbursement of medical expenses of University employees 
and their families in respect of a particular spell of Illness should ordinarily be preferred within 3 
months from the date of completion of treatment as shown in the Essentiality Certificate issued 
by the Authorised Medical Attendant 
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11. The present rates of'consultation/visiting fees are as follows: 


Fees for medical attend a nce/S pec iai let 


Fees for visit 




For first consultation 

For subsequent 
consultation 



Rs. 

Rs. 

a) 

Civil Surgeon/Senior Specialist 

16.00 

6.00 

b) 

Junior Specialist 

5,00 

2.00 

c) 

Assistant Surgeon 

2.00 

1.50 


Fees for Speclafist 




For first consultation 

For subsequent 
consultation ^ 



Rs. 

Rs. 

a) 

Senior Specialist 

16 

10 

b) 

Junior Specialist 

5 

3 

c) 

Assistant Surgeon 

3 

2 


Fees for Injections 


Injection 

For Civil 
Surgeons 
(per injection) 

For Assistant 
Surgeons 
(per Injection) 

For Sub-Assistant 
Surgeons 
(per injection) 

' 

' Rs. 

Rs. 

Rs. 

Intra-venua 

6 

3 

2 

Intramuscular 

3 

3 

2 

Subcutaneous 

2 

2 

2 


12. The pay bill section should maintain a register in the form given below in reepect of 
individual University employees claiming reimbursement of medical expenses and claims regarding medical 
attrndance/treatment should be entered therein and attested by the Section Officer. 
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SI. No. 

Namo of the patient 

Relationship 
with the 
employee 

Name of 

disease 

Name of the 

doctor 

Consultation 

fee 

(1) 

(2) 

. (3) 

(4) 

(5) 

(6) 


Injection fee 

Total 

Period of 
claim 

Name of the 
medical shop 

Cost of 
medicine 
purchased 

Pathological 

charges 

(7) 

(8) 

(9) 

(10) 

(11) 

(12) 


Amount passod for payment Progressive Total 


Remarks 


(13) 


(14) 


(15) 


13. Unl«tt there is anything repugnant in the Pondicherry Unh/erslty Act 
StaHitte, Ordinanoee, any amendments to the Central Civil Services (Medical Attendance) Rules, 1944 
shall be deemed to be the amendments of the relevant provisions of these rules or any other or 
administrative instructions already issued/to be issued by the Central Government shall be deemed 
to be the orders or administrative instructions under these rules with effect from the dme of such 
amendments/orders are brought into force by the Central Government. 


AmcftdmGntfi 











